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इस भाग में मिल पृष्ठ संख्या ही जाती है जिससे कि यह मलन संकसम के रूप में 

TA 
Separate laging is given to thig Part in order that it may be filed as u 

Separato compilation 
- - - - - - - - - - - - 

भाग - खण्ड - उप - खण्ड (ii ) 
PART II - Section 3 - Sub -section (II ) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसूचनाएं 
statutory orders and Notifications issued by the Ministries of tlie Government of India (other than the Ministry of Defence ) 


कार्मिक, लोक शिकायत तथा पेंशन मन्त्रालय 

( कार्मिक और प्रशिक्षण विभाग ) 


विशेष पुलिस स्थापन के सदस्यों की शक्तियों और अधि 
कारिता का विस्तार सम्पूर्ण राजस्थान राज्य पर करती है । 

[ संख्या 2 28 / 37/ 8 5-ए . वी . डी . -II ] 

एम . एस . प्रसाद , अवर सचिव 


प्रादेश 


नई दिल्ली , 1 मई, 1986 


MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

& PENSIONS 


( Department of Personnel & Training ) 

ORDER 
New Delhi, the 1st May , 1986 


का . प्रा . 1951: --- केन्द्रीय सरकार , दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1941 का 25 ) की धारा 
6 के साथ पठित , धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , राजस्थान उच्च न्यायालय , 
जयपुर के जयपुर स्थित न्यायपीठ में एस . बी . सिविल 
रिट अर्जी मं . 799/ 85 मनोहर लाल बनाम विजयपाल 

और अन्य ( श्रीमती मधुबाला की संदिग्ध मृत्यु ) की बाबत 
भारतीय दंड संहिता , 1960 ( 1960 का 45 ) की धारा 
302 और 201 के अधीन दण्डनीय अपराधों और उन्हीं 
अपराधों और उन्हीं तथ्यों से उत्पन्न होने वाले वैसे ही संव्यच 
हार के अनुत्रम में किए गए किसी अन्य अपराध , के संबंध 
में या उनमे समयत प्रयत्नों , दुष्प्रेरणों और षडयंत्रों के 
अन्वेषण के लिए , राजस्थान सरकार की सहमति मे , दिल्ली 


S . O . 1951. - In exercise of the powers conferred by sub 
section ( 1 ) of section 5 rend with section 6 of the Delhi 
Saccinl Police Establishment Act , 1946 ( 25 of 1946 ) . the 
Cent; 3 ] Government, with the conscnt of the Government 
un Rajasthan , hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the whole of the State of Rajasthan for the investigation of 
olences punishable under Sections 302 and 201 of the 
Indian ! emal Code , 1860 ( 45 of 1860 ) and attempts, abet 
menis 9.0c conspiracies in relation to , or in the connection 
with , the sail offences and any other offence committed in the 
cou s: 0 ; the same transaction arising out of the same 
Facts in Tregard to S . B. Civil Writ Petition No . 799185 


( 2167 ) 
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- - - - - - - - - - -- - 
Manohar Lal Versus Vijay Lal and others in the High अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली ने निम्न 
Court of Judicature for Rajasthan , Jaipur Bench at Jaipur 
(Suspected death of Smt. Madhu Bala ) . 

लिखित संस्था को प्रायकर नियम , 1962 के नियम 6 के 
INo . 228137/ 85- AVD. II] साथ पठित आयकर अधिनियम , 1961 की धारा 35 की 
___ M. S. PRASAD , Under Secy . 

उपधारा ( 1 ) के खंड (ii ) (पेंतीस / एक दो ) के प्रयोजनों 

के लिए “ संस्था ” प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनु 
वित्त मंत्रालय 

मोदित किया है, अर्थात् :-- - 
( राजस्व विभाग ) 

( i ) यह कि महाराष्ट्र राज्य द्राक्ष बगाइतदार संघ, 
नई दिल्ली , 11 मार्च, 1986 

पुणे, अपने वैज्ञानिक अनुसंधान के लिए उसके 
प्रायकर 

द्वारा प्राप्त राशियों का पृथक लेखा रखेगा । 
का , प्रा . 1952 -- सर्वसाधारण की जानकारी के 

ii ) यहां कि उक्त " संस्थान " अपने वैज्ञानिक अनुसंधान 
लिए एतदद्वारा अधिसूचित किया जाता है कि आयकर 

संबंधी क्रियाकलापों की वार्षिक विवरणी , विहित 
अधिनियम , 1961 की धारा 35 -घ की उपधारा ( 2 ) के 

प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में 
खंड ( क ) में उल्लिखित साध्यता रिपोर्ट अथवा परियोजना 

प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत 
रिपोर्ट तैयार करने या बाजार सर्वेक्षण अथवा कोई 

करेगा जो इस प्रयोजन के लिए अधिकथित 
अन्य सर्वेक्षण करने या इंजीनियरी सेवाओं से संबंधित 

दिया जाए और उसे सूचित किया जाए । 
कार्य करने के प्रयोजनों के लिए केन्द्रीय प्रत्यक्ष कर बोर्ड, 

( iii ) यह कि उक्त संस्थान " अपनी कुल प्राय तथा 
नई दिल्ली , द्वारा निम्नलिखित व्यापारिक प्रतिष्ठान को 

व्यय दर्शाते हुए अपने संपरीक्षित वार्षिक लेखों 
अनुमोदित कर दिया गया है : -- 

की तथा अपनी परिसपत्तियां , देनदारियां दर्शाते 
व्यापारिक प्रतिष्ठान 

हुए तुलन -पत्र की एक - एक प्रति , प्रति वर्ष 30 
मैसर्स कोर कंसल्टेंट्स प्रा . लि . , नारायण चम्बर्स , 

जून तक विहित प्राधिकारी को प्रस्तुत करेगा 
पाश्रम रोड, अहमदाबाद- 38 0009 

तथा इन दस्तावेजों में से प्रत्येक की एक - एक 
यह अनुमोदन 11- 2 - 1986 से तीन वर्षों की अवधि 

प्रति संबंधित आयकर आयुक्त को भेजेगा । 
के लिए प्रभावी है । 

( iv ) यह कि उक्त संस्था केन्द्रीय प्रत्यक्ष कर बोर्ड 
[ स . 66 15 फा . स . 203/ 60/8 6- प्रा . क. नि .- II ] 

वित्त मंत्रालय ( राजस्व विभाग ) नई दिल्ली को 
MINISTRY OF FINANCE 

अनुमोदन की समाप्ति से तीन माह पूर्व और 

अवधि बढ़ाने के लिए आवेदन करेगा । प्रावेदन 
( Department of Revenue ) 

प्रस्तत करने में किसी प्रकार की देरी होने पर 
New Delhi , the 11th March, 1986 

प्रार्थना -पत्र रद्द कर दिया जाएगा । 
INCOME- TAX 

संस्था 
S . O . 1952. - It is hereby notified for general information 
that the Concern mentioned below has been approved by 

" महाराष्ट्र राज्य द्राक्ष बागाईतदार संघ , द्राक्ष भवन , ई /14, 
Central Board of Direct Taxes , New Delhi for the purposes 
of carrying out the work in connection with the preparation 

मार्किट यार्ड, गुलटेकडी , पुणे- 411037 । " 
of the fcasibility report or the project report or the condực 

यह अधिसूचना 1- 4- 198 5 से 31 - 3- 1987 तक की 
ting of market survey or of any other survey or the engi 
neering services referred to in clause ( a ) of sub - section ( 2 ) अवधि के लिए प्रभावी है । 
of Section 35D of the Income -tax Act , 1961. 
CONCERN 

[ सं . 6626/ फा . सं . 203/ 193/85 - प्रा . क . नि . II ] 
Mls . Core Consultants Pvt. Ltd ., 

New Delhi , the 20th March , 1986 
Narayan Chambers, Ashram Road, 
Ahmedabad -380009 . 

___ INCOME-TAX 

S . O . 1953. - In continuation of this Office Notification No . 
This approval is effective for a period of three years 

5579 ( F. No. 203 / 184 / 83- ITA, II ) dated 13- 1 - 1984, it is 
with effect from 11- 2 -1986 . 

hereby notified for general information that the Institution 
[ No. 6615 / F . No . 203 / 60 / 86-1TA. II] 

mentioned below has been approved by Department of Scien 
tific & Industrial Research, New Delhi, the Prescribed 

Authority for the purposes of clause ( il ) of sub -section ( 1 ) 
नई दिल्ली , 20 मार्च, 1986 

of Section 35 (Thirtyfive / one / Two ) of the Income -tax 

Act, 1961 read with Rule 6 of the Income-tax Rules, 1962 
आयकर 

under the category " Institution " subject to the following 

conditions : 
का . प्रा० 1953- ---इस कार्यालय की दिनांक 13- 1- 1984 

( i) That the Maharashtra Rajya Draksha Bagitdar 

Sangh , Pune will maintain a separate account of 
की अधिसूचना से , 5579 ( फा . स . 203/ 18 4/ 8 3- श्रा . क . 

the sums received by it for scientific research . 
नि . ) के सिलसिले में , सर्वसाधारण की जानकारी के लिए 

( ii ) That tho said Institute will furnish annual returns 
एतद्वारा अधिसूचित किया जाता है कि विहित प्राधिकारी , 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 


- - 


- 


[ भाग II - खंड ( ii ) ] भारत का राजपत : मई 17, 1986/वैशाख 27, 1908 

2169 

- - - - - - - -- - -- - - -- 
as may be laid down and intimated to them for 

( iv ) यह कि उक्त "संथान " केन्द्रीय प्रत्यक्ष कर बोर्ड , 
this purpose by 30th April each year. 

वित्त मंत्रालय ( राजस्व विभाग ) नई दिल्ली को 
( iii ) That the said Institute will submit to the Pres 
cribed Authority by 30th Junc each year a copy of 

अनुमोदन की समाप्ति से तीन माह 
their audited annual accounts showing their total 

पूर्व और अवधि बढाने के लिए आवेदन करेगा । 
income and expenditure and balance sheet showing 
its Assets liabilities with a copy of each of these 

आवेदन प्रस्तुत करने में किसी प्रकार की देरी 
documents to the concerned Commissioner of 
Income- tax . 

होने पर प्रार्थना - पत्न रद्द कर दिया जाएगा । 
( iv ) That the said Institute will apply to Central 

संस्था 
Board of Direct Taxes , Ministry of Finance 
(Department of Revenuo ) New Delhi, 7 months 

" इण्डियन काउसिल फाररिसर्च पान इन्टरनेशनल इकनामिक 
in advance before the expiry of the approval for 
further extension. Applications received after the 

रिलेशनस , 40, लोदी इस्टेट , नई दिल्ली - 110003 " 
datc of expiry of approval are liable to bc 

यह अधिसूचना 14- 2 - 1986 से 31- 3 - 1988 तक 
rejected . 

की अवधि के लिए प्रभावी है । 
INSTITUTION 

[ सं . 6629/ फा . सं . 203/ 237 /8 5- प्रा . क . नि .- II ] 
" Maharashtra Rajya Draksha Bagaitdar Sangh , 

Draksha Bhavan , E / 4 , Market Yard , Gultckadi, 
Pune - 411037. " 

New Delhi, the 21st March, 1986 

INCOME- TAX 
This Notification is effective for a period from 1- 4- 1985 
to 31- 3 - 1987. 

S . O . 1954 . — In continuation of this Office Notification No. 

5110 ( F. No. 203 158182 - ITA.II ) dated 28- 2 -1983, it is 
No. 6626 / F. No. 203 / 193 / 85-ITA.II] heroby nolilled for general information that the Institution 

mentioned below has been approved by Department of 
Scientific & Industrial Research, New Delhi, the Prescribed 

Authority for the purposes of clause (iii ) of sub -section ( 1 ) 
नई दिल्ली, 21 मार्च, 1986 

of Section 35 ( Thirtyfive /One / Thrçc ) of the lacome- tax 

Act, 1961 read with Rule 6 of the Income -tax Rules , 1962 
आयकर 

under the category " Institution " subjcct to the following 

conditions : - - - 
का . प्रा . 1954: - इस कार्यालय की दिनांक 

(i) That the Indian Council for Research on Inter 
28 - 2- 198 3 की अधिसूचना सं . 5110 ( फा . सं . 203/ 

national Economic Relations , New Delhi will 

maintain a separate account of the suns received 
158 / 82 प्रा . क . नि . II ) के सिलसिले में , सर्वसाधारण 

by it for scientific research . 
की जानकारी के लिए एतद्द्वारा अधिसूचित किया जाता है 

( li ) That the said Institute will furnish annual returns 

of its scientific research activitieg to the Prescribed 
कि विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग , 

Authority for every financial year in sịch forms 

as may be laid down and intimated to them for 
नई दिल्ली ने निम्नलिखित संस्था को आयकर नियम , 1962 

this purpose by 30th April cach year. 
के नियम 6 के साथ पठित प्रायकर अधिनियम, 1961 की 

( lli) That the said Institute will aubmit to the Pres 

cribed Authority by 30th June each year a copy of 
धारा 35 की उपधारा ( 1 ) के खंड (iii ) ( पैतीस / एक तीन ) 

their audited annual accounts showing their total 
के प्रयोजनों के लिए " संस्था " प्रवर्ग के अधीन निम्नलिखित 

jncont and expenditure and balance sheet showing 

its assets liabilities with a copy of each of these 
शो पर अनुमोदित किया है , अर्थात् : - - 

documents to the concerned Commissioner of 

Income -tax. 
(i ) यह कि इण्डियन काउंसिल फार रिसर्च धान 

( iv ) That the said Institute will apply to Central Board 

of Direct Taxes, Ministry of Finance (Department 
इन्टनेशनल इकनामिक रिलेशन , नई दिल्ली अपने 

of Revenue) . New Delhi , 3 months in advance 

belore the expiry of the approval for further 
वैज्ञानिक अनुसंधान के लिए उसके द्वारा प्राप्त 

extension , Applications received after the date of 
राशियों का पथक लेखा रखेगा । 

expiry of approval are liable to be rejected . 

INSTITUTION 
( ii ) यह कि उक्त "संस्थान " अपने वैज्ञानिक अनुसंधान 

" Indian Council for Research on International Econo 

mic Relations , 40 , Lodhi Estate, New Delhi-? 10003." 
संबंधी क्रियाकलापों की वार्षिक विवरणी , विहित 

This Notification is effective for a period from 14 -2 - 1986 
प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में to 31- 3 -1988. 
प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत 

[ No. 6629 / F. No . 203 / 237 / 85 -ITA.II] 
करेगा जो इस प्रयोजन के लिए अधिकथित किया 

का० प्रा० 1955: - - सर्वसाधारण की जामकारी के लिये एतद्वारा 
जाए और उसे सूचित किया जाए । 

अधिसूचित किया जाता है कि विहित प्राधिकारी अर्थात विज्ञान और 
( iii ) यह कि उक्त " संस्थान " अपनी कुल प्राय तथा प्रौद्योगिकी विभाग, नई दिल्ली ने निम्नलिन्धित संस्था को आयकर नियम , 
व्यय दति हुए तुलना -पन्न अपने संपरीक्षित वार्षिक 

1962 के नियम 6 के साथ पठित प्रायकर अधिनियम , 1961 की धारा 
लेखों की तथा अपनी परिसंपत्तियां , देनदारियां 

35 की उपधारा ( 1 ) के खंड (iii ) ( 4सीम / एक / तीन ) के प्रयोजनों के 

लिये " संस्था " प्रवर्ग के अधीन निम्नलिखित शो पर अनुमोदित किया है , 
दर्शाते हुए तुलन - पत्र की एक - एक प्रति , प्रति 

प्रर्थात् : 
वर्ष 30 जून तक विहित प्राधिकारी को प्रस्तुत 

(i ) यह कि इण्डियन इस्टीट्यूट प्राफ मैनेजमेंट , बंगलौर अपने 
करेगा तथा इन दस्तावेजों में से प्रत्येक की एक 

वैज्ञानिक अनुसंधान के लिये उसके द्वारा प्राप्त राशियों का 
एक प्रति संबंधित आयकर आयुक्त को भेजेगा । 

पृथफ लेखा रखेगा । 
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( ii ) यह कि उमत " संस्थान " अपने वैज्ञानिक अनुसंधान संबंधी ने निम्नलिखित संस्था को प्रायफर नियम , 1962 के निषम 6 के साथ 

क्रियाकलापों की वार्षिक विवरणी , विहित प्राधिकारी को प्रत्येक पटित मायकर अधिनियम, 1961 की धारा 35 की उपधारा ( 1 ) के 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप खंड ( ii ) (पंतीस / एक / दो ) के प्रमोजनों के लिये “ कालेज" प्रवर्ग में 
में प्रस्तुत करेगी जो इस प्रयोजन के लिये अधिकथित किया अधीन निम्नलिखित शर्ती पर अनुमोदित किया है, अर्थात् : 
जाये और उसे सूचित किया जाये । 

(i ) यह कि रामकृष्ण मिशन विवेकानन्द कालेज, मायलापुर, मद्रास 
( iii ) यह कि उक्त " संस्थान " अपनी कुल आम तथा व्यय वर्गाते 

अपने वैज्ञानिक अनुसंधान के लिये उसके द्वारा प्राप्त राशियों 
हुए अपने संपरीक्षित वार्षिक लेखों की तथा मपनी परिसंपत्तियां , 

का पृथक लेखा रखेगा । 
देनदारियां , दर्शाते हए तुलन-पन की एक -एक प्रति , प्रति वर्ष 

( ii ) यह कि उक्त "कालेज " अपने वैज्ञानिक अनुसंधान संबंधी 
30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इन 

क्रियाकलापों की धाषिक विवरणी , विहित प्राधिकारी को 
वस्तावेजों में प्रत्येक की एक -एक प्रति संबंधित प्रायकर शायुक्त 

प्रत्येक वित्तीय वर्ष के संबंध में प्रति वर्ष 30 मप्रैल तक ऐसे 
को भेजेगा । 

प्ररूप में प्रस्तुत करेगा जो इस प्रयोजन के लिये अधिथित 
( iv ) यह कि उक्त " संस्थान " केन्द्रीय प्रत्यक्ष कर मोई, वित्त मंशालग 

किया जाये और उसे सूचित किया जाये । 
( राजस्व विभाग ), नई दिल्ली को अनुमोदन की समाप्ति से 

( iii ) यह कि उक्त " कालेज " अपनी कुल प्राय तथा ध्यय वर्शाते 
तीन माह पूर्ष और अवधि बढ़ाने के लिये प्रावेदन फरेगा । 

हुए अपने संपरीक्षित वार्षिक लेखों की सथा अपनी परिसंपत्तियां, 
प्रावेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर 

देनदारियां दर्शाते हए तुलन-पन्न की एक - एक प्रति , प्रति वर्ष 
प्रार्थना- पन्न रह कर दिया जायेगा 

30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इन 
संस्था 

दस्तावेजों में से प्रत्येक की एक -एक प्रति संबधित प्रायकर 

पायुक्त को भेजेगा । 
" इण्डियम इन्स्टीट्यूट प्राफ मैनेजमेंट, बैनरघाट्टा रोड, बंगलौर- 560076 
यह अधिसूचना 9- 10- 1985 से 31-3-1987 तक की अवधि में 

( iv ) यह कि उक्त "कालेज " केन्द्रीय प्रत्यक्ष कर बोई, वित्त मंत्रालय 
लिये प्रभावी है । 

( राजस्व विभाग ), नई दिल्ली , को अनुमोवन की समाप्ति से 
सं० 6627/फा०सं० 203/ 216/ 8 5-प्रा०म०नि०-II ] 

तीन माह पूर्व और प्रषधि बढ़ाने के लिये आवेदन करेगा 

प्रावेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर 
S. O . 1955. - - It is hereby notified for general information 

प्रार्थना - पन्न रद्द कर दिया जायेगा । 
that the Institution mentioned below has been approved by 
Department of Scientific & Industrial Researcli, New Delhi, 

संस्था 
tho Prescribed Authority for thọ purposes of clause ( iii) of 
sub - section ( 1 ) of Section 35 ( Thirty five /Onc / Three ) of 

“ रामकृष्ण मिशन विवेकानन्द कालेज, मायलापुर, मद्रास- 600004 " । 
the Income- tax Act, 1961 read with Rule 6 of t : e Income- tax 
Rules , 1962 under the category "Institution " subject to the यह अधिसूचना 24-7-1985 से 31-3- 1988 सक की अवधि 
following conditions : - - 

प्रभावी है । 
(i) That the Indian Institute of Management, Banga 
lore , will maintain a separate account of the 

[ सं० 6628/ हासं० 203/ 20/ 85-मालक०नि० -II ] 
suns reccived by it for scientific research , 
( i ) That the said Institute will furnish annual returns 

$ . 0 . 1956 . - In continuation of this Office NotiAcation No . 
of its scientific research activities to the Prescribed 

5117 ( F . No . 203 | 154 , 82 -ITA. II ) dated 2 - 3 - 1983 , it is 
Authority for every ſinancial ycar in such forms as 

hereby notified for genoral information that the Institution 
may be laid down and intimated to them for this 

mentinned below has been approved by Department of 

Sciontific & Industrial Research , New Delhi, the Prescribed 
purpose by 30th April cach year. 

Authority for the purposes of caluse ( ii ) or sub -section ( 1 ) 
(iii) That the said Institute will submit to the Pres 

of Section 35 ( Thirtyfive /One / Two ) of the Income- tax 
cribed Authority by 30th June each year a copy 

Act , 1961 rend with Rule 6 of the Income - tax Rules, 1962 
of their audited annual accounts showing their 

under the category " College " subject to the following 
total income and expenditure and balance sheet 

conditions ; 
showing its assets liabilities with a copy of each 
of these documents to the concerned Commissioner 

( i) That the Ramakrishna Mission Vivekananda 
of Income-tax . 

College , Mylapore, Madras will maintained a 

soparate account of the gums received by it for 
( iv ) That the said Institute will apply to Central Board 

scientific research . 
of Direct Taxes , Ministry of Finance ( Department 
of Revenue ) , New Delhi , 3 months in advance 

( ii ) That the said College will furnish annual returns 
before the expiry of the approval for further 

of its scientific research activities to the Prescribed 
extension . Application received after the date of 

Authority for every financial year in such 
expiry of approval are liable to be rejected . 

forms as may be laid down and intimated to them 

for this purpose by 30th April cach year. 
INSTITUTION 

(iii ) That thic suid College will submit to the Prescribed 
"Indian Institute of Management, Bannerghatta Road , 

Authority by 30th June each year a copy of their 
Bangalore - 360076. " 

audited annual accounts showing their total incoino 
This Notification is effective for a period from 9 -10- 1985 

and expenditure and bulanco sheet showing its 
to 31 -3 -1987 . 

assets liabilities with a copy of each of these 

documents to the 
[ No . 6627 F. No. 203/ 216 85- ITA, II ] 

concerned Commissioner of 
Incomo-tax . 


का० प्रा० 1956 . --- इस कार्यालय की विमांक 2- 3- 1983 की अधिसूचना 
सं० 5117 ( फा० से० 203/ 154 / 82- आफ०नि० -II ) के सिलसिले में , 
मर्वसाधारण की जानकारी के लिये एसद्वारा अधिसूचित किया जाता है 
कि विहित प्राधिकारी , अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली 


( iv ) That the said College will apply to Central Board 

of Direct Taxes, Ministry of Finance (Department 
of Revenue ) , New Delhi, 3 months in advance 
before the expiry of the approval for further ex 
tension . Applications received after the date of 
cxpiry of approval are liable to be rojected . 


- - - 


- 


- - - - 


आयकर 
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INSTITUTION 

( iii ) That the said Institute will subinit to the Prescribed 

Authonty by 30th June cach year a copy of their 
" Ramakrishna Mission Vivekananda College, Mylapore , 

audited annual accounts showing their total income 
Madras- 600004. " 

and expendicure and balance sheet showing its assets 

liabilities with a copy of each of these documents 
This Notification is effective for a period from 24- 7-1985 
to 31 - 3 - 1988. 

to the concerned Commissioner of Income-tax , 

( iv ) That the said Institute will apply to Central Board 
No . 6628 / F. No. 203 / 29 / 85-ITA. JI ] 

of Direct Taxes, Ministry of Finance, ( Department 
नई दिल्ली , 24 मार्च , 1986 

of Revenue ) , New Delhi, 3 months in advance 
before the expiry of the approval for further ex 
tension . Applications received aftor the date of 

expiry of approval are liable to be rejected. 
का प्रा० 1957 . - सर्वसाधारण की जानकारी के लिये एतवाग 

INSTITUTION 
मधिसूषित किया जाता है कि विहित प्राधिकारी अर्थात् विज्ञान और 

" Sri Aurobindo International Institute of Educational 
प्रौद्योगिकी विभाग , नई दिल्ली ने निम्नलिखित मंस्था की प्रायकर नियम 

Research, Aspiration. Auroville, Kottakurpan- 605104 , 

( Tamil Nadu ) . " 
1962 के नियम 6 के साथ पटित प्रायकर अधिनियम , 1981 की 

This Notification is effective for a period from 26- 12- 1985 
धारा 35 की उपधारा ( 1 ) के रोष ( jii ) ( पैंतीस / एक / तीम ) के 

to 31 - 3 - 1987 . 
प्रयोजनों के लिये " संस्था " प्रवर्ग के अधीन निम्नलिखिस शर्तों पर अनुमोवित 

[ No . 6630 / E. No. 203 / 246 / 84 -ITA. II ] 
मिया है, अर्थात् - --- 

GIRISH. DAVE, Under Secy . 
( 1 ) यह कि श्री अरबिम्बो इन्टरनेशनल स्टीट्यूट आफ एजुकेशनल 
रिमर्च कोट्टाकुणम अपने वैज्ञानिक अनुसंधान के लिये उसके 

नई दिल्ली , 4 अप्रैल , 1986 
द्वारा प्राप्त राशियों का पृथक लेखा रखेगा । 

( आयकर ) 
( 2 ) यह कि उक्त " संस्था " अपने वैज्ञानिक अनुसंधान संबंधी 

का०प्रा० 95 8 - आयकर अधिनियम , 1961 ( 1061 का 43 ) 
क्रियाकलापों की वार्षिक विवरणी , विहित प्राधिकारी को 

को धारा 10 के खण्ड ( 803 ) फे उपखंड ( 27 ) द्वारा प्रदत्त शक्तियों 
प्रत्येक वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे का प्रयोग करते हुए, केन्द्रीय सरकार एतवाग " श्री पहीषा मर्पिनी मन्दिर ", 
प्ररूप में प्रस्तुत करेगा जो इस प्रयोजन के लिये अधिकथित 

बेलथागडी तालुक को सम्पूर्ण कर्नाटक राज्य में विख्यात ऐमिहासिक एवं 
किया जाये और उसे सूचित किया जाये । 

सार्वजनिक पूजा स्थल के रूप में अधिसृथिस करती है । 
( 3 ) यह कि उक्त "संस्थान " अपनी कुल आय तथा व्यय वर्शाते 

[ सं० 6641/ फा सं . 176/ 38/ 85-प्रा०क नि -II ] 
हुए अपने संपरीक्षित वार्षिक लेखों की तथा अपनी परि 

New Delhi , the 4th April, 1986 
संपत्तियां , देनदारियां दर्शाते हुए तुलन-पत्न की एक - एक प्रति , 
प्रति वर्ष 30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा 

( INCOME-TAX ) 
तथा इन दस्तावेजों में से प्रत्येक मी एक प्रति संबंधित मायकर __ S . O . 1958. ----1n exercise of the powers conferred by sub 
मायुक्त को भेजेगा । 

section ( 2 ) ( b ) of Section 80G of Income -tax Act , 1961 ( 43 

of 1961 ) , the Central Government hereby notifies 
( 4 ) यह कि उक्त संस्थान केन्द्रीय प्रत्यक्ष कर मोर्ड, वित्त मंत्रालय " Shree Mahisha Mardini Temple " Belthangady Taluk , as a 

place of historic and public worship renown throughout the 
( गजस्व विभाग) नई दिल्ली को अनुमोदन की समाप्ति से तीन 

State of Karnataka. 
महीने पूर्व और अवधि बढ़ाने के लिये प्रादेवन करेगा । आवेदन 

[ No . 6641 / F. No. 176 / 38 / 85-IT ( AID ] 
प्रस्तुत करने में किसी प्रकार की देरी होने पर प्रार्थना - पन्न 

( प्रायकर ) 
रद कर दिया जायेगा । 

मा०मा० 1959 - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
संस्था 

की धारा 800 की उपधारा ( 2 ) ( ख ) द्वारा प्रवत्त शक्तियों का प्रयोग 
" श्री अरबिन्दो इन्टरनेशनल इन्स्टीट्यूट माफ एजुकेशनल रिसर्च 

करते हुए , केन्द्रीय सरकार एतद्वारा , "सेंट मेरीज चर्च" मद्रास को सम्पूर्ण 
एस्पीरेशन पोरोथिले , कोट्टाकुप्पम - 605 104 ( तमिलनाडु ) " 

तमिलनाडु राज्य में विख्यात पुरातत्वीय एवं ऐतिहासिक महत्व के स्थान 
यह अधिसूचना 26-12-1985 से 31- 3-1987 तक की अवधि 

के रूप में अधिसूषित करती है । 
के लिये प्रभावी है । 

[ सं . 6842/फा०सं० 176/ 50/ 85-प्रा०प०नि०1 ] 
[ सं० 6630 / फा०सं० 203/ 246/ 84- पा०क०नि० - II ] 
गिरीश पये , अवर सचिव S. O . 1959. - In exercise of the powers conferred by sub 

section ( 2 ) ( b ) of Section 80G of Income- lax Act, 1961 ( 43 

of 1961 ) , the Central Government hereby notifies 
New Delhi, the 24th March , 1986 

" St. Mary s Church " Madrag as a place of archaeological 
INCOME- TAX 

and historical importance known throughout the State of 

Tamil Nadu . 
S . O . 1957. — It is hereby notified for general information 
that the Institution mentioned below has been approved by 

[ No. 6642 / F. No . 176 / 50 / 85-1T ( AI ) ] 
Department of Scientific & Industrial Research, New Delhi , 
the Prescribed Authority for the purposes of clause ( iii ) of 
sub- section ( 1 ) of Section 35 ( Thirtyfive / One /Three ) of 
the Income -tax Act , 1961 read with Rule 6 of the Income 

नई दिल्ली, 8 अप्रैल , 1986 
tax Rules, 1962 under the category "Institution subject to 
the following conditions : 

फा०मा० 1960 - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
(i ) That the Sri Aurobindo International Institute of की धारा 10 के खण्ड ( 2 3ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
Educational Research , Kottakuppam will maintain 

का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा , उस धारा के प्रयोजनार्थ, 
a separate account of the sumg received by it for 
scientific research. 

हजरत पीर मोहम्मद शाह दरगाह शरीफ ट्रस्ट " को . कर-निर्धारणवर्ष 
That the said Institute will furnish anual returns 1984- 85 से 1987- 88 के मन्नर्गत• माने वाली अवधि के लिये 
of its scientific research activities to the Prescribed 

अधिसूचित करती है । 
Authority for cvery finacial year in such forms as 
may be laid down and intimated to them for this 
purposo by 30th April each year . 

[ सं० 6649/ फा०सं० 197 / 170/ 83-प्रा०क० (नि०-I )] 


( iii ) 


nal 
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New Delhi, the 8th April, 1986 

of the said section for the period of covered by the assess 
S . O . 1960.-.-.In exercise of the powers conferred by sub ment years 1983 - 84 to 1986-87. 
clause ( v ) of clause ( 23C ) of Section 10 of the Income -tax 

[ No . 6662 / F. No. 197 / 173 / 83 -IT ( AI ) ] 
Act, 1961 ( 43 of 1961 ) , the Central Government liereby noti 
fics " Hazarat Pir Mohammed Shah Dargah Shariff Trust" for 
the purpose of the said section for the period covered by 
the assessment year 1984 - 85 to 1987 - 88 . 

का , प्रा . 19 6 5.--- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
INo. 6649 / F. No. 197 / 170 / 83-IT ( AI)] 

की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 

का प्रयोग करते हुए , केन्द्रीय सरकार एसद्वारा , उक्त धारा के प्रयोजनार्थ, 
का०मा० 1961 . - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 

" साउथ एरकांट छायोसिसन, कार्पोरेगन, कुड्डालोर " को कर-निर्धारण 
की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 

वर्ष 1984-85 से 1987- 88 के अन्तर्गत आने वाली अवधि के लिए 
का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा , उक्त धारा के प्रयोजनार्य 

अधिमूचित करती है । 
"देव ममाज चण्डीगढ़ " की कर-निर्धारण-वर्ष 1984- 85 से 1986-87 

[ सं . 6654 , फा०सं० 197/ 229/ 82-मा० फ० (नि० ) ] 
के मन्सर्गत पाने वाली अवधि के लिये अधिसूचित करती है । 
[ सं० 6648/ फा०सं० 197/ 106/ 83- प्रा० का (नि०-I ) ] 

S . O . 1965 . - In exercise of the powers conferred by sub 

clause ( v ) of clause ( 23C ) of Section 10 of the Income 
S. O . 1961, -- In exercise of the powers conferred by sub tax Act, 1961 ( 43 of 1961 ), the Central Government hereby 
clause ( v) of clause ( 23C ) of Section 10 of the Income 

notifies " South Arcot Diocesan Corporation, Cuddalore " for 
tax Act. 1961 ( 43 of 1961 ) , the Central Government here the purpose of the said section for the period covered by 
by notifies " Dev Samaj, Chandigarh " for the purpose of 

the assessment years 1984- 85 to 1987 - 88. 
the said section for the period covered by the assossment 
years 1984- 85 to 1986- 87 . 

[ No . 6654 / F. No . 197 /229 / 82 -IT ( AI)] 
INo. 6648 / F. No. 197/ 106 / 83 - T ( AI ) ] 
नई दिल्ली, 9 अप्रैल , 1986 

का . पा . 1966. - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
____ का०मा० 1962. - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 

की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों का 
की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 

प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्थ, 
फा प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा , उक्त धारा प्रयोजनार्य , 

. " प्रार . सी . डायोसिम प्रॉफ मुपुरै " को कर-निर्धारण-वर्ष 1984-85 
" लाम्भा नव बलिया काका प्रापर्टी ट्रस्ट , लाम्भा " को कर निर्धारण वर्ष 

से 1987-88 के अन्तर्गत आने वाली अवधि के लिए अधिसूचित करती 
1984- 85 से 1986- 87 के अन्तर्गत प्राने बाली अवधि के लिये 
अधिसूचित करती है । 

[ सं . 6656/ फा . सं . 197/ 189/ 83- प्रा . क . ( नि . ) ] 
[ मं० 6652/ फा .. सं० 197/ 156/ 83-प्रा० ० (नि०-I ) ] 

S . O . 1966. - In cxorcise of the powers conferred by sub 

clause ( v ) of clausc ( 23C) of Section 10 of the Income 
New Delhi, the 9th April, 1986 

tax Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
S . O . 1962 . -- In cxcrcise of the powers conferred by sub notifies " R . C. Diocese of Madurai " for the purpose of the 
clause (v ) of clause (23C ) of Section 10 of tho Income said section for the period covered by the assessment years 
tax Act, 1961 ( 43 of 1961 ) , the Central Goverment hereby 1984- 85 to 1987- 88. 
notifics " Lambha Nava Balia Kaka Property Trust, Lambha 
for the purpose of the said section for the period covered 

___ [ No. 6656 / F. No. 197 / 189 / 83-IT ( AI)] 
by the assessment years 1984-85 to 1986- 87 . 
[ No . 6652 / F . No . 197/ 156 / 83 -1T ( AID] 

का . प्रा . 1967. - - प्रायकर अधिनियम , 1961 ( 1961 मा 43 ) 
फा० प्रा० 1963 --- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
की धारा 10 के खण्ठ ( 2 3ग ) के उपखंड ( 5 ) द्वारा प्रपत्त शक्सियों 

का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्थ , 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्धारा उक्त धारा के प्रयोजनार्थ , 

" पार सी , आयोसिस प्रफ पलायम कोहे " को कर निर्धारण वर्ष 1984 
" श्री लक्ष्मी नरसिंह स्वामी देवस्थानम् ” को कर-निर्धारण -वर्ष 1985-86 

85 से 1986- 87 के अन्तर्गत प्राने वाली अवधि के लिए प्राधिसूषित 
से 1987- 88 के अन्तर्गत प्राने वाली अवधि के लिये अधिमूचिप्त करती है । 

करती है । 
[ सं० 6658/ फा०सं० 179-क/ 273/ 82-मा० ० ( नि० -I )] 

[ सं . 6653/ फा . सं . 197/ 186/ 84- प्रा . क ( नि . ) ] 


S . O . 1963. - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income 
tax Act, 1961 ( 43 of 1961 ) , the Central Governinent here 
by notifjes Sri Lakshminarasimha Swamy Devasthanan " for 
the purpose of tho said section for the period covered by 
tbe assessment years 1985-86 to 1987 -88 . 

No. 6658 / F. No . 197A / 273 /82-IT( AI) ] 


S . O . 1967 . - - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the ] ncome 
tax Act, 1961 ( 43 of 1961 ) , the Central Government hercby 
notifics " R . C . Diocese of Palayamkottai" for the purpose 
of the said section for the period covered by the assossment 
years 1984- 85 to 1986- 87 . 

INo. 6653 / F. No. 197/ 186 / 84-IT ( AI )] 


का०मा० 1964 . -- पायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के स्पण्ड ( 23ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एसद्वारा उक्त धारा के प्रयोजनार्थ, 
"मार्च डायोसिस आफ त्रिवेंद्रम " को कर-निर्धारण -वर्ष 1983- 84 से 1986 
87 के प्रम्सर्गत माने वाली अवधि के लिये अधिसूचित करती है । 

[ सं० 6662 / फा० सं० 197 / 173/ 83- मा०क० (नि० -I ) ] 


का . प्रा . 1988. -- प्रायकर अधिनियम , 1961 (1961 का 43 ) 
की धारा 10 के खण्ट ( 2 3ग ) में उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा, उक्त धारा के प्रयोज 
नार्थ, " तख्त सचखण्ड श्री हजूर प्रबचलनगर माहिब , नान्दे " को कर 
मिर्धारण वर्ष 1985- 86 से 1987- 88 के अन्तर्गत पाने वाली अवधि 
के लिए अधिसूचित करती है । 


S. O . 1964. - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income 
tax Act, 1961 (43 of 1961) , the Central Government here 
by notifies " Arch Diocese of Trivandrum " for the purpose 


[ सं . 6657/ फा , सं . 197-2 / 231/ 82- प्रा . क . ( नि . I ) ] 

प्रार , के . तिवारी, प्रवर सचिव 


- - 


- - - 
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-- - : - - .- - - - - - - - - -- - - -- -- -- - - - - - - - -- -- 
S. O . 1968. - - In exercise of the powers conferred by sub 

आर्थिक कार्य विभाग 
clause ( v ) of clause ( 23C ) of Section 10 of ihe Income 
tax Act , 1961 ( 43 of 1961 ) , the Central Government hereby 

( बैकिग प्रभाग ) 
notifics " Takbat Sachkhand Shri Hazur Abchalanagar Sahib , 
Nanded " for the purpose of the said section for the neriod 

नई दिल्ली, 18 अप्रैल , 1986 
covered by the assessment years 1985- 86 to 1987- 88 . 
No. 6657 / F. No. 197A / 231 / 82-IT ( AI ) ] 

का . प्रा . 1970:--प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
R. K . TEWARI , Under Secy . 

का 21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत्त शक्तियों का प्रयोग करते 

हुग , केन्द्रीय सरकार श्री टी . के . गुप्ता को, जिनकी धारा 11 की उपधारा 
केन्द्रीय प्रत्यक्ष कर बोर्ड 

( 1 ) के तहत मेवान मांचलिक ग्रामीण बैंस , उदयपुर ( राजस्थान ) के 

प्रध्यक्ष के रूप में नियुक्ति की सोन वर्ष की पहली अवधि 31- 1-1986 
नई दिल्ली, 1 अप्रैल, 1996 

को समाप्त हो गयी है , 1-2-1986 से प्रारम्भ होकर 31- 1-1988 को 
( प्राय-कर ) 

समाप्त होने वाली अवधि के लिये उक्त बैंक का पुनः अध्यक्ष नियुक्त 
का . . 1969. - प्रायकर अधिनियम , 1961 की धारा 121 की 

करती है । 
उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय प्रत्यक्ष 

[ संख्या एफ . 2-41/ 85-मार . पार , बी . ] 
कर बोर्ड एतद्वारा अपनी दिनांक 7- 1- 1986 की अधिसूचना सं . 6559 
फा . सं . 187/ 10/ 86- प्रा . क , ( नि . - 1 ) में निम्नलिग्नित संशोधन करता 

(Department of Economic Affairs ) 


2. क्र . सं . 21 में सामने स्तम्भ 2, 3 और 4 में निम्नानुसार प्रवि 
ष्टिगा प्रतिसंस्थापित की जाती हैं : - - 


( Banking Division ) 
New Delhi , the 18th April, 1986 


अनुसूची 


क्र . से , प्रायफर - आयुक्त मुख्यालय 

क्षेत्राधिकार 
21, तमिलनाडु- 1 मद्रास 1, झपनी परिमंडल - 1, मद्रास 

2. विदेश अनुभाग, मद्रास 
3. अनिवासी परिमंडल , मद्रास 
4. नि . सं . प्रायुक्त, करनिर्धारण 

रेंज - 1, मद्रास 
___ यह अधिसूचना 2 अप्रैल , 1986 से प्रभावी है । 

[ सं . 6631/ फा . सं . 187/ 10/ 85-अ . क . नि . -I] 

पार . के . तिवारी, मवर सचिव 


S . O . 1970. — In exercise of the powers conferred by sub 
section ( 2 ) of Section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby re 
appoints Shri T . K . Gupta , Chairman, Mewar Aanchalik 
Gramin Bank , Udaipur ( Rajasthan) whosc carlier tenure of 
three years appointment under sub -section ( 1 ) of Section 
11 had expired on 31 - 1 -86 for a. period commencing from 
1 - 2 -1986 and ending with 31 - 1 - 1988. 

[ No. F. 2- 41185- RRB] 


का . प्रा . 1971. ---प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , केन्द्रीय सरकार एतदद्वारा श्री पी . के . दास को उत्तरगंगा 
क्षेत्रीय ग्रामीण बैंक, कूचबिहार का अध्यक्ष नियुक्त करती है 
तथा 3- 2-1986 से प्रारम्भ होकर 28- 2- 1989 को समाप्त होने वाली 
अवधि को उस अवधि के रूप में निर्धारित करती है जिसके दौरान 
श्री पी . के . वाम अध्यक्ष के रूप में कार्य करेंगे । 

[संख्या एफ . 2- 42/ 85- पार , प्रार . बी . ] 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 1st April , 1986. 

(INCOME-TAX ) 
S. 0 . 1969 . -- In exercise of th : powers confrred by sub 
scotion ( 1 ) of Section 121 of Income -tax Act , 1961 , th . 
C : ntra1 Board of Dirct Taxcs makosth following a. m: nd 
ment to the Sch dul : to its Notificetion (No. 6559 
( F. No . 187/10/ 85-IT FAI ) dated 7-1 -1986. 

2. Entriosin Col. 2 , 3 and 4 against S . No. 21 are substituted 
as under :-- - 

SCHEDULE 


S . O . 1971 . - In cxercise of the powers conferred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri P. E . Das , as the Chairman of the Uttar Bank Kshetriya 
Gramin Hank Cooch Behar (WB ) and specifies the period 
commencing on 3 - 2 - 1986 and ending with the 28- 2 -1989 as 
the period for which the said Shri P , K , Das shall hold office. 
as such Chairman , 

[ No . F. 2- 42185 - RRB] 


- 


- 


- 


- 


- - - 


- 


- - - - 


- - 


S. Commissioner Hadquarters Jurisdiction 
No . of Income 

tax 
21. Tamil Nadu -I Midras 1 . Compiny Circl -1 , 

____ Madras . 
2 . For: ign Section , 

Madras. 
3 . Non- resident Circle , 

Madras. 
4. 1. A . C . Assessment 

R ?ng :- I Madjas . 
This notification takes off ct from 2nd April, 1986 . 

[ No . 6631 ( F. No. 18 / 10 /85 -IT ( AID ] 

R . K . TEWARI , Under Secy . 


नई दिल्ली , 21 अप्रैल, 1986 
का . प्रा . 1972. - - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का ? 1 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय मरकार पनद्याग श्री डी . डी . गुप्ता को अम्बाला 
कुरुक्षेत्र ग्रामीण बैंक अम्बाला शहर का अध्यक्ष नियुक्त करती है तथा 
27- 3- 1986 से प्रारम्भ होकर 31- 3- 1989 को समाप्त होने वाला 
अवधि को उस अवधि के रूप में निर्धारित करती है जिसके दौरान श्री गुप्ता 
अध्यक्ष के रूप में कार्य करेंगे । 


[ संख्या एफ . 2- 37/ 85-पार प्रार. बी . ] 

प . वा . मीरवन्दानी , निदेशक 


2174 


THE GAZETTE OF INDIA : MAY 17, 1986 /VAISAKHA 27 , 1908 
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___ New Delhi, the 21st April, 1986 


$ .O . 1972 . - In exercise of the powers conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks 
Act, 1976 (21 of 1976 ) the Central Government hereby 
appoints Shri D , D . Gupta as the Chairman of the Ambala 
Kurukshetra Gramin Bank , Ambala city and specifics the 
period commencing on the 27 - 3 - 1986 and ending with 
31- 3 - 1989 as the period for which the said Shii Gupta 
shall hold office as such Chairman . 

[ No. F. 2-37/ 85 - RRB] 
C . W . MIRCHANDANI, Director 
- - .. - - 


__ प्राधेश 

नई दिल्ली , 17 मई, 1986 
फा०मा० . 1975 : - भारत के निर्यात व्यापार के विकास के लिए 
मानष केश, को उमझे निर्यात से पूर्व स्वालिटी नियंत्रण और निरीक्षण 
के अधीन लाने के लिए कतिपय प्रस्ताव, निर्यात ( स्वालिटी नियंत्रण 
और निरीक्षण ) नियम , 1964 के नियम 11 के उप-नियम ( 2 ) की 
अपेक्षानुसार, भारत सरकार के वाणिज्य मंत्रालय के आदेश सं० फा०मा० 
5226 तारीख 16 नवम्बर, 1985 के अधीन भारत के राजपत्न , माग-II , 
खंड- 3, उपखंड- ( ii ) तारीख 16 नवम्बर, 1985 में प्रकाशित किए 
गए थे ; 
___ और उन सभी व्यक्तियों से जिनके उमसे प्रभावित होने की संभावना 
थी , 30 दिसम्बर, तक आक्षेप या सुमाव मांगे गए थे ; 

और उक्त राजपक्ष की प्रतियां जनता को 20- 11- 1985 को उपलग्घ 
करा दी गयी थी । 

और केन्द्रीय सरकार ने उक्त प्रस्तावों पर जनता से प्राप्त प्राक्षेपों 
या सुझावों पर विचार करलिया है । 


वाणिज्य मंत्रालय 

( पूर्ति विभाग ) 

नई दिल्ली, 23 अप्रैल , 1988 
का . प्रा . 1973.---- केन्द्रीय सरकार, राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप नियम ( 4 ) 
के अनुसरण में पूर्ति विभाग के निम्नलिखित कार्यालय , को जिसके कर्मचारी 
वृन्द ने हिन्दी का कार्यमाधक शान प्राप्त कर लिया है, अधिसूचित करती 


भाषा ( संह 


पति विभागम, 1976 


वृन्द ने 


उप लेखा नियंत्रक का कार्यालय , बम्बई । 

[सं . ई-11012/ 1/ 85-हिन्दी ] 
पी . एम . हरिहरन , संयुक्त सचिव 


MINISTRY OF COMMERCE 

( Department of Supply ) 
New Delhi , the 23rd April, 1986 


S. O . 1973. -- In pursuance of sub -rule ( 4 ) of rule 10 
of the Official Languago, (Uge for Official Purposes of the 
Union ) Rules, 1976, the Central Government hereby notifies 
the following office of the Department of Supply , the Staff 
whereof have acquired the working knowledge of Hindi ; 
Office of the Deputy Controller of Accounts, Bombay. 

INo. F- 11012 / 1 /85- Hindi] 
P. S. HARIHARAN, Jt. Secy . 


अत : अब , केन्द्रीय सरकार निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 6 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, निर्यात निरीक्षण परिषद से परामर्श करने के पश्चात् 
यह राय होने पर कि उक्त उपनियम के अनुसरण में सथा भारत सरकार 
के वाणिज्य मंत्रालय की अधिसूचना सं० कामा० 1608 तारीख 3 मई , 
1968 की जो मानव केश से संबंधित है, ऐसी बातों के सिवाय अधिकाम्स 
करते हुए , जो ऐसे अधिक्रमण से पूर्व की गयी है. या करने से लोप किया 
गया है ,भारत सरकार के निर्यात व्यापार के विकास के लिए ऐसा करमा 
प्रावश्यक तथा समीचीन है, --- 
( 1 ) अधिसूचित करती है कि मानव केश निर्यात से पूर्व क्वालिटी 

नियंत्रण और निरीक्षण के अधीन होंगे ; 
2 ) मानव केश निर्यात (निरीक्षण ) नियम , 1986 के अनुसार 

निरीक्षण के प्रकार को , निरीक्षण के उस प्रकार के रूप में 
विनिविष्ट करती है जो कि निर्यात से पूर्व ऐसे मानव केश 

को लागू होगा ; 
( 3 ) इस प्रादेश के उपाबंध में दिए गए विनिर्देशों को मानव केश 

के मानफ विनिर्देशों के रूप में मान्यता देती है ; 
। अंतर्राष्ट्रीय व्यापार के अनुक्रम में मानय मेण के निर्यात को 
मम तक प्रतिषिद्ध करती है जब तक कि उसके साथ निर्यात 
( क्वालिटी नियंत्रण और निरीक्षण ) अधिनियम , 1983 
( 1963 का 22) की धारा 7 के प्रधीन इस प्रयोजन के 
लिए फलकत्ता, दिल्ली, मुम्बई, कोचीन और मद्रास में स्थापित 
निर्यात निरीक्षण अभिकरणों में से किसी एक द्वारा दिया 
गया इस प्राशय का प्रमाण-पत्र न हो कि मानव केश निर्यात 

योग्य है । 
2. इम प्रादेश की कोई भी बात प्रसाओं को भूमि , समुद्री और 
वायु मार्ग से मानव केश के ऐसे नमूनों के निर्यात में लागू नहीं होगी 
जिनका मूल्य पांच मौ रुपए से अधिक न हो । 


वाणिज्य मंत्रालय 


नई दिल्ली, 7 मई, 1986 


का . मा . 1974 . - चाय प्रधिनियम , 1953 ( 1953 की से , 29 ) 
की धारा 4 की उप-धाग ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करसे हुए, 
केन्द्रीय सरकार श्री पार . के . सिपाठी , आई . ए . एस . को 7 मई , 1986 
( पूर्वाहम ) से आगामी प्रादेश होने सक एसद्वारा नियुक्त करती है । 

[ फा . म . के - 12015( 4 )/ 82 - प्लांट प ] 

अशोक कुमार , उप सचिव 


MINISTRY OF COMMERCE 


New Delhi, the 7th May, 1986 
S . O . 1974 , - - In exercise of the powers conferred by Sub 
section ( 3 ) of Section 4 of the Tea Act, 1953 (No. 29 of 
1953 ) , the Central Government hereby appoints Shri R. K . 
Tripathy, IAS to the post of Chairman , Tea Board with cílect 
from 7th May . 1986 ( Forenoon), until further orders . 

[ File No . K - 12015 ( 4 ) /82- Plant A ] 

ASHOK KUMAR , Dy. Secy . 


उपाबंध 
मानव केश के लिए विनिर्देश : -- 
फ . विनिर्देश : - - 
___ मानय केश उपशिष्ट ( टुमकु ) से भिन्न मानव केश पूर्णा: संसाधित 
किए हुए ( दो बार ) , प्रच्छी प्रकार घोए, मुखाएं और तलमुक्त चिकनाई , 

जूं , रसायन और अन्य अशुखसाओं से मुक्त होंगे तथा उनके दोनों किनारे 
___ फाटे हुए होंगे । मानव केशों के उपशिष्टों ( टुक्कुओं) की स्थिति में , 
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भली प्रकार से धोए, सुखाए तथा वेलमुक्त, चिकनाई, धूल, ण, रसायन और 
प्रम्य शुखियों से मुक्त होंगे । प्रशुद्धियां भार के अनुसार 0. 5 % से 
अधिक महीं होंगी । मामय केश, अपशिष्टों ( टुक्षु ) सहित , निर्यातकर्ता 
की घोषणा के अनुसार नीचे दिए गए विनिर्देशों के अनुरूप होंगे । 


प्राकार 


बंशल की लंबाई 


प्रत्येक बाल की 

लंबाई 


( 2 ) चंडल को . एक फिमारे तक 75 सें . मी . से मनाधिक दूरी पर 
बांधा जाएगा । लंबाई अधिक होने की स्थिति में तफ्सर गोठों के बीष की 
दुरी भनुमानत: 75 सें . मी . छोगी । प्रत्येक गांठ में धागे की लंबाई 40 
मि . मी . से भधिक नहीं होगी । 

( 3 ) हवाई यातायात की दशा में बंडलों को गसों के डिब्बों में और 
समुद्री यातायात के लिए लकड़ी के डिब्बों में पैक किया जाएगा । 

( 4 ) मानव केश के अपशिष्टों ( टुक्कुओं) की स्थिति में ये क्रेता के 
निर्देशानुसार या गांठों में पैक किए जाएगे । इस प्रकार के पैकेज उचित 
प्रकार से सील किए जाएंगे । 

[ फाईल सं . 6 ( 8 )/ 85- ईशाई एंड ईपी ] 


इंच 


सें . मी . 


सें . मी . 
( टाकु ) 


( 10 . 2 सें . 
मी . ( 4" ) से 


० 


10 .24 ( 10 . 2 - 12 . 7) ( 4 - 5 ) 
12.73 ( 12 . 7 - 16 . 2 ) ( 5 - 6 ) 
15 .26 ( 15 . :-17. 8 ) ( 6- 7 ) 
17 . 8 7 ( 17 . 8 - 20 . 3 ) ( 7 - 8 ) 
20.38 ( 20. 3- 22 . B ) ( 8 - 8 ) 
22 .99 ( 22 . 4- 25 . 4) ( 9 - 10 ) 7 - 10 
25. 4 10 ( 25. 4- 27 . 9 ) ( 10 -11 ) 8 - 11 
27. 9 11 ( 27 . 9 - 30 . 8 ) ( 11 - 12 ) 9 - 12 
30 .512 ( 30 . 5-- 33 . 0 ) ( 12 - 13) 10 - 13 
33. 0 13 ( 33 . 0 - 35 . 8 ) ( 13 - 14) 11 -14 
35 . 8 14 ( 35 . 6 - 38 . 1 ) ( 14 - 16 ) 12 - 15 
38 . 1 15 ( 38 . 1 - 40 . 8 ) ( 15 - 18 ) 13- 16 
40 . 6 18 ( 40 . 6 - 41 . 3 ) ( 16 - 17 ) 14 - 17 
41 . 3 17 ( 41. 3 - 45 . 7 ) ( 17 - 18) 15 - 18 
45 . 7 18 ( 45 . 7 - 48 . 3 ) ( 18 - 19 ) 16- 19 
48 . 3 19 ( 48 . 3- 50 . 8 ) ( 19- 20) 17 - 20 
50 . 8 20 ( 50. 8 - 53 . 3 ) ( 20 - 21 ) 18 - 21 
53. 3 21 ( 53. 3 - 55 . 8 ) ( 21 - 22 ) 19 - 22 
55 . 9 22 ( 55 . 9 - 56 . 4 ) ( 22 - 23 ) 20 - 23 
68 .423 ( 58. 4- 61 . 0) ( 23 - 24 ) 21 - 24 
61 . 0 24 ( 81 . 4- 83 . 5 ) ( 24 - 26 ) 22 - 25 
63 . 5 25 ( 63. 5 - 66 . 0) ( 25 - 28 ) 

23 - 26 
66. 0 28 ( 66. 0 - 68 . 6 ) ( 26 - 27 ) 24 - 27 
68 . 6 27 ( 68 , 6 - 71 . 1 ) ( 27 - 27) 25 - 28 
71 . 1 28 ( 71 . 1 - 73. 7 ) ( 28 - 29 ) 26 - 29 
73 . 7 29 ( 73 . 7 - 76 . 2 ) ( 29 - 30 ) 27 - 30 
76 . 2 30 ( 78 . 2 - 78 . 7 ) ( 30 - 31) 28- 31 


ORDER 

New Delhi , the 17th May, 1986 
S.O . 1975 . — Whereas for the development of the export 
trade of India , certain proposals for subjccting human hair 
to quality control and inspcciion prior to export were pub 
lished as required by sub - rule ( 2 ) of rule 11 of thc Export 
( Quality Control and Inspection) Rules , 1964 in the Gazette 
of India, Part II , Section 3, Sub - section ( ii ) , duted the 16th 

November, 1985 under the Order of the Government of 
India in the Ministry of Commerce No. S. O . 5226, dated 
the 16th November , 1985%3B 

And whereas the objections and suggestions were invited 
till 30th December, 1985, from all persons likely to be 
affected thereby ; 

And whercas copies of the said Gazette were made avail 
able to the public on 20th November , 1985 ; 

And whereas the objections and suggestions received from 
the public on the said draft have been considered by the 
Central Government ; 

Now , therefore, in exercise of the powers conferred by 
section 6 of the Export (Quality Control and Inynection ) 

Act, 1963 ( 22 of 1963), the Central Government , after 
consulting the Export Inspection Council, being of opinion , 
that in pursuance of the said suh -rule and in suinersession 
of the notification of the Governm :nt of India in the Ministry 
of Commerco No S . O , 1608 , dated the 3rd May, 1968 relat 
ing to Human Hair, except in respect of things nong or 
omitted to be done before such supersession , it is necessary 
and expedient so to do for the development of the cxport 
trade of India , hereby,- -- 
( 1 ) notifies that luman hair shall be subject to quality 

control and inspection prior to export ; 
specifies the type of insnection in nccordance with 
the Export of Human Hair (Inspection ) Rules , 1986 
as the tyne of inspection which will he applied to 

such human hair ; 
( 3 ) To recognise the snerifications as set out in the An 

nexure to this Order as the standard specifications 

for human hair ; 
( 4 ) prohibits thic cynort in the course of international 

trade of human hair unless the same is arcompanied 
hv a certificate issuert by any of the Exnort Insrec 
tion Agencies established at Calcutta, Del1-1 , 
Bombay , Cochin ant Madrag for 1 darnose uprler 
section 7 of the Front ( Orality Control and Ins 
nection ) Act, 1963 ( 72 of 1963 ) to the offact that 

human hair is rrortryorthy . 
2 . Nothing in this Order Ch . 11 Annly to exnort hy ong, 
Jant or air of samples of human hair ont enreding in 
value of rippee Ave hundred to prospective buye! s . 


सहिष्णुता : 

( 1 ) जब बंडल का माप मीटरिक प्रमापी से ( पर्यात् सें . मी . में ) 
पभिव्यक्त किया जाता है, तो बंडल की लंबाई की सहिष्णुता + 2. 5 
सें . मी . और .- -0 सें . मी . होगी । 


( 2 ) जब बडल का माप मीटरिक प्रमापी में (पर्थात् सें . मी . में ) 
भिव्यक्त किया जाता है तो एक - एक बाल की लंबाई फी महिष्णुता 
+ 2 . 5 सें . मी . और -- 5 . 0 सें . मी . होगी । तथापि, सहिष्णुता ( माइनस ) 
की ओर 15 % से अधिक नहीं होगी । 
.. ( 3) दुवकुओं की लंबाई 10. 2 सें . मी . ( 4") से कम होगी ; इससे 
प्राधिक प्राकार के माल 20 % से अधिक नहीं होंगे । 


प: - पैकिंग : - ( 1 ) मानव केगों के अपशिष्टों ( टुक्कुमों ) से मिल 
मामष केशों को 30 मि . मी . से अनाधिक ध्यास बाले बंडलों में सफाई 
से बांधा जाएगा । 
167 GI/ 86 - 2 


ANNEXURE 
Specification for th : Human Hair . 
A . Specifications 

Th human hoir , other thrn human hoir wrst. (Tukku) 
shall be fully processod ( doubl:: drawn) w. I] wr.shod , drled 
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- aru 


n 


. 


- 


- 


. 


.. - 


- 


- 


- 


- 


- 


- 


and fr : - from oil,fat, lic : , chemical and oth , r impositios and 
cut at both ends. In th : cass of human hair wast : (tukkus ) 
it shall b ; w :ll washed dried and fro ; from oil , fat , dirt, licu , 
chemical and oth , r impurities. Th ; impuritius shall not 
exc . cd 0 . 5 % by w . ight. Tb : human hair including human 
hair waste (tukkus) shall conform to th , sp - cifications given 
hereunder as per doclaration of th - exporter. 


4 . In th ; cus of human holr wasth . (tukkus ) it shall be 
pack . d as p r buy . r s specifications or br lod. Such packeges 
should b : soalod sutitably 

[ F. No. 6( 8)/ 85 - EI & EP ] 


SIZE 


BUNDLE 
LENGTH 


INDIVIDUAL 
HAIR LENGTH 


Cms. Inchos Cms . 


Inches 


Inches 


- 


- 


Tukkus - 


Less than 10 . 2 
cms ( 4 ") 
2 - 5 
3 - 6 
4 - 7 


5 - 8 


10. 2 4 
17 . 

75 
15 . 2 6 
17. 

89 
20 . 

38 
22 . 

99 
25 . 4 10 
27 . 7 11 
30 . 5 12 
33. 0 13 
35 . 6 14 
38 . 1 15 
40 . 6 16 
43 , 2 17 
45 . 7 18 
48 . 3 19 
50 . 

820 
53. 3 21 
55 . 9 22 
58 . 4 23 
61 . 0 24 
63 . 5 25 
66 . 0 26 
68 . 6 27 
71 . 1 28 
73 . 7 27 
76 . 2 30 


(10 . 2 12 . 7) 14 - 5 ) 
(12 . 7 - 15 , 2) ( 5 - 6) 
(15 . - - 11 . 8 ) ( 6 - 7 ) 
(17. 8 - 20 . 3 ) ( 7 - 8 ) 
120. 2 - 22 . 9) __ (8 - 9 ) 
(22 . 7 - 25 . 4 ) ( 9 -10) 
(25. 4 . 27. 9 ) (10 - 11) 
( 27. 9 - 30 . 5 ) ( 11 - 12 ) 
( 30 . 5 - 33 . 0 ) ( 13 - 13 ) 
( 33 . 0 - 35 . 6 ) (13 -14 
( 35 . 6 - 38 . 1 ) (14 - 15 ) 

( 38. 1 - 40 . 6) (15 -16) 
( 40 . 6 - 43 . 2) (16 -17) 
( 43 . 2 - 45 . 7 ) (17- 18 ) 
( 45 . 7 - 48 . 3 ) (18 - 19) 
(48. 3 - 50 . 8 ) (19 - 20 ) 
(50 . 8 - 53. 3 ) ( 20 -21) 
( 53 . 3 - 55 . 9 ) (21 - 22 ) 
( 55 . 9 - 58 . 4) ( 23 - 3) 
(58. 4 - 61 . 0 ) (23- 24 ) 
( 61 . 0 - 63 . 5 ) (24 - 25 ) 
( 63 . 5 - 66. 0) ( .5 -26) 
( 66 . 0 - 63 . 6 ) ( 0.6 - 27 ) 
( 68 . 6 - 71 . 1 ) 0 . 7 -28 ) 
( 71 . 1 - 73. 7) ( : 8 -79 ) 
( 73 . 7 - 76. 2 ) (19 - 30 ) 
( 76 . 2 - 78 . 7) (30 - 31 ) 


6 - 9 
7 - 10 
8 - 11 
7 -12 
10 - 13 
11 - 14 
12 - 15 
13 - 16 
14--17 
15 - 18 
16 - 19 
17- 20 
18 - 21 
19 - 22 
21 - 23 
21 - 23 
22 - 25 
23 -26 
24 - 27 
25 - 78 
26 - 29 
29 - 30 
28 - 31 


का . आ . 1976. - - केन्द्रीय सरकार, निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 17 द्वारा 
प्रपत्त शक्तियों का प्रयोग करते हुए, तथा भारत सरकार के वाणिज्य 
मंत्रालय की प्रधिगूचना से० फा०मा० 1809, सारीख 3 मई, 1968 
के साथ प्रकाशित मानक केश निर्यात (निरीक्षण ) नियम , 1968 को उन 
बातों के सिवाय अधिकान्त करते हुए, जिन्हें ऐसे अधिक्रमण से पहले किया 
गया है या करने का लोप किया गया है, निम्नलिखित नियम मनाप्ती है, 
मर्थात् 

1. संक्षिप्त नाम तथा प्रारम्म : इन नियमों का संक्षिप्त माम मानव 
केश (मिरीक्षण ) नियम , 1986 है । 

( 2) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे । 

2. परिभाषाएं : -- इन नियमों में , जब तक कि संवर्भ से मम्पपा 
अपेक्षित न हो , 
" अभिकरण " से निर्यात ( क्यालिटी नियंत्रण और निरीक्षण ) अधि 

नियम , 1983 ( 1963 का 22 ) की धारा 7 के अन्तर्गत 
कलकत्ता, मुम्बई, विल्ली , मोचीन , और मद्रास में स्थापित 

निर्यात निरीक्षण अभिकरण अभिप्रेत हैं । 
3. निरीक्षण का आधार : -निर्यात के लिए आशयित मानम केश फा 
निरीक्षण इस दृष्टि से किया जाएगा कि मानव फेश , निर्यात ( मवालिटी 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 (1963 का 22) की धारा 
6 के अधीन केन्द्रीय सरकार द्वारा मान्यता प्राप्त विनिर्देशों के (जिन्हें 
इसमें इसके प्रागे मानक विनिर्देश कहा गया है ) मनुरूप है । 

4. निरीक्षण की प्रक्रिया : -- ( 1 ) मानव केश का निर्यात करने के 
इच्छुक निर्यातकर्ता अपने ऐसा करने के आशय की सूचना लिखित रूप में 
देगा तथा ऐसी सूचना के साथ ऐसे निर्यात से संबंधित निर्यात संविदा में 
अनुमधित विनिर्देशों की घोषणा अभिकरण के निकटतम कार्यालय को 
वेगा ताकि वह नियम 3 के अनुसार निरीक्षण कर सके । 

( 2 ) उप-नियम ( 1 ) के अधीन प्रत्येक सूचना और घोषणा परेषण 
के भेजे जाने से पूर्व कम से कम पांच दिन के अन्दर देनी होगी । 

( 3) उप-नियम ( 2 ) के अधीन सूचना आर घोषणा प्राप्त होने पर 
अभिकरण , मानव फेघा के परेषण का निरीक्षण इस संबंध में निर्यात 
निरीक्षण परिषद् द्वारा समय-समय पर जारी किए गए अनुदेशों के अनुसार, 
इस दृष्टि से करेगा कि वह नियम 3 में निर्दिष्ट मान्यता प्राप्त विनिर्देशों 
की अपेक्षाओं के अनुरूप है और निर्यातकर्ता निरीक्षण के लिए अभिकरण 
को सभी प्रायश्यक सुविधाएं देगा ताकि वह निरीक्षण करने में समर्थ 
हो सके । 

( 4 ) निरीक्षण में यदि यह पाया जाता है कि सामग्री नियम 3 
की अपेक्षाओं के अनुरूप है तो वह अभिकरण द्वारा इस निमित्त प्राधिकृत 
निर्यात निरीक्षण अभिकरण के अधिकारियों की उपस्थिति में निर्यात 
निरीक्षण परिषद् के प्लायरों का प्रयोग करते हुए सिग्नाइस सील या 
सीसा सील से सीलबंय या पैक की जाएगी । 

5. निरीक्षण का प्रमाण- पत्न : - यदि निरीक्षण के पश्चात् अभिकरण 
का यह समाधान हो जाता है कि निर्यात किए आने वाले मानव केश फा 
परेषण उपरोक्त नियम 3 में दी गयी अपेक्षाभों के अनुरूप है तो यह 
पांच दिन के भीतर यह घोषणा करते हुए प्रमाण-पत्र जारी कर देगा कि 
परेषण निर्यात योग्य है : 


TOLERANCES 


( 1 ) When th bundle siz : 1s xpr:ss : d in matric system 
(i.o . in cms .) th : tol :rancs: shall b + . . 5 cms end ---0cms 
on bundl : length. 

(C ) Whli th • bu di : siz is : .xpressed i m tric system 
(i. : ., in cms .) th ; tol ranc .: on individual hair length shall 
b : + 2 . 5 cms and - - 5 . 0 cms. However , toleranoy shall not 
cxoard 15 % on minus side . 


(3 ) For Tukkus hair lngth shall b : 1 gs th : n 10 . 2 cms 
(4 "), hair abov.. this siz : should not excecd 20 % . 
B. PACKING. 

1. Human hair oth r then human hair wast : (Tukkus ) 
shill b : nently bundled in bundl, s of diamoter nct cxceeding 
30 mm. 


2. Th; bundl : shall b : tied at a distance not excerding 
75 mm from one end . In case of larg: 1 . ngth, th; distadce 
betwe : n subs . qu. nt ties shall not b : less than 75 mm]. The 
width of tying inthreads shall notexcccd 40 mm. forcechtyii. g . 

3. Th: bundl ; shall b : pack. d in card board cartons for 
transport by pir and in wooden cases for transport by sea . 


परन्तु जहा अभिकरण का ऐसा समाधान नहीं होता है यहाँ यह 
उक्त पांच दिन की अवधि के भीतर ऐसा प्रमाण -पत्र जारी करने से 
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signoid seals or lead scaly using EIC pliers in the presence 
of the oficers of EIAS authorised in this behalf by the 
Agency . 

5 . Certificate of Inspection. - - If after inspection, the Agency 
is satisfied that the consignment of human hair to be export 
ed complied with the requirements given in rule 3 above , 
it shall within five days issue a certificate declaring the con 
signment as exportworthy : 


इंकार कर देगा और ऐसी इंकारी उसके कारणों सहित , निर्यातकर्ता को 
संसूचित करेगा । 

6. निरीक्षण का स्थान : - इन गियमों के अधीन मानव केश का 
प्रत्येक निरीक्षण पोत लदान से या माल की पैकिग से पूर्व विनिर्माता के 
परिसर पर किया जाएगा । 

7. निरीक्षण फ्रीस : – प्रत्येक परेषण के पोत-पर्यन्त निःशुल्क मूल्य के 
प्रति एक सौ रुपए के लिए पचास पैसे की दर से फीस इन नियमों के 
मधीन निरीक्षण फोस के रूप में संवत्त की जाएगी किन्तु ऐसे प्रति 
परेषण के लिए न्यूनतम फीस 10 रुपए होगी । 

__ 8. अपील : - ( 1 ) नियम 5 के अधीन अभिकरण द्वारा प्रमाणपत्र 
धेने से इंकार से व्यथित कोई व्यक्ति उसके द्वारा ऐसे इंकार की संपूचना 
प्राप्त होने के दस दिन के भीतर केन्द्रीय सरकार द्वारा इस प्रयोजन के 
लिए गठित कम से कम तीन परडुतु सात से अनधिक व्यक्तियों के 
विशेषज्ञों के पैमल की अपील कर सकेगा । 


___ Provided that where the Agency is not so satisfied , it shall 
within the said period of five days refuse to issue such certi 
ficate and communicate such refusal to the exporter along 
with the reasons therefor. 


6 . Place of Inspection . - Every inspection of human hair 
imder these rules shall be carried out at the premises of the 
exporter preferably prior to the packing of goods or at thu 
Port of shipment . 

7. Inspection Fee. - - Subject to minimum of Rs . 10 for 
each consignment a fee of the rate of fifty paíse for every 
one hundred rupecs of the Free On Board value of each 
such consignment shall be paid as Inspection fee under these 
rules. 


( 2 ) पैनल के विशेषज्ञों की कुल सदस्यता के कम से कम दो -तिहाई 
सवस्य गैर- सरकारी होंगे । 

( 3 ) पैनल की गणपूर्ति तीन से होगी । 
( 4 ) प्रपोल प्राप्त होने के पन्द्रह दिन के भीतर निपटा दी जाएगी । 

[ फाईल सं . 6 ( 8) / 85 - ई०आई०एण्ड ६०पी० ] 


8 . Appeal,-- - ( 1 ) Any person aggrieved by the refusal of 
the inspection Agency to issue certificate under rule 5 , may, 
within ten days of the receipt of communication of such re 
fusal to him , prefer an appeal to a panel of experts consti 
tuling of not loss than thrcę but got more than seven persons, 
as may bo appointed for the purpose by the Central Gov 
ernment. 


( 2 ) At least two thirds of the total membership of the 
panel of experts shall consist of non - officials. 


S. O . 1976. -- In exercise of the powers conferred by Sec 
tion 17 of the Export ( Quality Control and Inspection) Act , 
1963 ( 22 of 1963 ) and in supersession of the Export of 
Huinari Hair (Inspection) Rules . 1968 published with the 
notification of the Govelonent of India in the Ministry of 
Commerce No . S. O . 1609, dated the 3rd May , 1968 , cxcept 
as respects tilings uone or omitted to have been done before 
such superscusion , the Central Government hereby makes 
the following rules , namely : -- 


( 3 ) The quorum for the panel shall be three . 

(4 ) The appeal shall be disposed of within fifteen days of 
its receipt. 


[ F. No. 6 ( 8) /85- EI & EP] 


1 . Short title and commencement . - - ( 1 ) These rules may be 
called the Export of Human Hair ( Inspection ) Rules , 1986 . 


(2 ) They shall come into force on the date of their publi 
cation in the Official Gazette ; 


2 . Deinitions. --- In these rules, unless the context otherwise 
required Agency means the Export Inspection Agencies estab 
lished ut Calcutta , Bombay , Delhi , Cochin and Madras under 
Section 7 of the Export ( Quality Control and Inspection ) 
Act, 1963 ( 22 of 1963 ) . 


3 . Basis of Inspection . -- Inspection of Human Hair intended 
for export shall be carried out with a view to seeing that 
the human hair conforms to the specifications recognised by 
the Central Government under section 6 of the Export (Qua 
lity Control and Inspection) Act. 1963 ( hereinafter referred 
to as the standard specifications) . 


4 . Procedure of Inspection,- - ( 1 ) An exporter intending to 
export human hair shall give intimation in writing of his 
intention so to do, and submit alongwith such intimation A 
declaration of the specifications stipulated in the conrract 
relating to such export to the nearest Omce of the Agenny 
to enable it to carry out the inspection in accordance with 
rulo 3 . 


का०मा० 1977. ---निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
नियम , 1964 के नियम 3 के साथ पठित निर्यात (क्यालिटी नियंत्रण 

और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 3 
द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार, वाणिज्य 
सचिव , वाणिज्य मसालय ( वाणिज्य विभाग ) को अध्यक्ष और निम्न 
लिखित को निर्यात निरीक्षण परिषद् के सदस्यों के रूप म 1 जनवरी , 
1986 से एक वर्ष की अवधि के लिए नामित करती है । 
1. निदेशक , निरीक्षण एवं मनालिटी नियन्त्रण , निर्यात निरीक्षण 

परिषद्, नयी दिल्ली -- सदस्य सचिव । 
2. महानिदेशक , भारतीय मानक संस्थान , नयी विल्ली - पदेन । 
3. भारत सरकार का कृषि विपणन सलाहकार - पवेन । 
4. महानिदेशक, वाणिज्य प्रासूचना तथा सास्पिकी कलकत्ता 

— पदेन । 
5 . सचिव , ( तकनीकी विकास ) , उद्योग मंत्रालय, नयी दिल्ली । 
6 . अपर सचिव, वाणिज्य मन्त्रालय, नयी दिल्ली । 
7. महानिदेशक , राष्ट्रीय परख सदन , कलकत्ता । 
8. श्रीमती अरुणा माकन , निदेशक (विस विभाग ), वाणिज्य 

मंत्रालय , नयी दिल्ली । । 
9. महानिदेशक , स्वर रिसर्च इन्स्टीट्यूट , मद्रास । 
10. निदेशक , सेन्ट्रल फूड टेक्नोलोजीकल रिसर्च इन्स्टीट्यूट , 

मैमूर - 5700131 
11. विकाम प्रायुक्त , लघु उद्योग, निर्माण भवन , मयी विल्ली । 
12. अध्यक्ष, रसायन तथा सम्बर वस्तुएं, निर्यात संवर्धन परिषद, 

कलकत्ता । 


( 2 ) Every intimation and declaration under aub- rule ( 1 ) 
shall be submitted not less than five days before the des 
patch of the consignment, 


( 3 ) On receipt of the intiniation and declaration under 
sub -rule ( 2 ) , thic Agency shall inspect the consignment of 
human hair in accordance with the instructions issued by the 
Export Inspection Council in this behalf from time to time, 
with a view to seeing that the same complies with the require 
ments of the recomnised specifications referred to in rule 3 , 
and the exnorier shall provide all necessary facilities to the 
Agency to enable it to carry out such Inspection . 


( 4 ) If on inspection, the material is found to comply with 
the requirements of rule 3 , it shall be packed and scaled with 
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13. मध्यभ, सी फूड एक्सपोर्ट एसोसिएशन, कोचीन । 
14. अध्यक्ष, लैदर एक्सपोर्ट प्रोमोशन काउंसिल, मद्रास । 
15. अध्यक्ष, इण्डियन जूट मिल एसोसिएशन । 
18. अधिशासी निदेशक , इंजीनियरिंग निर्यात संवर्धन परिषद् । 
17. अध्यक्ष , काजू नियांत संवर्धन परिषद्, एम . जी . रोड, एनफिलम , 
मोचीन - 11 । 
[ फा० सं० 3 ( 90 )/ 85 -- ई०आई०एण्ड ई०पी०] 

एस० संजीव, उप सचिव 


के अनुसरण में , केन्द्रीय सरकार एतद्वारा इस अधिसूचना के अनुसानक 
में उल्लिखित उपक्रमों के पंजीकरण को , उक्त उपक्रमों के वह उपक्रम 
होने पर , जिन पर उक्त अधिनियम के अध्याय-III के भाग क के उपबन्ध 
पब लागू नहीं होते हैं, के निरस्तीकरण को अधिसूचित करती है । 

[ सं . 16 ( 12 ) 86-एम- 3] 

एल . सी . गोयल, अवर सचिव 
अधिसूचना में . 18/ 12/ 86 एम .- 3 का अनुलग्नक 


क . स . उपक्म का नाम 


पंजीकृत पसा 


पंजीकरण 
संख्या 


- 


- 


S . O . 1977 . - In exercise of the powers conferred by scction 
3 of the Export ( Quality Control and inspection ) Act, 1963 
(22 of 1903 ) read with Rulc 3 of the Export ( Quality Con 
trol and Inspection ) Rules , 1964, the Central Government 
hcieby appoints Coinmerce Secretary , Ministry of Commerce 
(Departnjeni of Cortimerce ) as Chairman and nominates tho 
following as Menibers of thọ Export Inspection Council for 
a period of one year with çifcct from 1st January, 1986 . 


1. 


Director of Inspection and Quality Control Export 
Inspection Council, New Delhi - Member Secretary. 


1. मै . भारत विजय मिल्स सात गरनाला कालोल 1598/82 
लिमिटेड 

( एन . जी . ) के समीप 

382721 
2. बी बी एम पोलिस्टर एक भारत विजय मिल्स लिमिटेड 1597182 
केमिकल्स लिमिटेड की बिल्डिंग कालोल ( एन जी ) 

382721 
3. मालवा शुगर मिल्स पो . मा . धुरी पिम -148024989/74 

कम्पनी लिमिटेड संगरुर जिला ( पंजाब ) 
4. टीटागढ़ पेपर मिल्स 03-पार्फ स्ट्रीट 

1031/73 
कम्पनी लिमिटेड कलकत्ता- 700018 
5. भारियल जावा ( इंडिया ) मैसूर- 570020 

884/70 
प्रा . लि . 


Director General of Indian Standards Institution , 
New Delhi- - Ex -officio . 


Agricultural Marketing Advisor to the Government 
of India - Ex - officio . 


Director General of Commercial Intelligence and 
Statistics, Caicutta - Ex- officio . 
Secretary ( Technical Development), Ministry of 

Industry , New Delhi. 
6 . Additional Secretary, Ministry of Commcice, New 

Delhi. 

Director General, National Test House . Calcutta . 
8 . Mrs. Aruna Makhan , Director ( Financo Division ) , 

Ministry of Commerce , New Delhi. 
9. Director, Central Lçather Rescarch Institute , Madrag. 

Director , Central Food Technological Research Insti 
tute , Mysore -570013. 


MINISTRY OF INDUSTRY 
( Department of Company Affairs ) 

New Delhi , the 28th April , 1986 
S. O . 1978.--- In pursuance of sub-section ( 3 ) of Section 
26 of the Monopolies and Restrictive Trade Practices Act , 
1969 ( 54 of 1969 ) , the Central Government hereby noti 
fies the cancellation of the registration of the undertakings 
mentioned in the Annexure to this notification , the said 
undertakings to which the provisions of Part A Chapter III 
of the said Act not longer apply . 

[ No. 16| 12186- M . III] 
L. C . GOYAL , Under secy . 


13. 
14 . 


Development Commissioner , Small Scale Industries 
Nirman Bhawan , New Delhi. 
Chairman , Chemicals and Allied Products Export 
Promotion Council , Calcutta . 
President, Sen Food Exporters Association Cochin, 
Chairman , Leather Export Promotion Council , 
Madras, 
Chairman, Indian Jute Mills Association, Calcutta. 
Executive Director, Engineering Export Promotion 
Council , New Delhi. 


Annxury to th; Notification N . 16/ 12 /86 - M-III 


S. Nam s of th , UndertakingR.gistered address 
No . 


Registra 
tion 
No. 


16 . 


E 


17. 


Chairman. Cashew Export Promotion Council , 
M . G . Road , Ernakulam , Cochin -11, 

[ No . 3 ( 90) / 85- EIRFP ] 
S. SANJEEVA Dy. Secy. 


1. M / 3. Bhirat Vijay Mills 

limit : d. 
2 . DVYPily strand 

Chimicals Ltd . 


PATIVIDr + MT + nानमनानाaanand 


3. MPlwn Sugar Mills 

Co . Lid . 


N ar Seven Garnala 1598 / 82 
Kalol ( N. G .) 382721 
Pr mlses of th ; Bha - 1597/82 
rat Vijay . Mills Ltd . 
Kalol ( N . G .) 382721 

P. O . Dhuri Pin - 989/ 74 
148024 Sangrur 
Distt. ( Punjab) 
95 -Park Stroct 1051 / 75 
Calcutta - 7000016 
Mysore -570020 684/10 


उहोग मंत्रालय 
( फम्पनी कार्य विभाग ) 

नई दिल्ली, 28 अप्रैल, 1988 
का . आ . 1978.. एकाधिकार तथा अवरोधक व्यापारिक व्यवहार 
अधिनियम, 1989 ( 1969 का 54 ) की धारा 28 की उपधारा ( 3 ) 


4 . Titaghur Paper Mills 

Company Ltd. 
3. IdealJawa (India ) Pvt . 


Ltd . 
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मम मंत्रालय 

नई दिल्ली, 28 अप्रैल, 1986 
का . पा . 1979. - मैसर्स भोसवाड़ा प्रोसैसर्स लिमिटेड, पोस्ट बाक्स 
म . 16 मनापम, भीलवाड़ा- 311001 ( मार . जे . 2807 ) (जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनयिम , 1952 ( 1952 का 19 ) (जिसे इसमें 
इसके पश्चात् उपत पधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 24 ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्मचारी 
किसी पृषक अभिवाय या प्रीमियम का संवाय किए बिना हो , भारतीय 
जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के 
अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है वे एसे कर्मचारियों 
को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप सहबद 
बीमा स्कीम, 1978 (जिसे इसमें इसके पश्चात् उक्स स्कीम कहा गया है ) 
के अधीन अनुज्ञेय है ; 

अतः केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 17 की उपधारा 
2 ( क ) द्वारा प्रवरत शक्तियों फा प्रयोग करते हुए और भारत सरकार 
के श्रम मंत्रालय की अधिसूचना संख्या का . मा . 1635 तारीख 8- 3-1983 
के अनुसरण में मीर इससे उपाबर अनुसूची में विनिविष्ट शर्तों के मधोन 
रहते हुए उस स्थापन को , 18- 3-1988 से सीन वर्ष की भवधि के 
लिए जिसमें 18- 3- 1989 भी सम्मिलित है, उक्त स्कीम के समी अम 
के प्रवर्तन से छूट देती है । 


___ _ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधीन सन्देय रकम उस रकम से 
कम है ओ कर्मचारी को उस दशा में सन्देय होती जा मह उस स्कीम 
के मधीन होता सो , नियोजक कर्मचारी के विधिक वारा नाम निर्देशिती 
को प्रतिकर के रुप में दोनों रकमों के अन्तर बराबर रकम कामदाब 
करेगा । 

४ . सामूहिक स्कीम के उपबन्धों में कोई भी संगोप्रा, पाोगिक 
भविष्य निधि प्रायुक्त राजस्थान के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकून 
प्रभाव पड़ने की संभावना हो बहो, प्रादेशिक भविष्य निशि प्रायुका अपना 
अनुमोपन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुनत अवसर देगा । 

9 . यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्फीम के जिसे स्थापन पहले अपना चुका है, 
मधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को प्रात 
होने वाले फायदे किसी रीति में कम हो जाने हैं, तो यह छूट रद्द को 
जा सकती है । 

10 . यदि किसी कारणवश , नियोजक भारतीय जीवन बीमानिगे 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है, और पानिसी को व्यपगत हो जाने दिया जाता है तो छूट रव की 
पा सकती है । 

11 , नियोजक द्वारा प्रीमियम के सम्बाय में किए गए किसो यतिक्रम 
की दशा में , उन मुत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
ओ यदि यह छूट न की गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 
फायदों के सम्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसो मस्र को मृत्यु होने पर 
भारतीय जीवन बीमा निगम, गोमाकृत रासि के हकदार नामनिर्देशिती /विधिक 
पारिसों को उस राशि का सन्याय तत्परता से मौर प्रत्येक दशा में हर 
प्रकार से पूर्ण वार्य की प्राशि के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 550/( 31 ) 83-पी . एफ . 2/ एस . एस .-2] 


MINISTRY OF LABOUR 

Now Delhi, the 28th April, 1986 
S . O . 1979 . - Whereas Messrs Bhilwara Processors Limited 
Post Box No. 16, Mandapam, Bhilwara- 311001 ( RJ / 2807) 
( hereinafter referred to as the said establishment) have ap . 
plied for cxemption under sub - section (2A ) of section 17 of 
the employees Provident Funds and Miscellaneolls Provi 
sions Act, 1952 (19 of 1952 ) , ( hereinatter referred to as the 
sald Act). 


पनसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे लेखा रोगा 
सपा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय -समय पर निर्दिष्ट करे । 

2 . नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 फी उप-धारा ( 30 ) के खण्ड ( क ) के अधीन समय-समय पर 
निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सम्दाय 
लेखामों का पन्तरण , निरीक्षण प्रमारों का सन्दाय भादि भी है, होने वाले , 
सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 

4 . नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , मोर पम कमी उनमें संशोधन किया जाए 
सब उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रशित 
करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उपस प्रधिनियम के अधीन छूट प्राप्स किमी स्थापन को भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी पाषत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को सम्वन्त करेगा । 

6 . यदि सामूहिक भीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फाययों में समूचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन अजध 
फायदे उन फायदों से अधिक अनकूल हों , जो उनत स्कीम के अधीन अनुज्ञेय 


And whereas, the Contral Government is antisfied that the 
employees of tho said establishment are , without making any 
Beparate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Schemo of the Lifo Insurance Corporation of 
India in the nature of Ufe insurance which are more favour 
ablo to such employoes than the benefits admissible under 
the employees Deposit Linked Insurance Scheme, 1976 
(hereinafter reforred to as the said Scheme); 

Now , therefore, in exercise of tho powcro conferred by 
sub - section (2A ) of section 17 of the sold Act and in conti 
quation of the notification of the Government of India in tho 
Ministry of Labour S . O . 1635 dated the 8 -31983 and subject 
to the conditions specified in the Schedule annexed tereto 
the Contral Government hereby exempts tho said establish 
ment from the operation of all the provisions of the said 
Schome for a further period of three years with effect from 
19- 3 - 1986 upto and inclusive of the 18- 3 - 1989 . 


SCHEDULE 


1 . The employer in relation to the bald establishment aball 
submit such roturng to the Regional Provident Fund Com 
missioner , Rajasthan and maintain such accounts and provide 


2180 


THE GAZETTE OF INDIA : MAY 17 , 1986 /VAISAKHA 27, 1908 


[ PART II - SEC. 3 (ii)] 


such facilities for inspection as the Contral Goveromont may 
direct from time to time. 


2 . The employer sball pay such Inspection charges a . tho 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act 
within 15 days from the close of every month. 


3 . All expenses involved in the adminstration of the Group 
Insurance Scheme, including maintenance of accounts , sub 

mission of returns, payment of insurance premia , transfer of 
accounts, payment of inspection charges etc . shall be borno 
by tho omployer . 


4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Snsurance 
Schomc as approved by the Central Goveronient and us and 
when amended , alongwith a translation of the salient 
features thereof, in the language or the majority of the em 
ployees. 


5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
bis establishment , the employer shall iminediately cnrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Lifo Insuranco Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits avall . 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employcos under 
the said Schemo aro enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme . 


7. Notwithstanding any thing contained in tho Group In 
surance Schemo, lf on the death of an einployce the amount 
payable under this scheme bo less than the amount that would 
bo payablo had employee beon covered under the said Scheme 
the employer shall pay the difforence to the legal heirl 
Dominoo of the employco as compensation . 


फा . प्रा . 1980.---मैसर्स सूरत जिला को - आपरेटिव बैंक लिमिटेड 
है प्रॉफिस मनीथ , सूरत ( जि . जे . 4872 ) (जिसे इसने इसके पश्चात् 
उमत स्थापन कहा गया है ) में कर्मचारी भविष्य निधि और प्रकीर्ग उर 
मंध अधिनियम , 1952 ( 1952 का 19) (शिसे इसमें . इस के परबत 
उक्त अधिनियम कहा गया है) की धारा 17 की उपधारा ( 20 ) के 
मधीन छूट दिए जाने के लिए प्रावेदन किया है। 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
फर्मचारी किसी पथक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक मीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुक्रम हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1978 ( जिसे इसमें इसके पपवान् उपस स्फोम कहा 
गया है ) के अधीन अमुशेय है ; 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की अधारा - 
( 24 ) द्वारा प्रवास शक्तियों का प्रयोग करते हुए पीर भारत सरकार के 
श्रम मंत्रालय की प्रधिसूचना संख्या का . भा . 3408 सारीख 30- 7-1983 
के प्रमुसरण में प्रौर इससे उपाबद अनुसूची में विनिविष्ट शो के अधीन 
रहते हुए उस स्थापन को , 27- 8- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 26- 8-1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबंधों के 
प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि आयुक्त, - 
गुजरात को ऐसी विवरणियां भेजेगा मौर ऐसे लेखा रखगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर 
निर्विष्ट फरे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उस्त अधिनियम की 
धारा 17 की उप-धारा ( फ ) के बंध ( क ) के अधीन समय- समय पर 
निर्विष्ट फरें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखापों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखामों का अन्सरण , निरीक्षण प्रभारों का संदाय प्रादि भी है, होने वाले 
सभी ग्ययों का वहन नियोजक द्वारा किया जाएगा । 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीम 
स्कीम के नियमों की एक प्रति , और अब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की खसध्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के मूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके स्यापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उमका माम तुरन्त वर्ग करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्स करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन मनु 
जेय है । 

7. सामुहिक बीमा स्कीम में किसी वान के होो हर मो , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदय होतो अब वह उक्त स्कीम के 
मधीन होता तो , नियोजक कर्मचारी के विधिक पारित /नामनिर्देशितो को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का सेवाय करेगा । 


8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commissioner , 
Rajasthan and where any amendment is likely to affect ad 
versely the interest of employees , the Regional Provident 
Fund Commissioner shall before giving his approval, give 
a roagonable opportunity to the employces to explain thelr 
point of view . 


9 . Where for any reason , the employees of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of Indla 
as already adopted by the said establishment, or the benefits 
to the employees inder this Schomo arc reduced in any 
mannor, thc exemption shall be liablo to be cancelled . 


10 .. Whoro. for any reason, the employer fails to pay the 
premium ctc. within the due date, As fixed by the Life In 
murance Corporation of India , and the policy is allowed to 
lapse . the exemption is llablo to be cancelled . 


11. In case of default , if any made by the employer in 
payment of premium the rosponsibility for payment of as 
suranco benefits to the nominees or the legal heirs of deceased 
members who would have been covored under the said 
Scheme but for grant of this exemption , shall be that of the 
employer . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall cngure 
prompt payment of the sum asgured to the nomince or the 
Logal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
completo in all rospects. 
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4 . Tho omployor shall display on the Notice Board of tho 
establishments, a copy of the rules of tho Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of tho salient foa 
tures thoreof, in the language of the majority of thc omp 
ploycos. 


5 . Whereas an employee , who is already a momber of tho 
Employees Provident Fund Ortho Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately corol him 
as a member of the Group Ingut & OC . Scheme and pay noces 
sary premium in respect of him to tho Life Insuranco Cor 
poration of India . 


8. सामूहिक प्रोमा स्कीम के अ मैं ना शात्रा,पाTो । 
निधि प्रायुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा और 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रमाव पड़ने को 
संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनमोधन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण सष्ट करने का पविसमा अवसर 
वेगा । 

9. यघि बिसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बोम 
निगम के उस साग हिला बामा स्काम के , जिसे स्थापन पहले अपना चुका 
है, अधान नहीं रह जाते हैं, या इस स्काम के अमान कर्मचारियों को 
प्राप्त होने वाले फायदे किस रंति से कम हो जाते हैं , तो यह छूट रह 
को जा सकता है । 
____ 10. यदि किसी कारणवणा, नियोजक मातीय जीवन बीमा निगम बाग 
गियत तारीख के मातर प्रामियम का संवाय करने में असफल रहता है , 
और पालिसा को व्यपगत हो जाने दिया जाता है तो छूट रह का आ 
सकता है । 

11. नियोजक डाग प्रीमियम के संवाय में किए गए पिसी म्पतिक्रम 
फो दशा में , उन मत सदस्यों के नामनिगितियों या विधिक वारिसों को 
जो यदि यह, छूट न दा गई होता तो उस स्कीम के अंतर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

13. इस स्कीम के अधीन आने वाले किसी सदस्य को गत्य होने पर 
भारतीय जीवन बीमा निगम , बामाकृत गशि के हकवार नामनिर्देशित /विधिमा 
वारिसों को उस गशि का संधाय सत्परता से और प्रत्येक वया में हर 
प्रकार से पूर्ण दापे की प्राप्ति के एक मास के मासर सुनिश्चित करेगा । 

[ संख्या एस -35014/ ( 138 )/83-पा.एफ -2/एस.एस -2 ] 


6 . The comployet shall arrango to enhance the benefits 
available to the employees under the Group Insurance Schemo 
anpropriately , if the bencfits availablo to the employees 
lnder the said Schemo aro enhanced so that the benefits 
available under the Group Insurance Schemo are moro 
favourable to the omployees than the benefits admissible under 
the said Scheme. 


7 . Notwithstanding anything contained in the Group Tagu 
rance Scheme, if on the death of an employeo thọ amount 
pavable under this schemo be less than the amount that 
would be payable had employee been covered under tuc sald 
Scheme the employer shall pay the difference to the legal 
heir nomince of the employee as compensation . 


8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner Gujarat and 
where any amendment in likely to affect adversely the interost 
of the employees , the Regional Provldent Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of viow , 


S . O . 1980. ..- Whereas Messrs The Surat District Co- opera . 
tive Bank Limited , HO - kanpith , Surat (GJ/ 4672) (herein 
after referred to as the said establishment ) havo applied for 
exemption under sub -section (2A ) of section 17 of the Em 
ployees Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952 ) ( hereinafter referred to as the said Act) . 


9 . Whiere, for any reason , the omployees of the said esta 
blishment do not remain covered under the Group Insuranro 
Scheme of the Life Tnauitance Corporation of India as already 
adopton by the said establishment, or the bonefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall 1c lipble to be cancelled , 


___ 10. Where , for any reason, the emplover fails to pay the 
premium etc . within the the date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
larse, the cxemption is liable to be cancelled. 


And whercas, the Central Government is satisfied that 
the employees of the said establishment are , without makiti s 
any separate contribution or payment of premtum , in enjoy 
ment of benefits under the Group Ingurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of life insurance which are more 
favourable to such employecs than the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme) ; 


11. In case of default. if any made by the emplover 
payment of premium the responsibility for pevment of assu 
rance benefits to the nominees or the legal heirs of dereased 
members who would have been covered under the said Scheme 
hut for grant of this exemption , shall he that of the cmployer. 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and in conti 
nuation of the Notification of the Government of India 
in the Ministry of Labour , S . Q . 3408 dated the 30 - 7 - 1983 and 
subicct to the conditions specified in the Schedule anncxed 
hereto the Central Government hereby exemptg the said 
establishment from the operation of all the provisions of the 
Baid Scheme for a further neriod of threo years with effect 
from 27 - 8 - 1986 upto and inclusivo of the 26 -8 - 1989 . 


12 . Unon the death of the members covered under the 
Scheme the Life Insurance Corroration of India holl cngure 
prompt payment of the sun Asquired to the nominor or the 
Lapal heira of the trenger member enthird for it and in any 
079e within one month from the receint of claim complete 
in all respects. 

INo. S- 35014/ 138/ 83 -PF. IT ( SS - T ), 


SCHEDULE 


1. The employer in relation to the said establishment shall 
gubmit such returns to the Regional Provident Fund Commig 
pioner . Gujarat and maintain such accounts and provide 
such facilities for inspection as tho Central Government may 
direct from time to time . 


का . था . 1991.-...- मैमान मात्रा प्रवेश इंडस्ट्रियल इनफास्ट्रक्चर 
कारपोरेशन लि . , छठी मंजित, पैरिसरामा मत्रम , अशोरबाग सैदराबाद 
( प.प: /- 036 ) ( जिमे इममें इसके पश्चात उन स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि पार पकणे उपबंध अधिनियम , 1952 ( 1952 
का 19 ) जिसे हममें इसके पपनात् उक्त समिनियम कहा गया है ) की 
घाग 17 की उपधारा ( क ) के अधीन एट दिए जाने के लिए आवेदन 
किया है , 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the said 
Act within 15 days from the close of every month. 


3 . AJI ernenses involved in the administration of the Group 
Ingurance Scheme, including maintenance of accounts , guhmig 
tion of returns , payment of insurance premia , transfer of 
Accorntu, payment of inspection charges otc . shall be borne 
by the employer . 


और केन्द्रीय मरफार का समाधान हो गया है कि उक्त स्थापन के 
कर्गधारी कित: पृथक अभिदाय या प्रीमियम का प्रदाय किए बिना ही , 
भारतीय जीवन मा निगम के जवम मीमा स्म . म की सामूहिक बीमा 
स्कीम के अधीन सेवन बीमा के रूप में जो फायदा उठा रहे हैं ऐसे 
सर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
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___ 10. यदि किसी कारणवन, नियोग भारतीय जीवन बीमा निगम 
बाग नियत तारख के भीतर प्र .मियम पा संदाय करने में सफल रहता है , 
और पालिसी को व्यपात हो अनि विया जाता है तो छूट रछ की जा सकती 


साहबब बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम महा 
गया है ) के अधीन अनु शेय है । 

अतः केन्द्रीय सरकार , उस अधिनियम की धाग 17 को उपधारा 
( क ) प्रवन शक्सिया का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या मा . आ . 34तारीख 6-5-1983 
के अनुसरण में और इसमे उपायस अनुसूची में विनिर्दिष्ट प्रतों के अधान 
रहते हए उक्त स्थापन को , 11- 7-1986 से तीन वर्ष को अपधि के 
लिए जिसमें 20- 7-1989 मो सम्मिलित है, उन्त स्कीम के समो उपबंधों 
के प्रवर्तन से छूट देती है । 


11 . नियोजक बाग प्रामियम के संवाय में किए गए किसी व्यतिक्रम 
को दशा में उन मत सदस्यों के नामनिर्देशितियों या मिधिक वारिसों को 
जो यदि यह छूट न दो गई होता तो उक्त काम के अन्तर्गत होते, बीमा 
फायदों के सेवाय का उतरदायित्व नियोजन पर होगा । 

___ 12. इस स्कीम के अधीन आने वाले किसी सवस्म को मत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत गगि को हकवार नामनिर्देगित // 
विधिम वारिसों को उस राशि का संघाय तत्परता से और प्रत्येक मा में 
हर प्रकार से पूर्व दावे को प्राप्ति के एक मास के मोतर सुनिश्चित करेगा । 

[ संभपा एस -35014 (129 )/ 83- पा.एफ.-2/एम. एस- 2] 


अनुसूची 
1. उक्त स्थापन के संबंस में नियोजक प्रादेशिक भविष्य निधि सामुक्त 
आंध्र प्रदेश को ऐसो विवरणियां भेजेगा और ऐसे लेखा रखेा तया 
निरीक्षण के लिए ऐसी मुविधाएं प्रधान करेगा को केन्द्रीय सरकार समय 
समय पर निर्दिष्ट परे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रय सरकार , उक्त अधिनियम के 
घाग 17 की उप-धाग ( 30 ) के खंड (क ) के मधोम समय- समय पर 
निरिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखायों का 
ग्य माना, वियरणियों का प्रस्तुत किया जाना,मंमा प्रोमियम का संदाय 
मेखामों का असरण, निरक्षण प्रभारों का संदाय बादि भो है, होने वाले 
मुभी गायों का बहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार जाग यथा समुमोदित सामूहिफ बोमा 
स्कीम के नियमों की एक प्रति, और जन कमी उनमें संशोधन किया जाए , 
तब उस संशोधन को प्रति तथा कर्मचारियों को बहुसंख्या को भाका में 
उसको मुख्य बातों का अनुवाद, स्थापन के सूचना -प: पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कगंचारी भविष्य निधि का या उक्त 
अधिनियम के मध न छूट प्राप्त किस स्थापन को भविष्य निधि का पहले 
हो सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजन साग - 
हिक : मा स्कोम के सदस्य के रूप में उसका नाम तुरन्न वजं मरेगा और उसकी 
मावत आवश्यक प्रीमियम भारतीय जाबन बीमा निगम को संवत करेगा । 

6. यदि सामूहिक बीमा स्कीम के मधाम कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कोम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृवि फो जाने की व्यवस्था करेगा 
जिसमें कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो , जो उस स्कीम के अधीन अनुज्ञेय 


S . O . 1981. - Whereas Mesars Andhra Pradesh Industrial 
Infrastructure Corporation Limited . 6th Floor, Parisrama 
Bhavan , Bashearbagh , Hyderabad ( AP / 7036) ( hereinafter 
roferred to as the catablishment) havo applied for exemption 
under sub- section (2A) of section 17 of the employees Pro . 
vident Funds and Miscellancous Provisions Act, 1952 ( 19 
of 1952 ) ( hereinafter referred to as the said Act ). 

And wherean, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium. in enjoy 
nicnt of bencats under the Group Insuranco Schemo of the 
Life Insurance Schemo of the Life Insurance Corporation of 
India in the nature of the life insuranco which are moro 
favourable to such employees than the benefits admissible 
undei the Employees Deposit Linked Insurance Scheme. 
1976 ( hereinafter referred to as the said Scheme ) : 

Now, therefore. in exercise of the powers conferred by 
sub -section (2A ) of section 17 of thự said Act and in conti 
Dvation of the Notification of the Government of India 
in the Ministry of Labour , S .O . 2324 dated the 6 -5 - 1983 and 
subject to the conditions specified to the Schedule annexed 
hereto the Central Government hereby exempts the maid 
establistment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 21 - 7 - 1986 upto and inclusive of the 20 - 7 - 1989 . 

SCHEDULE 


1 . The employer in relation to tho said establishment shall 
submit such returns to the Regional Provident Fund Commig 
bioner, Andhra Pradesh and maintain such accounts and provide 
such facilitics for inspection as the Contral Government may 
diroct from timo to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said 
Act within 15 days from the close of overy month . 


7. साम हिक बीमा स्कीम में किसी बात के होते हुए भी , यषि फिस 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब यह उक्त स्कीम के अधीन 
होता तो नियोजक कर्मचारी के विधिक याग्सि नामनिर्देगिती को प्रतिकार 
के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय करेगा । 

8. साम हि बीमा स्कीम के उपबंधों में कोई भी संशोधन, प्रादेशिक भविष्य 
निधि कायुक्त को प्रदेश के पूर्व स्तुगोदन के बिना नही किया जाएगा 
और जहां किम: संशोधन से कर्मचारियों के हिस पर प्रतिकूल प्रभाव पड़ने 
को रामावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन वेने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तिमुक्त अबसर 
देगा । 
____ 9. यदि किसी कारणवश , स्यापन के फार्मपारो , भारतीय जीवन बीमा 
निगम को उस सामूहिक बं. मा स्क .म के , जिसे स्थापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे फिस: रसि से कम हो जाते है , तो यह शूट रह की बा 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis 
sion of returns, payment of insurance premia, transfer of 
accounts , payment of Inspection chargos otc . shall be borno 
by the employer. 

4 . The employer shall display on tho Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Schomo as approved by the Central Government and . as and 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language of the majority of the em 
ployees . 

5. Whereas an employee , who is already a member of the 
Employces Provident Fund or the Provident Fund of an 
catablishment exempted under the said Act is employed in 
his establishment, the cmployer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance tho benefits 
Available to the omployees undor the Group Insurance Scherr 


[ भाग II - 


3( ii ) ] 
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appropriately , if the benefits available to the employces 
under the said Scheme are enhanced so that tho benefits 
available under the Group Insurance Scheme are more 
favouruble to the employees than the benefits admissible under 
the said Scheme. 


7. Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable undor this schemo be less than the amount that 
would be payable had employee becn covered under the said 
Scheme the employer shall pay the difference to the legal 
heir / nomines of the employe as compensation. 


8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissionor , Andhra Pradesh and 
where any amendment is likely to affect adversely the interest 
of the en : ployees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonablo opportunity 
to the employees to explain their point of vicw . 


9 . Wherc , for any reason , the employees of the said csta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alread : 
adopted by the sald establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


10 . Whcre, for any reason , the employer fails to nay the 
premium etc . within the due date , as fixed by the Life Insur 
rance Corporation of India , and the policy is allowed to 
lanse . the exemntion is liable to be cancelled . 


11. In case of detault, if any made by the emplover in 
payment of prerolum the responsibility for payment of asgu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme, but for grant of this exemption , shall be that of the 
emnloyer . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
promnt rayment of the sum assured to the nominee or the 
I cgal hors of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

INo. S- 35014 / 129 / 83-PF. II ( SS -II )] 


के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर 
निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उप-धारा ( 33 ) के खंड ( क ) के अधीन समय-समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
लेखाओं का सम्तरण , निरीक्षण प्रभारों का संवाय भादि भी , होने वाले 
सभी व्ययों का वहन नियोजक ारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , तब 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अमेषाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐगा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा 
और उसकी बावत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त फरेगा । 

8. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायवे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फाययों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन प्रमु 
ज्ञेय है । 

. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
फर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो कर्मचारी को उस वशा में संदेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक प्रकीम के उपबंधों में कोई भी संशोधन , प्रादेशिक भविष्य 
निधि श्रायुक्त, गुजराप्त के पूर्व अनुमोदन के बिना नहीं किया जाएगा और 
जहां किसी संशोधन से फर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त अपना नुमोदन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
देगा । 

9. यदि किसी कारणाश, स्थापन के कर्मनारी , भारतीय जीवन बीमा 
निगम को उग सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है , भधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, सो यह छूट रह 
फी जा सकती । 

10. यदि किसी कारणवश, मियोजक भारतीय जीवन मा निगम 
द्वारा लियः तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता है , 

और पालिसी को व्यपगत हो जाने दिया जाता है तो , छूट रह की जा 
सकती है । 
__ 11 . नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक पारिसों को 
यदि यह, छूट न दी गई होती तो उक्त स्कीम के अंतर्गत होसे , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम बीमाकृत राशि के हकदार नामनिर्देशिती / 


का . प्रा . 1981. - मैसर्स बमाँ सम्म प्राइवेट लि ., फोर्ग ए ब्लोपर 
कंपनी प्रीमाईसिम , नरोवा रोड, अहमदाबाद ( जि . जे./ 2327) ( जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 21 ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है फि उमत स्थापन के 
कर्मचारी किसी पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही 
भारतीय जीवन बीमा निगम की जीषन मीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायवा उठा रहे हैं ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल जो उन्हें कर्मचारो निक्षेप 
महबस धीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन मुशेष है । 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
अम मंत्र लय की अधिसूचना संख्या का . प्रा . 3971 तारीख 1-10-1983 
के अनुसरण में और इससे उपाबद अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को 22- 10-1986 से सीन वर्ष की अवधि के लिए 
जिसमें 21- 10- 1989 भी सम्मिलत है, उन स्कीम के सभी उपों के 
प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि पायमस , 
गुजरात को ऐसी विवरणियों मेजेगा और ऐसे लेखा रखोगा तथा निरीक्षण 
. 67GI 85 - 3 
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विधिक वारिसों का उस राशि का सदाय तत्परता से और प्र येक दशा में wirere any anic dinent is likely to affect adversely the interest 
हर प्रकार से पूर्ण भाव की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

oi ihe employees , the Regional Provident Fund Commissioner 
shull before giving his approval, give a rcasonable opportunity 

To the employces to explain their point of view . 
संख्या एस- 35014 / 163/ 8 3-पी.एफ.-11/ एस.एस -11] 

2 . Where , for any reason, the employees of the said est: 
७ . 1 , 82.-- - Whereas Messis Varma Sales Private Limited, 

blishment do not remain covered under the Group Insurance 
vigº and Blower Company, Piemises Naroda Road , Ahme 

Scheme of the Life Insurance Corporation of India as alıc dv 
d Dal GJ : 2327 ) ( here. nafter referred to as the said astablish 

adopted by the said establistiment, or the benefits to the 
c . ) have unplicd for cxempuon under sub - scciion 2A ) of Croyees under this Scheme art reduced in any manner, 
+ ct. on 17 of the employees Provident Funds and Miscel 

the exemption shall be liable to be cancelled . 
liceous l rovisions Act, 1952 ( 19 of 1952) (hereinafter referred 
0 as the said Act); 

10 . Where, for any reason , the employer fails to pay the 

premium etc, within the due date , as fixed by the Life Insu . 
ind whereas, the Central Government is satisfied that refice Corporation of India , and the policy is allowed to 
11 : et, loy - es of the said establishment are , without makini lanse . the exemption is liable to be cancelled . 
.! , scurate contribution or payment of premiunm , in — njo . . 
eit of benefis under the Group Insurance Scheme of the 

11 . In case of default. if any made by the employer in 
C: insurance Scheme of the Life Insurance Corpo alion of 

payment of premium the responsibility for payment of asaur 
1 . Indain the nature of life insurance which noc more 

rance bcnefits to the nominees or the legal heirs of deceas d 
favourable to such cmployoes than the benefits admissible 

members who would have been covered under the said Scheme 
under the Employees Deposit Linked Insurance Schem :, 

but for grant of this oxcmption , shall be that of the employer. 
1976 (horrinafit referred to as the said Schemo) ; 

12 . Upon the death of the members covered under the 
o v . therefor :. in exercise of the rowcis conf ried h Scheme the Life Insurance Corporation of India shall musuro 
smber- ion ( 24 ) of section 17 of the srid Act and ill conti prompt payment of the sum assured to the nominees of the 
ruation of the Notification of the Governmrnt of India Legal heirs of the deceased member entitled for it and in any 
is the Ministry of labour . S. 0 3971 dated the 1 - 10- 1983 and 

one within one month from the receipt of claim comnlet : 
९ . - 10 - 1 to the conditions specified in the Schedule rnnexed 

in all respects , 
I. - 1 - 2 he ( ntral Government heshy exerpts the said 
la linkment from the oneration of all the movinions of the 

[ No. S-35014 / 163 / 83-PE. II (SS-II )] 
1 -pm - for a further neriod of shram mers with effect 
E -- 27-10- 1984 into and inclusive of the 21 - 10 -1989. 

का . मा . 1983. - - मैमर्स एसोसिएटिस सीमेंट कंपनी लिमिटेख , 
SCHEDULE 

सिवालिया सिमेंट वर्म, पो . पा . सिनालिया सिमेन्ट बर्स- 388246 - - 
1 The emplover in relation to the said naablishmont shall 

जिपा , गुजरात ( जी . 2 ) ( जिसे इममें इसके पश्चात् उक्त स्थापन - 
shmit soroh ratwns to the Rrg onal Provident Fiind commis कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
woner Cruinnt and maintain such accounts and provide 
curl fanilities for insnection as the Central Government m : v 

1952 ( 19 52 का 19 ) ( मिमे इस इसके पश्यात् उक्त प्रसिनियम कहा गया 
dirert from time to time, 

है ) की धारा 17 की उपधारा ( 2 ) के अधीन लूट दिए जाने के लिए 
2 . The employer shall pav such inspection charges is the 

कायठन किया है । 
pral Goveroment may. from time to time direct rinde 
chenyse ( a ) of sub -section (31 ) of section 17 of the raid Act 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
within 15 days from the close of cvery month . 

कर्मचारी किसी पृषक अभिवाय या प्रीमियम का संदाय किए बिना हो , 
। 3 . All expenses involved in the administration of the Group 

भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
insuldne Liewe, uciuuing maintenance 01 accounts , submis स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे मे .. 
Surl ul renurus , payineul of Insurance premia, transter of 
uccounts, paytuent or inspection cnaryes etc. shall be boine 

कर्मचारियों को उन फायदों से अधिक प्रमुकूल हैं जो उन्हें मर्ममारी निक्षेप 
by the employer . 

सहबद्ध पीमा स्कीम, 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
+. iho employer shall display on tho Notico Board of the 

गया है ) के अधीन अनुज्ञेय हैं ; 
CsLuulisteend a copy or the rules of the Group Insurance 
VID as approveu by the Central Government and , and 

मत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
watu wnemuca, alongwith a translation of the saliçot fea 
tures therooť . in the language of the majority of the en 

( 2क ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए और भारत सरकार के 
ployum 

श्रम मंत्रालय की अधिसूचना संमगा का . मा . 4041 मारीख 5- 10- 1983 
S . Whereas an employee , who is already A member of the 

के अनुरक्षण में और इससे जुपाबद्ध अनुसूची में विनिर्दिष्ट णों के मधीन 
Euployees Provident Fund or the Provident Fund of an रहते हुए, उक्त स्थापन को 29- 10- 1986 से तीन वर्ष की अवधि के 
establishment exempted under the said Act ,is employed in 
his c & ablishinent, the employer shall immediately enrol him 

लिए जिसमें 28-10-1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबंधों 
as a member of the Group Insuranco cheme and pay acces में प्रवर्तन से छट देती है । 
sary piemium in icspcct of hin to the Lule lnsurance Cor 
poration of India . 

अनुसूची 
6 . The employer shall arrange to enhance ths benefits 
available to the employces under the Group Insurance Scheme 

1. उक्त स्थापन के समंध में नियोजन प्रादेशिक भविष्य निधि प्रायुक्त , 
propridiely , if the bencfits Available to the employees 

मरान को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
unuer the said Schemę aro enhanced , so that the benefits 
available under the Group Insurance Scheme are more के लिए ऐमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर 
favourable to the employees than the bencfits admissible under 

मिर्विष्ट फरे । 
the said Scheme. 
7 . Notwithstanding anything contained in the Group Insu 

१. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक माम की समाप्ति के 
rance Scheme, if on the death of an employeo tlic amount 

15 दिन भीतर संवाय करेगा जो केन्द्रीय सरकार, उस्त अधिनियम की 
payable under this schemo be less than the amount that 
would be payablo had employee been covered under the said धारा 17 की उप-धारा ( 3क ) के खंड ( क ) के अधीन समय-समय पर 
Scheme the employer shall pay the differenco to the legal 

निविष्ट करे । 
heir /nomince of the employec A8 compensation . 
8 . No amendment of the provisions of the Group Ingurance 

3. सामूहिक नीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं का 
Scheme, shall be made without the prior approval of the 

रखा जामा, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
Regional Provident Fund Commissioner , Gujarat and 
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लेखाओं का अन्तरण , निरीक्षण प्रभारों का संदाय प्रावि मो है, होने वाले cind whereas, he cenual Government is salistid 19 .11 

the cit . loy - es of the said establishment are, without niakin 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

Jy separate conribuíion or payment of premium , in (njoy 

120 . uf bonctis under the Group Insurance Scheme of te 
___ 4. नियोगक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक धीमा 

Life insurance Scheme of the Life Insurance Corpo ; ation of 
स्कीम के नियमों की एक प्रति , और जम कभी उनमें संशोधन किया 

llia India in the nalure of lite insurance which are more 

F : Olrable to such employees than the benefits adrr. | 1 
जाए , तम उस मंशोमन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा Under . cEmploy :: es Cenorit Linked Insurance Schem . 
में उसकी मुख्य बातों का अनुयाय स्थापन के सूचना-पट्ट पर प्रदर्शित 

1976 ( creiraf r . cfe . re lo as the said Scheme) : 
फरेगा । 

NOW , therefore , in excrcise of the powers conferred b 

SLIC - section ( 2 . 1 ) of secuon 17 of the said Act and in conti 
5. यदि कोई ऐसा कर्मचारी , ओ कर्मचारी भविष्य निधि का या 

Culon of the Nnotiucation of the Government of India 
उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि का 

in the Minisliy of Laleur , S . O . 4041 dated the 5 - 10 - 1983 and 

storiel to the con .: : ion specified in the Schedule anncxc: 
पहल हो सदस्य है । उसके स्थापन में नियोजित किया जाता है तो Thereto. the Central Government hereby exempts the said 
नियोजक सामहिक भीमा स्कम के सदस्य के रूप में उसका नाम रस्त ८ 

16: 19 ) lineul f .om th : Operation of all the prov Jons of 1; e 

radiccns for a further period of three years with ele. 
करेगा और उसक : बाबत सावश्यक प्रोमियम भारतीय जीवन बीमा निगम from 29- 10 - 1986 upo and inclusive of the 28- 10 - 1989 , 
को संवन करेगा । 

SCHEDULE 
___ 8. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलम्ब 

1 . The employer in relation to the shid establishment shall 
फायदे बढ़ाये आते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारिमों को 

submit such returns to the Rugional Provident Fund · omm .s 
उपलब्ध फायदों में समुचित रूप से शुद्धि को जाने की व्यवस्था करेगा जिस sioner, Gujarat an : maintain such rccoun s and provide 

such fac: lities for inspection as the Ce .iral Government may 
से कि फर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 

dircct from time to time, 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

2 . The employer shall pay such inspection charges is th : 
7. सामुहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी Central Government may, from time to time direct under 

claus : ( a ) of sub -section ( 3A ) of section 17 of the said Act 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मंदेय रकम उस रकम से कम 

within 15 days from the close of every month, 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 

3 . All ex inies involved in the adninistration of the Grop 
अधीन होता तो , नियोजक कर्मचारी के विधिम वारिस नामनिर्देशिती को 

Insurance Schenie , inclurling maintenance of accoun s, submis 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय sion of returns , payment of insurance premia , transfer om 

ccollits, Paynient of inspection charges etc , shall he ho na 
करेगा । 

by the cmployer , 
8. सामूहिक जमा स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिक भविष्य 

4 . The cmployer shall display on the Notice Board of + 

establishment, a coy of the rules of the Groun Insurance 
निधि भायुक्त , गुजरात के पूर्व नुमोदन के बिना महीं किया जाएगा और 

Scherre as adrroved by the Central Government and as and 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की when amended , alongwith a translation of the gaient fe ? 
संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुर्को, अपना अनुमोदन देने 

tures thercof, in the language of the rajori y of lie em 

ployees. 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पप्ट करने का युक्तियुमत अवसर 
देगा । 

5 . Whercas an employee , who is already a mon bur of the 

En lovecs Provident Fund of the Provident Fund of an 
9. यदि किसी कारणवश, स्यापन के कर्मचारी , भारतीय जीवन बीना establishment exempted under the said Act is empirved in 

hin enablishment, the employer shall ir -mediately rnrol hi- - 
निगम की उस सामूहिक बीमा स्कीम के ; जिसे स्थापन पहले अपना चुका 

ES 17 member of the Groun Tnsurance Scheme ni ravno es 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त sary premium in espect of him to the Life Insurance Co 

poration of India . 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट रह की 
जा सकती है । 

6 . The employer shall arrange to enhance the benefits 

available to the errplovers under the Group Insurance Schema 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम arpronrriately, if the benefits available to the employ - 

unterlic snid Scherre Ac cnhanced so that the benefit 
TTनितारीख के प्रोपर गोमिषम का सन्दाय करने में असफल रहता 

available under the Groun Insurance Sch mer mo 
है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा favourable to the employces than the benefits admiss . ble und . . 

the said Scheme. 
सकी है । 

7. Nolwithstendig anything contained in the Group In u 
___ 11. नियोजक द्वारा प्रीमियम के सन्दाय के किए गए किसी व्यतिक्रम 

ritice Scheme. if on the denth of an employe : the amount 
की दशा में , उन त सास्यों के नामनिर्देशितियों या विधिक पारिसयों को nay : ble under this scheme he less than the rinount t - : 

Woul: bi navalil : had employec bien co ered unles si 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते. बीमा 

Flipre the em- lover shall pay the difference to th : ] " g 
फायदों के सन्वाय का उसरदायित्व नियोजक पर होगा । 

heir nominee of the errloyee as compensation. 
12. इस सीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 

8 . No amendnsent of the provis ons of the Grou ? I - su - an 

Schone. she}l be made without the prior approval of the 
भारतीय जीवन बीमा निगम , सीमाकृत राशि के हकदार माममिशिती / Region 1 Provident Fun Commissioner Guiant and 
विधिक पारिसों को उस राशि का मन्दाय सत्परता से पौर प्रत्येक दशा में 

where any aircniment is likely to affect adversely the interet 

of the employees the Regional Provident Fun ! romini ginner 
हर प्रकार से पूर्ण कार्य की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । cu lafon piring his anoroval, give a reasonable Onno trupi 

o 110 Prayer tonlain hair poin of vw. 
[ संम्या एस- 35014/ 180/ 83-पी . एफ .- II/ एस . एस .- II ] 

9. Wher for ny ten on the emloyees of the nie en 

hBintzannys on aina ronins coveret und the Groung Priren 
S. O . 1983. - Whereas M / s. The Associated Cement Com 

Golpend the life instance Corcoration of Indiang Trect 
panies Limited , Sevalia Cement Works, P . O . Sevalia Cement 

n. tores hy fhesad ontablishment . or the bra " 
Works, 388246, District-Kajra, Gujarat (GJ/ 2 ) (hereinafter 

" o 

anninyms TrArt this fchere are redyortin ranrar 
referred to as the said establishment ) havo appllod for exom . 

[ . . - Varion - 114 11 Go the ornrel 
tion under sub - section (2A ) of section 17 of tho employees 
Provident Funds and Miscellaneous Provisions Act , 1952 12 Wrron- any regaon . the enTrur fle in my . 
( 19 of 1952 ) (hereinafter referred to as the said Act ; premium etc, within the duc date . as fixed by the Life Insu 
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rance Corporation of India , and the policy is allowed to 
lapse , tho exemption is liable to be cancelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assula 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Schemo 
but for grant of this exemption, shall be that of the employer . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sun assured to the nominee or the 
Legal heirs of the deceased member onțitled for it and in any 
Cage within one month from the receipt of claim complete 
in all respects. 

[ No. S-35014 / 180783 -PF. II ( SS-II ) ] 


का . प्रा . 1984. -- मैसर्स प्रीमियर बेजीटेबल प्रोडेक्टस लि . , 95 
इन्डस्ट्रियल एरिया , मोटवारा, जयपुर ( पार . जे / 1587 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 10 ) जिसे इसमें 
इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 21 ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक प्रभिदाय या प्रीमियम का सम्पाय किए विमा ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं ये ऐसे 
कर्म वारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहवस मीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुज्ञेय है ; 

मतः केन्द्रीय सरकार , उक्त मधिनियम की धारा 17 की उपधारा 
( 2क ) पारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम त्रालय की अधिसूचना संख्या का . पा . 3412 तारीख 30- 7- 1983 
के प्रसरण में प्रौर इससे उपाबद्ध मनुसूची में विनिर्दिष्ट शर्तों के प्रधीम 
रहते हुए उक्त स्थापन को , 27- 5- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 28- 8- 1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 

मनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
मायुक्त राजस्थान की ऐसी विवरणियां भेजेगा पौर ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए सी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय-समय 
पर निर्दिष्ट करे । 

2. नियोजन, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के मीतर सदाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम की 
धारा 17 की उप-धारा ( क ) के षण ( फ ) के अधीन समय- समय पर 
मिदिष्ट करे । 
___ 3, सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सम्दाय , 
लेखामों का अन्तरण , निरीक्षण प्रभारों का सम्माय प्रावि भी है, होने वाले 
सभी ख्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोवित सामूहिक 
घीमा स्कीम के नियमों की एक प्रति , और जब कभी उममें संशोधन 
किया जाए, तब उस संगोधन की प्रति तथा कर्मचारियों की बहुसंख्या की 
भाषा में उसकी मुख्य बातों का अनुबाव , स्थापन के सूचना-पट्ट पर प्रदशिप्त 
करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उम अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
स . मूहिक बीमा स्कीम के सदस्य के रूप में उसका माम तुरन्त दर्ज करेगा 


और उनकी बाबत प्रावश्यक प्रीमियम भारतीय मोपन निगम को सन्दत्त 
करेगा । 

6. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलग्ध 
फायदे बढ़ाने जाते हैं तो , नियाजक उक्त स्कीम के प्रवीन कर्मचारियों को 
उपलन्ध फायवों में समुचित रूप से वृद्धि भी जाने की व्यवस्पा करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फामरे उन फाययों से मधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 
____ 7. सामूहिक बीमा स्कीम में किसी मात के होते हुए भी , यदि किसी 
कर्मचारी को मृत्यु पर इस स्कीम के अधीन सन्देय पाम उस रकम से 
कम है जो फर्नवरी को उस दशा में सन्देय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक यारिस/नाममिदीराती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सम्बाय 
करेगा । 

प्र. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिका माविष्य 
निधि पायुक्त राजस्थान के पूर्व अनुमोदन के बिना नहीं किया जाएगा मोर 
जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , प्रपना प्रमुभोवन 
देने से पूर्व कर्मचारियों को प्रपमा वष्टिकोण स्पष्ट पारमे पा पुमतियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना पका है , 
अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रह की जा 
सफती है । 
___ 10. यदि किसी कारणवश, नियोजक भारतीय जवा बीमा निगम 
द्वारा नियत तारीख के भीतर प्रोमियम का सन्याय करने में असफल रहता 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यतिक्रम 
को दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक प रिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गन होते , बीमा 
फायों के सम्दाय का उसरदायरिक नियोजफ पर होगा । 

12. इस स्फोम के अधीन अ. ने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जोवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती / 
यासों को उस राशि का सन्दाय तत्परता से और प्रत्येक वशा में 
कार से पूर्ण दवे को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस -35014 ( 143)/ 83-पी . एफ .- 2 एस . एम . - 2] 


S. O . 1984. -- Whereas Messrs. Premier Vogetable Products 
Limited , 95 Industrial Area , Jhotware, Jaipur ( Rajasthan ) 
( RJ / 1587 ) ( horcinaftor referred to as the said establishinont ) 
have applied for exemption under sub-section (2A) of Bection 
17 of the employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ) ( hersinafter referred to as 
the said Act ). 


And whereas , the Central Government is satisfied that 
the employees of the said establislument aro, without making 
any separate contribution or payment of premium , in enjoy 

ment of benefits under the Group Insurance Scheme of tho 
Life Insurance Scheme of the Life Insurance Corporation of 
India in tine nature of life insurance which are moro 
favourable to guch employees than the benefits admissible 
under the Employees Doposit Linked Insurance Schomo, 
1976 (hereinafter roforred to as tho said Schemo) ; 


Now , therefore , in exercise of the powers conferred by 
sub- section (2A) of section 17 of the said Act and in conti 
nuation of the Notification of the Government of India 
in the Ministry of Labour S . O . 3412 dated the 30 - 7 - 1983 and 
subject to the conditions specified in the Schedule annexed 


( भाग II - 41 3(ii) ] 
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herol the Central Goverment hereby exempts the said 
establishment from the operation of all the provisions of tho 
said Scheme for a further period of three years with effect 
from 27 - 8 -1986 upto and inclusive of the 26 - 8 -1989 . 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
$ .oner kajasthan and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
dircct from time to tine. 


2 . The employer shall pay such inspection charges as the 
Central Government Inay , irom time to time . direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act 
within 15 days from the close of every month. 


का . म . 1983.- - सर्स न्यू इंडिया एशोरन्स कम्पनी लिमिटेग, 87 
मइस्मा गांधी मार्ग फ्लोरा फरटेन फोर्ट , बम्बई- 400023 ( एम . एच / 
8947 ) (जिसे इसमें इसके पश्चात् उस्का स्थापन कहा गया है ) ने 
का चारी भविष्य निधि मोर प्रकीर्ण जपबन्ध अधिनियम , 1952 ( 195241 
19 ) जिसे इसमें इसके पश्चात् बक्स अधिनियम कहा गया है ) को धारा 
17 को उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए अावेदन किया है। 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
काबारी फितो पृथक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
मातार जोबन वोमः निगम को जीवन बीमा स्कीम की सामूहिक भीमा 
स्कोम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं में ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध ओमः कोम , 1976 (जिसे इसमें इसके पश्चात् उक्स स्कीम कहा 
गया है ) के अधीन अनुमेय है ; 

अन. केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 21 ) तारा प्रवत शक्तियों का प्रयोग करते हुए मोर भारत सरकार के 
पन पत्रानर को अधिक संख्या का . प्रा . 728 तारीख 17- 12-1982 
के सुमाग में पोर इससे उपाय अनुसूची में विनिर्दिष्ट शर्तों के प्रधीम 
रहते हुए उस स्थापन को , 29- 1-1988 से तीन वर्ष की अवधि के 
लिए जिसमें 28- 1- 1939 भो सम्मिलित है, उक्त स्कीम के सभी उप 
बन्धों के प्रवर्तन से छूट देती है । 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis 
sion of returns , payment oi insurance premia . transfer of 
accounts, payment of inspection charges etc . shall be boinc 
oy the employer . 

4 . The cmployer shall display on the Notice Board of the 
estublistuica , a copy of the iuicy of the Group Insurance 
Selleine as approved by the Central Government and, as and 
Wien ubicnued, alongwith a translation of the salicnt ien 
lures lacreoi, 1A the language of the majority of the em 
ployees . 


5 . Whereas an employee, who is already a member of the 
Employees provident Fund or the Provident Fund of an 
cstaolisnwent exempled under the said Act, is employod in 
ois establishment , the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sury picinium in respect of him to the Life Insuranco Cor 
poration of India . 


6 . The employer shall arrange to ophance the bonents 
available to the employcee under the Group losurance Schemo 
appropriately , if the benefits available to the employees 
under the said Scheme aro enhanced so that tho benefits 
available under the Group Insurance Scheme are inore 
l avourable 10 tho cmploycos than the benefits admissible under 
the suid Schemc. 

7 . Notwithstanding anything contained in the Group Insu 
ſance Scheune, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee beon covered under the salu 
Schenie thc employer shall pay the difforence to the legal 
heir / nomince of the employee as compensation . 

8 . No amondment of the provisions of the Group Insurance 
Schcmc, shall be made without the prior approval of the 
Regional Provident Fund Commissioner . Rajasthani and 
where any amendinent is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
Lo the employees to explain their point of view . 

9 . Where, for any reason , the employees of the said esta 
blislument do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the begcfits to th 
xemployecs under this Scheme aro reduced in any manner , 
the exemption slall be liable to be cancelled , 

10. Where, for any reason, the cmployer fails to pay the 
preilium etc , within the due date , as ixed by the Life Insu 
ranco Corporation of India , and the policy his allowed to 
lapso , the exemption is liablo to be cancellod . 


अनुसूची 
1 . उमा स्थापन के सम्बन्ध में नियोजन प्रादेशिका भविष्य निधि 
मा ! महाष्ट्र को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा 
निरोग के लिए तो सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निविष्ट करे । 

2. नियोजक , ऐसे निरोअण प्रमारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्माय करेग जो केन्द्रीय सरफ. र, उक्त अधिनियम 
को घर 17 को उन -प्रर; ( 30 ) के खण्ड ( क ) के अधीन समय 
समय पर निर्दिष्ट फरे । 

3. म पूहिक बोमा स्कीम के प्रशासन में , जिमफे अन्तर्गत लेखापों फा 
रखा जन , विधगियों को प्रस्तुत किया ज न , बीमा प्रीमियम का सन्दाय 
नेपा प्रतःग , पिरोनग प्रमारों फ सन्द"य प्र. दि भी है, होने वाले 
सनो व्यों फः बहन नियोजक वार किया जाएगा । 

4. नियोगस, केन्द्रीय सरकार द्वारा यथा अनुमोषित समूहिक 
घोम स्कोम के नियों को एक प्रति , पौर गब कभी उनमें संशोधन किया 
जए, तब उस संशोधन की प्रति तथा कसंध पियों की बहुसंख्या की भाषा 
में ३मको मुख्य बालों का जवाय, स्थापम के गुचना पट्ट पर प्रदर्शित 
करेगा । 


___ 5 पदि कोई ऐसा कचारी, जो कर्मचारी भविष्य निधि का या 
11 प्राधापन के प्रमोटप्राप्त किसी स्थापन की भविष्य निधि का 

न हो पास है, इसके स्थापन में नियोषित किया जाता है तो नियोजक 
TTET बोर स्कोम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
It हो या अवस्यक प्रोमियम भारतीय पोवन बीमा निगम को 
सम्पत करेगा । 


11. In caso of default. If any made by tho emplovor in 
paytment of premium the responsibility for payment of asam 
ranco henent to the nomincos or the legal heirs of docensed 
membots who would have been covored under the said Schomo 
but for grant of this exemption , shall be that of the employer . 


12 . Upon the death of the Tombeis covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
proript payment of tho sum assured to the nomines or the 
Legal heirs of the decoased momber ontitled for it and in any 
Case withlo one month from the receipt of clalm complete 
in all respects . 


6. यपि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की आने की व्यवस्था करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के प्रधीम मनुमेय है । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी, यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के बीन सम्य रकम उस रकम से 
कम है मो कर्मचारी को सस दशा में सन्देय होती जब या सक्त स्कीम के 
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3 . All expenses involved in the administration of the Group 
Insurance achenie, including maintenance of accounts , gubmis 
sion of returns, payment of insurance premia , transfor of 
accounts, payinent of inspection charges etc. shall be borne 
by the employer . 


4 . The cmployer shall display on the Notice Board of the 
establishinonts , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
wiicn amended , alongwith a translation of the salient fea 
tures thercof, in the language or the majority of the em 
ployees . 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
csiablishment cycupted under the said Act is employed in 
his csiablishment, the employer shall immediately enrol him 
aş a depiber of the Group Insurance Scheme and day neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


प्रधीन होता तो , नियोजक , कर्मचारी के विधिक यारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बगवर का सम्दाय करेगा । 

8. सामूहिक स्मीम के उपमन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि भायुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त, पना 
अनुमोदम देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना सुका 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायवे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती है । 

10. यदि किसी कारणवस , नियोजफ भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रोमियम का सन्दाय करने में सफल रहता 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
फी घशा में , उन मृत सदस्य के नामतिर्देशिसियों या विधिम वारिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 
फाययों के उन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार नामनिर्देशिसी/ 
विधिक वारिसों को उस राशि का उम्दाय सत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण पाये की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014( 312 )/ 82- पी . एफ .- 2/ एस . एस . - 2 ] 


6 . The employer shall arrange to enhance the henefits 
available to the einployees under the Group Insurance Scheme 
i ropriately , if the benefits available to the employees 

un :ler the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are moro 
favourable to the employees than the benefits admissible under 
the said Scheme. 


7. Notwithstanding anything contained in the Group Ingu 
rance Schemc, if on the death of an employees the count 
payable undor this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme the employer shall pay the difference to the legal 
heir / nominee of the cmploye as compensation . 


8 , No amendment of the provisions of the Groun Insurance 
Scheme, shall be made without the prior approval of tho 
Regional Provident Fund Commissioner , Maharashtra and 
where any anicndmont is likely to affoct adversely the interest 
of the employces, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employecs to explain their point of vicw. 


S . O . 1985. - - Whereas Messry. New India Assurance Com. 
pany Limited, 87, Mahatma Gandhi Marg , Flora Fountain 
Fort, Bombay - 400023 ( MH / 8947) ( hercinafter referred to 
as the said establishment) have applied for exemption under 
sub -section (2A) of section 17 of the Employees Provit ent 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(heroinafter referred to as the said Act ). 


9 . Where , for any reason , the employees of the said esta 
blisliznicnt do not remain covered under the Group Insurance 
Scheme of the Life Ingurance Corporation of India as already 
adonted by the said establishment, or the benefits to the 
employecs under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay ho 
premium etc. within the due date. as fixed by the Life Insu 
ranco Corporation of India , and the policy is allowed to 
lanse. the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the suid establishment are , without making 
any separate contribution or payment of premium, in enjry 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Lifo Insuranco Corporation of 
India in the nature of life insurance Corporation of 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked Insurance Scheine , 
1976 (hercinafter referred to as the said Scheme ) ; 


11 . In case of default, if any made by the cmnlover in 
nayment of premium the responsibility for payment of asgu 
rance bencfits to the nominees or the legal hmirs of Rereased 
mrmhere who would have boen covered under the saint Scheme 
bit for grant of this exemption , shall be that of the employer . 


Now , therefore , in exorciso of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and in conti 
nuation of the Nnotifcation of the Government of India 
in the Ministry of LabouT , S . O . 728 dated the 17- 12 - 1982 and 
subject to the conditions specified in the Scheduled annexed 
heretn thic Central Government hereby exempts the spid 
esteblichmont from the operation of all the provisions of the 
Raia Scheme for a further Doriod of three years with effect 
from 29- 1 - 1986 upto and inclusive of the 28 - 1 - 1986. 


12 . Unon the death of the members covered uniter the 
Scheme the Life Insurance Corporation of India shall ensure 
Anmont nayment of the sum assured to the nomine o - the 
Legal Fanles of the recraser member entiilod for it and in any 
ance within one month from the roceipt of claim complete 
in all respects. 
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SCHEDULE 


1. Th , emplover In relation to tho said eatablishment shall 
gubmit pitch returns to the Regional Provident Fund Cortimis 
sioner . Maharashtrn and maintain such accounts and provide 
much farilitlen for inanection as tho Central, Government may 
direct from time to time. 


का . प्रा . 1984 - मैसर्स गैस्ट कीन विल्यम लिमिटेड , संमे प्रसिय 
मित्रीजम लाल बहावर शास्त्री मार्ग , भाप , बम्बई- 400029 ( एम . 
एम75 ) ( जिसे इसमें इसके परमात उक्त स्थापन कहा गया है ) में 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध प्रधिनियम , 1952 ( 1952 
का 19 ) जिसे इसमें इसके पश्चात् उक्त प्रधिनियम कहा गया है ) की धारा 17 
को उपधारा ( 20 ) के अधीन छुट दिए जाने के लिए आवेदन किया है । " 
___ और केनीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक प्रमिवाय या प्रीमियन का सम्वाय किए बिना ही 


2 . The emnlover Sho !1 * y $ 11ch in noction charges 75 tho 
Contrnt Government may , from time to time . direct or 
under clauem fan of huretion (3A ) of section 17 of the 
said Act within 15 days from the close of every month . 
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भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के प्रधीन जीवन बीमा के रूप में जो फायवा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें फर्मचारी निक्षेप 
सहबस बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्वास उन स्कीम कहा 
गया है ) के अधीन अनुज्ञेय हैं । 

प्रत केन्द्रीय मरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वाग प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या पा . प्रा . 729 तारीख 17-12-1982 
के अनुसरण में और इमसे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहने हुए उक्त स्थापन को , 29- 1- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 28-1-1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों के 
प्रवर्तन से छूट देती है । 

अनुसूची 
1. उफ्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त , महाराष्ट्रा को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा नया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्वाय करेगा जो केरद्रीय सरकार, उक्त प्रधिनियम 
की धारा 17 की उप -धारा ( 30 ) के खण्ड ( क ) के अधीन समय-समय 
पर निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का समाय 
सेखाओं का अन्तरण, निरीक्षण प्रभारों का सन्याय प्रादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीषन बीमा 
निगम की उस सामूहिमा बीमा स्कीम के, जिसे स्थापन पहले अपना चुका है, 
अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्स 
होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रद की 
आ सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन मीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है , और पालिसी - फो व्यपगत हो आने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी भ्यतिक्रम 
की बमा में , उन मृत सदस्यों के नाम निर्देशिनियों या विधिक वारिसों को 
ओ यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 
फायघो के सन्दाय का उत्तरवायित्व नियोजन पर होगा । 

___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार मामनिर्देशिती / 
विधिक वारिसों को उस राशि का सत्वाय सत्परता से और प्रत्येक दणा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक माम के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014 ( 308 )/ 82-पी० एफ - 2/ एसएस- 2 ) ] 


S. O . 1986 . --- Whervas Messrs Guest Keen williairs Limited 
Sunkay Pressings Division , Lal Bahadur Shastri Marg , 
Bhandup , Bombay- 400079 ( MH[ 75 ) , ( hereinafter referred to 
as the said establishment ) have applied for exemption under 
sub - section (2A ) of section 17 of the Employees s Provident 
Funds and Miscellaneous Provisions Act , 1952 (19 of 1952 ) 
(hereinafter referred to as the said Act ) . 


And whercas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation 
of the India in the nature of Life Insurance which are more 
favourable to such employces than the benefits admissible 
under the Employees Deposit Linked Insuranco Scheme, 
1976 ( hereinafter referred to as the said Scheme) ; 


Now , therefore , in exercise of the powers conferred by 
sub -seciion (2A ) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour . S. O . 729 dated the 17- 12- 82 
and subject 19 the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts the 
said mgtablishment from the operation of all the provisions 
of the said Scheme for further reriod of three years with 
effect from 29 - 1 - 1986 upto and inclusive of the 28 - 1 - 1989 , 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कमी उनमें संशोधन किया जाए, 
सब उम मंशोधन की प्रति नया कर्म वारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बानों का अनुवाद, म्यापन के भूवना-पट्ट पर प्रदशित करेगा । 
__ 5. यदि कोई ऐसा कर्मचारी , मो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन झी भविष्य निधि का पहले ही 
सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी बायत 
पावश्यक प्रीमियम भारतीय जीवन बीगा निगम को सम्बत करेगा । 
___ _ 6. यदि सामूहिक योमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में समुचित रूप से बुद्धि की जाने की व्यवस्था करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलश्व 
फायदे उन फाप्रवों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 
___ 7. सामूहिक बीमा स्कोम में किसी बात के होते हुए भी , पदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उम घशा में सन्देय होती अब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 


SCHEDULE 


1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said 
Aci within 15 days from the close of every month , 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
subinission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 


8. सामूहिक स्कीम के उपमम्मों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त महाराष्ट्रा के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने को संभावना हो वहाँ प्रादेशिक भविष्य निधि श्रायुक्त , अपता. 
अनुमोदम बेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर वेगा । 


4 . The employer shall display on the Notice Board of 
the establishments, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and, as and when amended , alongwith a translation of the 
salirnt features thereof, in the language or the pajority of 
the employees. 
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5 . Whereas an ciployee, who is already a member of 
the Employcos Provident Fund or the Provident Fund of 
an esablishment exemp.id under the said Act , is employed 

u his cstavlisiner , te ontployer shall inimediately enrol 
hirt as a nenser of ihe Group Insurance Schome and pay 
necessary premium in ospect of him to the Lifo Insurance 
Corporation of India 


यतः कन्द्री सतार उका अधिनियम फ, धग 17 क धागा 
( 1 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
अम मंत्र लय का अधिसूचना संख्या का . आ . 4: 79 सारीख :: 6- 11 
198 : के अनमरण में और इससे उपा बस मन सूची में विनिर्दिष्ट तों 
के अधम रहते हुए उक्त स्थापन को 18 -12-1985 से तम वर्ष के . 
अवधि के लिए जिसमें 17-1::-1980 मा सम्मिलित है मत रफ 
के सभः उपबन्धों के प्रवर्तन से छुट घेसं है । 


6 . The einplo , kr shall arrange teenhunce the benefits 
availabl. 10 ineeniployces under the Group Insurance 
Schome appropriately . if the benefits available to the 
omployces under the said Scheinc are enhanced so that the 
bencfits availablo inder tho Group Insurance Scheme Aro 
more favourable to the employcus than the benefits 
admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Ingurance Scheme, if on the death of an employee the 
amoupt payablo under this schemo be less than the amount 
that would he payable had enplovec been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir nomince of thic omployee as compensation . 


8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior anproval 
of the Rogional Provident Fund Tomnmissioner A rchira 
and where any amendment is likely to effect adversely the 
interest of the emplovoes, the Regional Provident Fund 
Commissioner shall before giving his approval. glve a 
reasonable Opportunity to the employees to explain their 
point of view . 


9 . Where , for ony reason , the employees of the sald 
establishment do not remain covered under the Group 
Insurance Scheme on the Life Insurance Corporation of 
India as already painted by the anid metablishment, or the 
benefits to the emniavce under this Scheme are reduced in 
any manner. the exemniiun shall be liable to be cancelled . 


10 . Where, for any regaon , the employer fails to pay the 
premium etc . within the due date . All fired by the Ilfo 
Insurance Corrotation of India . And the policy is allowed 
to lange , the exemption is liable to be cancelled 


11 . In case of default, it any mode bry the emntnyer in 
pavment of nremlim the resnonsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased memlers who would have been covered under the 
said Scheme hut for grant of this exemption , shall be that 
of the emplover . 


नमः 
1 . उमा स्थापन के सम्बन्ध में नियोजन प्रादेशिक पविष्य निधि 
वायुक्त महारष्ट्र को एरी विवरणियां भगा और एसे रेखा रखेगा 
तथा निरीक्षण के लिए एस . सुविधाएं प्रदान करेगा जो केन्द्र य सरकार 
समय -समय पर निर्दिष्ट करे । 

मियोजक एसे निरीमए प्रभारों का प्रत्येक मास : समाप्सि 
के 15 दिन के भीतर सन्दाय करेग । जो केन्द्रीय सरकार उपस अधिनियम 
की धारा 17 को उपधारा ( 39 ) के खर ( क ) के अधीन समय-समय 
पर निर्दिष्ट करे । 

3. सामहिक बीम । स्कीम के प्रशासन में जिसके अस गंत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, व. मा मियम का सन्याय 
लेखाजों का अन्तरण निरीक्षण प्रभारों का सन्दा आदि भी है , होमे वाले 
सभी ध्मयों का पहा नियोजक द्वारा किया जायेगा । 

4. नियोजक , फेन्द्रीय सरकार द्वारा यथा मनुमोदिरा सामूहिक बीमा 
क . म के नियमों की एक प्रतिशोर जब कभी उन संशोधन पायर्ड जार , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या ६ भाषा में उसक 
मुख्य बातों का अनुवाद स्थापन के सूधमा- पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई एसा फर्मचारी , जो कमचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले सवस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरत 
दर्ज करेगा और उसकी बात आवश्यक प्रीमि मम भारतीय अ.वन मा 
निगम को सम्बस्त करेगा । 

8. यदि सामहिक बीमा कम के मधम कमचारियों को स्पसच्च 
फायदे बढ़ाय जाते हैं तो , नियोजक उमस स्कीम के अर्थ म कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कमचारियों के लिए सामहिक बमा रकं म के धन उपलब्ध 
फायदे उम फायवों से अधिक मफूल हो जो उस स्कीम के अधीन 
अनशेय हैं । 

7. सामहिक बीमा सर्फ , म में किस: बान के होते हा भी यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम फेसन सम्म रकम उस रकम से 
कम है मो कर्मचारी को उस दशा में मन्देय होती जबह उक्त र म 
* अन होता तो , नियोजक कमकार के विधिक बारिस नामनिदेशित 
को प्रतिकार के रूप में दोनों रफमों के अन्सर के बराबर रकम का सदाय 
करेगा । 

8. सामहिक स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक भविष्य 
निधि २२ युक्त महाराष्ट्रा में पूर्व नमोवन के बिना नहीं किया जाएगा 
बर जहाँ किर्स संशोधम से फनचारियों के हित पर प्रतिफल प्रभाव पाने 
की संभावना हो बहो प्रादेशिक भविष्य निधि बायका रूपमा मनमोचन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियपत 
ममसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस साम हिक बीमा स्कीम के , जिसे स्थापन पहले अपमा वका 
है, अर्धःम नहीं रह जाते है या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो पाते हैं तो यह छूट रह की 
बा सकती है । 


12 . Upon the death of the members crvered modter the 
Scheme the Tita Turan O Corroration of I - dir shalt ene s 
promnt inviront of the cim Assurrd to the nominre or the 
Legal hoirs of the decer mom her entitled to it and in 
any CAGM within one month from the receipt of claim 
complete in all resrects . 

No. 5-35014/308182-PF. r ( ss. II] 


का . ऑ . 1987: -- मार्ग गफनलाल डाईस एण्ड कमीकस लिमि 
टिड ) पहले होई पैस्ट महज कमिकल्स लिमिटिड के नाम से था ) 
होस्टि हाऊस 193 को रीलीमशम भर मान पोम इन्ट बम्बई 
400031 ( एम एच/ 4517 ) ( जिसे समें इसके परमात उक्त स्थापन 
कहा गया है ) नेशचारी भविष्य निधि और प्रकीर्ण उपाय अधिनियम , 
1952 ( 1957 का 19 ) जिो इसमें इसके पश्चात् उक्त अधिनियम साहा 
गया है ) कसारा 17 क धाग ( ? ) के अधीन छूट दिए जाने 
के लिए आवेदन किया है , 

बोर मेम्नय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कार्मचार। मिस पृथक अभिदाय या प्रमियम फा सम्बाय किए बिना ही , 
मारतीय पवन मोमा भिगमक जोवन बीमा रकम क सामूहिक बीमा स्कीम 
के अन जवन मा के रूप में जो फायदा उठा रहे है वे ऐसे wi 
पारियों को उन फायदों में अधिम अनकूल है जो उन्हें कर्मचारी निक्षेप 
सहबत वामा स्क . म 1976 ( जिसे इसमें इसके पश्चात् उक्त स्क . म काहा 
गया है ) के अधान मनमेय है , 


[ भाग II - 


३ ( i) ] 
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1 . विकसी क र नियाजक मारत य जयन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है और पालिस। को व्ययगत हो जाने दिया जाता है तो छूट रद की 
जा सकता है । 


him as a member of the Group. Insurance Scheme and pay 
necessary premium in respect of him to the lic Itxurance 
Corporation of India 


6 . The employer shall Arrange 10 enbarce the beneilts 
available to the employees under the Group Insurance 
Scheme appropriately , It the benefits availablo to the 
employees under the said Scheme are enhanced so that the 
benefits available under the Group Jasurance Scheme are 
more favourable to the employees than the benefits 
Admissible under the said Schoms, 


11 . नियोजया मारा प्रीमियम के मन्दाय में किए गए किसी 
व्यातिकम की दशा में उन मत सदस्यों के नामनिर्देशित्तियों या विधिक 
वारिसो को जो यदि यह छट न दी गई होती तो उक्त स्कीम के अन्तर्गत 
होते भीमा फायदों में मन्दाय का उत्तरदायित्व नियोज.क पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को मृत्य होने 
पर भारतीय जीवन बीमा निगम ईमाकृत राशि के हकदार मामनिशिता / 
विधिक पारिसो को उस राशि का सत्दाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण पाये की प्राप्ति के एक मास के भीतर सुनिश्चत 
करेगा । 

[संख्या एस .- 350 1 4( 343 )/ 83-पी . एफ .- 2/एस०एस० - २] 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had omplovee been covered under 
the said Scbemo, the employer shall pay the difference to 
the legal heir nomince of the employce eu conipensation . 


8, No amendment of the provisions of the Group 
Insurance Schemic , shall he made without the prior approval 
of the Regional Provident Fund carminissioner , Mal,: 13shira 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view . 


S .O , 1987 . - - Whereas Messrs . Mafatlal Dyes and Chemi 
cals Limited . (Formerly Hoechat Dyes and Chemicals Limited ) 
Hoechst House , 193 Backbay Reclamation, Nariman Point 
P . O . 1473 Bombay -40021 (MH |4527 ) , (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub- section ( 2A ) of section 17 of the employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) ( hereinafter referred to as the paid Act ) , 


9 . Where , for any reason , the emplovees of the said 
establishment do not remain covered under the Grour 
Tosurance Scheme of the Life Insurance Corporation of 
India as already, adopied hy the entablishmont, or thin henolito 
to the emploveeg under this Scheme are reduced in any 
manner . the exemption shall be liable to be cancelled . 


And wborcas , the Central Govorpment is satisfied that 
the employees of the said establishment arc , without making 
any separate contribution or payment of Premium, in enjoy 
mont of benefits under the Group Insurance Schernc of the 
Life Insurance Scheme of the Life Insurance Corporation 
of the India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissible 
under the Employecs Deposit Linked Insurance Scheme, 
1976 ( hereinafter referred to as the said Scheme ) ; 


10 . Wherc . for hy reason , the employer fails to nav the 
nremium etc . within the due date . As fired hy the Life 
Insurance Corporation of India , and the policy is allowed 
to lanse , thc exemption is liable to be cancelled 


11 . In case of default, if any made by the emrtover in 
navment of premium the responsibility for nayment of 
Assurance benefits to the nominees or the legal heirs of 
decrecer members who would have beon covered under the 
said Scheme hut for grant of this exemption , shalt be that 
of the employer , 


Now , therefore , in exercise of the powers conferred by 
nub -section (2A ) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, $ .O . 4279 dated the 26 - 11 - 1982 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Scheme for further period of three years with 
effect from 18 -12- 1985 upto and inclusive of the 17-12- 1988. 


12 . Upon the death of the memhers covered under the 
Scheme the Life Insurance Cornoration of India shall ensure 

HARF Tarrant of the sum asgused to the nominee or the 
Temal heirs of the deceased memher entitled for it and in 
any case within one month from the receipt of claim 
comnlete in all resnocts . 

[ No. S-35014/343182 -PFITSS. II) ] 


SCHEDULE 


1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
Inent may direct from time to time . 


2 . The .omployer shall pay such inspection charges - as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said 
Act within 15 days from the close of every month. 


का० प्रा० 1988 - मैसर्स थन्थाई परिवार दाम्प 
कापोरेशन , 31137 सलाद मालचारेंडली पोस्ट आफिम 
घिल्लपरम - 605602 ( टी०एन०/ 8094 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिये जाने 
के लिये प्रावेदन किया है । 


3. All exponses involved in the adrinistration of the 
Groun Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges ctc . shall be 
borne by the employer. 


4 . The employer shall display on the Notice Boarrt of 
the establishments . 2 copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and . as and when amended , alongwith a translation of the 
walient features thereof, in the language or the majority of 
the - employees. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
संवाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामहिका बीमा स्कीम के अघन जीवन बीमा के 
रूप में जो फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप : 
सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उस्त. 
स्कीम फहा गया है ) के अधीन अनुज्ञेय है ; 


S . Whereas an emplovec . who is already A member of 
the Employees Provident Fund or the Provident Fund of 
an esablishment excmpted under the said Act, is emploved 
in hila entablishment , the employer shall immediately enrol 
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प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्सियों का प्रयोग करते हुए 
और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
का०मा० 4063 तारीख 11 - 12 -1982 के अनुसरण में और 
इससे उपायब मनुसपी में विनिर्दिष्ट शर्तों के अधीन रहते 
हए , उक्त स्थापन को , 4 -12-1985 से तीन वर्ष की अवधि 
के लिये जिसमें 3 -12- 1988 भी सम्मिलित है, उक्त 
स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य 
निधि आयुक्त , तमिल ना को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसो मुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट 


में संदेय होती पर यह वक्त स्कीम के अधीन होता तो , 
नियोषक कर्मचारो के विधिक वारिस / नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संपाय करेगा । 
____ 8 . सामूहिक स्कोम के उपबंधों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त तमिल नार के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
को सम्भावना हो , वहां प्रादेशिक भविष्य निधि . 
भायुक्त अपना अनुमोवन देने से पूर्व कर्मचारियों को अपना 
दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय 
बीवन बीमा निगम को उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रोति से कम हो जाते है , तो यह छूट रद्ध की जा सकती है । 
___ 10. यदि किसी कारणवश , नियोजक , भारतीय जीवन 
बीमा निगम द्वारा नियत तारोख के भीतर, प्रीमियम का 
संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छट रद की जा सकतो है । 
___ 11 . नियोजक द्वारा प्रोमियम के संदाय में किए 
गए किसी व्यतिक्रम की दशा में , उन मत 
सदस्यों के नाम निर्देशितियों या विधिक वारिसों को जो यदि 
यह छट न दो गई होतो तो उक्त स्कोम के अंतर्गत होते , 
बमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संवाय फरेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा- 17 को उपधारा ( 30 ) 
के खंर ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 


____ 3. सामूहिक बीमा स्कीम के प्रशासन में जिसके अंतर्गत 
मेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रमारों का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
नीमा स्कीम के नियमों की एक प्रति, और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन क : प्रति तथा कर्म 
पारियों को बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


12. इस स्कोम के अधीन आने वाले किसी सदस्य को 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बोमाकृत राशि 
के हकदार नाम निर्देशितो/विधिक वारिसों को उस राशि का 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014( 383 )/ 82- पी . एफ - 2/ एस एस -2] 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले हो सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामूहिक योमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उसको बाबत आवश्यक प्रीमियम भारतीय जीवन बोमा 
निगम को संदत करेगा । 

6. यदि सामूहिक बोमा स्कोम के अधीन कर्मचारियों को 
उपलब्ध फायवे बढ़ाए जाते हैं तो , नियोजक उक्त स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायवों में समुचित रूप से 
ददि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी मात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 


S. O . 1988. - Whereas Mesars. Thanthai Periyar Transport 
Corporation , 3 /137 Salamodu , Valuchareddi, P .O . Villupuram 
605602 (TN] 8094 ) , ( horelnafter referred to as the said 
ostablishment ) havo applied for exemption under sub - section 
(2A) of section 17 of the employees Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) ( hercinafter 
referred to as the said Act ) . 

And whercas, the Contral Government in satisfied that 
the cmployees of tho said establishment are , without making 
any separate contribution or paymont of premium , in enjoy 
mont of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation 
of the India in tho dature of Life Insurance which aro more 
favourable to such employeos than the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 
1976 ( hereinafter referred to as the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
rub- section (2A) of section 17 of the said Act and In 
continuation of the notification of the Government of India 
In the Ministry of Labour , S. O . 4063 dated the 11- 11 -1982 
and subject to the conditions specified in the Schedulo 
annexed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Scheme for further period of three years with 
offect from 4 -12- 1985 upto and inclusive of the3- 12 -1988 . 


नाम II 


( i) ] 
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SCHEDULE 
1. The employer is relation to the said establishment 
shall submit such return to the Regional Provident Fund 
Commissioner , Tamil Nadu and maintain quch accounts and 
provide auch facilities for inspection Autho Cootral Govern 
ment may direct from time to tipo. 

2 . The employer shall pay such inspection charges au tho 
Central Government may, from time to time, direct under 
clause ( a ) of Qub - section (3A ) of section 17 of the said 
Aot within 15 day , from tho close of every month , 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfor 
of accounts, payment of inspection charges etc . shall be 
borne by th¢ employer . 


का . मा , 1989 : ----मैसर्स राजस्थान स्टेट माइन्स एण 
लिमिटेड, 4 मीरा मार्ग, उदयपुर ( राजस्थान ) 
( आर. जे/ 241), (जिसे इसमें इसके पश्चात् उपत 
स्थापन कहा गया है ) में कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें 
इसके पश्चात् उक्त प्रधिमियम कहा गया है ) की धारा 17 
की उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए 
भाषेदन किया है ; 

भोर केन्द्रीय , सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पपक अभिवाय या प्रीमियम का सम्दाय किए बिना ही 
भारतीय जीवन बीमा निगम को जीवन बीमा स्कीम ) को सामूहिक 
बीमा स्कीम के अधीन जीवम मीमा के रूप में दो फायदा उठा 
ये है ये ऐसे कर्मचारियो को उन फायवों से अधिक अनुकूम है जो उन्हें 
कर्मचारी निक्षेप सहपय बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन मनुशेय है । 

अतः केन्द्रीय सरफार, उक्त अधिनियम की धारा 17 की उपधारा 
( 20 ) हारा प्रवस्त भक्तियों का प्रयोग करते हुए भीर मारता 
सरकार के मम मंत्रालय की प्रधिसुचना संख्या का . मा . 2007 तारीब 
14- 4- 1983 के पनुसरण में और इससे उपायय अनुसूची में विनिर्दिष्ट 
पतों के अधीन रहते हए उक्त स्मापन को , 30 - 4-1986 से तीन वर्ष 
की अवधि के लिए जिसमें 20 - 4-1989 भी सम्मिलिति है, परत स्कीम 
के सभी उपबन्धों के प्रवर्तन से घट देती है । 


4 . The employer ball display on the Notice Board of . 
the establishments , copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and, as and when amended , alongwith a translation of the 
vollent features thereof, in the languago of tho majority of 
the employca , 


5. Whereas on _smployec, who is already a member of 
the Employees Provident Fund or the Provident Fund of 
An csablishmeat excinpted under the gaia Act, is employed 
lo his establishment . the employer sball immediately corol 
him as a mentor of the Group Insurance Schemo and pay 
Deocacary premiun in iespect of him to the Life Insurance 
Corporation of India 


6 . The emplcyer ball Arroyo tc onbance the bencfito 
available to the omployecs under the Group Insurance 
Schomo appropriately , the benefits available to the 
employees undor the said Schome aro enhanced Bo that the 
benefits available under the Group Insurance Scheme are 
more favourablo to the employees than the bencfits 
admissible under the raid Schemo. 


7 . Notwithstanding anything contained in the Group 
Insurance Schome, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payablo had omployee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir nomince of the employed as compensation , 

8 . No amendoient of the provisions of the Group 
Ipsurance Scheme, shall be mude without the prior approval 
of the Regional Provideni Fund Commissioner, Tonil Nadu 
and where any amendment is tikely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, givo a 
reasonable opportunity to the employce to explain their 
point of viow . 


9 . Where, for any reason, the omployecs of the said 
establishment do not remain covered under the Group 
Tosurance Scheme of the Lite Iogurance Corporation of 
India as already adopted by the estabrahment, or the benefits 
to the employees under this Schemc are reduced in ADY 
manner , the exemption shall be liable to be canceled . 


1. उक्त स्थापन के सम्बंध में नियोजन प्रादेशिक मनिष्य निधि 
पायुक्त, राजस्पान को ऐसी विवरणियों भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा को केन्द्रीय सरकार समय -समय 
पर निर्षिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा ओ केन्द्रीय सरकार, उक्त मधि 
नियम को धारा 17 की उपधारा ( 30 ) के बण ( क ) के अधीन 
समय-समय पर , निर्विष्ट करे । 

3. सामूहिक बीमा , स्कीम के प्रशासन में , जिसके अन्तर्गस मेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया गाना, बीमा प्रीमियम का सम्बाम 
लेवामों का मन्तरण, निरीक्षण प्रभारों का सवाय मादि भी है, होने 
पामे सभी ग्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया 
जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की संख्या की भाषा 
में उसको मुख्य पातों का अनुबाद, स्थापन के सूचना पट्ट पर प्रदशित 
पारेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
पक्त पधिनियम के मधीन छूट प्राप्त किसी स्थापन को भविष्य निधि 
पहा पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजन सामूहिक बीमा सीम के सदस्य के रूप में उसका माम तुरन्त 
पर्ष करेगा और उसकी बापत प्रामापक प्रीमियम भारतीय जीवन बीमा 
निगम को सम्पत करेगा । 

6. यदि सामूहिक बीमा स्कीम के प्रयीन कर्मचारियों को उपलब्ध 
बड़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायरों में समषित रूप से गति की जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायपे उन फायचों से अधित मनुल , बो रक्त स्कीम के 
पदीन अनवर । 


____ 10. Where for any reason, tho omployer fails to pay the 
premium etc . within the due date , at ixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapso , the exemption io liablo to bo cancellod . 

11 . In case of detault , if auv made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nomlaces or the legal heirs of 
doceased mombers who would have been coverod under the 
mid Scheme but for grant of this exemption, shalt be that 
of tho omployer . 

12. Upon the death of the members covered under tho 
Scheme tho Lite Insurance Corporation of India shall nguro 
prompt payment of the sum wsporod to the nominco or the 
Logal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete in al respecta . 

INo . S-350141983/ 82- PT .II ( Ss. m ) ] 


2194 


THE GAZETTE. OF.INDIA : MAY 17,-1986/ VAISAKHA 27, 1908 


IPART H - SEC . 3( 2)] 


VAISAKHA 27.1906 


[Fant 1-8ec.3461 


7. स. नूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी को मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रफम से 
कम है जो कर्मचारो को उस दशा में सम्धेय होती जब वह उक्त - स्कीम 
के प्रमोन होता सो , नियोजन कर्मचारी के विधिक पारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकाम का सवाय 
करेगा । 

8. सामूहिक स्कोम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भारतन पुस जापान के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
मोर जहाँ किलो संशोधन से मार्नचारियों के हित पर प्रतिकूल प्रभाष पाने 
का नाम हो वहा, प्रायशिक भविष्य निधि मायुक्त , अपना अनुमोदन 
फेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का मुक्तियुक्त 
अवसर देगा । 

9.. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है, मयोन नहीं रह जाते है, या इस स्कोम के अधीन कर्मचारियों को 
प्रास हो । वाले फापरे किसा रोति से कम हो जाते है, तो यह छूट रखून 
को जा सकती है । 
- 10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
शानिया ताराज के भीतर प्रोमियम का सम्पाय करने में असफल रहता 
है, और पालिसो को व्यपगत हो जाने दिया जाता है . तो .. छूट , ख्व की 
जा सकती है । 
___ 11. नियामक द्वार प्रीमियम के संन्दाय में किए गए फिसी म्पतिक्रम 
को दशा में उन भूत सवस्या के नामनिर्देशितो या विधिक पारिसों को जो 
यदि यह छुट न ई हाता तो उक्स स्काम के अन्तर्गत होते, बीमा 
फायदां के सम्माय का उत्तरवापिस्व नियोजफ पर होगा । 
___ 12. ६सं स्काम के प्रधान माने वाले किसी सदस्य की मृत्म होने पर 
नारसार जावन बामा निम, मामाकृत राशि के स्कवार नामनिर्देशिती / 
विधिक बारिता का उस राशि का सन्दाय तत्परता से और प्रत्येक दशा 
में हर प्रकार से पूर्व धाबे का प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 
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2 . The cmployer shall pay such inspection charges as the 
Central Government may , from time to time, direct uxer 
clause ( a ) of sub - section ( 3A ) of section . 17 of the said 
Act within 15 days . from the close of . overy month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of 
the oxtablishments , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Governnient 
and , as and when amended , alongwith a translation of the 
yalient features thereof, in the longuage of the majority of 
the employees . 

5. Whereas an employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an establishment exempted , under the said Act , is employed 
in his establis iment, the employer shull immediately enrol 
uim as a meinbes of the Group Insurance Scheme and pay 
necessary premium in ritapect of him to the Life Insurance 
Corporation of India , 

6 . The couployer shall arrangc to enhance the benefits 
available to the employces under the Group Insurance 
Scherne appropriately , it the benefits available to the 
employecs under the said Scheme arc cnhanced so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits 
admjastble under the said Schome. 

7. Notwithstanding anything contatred in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this schomo: bo less than the amount 
that would be payable had employee been covered under 
the said Scheme, tho employer shall pay the difference to 
The legal heir nominon cf the employee as compensation , 

8 . No amendment of the provisions of thc Group 
Insurance choine, shall re m .. Je without Pe : approval 
of the Regional Find: ! | Fund Commissis :ner , Rajasthan 
and where any amendment is likely to affect adversely tho 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
Teasonable opportunity to the cmploycus to explain their 
point of view . 

9. Where , for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the establishment, or the benefits 
to the employees under thig Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 
____ 10 . Where . for any reason , the employer fails to pay the 
premiuore , within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled , 

11. In case of default, if any made by the employer in 
paymont of premium the responsibility for payment of 
angurance benefits to the nominces of the regal heirs of 
doceased rembors" who would have been coverex under tho 
said Scheme but for grant of this exemption , shaly be that 
of the employer. 

12 . . Upon the death of the members covered under the 
Schome the Life Insurance Corporation of India shall ensure 
prompt pavipt of the yum assured to the nominee or the 
Legal hoirs of the deceased member entitled for it and in 
arty case within ono month from the receipt of claim 
complote in all respects. 
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S . O . 1989 .-- .Whereas Messi s . Rajasthan State Minos and 
Minerals Limited, 4 Meera Marg, Udaipur , Rajasthan 
(KJ241 ) , (bereinafter referred to as the said establishment) 
have applied for exemption under sub -section (2A) of 
section 17 of the employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter re 
ferred to as the said Act ) . 


And whereas , the Central Government is satisfied that 
the çmployees of the said establishment ere , without making 
any separate contribution or : payment of premium, in enjoy 
most of benefits under the Group Insuranco Schomo of the 
Life Insurance Scheme of the Lifo Insurance Corporation 
of the India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked Insurance Schomo, 
1976 . ( hereinafter . roferred to as the . said Scheme ) ; 


Now , therefore , in oxercise of the power conferred by 
sub - section (2A ) of socdon 17 of the spid Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour , S. O . 2007 dated the 14- 4 -1983 
and subject to the conditions specified in tho Schedule 
annexed hereto tho Central Government hereby exempts the 
said establishment from tho oporation of all the provisions 
of the said Scheme for a further period of three years with 
effect from 30- 4-1986 upto and inclusive of the 29 - 4 - 1989. 

SCHEDULE 
1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner , Rajasthan and maintain such accounts and 
provide soch facilitio , for inspection as the Central Govern 
tuent may direct from timo to time. 


का . प्रा . 1980. - मंसर्स विजनेस कम्बाइन लिमिटेड, प्लाट में-16, 
एम आई हो ‘ सी . एस्टेट , सतपुर नासिक ( एम . एच/ 11293 ) 
जिसे इममें इसके पश्चात् उजत स्थापन कहा गया है ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
जिसे "इसमें इसके पश्चात् उक्त अधिनियम कहा गया है की वारा 17 
की उपधारा ( क ) मधीम छुट दिए जाने के लिए प्रावेदन किया है ; 
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पोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी किसी पृषक अभिदाय या प्रीमियम का सम्बाय किए बिना ही , 
भारतीय जीवन बीमा निभम फी जोवन नीमा स्कीम की सामूहिक धीमा स्कीम 
के अधीन जीवन बीमा के रुप में जो फायदा उठा रहे है के ऐसे कर्मचारियों 
को उन फायदों से अधिक अनुकुल है जो उन्हें कर्मचारी निक्षेप सहबद 
मामा स्कोम, 1976 (जिसे इसमें इसके पश्चात उक्त स्काम कहा गया है ) 
के अधीन अनुगेय है । 

अतः केन्द्रीय सरकार, चक्त मधिनियम की धारा 11 की उपधारा 
( 2 )वारा प्रवरत शक्तियों का प्रयोग फारते हए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . मा . 742 तारीख 18-12- 1982 
के सासरण में पौर इससे उपाव अनुसूची में विनिर्दिष्ट शतों के मधीन 
रहते हुए उक्त स्थापन को , 29-1 -1986 से सीम वर्ष की अवधि के लिए 
जिसमें 28- 1- 1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य 
निधि श्रायुक्त , महाराष्ट्र को ऐसो विवरणियां भेजेमा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट 
करे । 


____ 7. सामूहिक योमा स्कीम में किसी बात के होते हुए 
भो , यदि किसी कर्मचारी को मृत्यु पर, इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होतो जब वह उक्त स्कोम के अधीन होता तो , 
मियोजक कर्मचारी के विधिक वारिस / नाम निर्देषिती को 
प्रतिकर के रूप में दोनो रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 
____ 8. सामूहिक स्कोम के उपबंधों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि प्रायुक्त , महाराष्ट्र के 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संगोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
को सम्भावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 


2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय - करेमा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा-17 की उपधारा ( 3 ) 
के खंड ( क ) के अधीन समय -समय पर निर्विष्ट करें । 

3. सामूहिक बोमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संदाय प्रादि भी है , होने वाले सभी व्ययों का यहन 
नियोजक द्वारा किया जाएगा । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बेमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फापचे 
किसी रोति से कम हो जाते है, तो यह छूट रद्द की जा 
सकती है । 
____ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा 
निगम द्वारा नियत तारीख के भीतर प्रीमियम का , संवाय 
करने में असफल रहता है, और पालिसी को व्यपगत हो जाने 
दिया जाता है तो , छूट रद्द की जा सकती है । 


11. नियोजक द्वारा प्रोमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न 
दो गई होती तो उक्त स्कीम के अंतर्गत होते , बोमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म 
बारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
मनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नाम निर्देशिती/ विधिक वारिसो को उस राशि का 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से 
पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014 ( 28 )/ 83/ पी . एफ . स . एस-2 ] 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किमी 
स्थापन को भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है , तो नियोजक , सामूहिक 
योमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसको बाबत आवश्यक प्रोमियमः भारतीय जीवन 
बीमा निगम को संदत करेगा । 

6. यदि सामूहिक बोमा स्कोम के अधीन कर्मचारियों को 
उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से 
वदि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
- उन फायदों से अधिक मनकल हों जो उक्त स्कीम के अधीन 
ममुझेया । 


" S. O . 1990. -- Whereas Messam Businces Combine Limited , 
Plot No. 16 , MIDC Estate , Satpur , Nasik ( MH/11293 ) , 
(heroinafter referred to as the said establishment) hayo 
applied for - odemption . undor aub -rection (2A ) of acction , 17 
of the Employees Provident Furids and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ) ( horeinafter reforred to as 
the said Act ). 


And whoraas, the Central Government . . satisfied . that 
the employees of tho said establishment are , without making 
any separate contribution or payment of promjum , in enjoy 

ment of benbfits under tho . Group : Insurance Scheme of the 
Lifo Ipsurance Schemo of the Life Insurance Corporation 
of India in the nature of Life Insurance which are moro 
favourable to much employto than the beafiteadufblo 
iunder the Employees Deposit Linked " ThurpODHStome, 
1976 (haroldattor roforred to u the said Schemnd ) ; 
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12 . Upon the death of the members covered under tho 
Scheme the Life Iosurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Logal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete in all respecte 

No. S- 35014 298183-PF.II ( SS. II ) ] 


Now , therefore , in exorcise of the powere conferred by 
sub- section (2A) of soction 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S . O . 742 dated the 18 - 12 - 1982 
and subject to the conditions specified in the Schedule 
Annexed hereto the Central Government hereby exempts tho 
said establishment from the operation of all the provisions 
of the said Scheme for a further period of thite Yoary with 
effoct from 29- 1 - 1986 upto and loclusive of the 28 - 1- 1989, 

SCHEDULE 
1. The employer in rolation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Maharashtra and maintaln guch accounts and 
provido such facilities for inspection as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charged as the 
Central Government may , from time to tlme, direct under 
clause ( a ) of sub - section (3A ) of eection 17 of the said 
Act within 15 days from the close of overy month . 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns , payment of Insurance premia , transfor 
of accounts, payment of inspection charges etc . shall be 
borne by the employer. 

4 . The employer shall display on the Notice Board of 
the establishments, a copy of the rules of the Group 
Insurance Scheme ad approved by the Central Government 
and , as and when amended , alongwith a translation of the 
Aplient features thereof , in tho language of the majority of 
the omployces . 

5. Whereas an employee , who is already a member of 
the Employoos Provident Fund or the Provident Fund of 
20 сstablishment oxempted under the sald Act, is employed 
in his establishment, the omployer shall immediately enrol 
him as a nemde : of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


6 . The omployer shall arrange to enhance the benefits 
available to the employcos under the Group Insuranco 
Schomo appropriately , if the benefits available to the 
crnployees under the said Scheme aro enhanced so that the 
benefits available under the Group Insurance Scheme aie 
moro favourable to the employees than the benefits 
admissible under the sald Schome. 

7, Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had euployee been covered under 
the said Scheme. the employer shall pay the difference to 
the legal heir nomince of the employee as compensation , 

8 . No amendn;ent of the provisions of the Group 
Insurance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Cominissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 


का . मा 1991 - ससे को -मापरेटिव बैंक माफ महमदाबाद लिमिटेड , 
हर माफिस---- अहमदाबाव बैंक चम्बस , रिलीफ रोग, महमवाबाव- 380001 
( जी . जे/ 4677.) जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधिः पीर प्रकीर्ण उपबन्ध अधिनियम , 1962 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए 
प्रादेवन किया है । .. 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पुषक अभिवाय या प्रीमियम का संदाय किए दिमाही, 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के पसीन जीवन बीमा के रूप में जो फायदा उठा रहे है ऐसे 
कर्मचारियों को उन फामबों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहबा बीमा स्कीम, 1978 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुज्ञेय है 

. 
प्रत. केन्द्रीय सरकार , उस्त अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रयत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 

भम मंत्रालय की अधिसूचना संख्या का . मा . 4559 तारीष 8- 11-1983 
के अनुसरण में और इससे उपायस मनुसूची में विनिर्दिष्ट शो के अधीन 
रहते हुए उक्त स्थापन को , 17- 12- 1988 से तीन वर्ष की अवधि के 
लिए जिसमें 16- 12-1989 भी सम्मिलित है, उक्त स्कीम के सभी पक्षों 
के प्रवर्तन से छूट देती है । 

मनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पायुक्त , 
गजरात को ऐसी विवरणियां भेजेगा और ऐसे सेवा रपेगा तमा मिरीक्षण 
के लिए ऐसी सुविधाएं प्रदाम करेगा जो केन्द्रीय सरकार समय - समय पर 
निर्विष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम की 
धारा 17 की उप -धारा ( 30 ) के ( क ) के अधीन समय- समय पर 
निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके भगतर्गत मेखामों का 
रखा जामा , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय 
लेखामों का अन्तरण , निरीक्षण प्रभारों का संदाय भादि भी है, होने वाले 
सभी व्ययों फा बहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा मनमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, पीर पर कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में इसकी 
मुख्य बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या पपत 
अधिनियम के पधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोषक 
सामूहिक बीमा स्थीम के सदस्य के रूप में उसका नाम तुरगत वर्ष करेगा 
पौर उसकी गारत पावस्यक प्रीमियम भारतीय बीपन बीमा निगम को 
संत करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलम्स 
फायर बदाये जाते हैं तो , नियोजक उक्स स्कीम के अधीन कर्मचारियों को 
उपलम्प फाययों में समुचित रूप से विकी जाने की व्यवस्था करेणा मिस 

कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
नशानों पर जो तलाम के पोन पोष है । 


9 . Where , for any reason . the employees of the said 
ostablishment do not remain covered undor the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted hy the said establishment, or the 
benefits to the omployees under this Scheme are reduced in 
any manner, the compilon shalt ble llable to be cancelled , 


10 . Where, tor any reason, the employer fails to pay the 
promium etc . within the due date , ac fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the. exemption is liable toba cuncelled. 


11. In case of default, if any made by the omployer in 
payment of promium the responsibility for payment of 
assurance benefits to the nominces or the legal heir of 
deceased members who would have been covorod under the 
jald Scheme but for grant of this momoption, shall be that 
of the employer, 
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___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय एफम उस रकम से 
कम है जो कर्मचारी को उस वसा में संदेय होती जब वह उक्त स्कीम के 
मधीन होता तो , नियोजक कर्मचारी के विधिक बारिस/ नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय 
करेगा । 
____ 8. सामूहिक स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिक भविष्य 
नित्रि प्रायुक्त गुजरात के पूर्व अनुमोदन के बिमा नहीं किया जाएगा और 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो यहाँ, प्रादेशिक भविष्य निधि प्रायुक्त, प्रपना अनुमोदन देने 
में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का पक्षियूक्त अवसर 


2 . Tho omployer shall pay ouch inspection charges as the 
Central Government may , from time to time, direct under 
clause (@ ) of sub -section (3A ) of section 17 of the said 
Act within 15 days from the close of every montb. 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintcpance of accounts, 
submission of returna, payment of Insurance premia , transfer 
accounts , payment of inspection charges etc . shall be 
borno by the employee . 


4 . The employer shall display on the Notice Board of 
tho establishmentta , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and , as and when amended , alongwith a translation of the 
Balient features thercof, in the language of the majority of 
the employou . 


देगा । 


5 . Whereas an omployee, who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a meditor of the Group Insurance Schome and pay 
necessary premium in respect of him to the Lito Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , in the benefits avallable to the 
employees under the said Schomo are enhanced so that the 
hopefits available under the Group Insurance Scheme aro 
more favourable to the employees than the benefits 
admiwible under the said Scheme 


9. यदि किसी कारणवश स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की पस सामूहिक बीमा स्कीम के, मिसे स्थापन पहने प्रपमा पुका 
है, अधीन नहीं रह जाते है , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट ग 
की जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में प्रसफस 
रहता है, पौर पालिसी को म्यपगत हो जाने दिया जाता है तो छूट र 
को पा सकती है । 

11. निपोषक द्वारा प्रीमियम के सदाय में किए गए ,किसी म्पतिकम 
का वश में , जन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
मो यदि यह, छूट न वी गई होती तो उक्स स्कीम के अन्तर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के प्रधीन , पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार , नामनिर्देशिती / 
विधिक बारिमों का उम राशि का संदाय तत्परता से पार प्रत्येक पशा में 
हर प्रकार से पूर्ण दाये की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014 ( 206 )/ 83-पी . एफ - 2/एस . एस - 2] 


7 . Notwithstanding anything contained in the Group 
Insurance Schemo, if on the death of an employco tho 
Amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir /nominee of the employee as compensation , 


8. No arneadmynt of the provisions of the Group 
Inşurance Scheme, shall be made without the prior approval 
of the Regłonal Providont Fund Commissioner, Guiarat 
and where any amondment is likely to affect advortely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, dve a 
reasonable opportunity to the cmployees to explain their 
point of view . 


S. O . 1991. - Whereas Misers. Cooperative Bank of 
Abmedabad Limited , HO - Ahmedabad Bank Chambers , Relief 
Road, Ahmedabad - 380001 ( GJI4677 ) , ( hereinafter referred 
to as the said establishment) have applied for exemption 
under sub- section (2A) of section 17 of the employdon 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) (hereinafter referred to as the said Act ) . 


9 . Where, for any reason , the employees of the said 
establishment do not remain covered under the Group 
Tasurance Scheme of the Lifo Insurance Corporation of 
India as already adopted by the said establishment or the 
benefits to the employees under this Scheme are reduced in 
any manner , the exemption shall be liable to be cancelled . 


And whereas , the Central Government jo satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of preniurn, in enjoy 
mont of benefits under the Group Insurance Scheme of tho 
Life Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are more 
favourable to such employcoi than the benefits admissible 
under the Employees Doposit Linked Insurance Scheme, 
1976 ( hereinafter referred to As the cald Scheme ) ; 


10 . Where , for any reason , the employer fails to pay tho 
premium etc , within the due date , as fized by the Lifo 
Insurance Corporation of India , and the policv is allowed 
to lapse , the exemption is liable to be cancelled , 


11 . In case of default, if any made by the amployer in 
nayment of premium the responsibility for raymcot of 
assurance benefits to the nominces or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shalt be that 
of the employer . 


Now , therefore , in exorcise of the poworo conferred by 
sub - section (2A ) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S . O . 4559 dated the 18 - 11- 1983 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Scheme for a further period of three years with 
offect from 17- 12 - 1986 upto and inclusive of the 16 - 12-1989 . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince or the 
Ieral heirs of the deceased member entitled for it and in 
any caso within ono month from the ręccipt of claim 
complete in all respects. 

No. S-35014 / 206 / 83- PF. II( SS .ID] 


SCHEDULE 


1. The omployer in rolation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Gujarat and maintain such accounts and 
provide such facilities for inspection ag the Central Govern 
ment may diroct from time to timo. 


का . प्रा . 1992 . - मैसस मुवनेश्वरी टेक्सटाइल प्राइवेट लिमिटेड , 
हामीकोम्ब -624709, पिन्दीगल ( टी.के. ) जिला पुणे ( टी . एन/ 7692) . 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है) कर्मचारी भविष्य 
निषि पौर प्रकोण पर्वम अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें 
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इसके पश्चात् उस्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 25 ) के माधीन छूट दिए जाने के लिए पादन किया है । 

मौर केन्द्रीय सरकार का यह समाधान हो गया है कि उक्त स्थापन 
* कर्मचारी किनी पृथका मभिदाय या प्रीमियम का संबाय मिए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कोम की सामूहिक बीमा 
स्कीम के प्रवीन जीवन बीमा के रूप में फायदा उठाये ऐसे कर्म 
परियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
मसद्ध योमा "स्कीम, 19786 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुमेय है , 
. प्रत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 29 ) द्वारा प्रवत्त पाक्तियों का प्रयोग करते हुए मार भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . मा . 163 6 तारीख 8- 3- 1983 
के अनुसरण में मार इससे उपाय मासूची में विनिविष्ट , शतों के अधीन 
रहते हुए उक्त स्थापन को , 10-3- 1988 से तीम वर्ष की प्राधि के लिए 
जिसमें 18- 3- 1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबंधों के 
प्रवर्तन से छूट देती है । 


मोर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़न 
की संभावना हो वहाँ, प्रादेशिक भविष्य निधि पापुमत, मपना ममुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का मुक्तिमुक्त 
प्रयासर देगा । 

. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 
चुका है, प्रवीम नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे : किसी रीति.. से कम हो जाते हैं, तो यह छूट 
ए की जा सकती है । 
___ 10. यदि किसी कारणवश नियोजक भारतीय जीवन बीमा नियम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है, और पालिसी को म्यपगत हो जाने दिया जाता है तो छूट रह की 
जा सकती है । 

11. नियोजफ वारा प्रीमियम के संदाय में लिए गए किसी व्यतिक्रम 
की दशा में , उन मृत सवस्यों के नामनिर्देशितियों या विधिक पारिसों 
को जो यदि यह, छूट न दी गई होती तो उस स्कीम के अंतर्मन होते , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्दे 
शिशी /विधिकवारिसों को उस राशि का संवायः तत्परता से और प्रत्येक 
दशा में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के मोतर सुनिक 
पिचरकरेगा । 

[ संख्या एस - 35014( 32 )/ 83-पी.एफ.-2/ एस. एस- 2] 


S .O . 1992.-- Whoreas .Moser . Bhuvaneswari Textiles Privato 
Limited , Thadicombu-624709 Dindigul ( TK ) Anda District 
( TN | 7692 ) (hereinafter referred to as the said establishment) 
have applied for excmption under sub -section (2A ) of sec 
tion 17 of the employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to 
as the said Act ) . 


And whorods, tho Contral Govarnaient imatlafiod that tho 
employees of the said ostablishment aro , without making any 
separate . contribution . or payment of premium, in onjoyment 
of benefits . under the Group InauEARCO Scheme ot . the Lite 
Insuranco Schemo of the Lito Insurance , Corporation of the 
India. in. the neturo - ot life insurance which are more - favour 
ahl, to such employees than the benefits admissiblo undor 
to Employees Deppsit Linked Insurance Schome. 1976 
( herometer. referred to as the rald Scheme); 


1. उक्त स्थापन के संबंध में मियोषक प्रादेशिक भविष्य निधि आयुक्त 
समिलनाडू को ऐसी विवरणिया मेजेगा भौर ऐसे लेखा रखोगा तथा निरीक्ष 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय-समय पर 
निर्दिष्ट करे । 

2 नियोगक , ऐसे निरीक्षण प्रभारों का प्रत्येक मान की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उस मधिनियम की 
धारा 11 की. अप -धारा ( 30 ) के बंर ( क ) के . अम. न । समय -समय पर 
निविष्ट करे । 

3. सामूहिक जोमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखामों का 
रबा जामा, विवरणियों का प्रस्तुत किया जाना, ब.मा प्रीमियम का संदाय 
लेवानों का अतरण निरीक्षण प्रभारों का संदाय आदि म है, होने वाले 
सभी व्ययों का पहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए , 
तब उस मंगोधन को प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसको मुख्य बातों का अनुवार, स्थापन के सूपमा पट्ट पर प्रदर्शित करेगा । 

5. यह कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियाजमा सामू 
हिक बोमा स्फोम के सदस्य के रूप में उसका नाम तुरन्त वर्ष करेगा पीर 
उमा बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त 
करेगा । 
.. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे .बढ़ाये जाते हैं . तो , नियोजक उस स्कीम के अधीन कर्मचारियों को 
जरलय फायदों में समुषित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उस स्कीम के अधीन 
मनीय है । 

7. स. मूहिक बीमा स्कीम में किसी बात के होते हुए भी , मवि फिसी 
कर्मकरी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती अब यह उक्त स्कीम के 
मोन होतः लो , नियामक फर्मचारी विधिक पारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनो रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 

8. माहिक स्कोम के उपबंधों में कोई भी.. संशोधन , प्रोणिक अभिय 
EिR पास तमिलनाडु के पूर्व अनुमोदन के रिमामही किया जाएगा 


Now, therefore, In exercise of the powers contorred by 
mubeection ( 2A ) of . section . 17 of the said : Act and in conti 
Muation of tho notification of the Government of India in the 
Ministry of Labour , S . O . 1636 dated ther 8 - 3 - 83 and sub 
ject to the conditions specified in tho Schedule annexed heroto 
the Central Government horoby exempta : the said establish 
mgnt from the operation of all the provisions of the wald 
Schonro for a further period of three ywarsswkh - effect iram 
19 - 3 - 1986 uptoarand inclustre of the 1843 - 1989 : 


SCHEDDEB. 


1. The employeriin relation to the snid establishment shak 
mpbmit: such returns to the Regłonal Provident Fund Com 
missioner. Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as ther Central Govern 
ment may direct trop three to thme. 

2 . The employer shall pavonch inspection chorges as the 
Central Government may , from time to timo, direct under 
clause (a ) of sub - section (3At of Soction 17 of the said Act 
from the close of every month . 


3. AIf expenses . Involved in the administration of the 
Groun Insurance Schemes including - maintarance of accounts . 
submission of returns, payment of imorance promia , transfer 
of accounts , paymont of impection charger etc : 11 be 
borne by the employer . 


. 


. 


- - - -- 


- - 


- 


- - - - - 


- 


- - - - - 
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- - - 
4 . Tho omployer Rhal display on the Notico Board of the 
establishments , a copy of the rules of the Group Insurance 

उन्हें कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 1976 (जिसे 
Schemo as approved by tho Central Government and, as and इसमें इसके पश्चात् उक्त स्काम कहा गया है ) के अधीन 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language or tho majority of the अनुज्ञेय हैं ; 
employees . 
5 . Whereas an employee , who is already a member of tho 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
Employees Provident Fund or the Provident Fund of an की उपधारा ( 2 ) द्वारा प्रदत्त शकितनों का प्रयोग करते 
ostablishment exempted under the said Act, is employed in 
his cstablishment, the employer shall immediately enrol him 

हुए और भारत सरकार के श्रम मंत्रलय की अधिरचना 
19 a member of the Group Insurance Scheme and pay neces 
sary premium in respevt of him to the Life Insurance Cor 

संख्या का . प्रा . 3556 तरीब 2 - 8 - 1983 के अनमरण 
poration of India. 

में और इससे उपविद्ध अनसूची में विनिर्दिष्ट शर्तों के प्रधान 
6 . The employer shall arrango to enhance the benefits रहते हुए , उक्त स्थ पन की , 13- 8- 1986 से तीन वर्ष 
available to tho employees under the Group Insurance 
Schemc appropriately , if the benefits available to the em की अवधि के लिए जिसमें 12- 8 - 1989 भो सम्मिलित है , 
ployees under the said Scheme are enhanced so that the 
benefits available under the Group Insurance 

उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

Scheme aro 
morc favourable to the employecs than the benefits admissi 
ble under the said Scheme. 

अन ची 
7. Notwithstanding anything contained in the Group In 
surance Scheme, on the death of an employeo the amount 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
payable under this ucheme be less than the amount that 
would be payablo had employee been covered under the निधि आयुक्त गजरात को ऐसी विवणियां भेजेगा अंर 
sald Scheme, the employer shall pay the difference to the 
legal hoir /nomince of the employce as compensation , 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
8 . No amendment of the provisions of tho Group Insu 

प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट 
tance Scheme shall be made without the prior androval of करे । 
the Regional Provident Fund Commissloner , Tamil Nadu 
And where any amendment is likely to affect adversely tho 

2. नियोजक , ऐसे निरक्षण प्रभारों, का प्रत्येक मास 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval. give a reasonable की समाप्ति के 15 दिन के भ तर संदाय करेगा जो केन्द्र य 
opportunity to the employeos to explain their point of vlew . 

सरकार , उक्त अधिनियम को धारा 17 की उपधारा 
9 . Where , for any reason, the employees of the said ostab 
lishment do not remain covered under the Group Insuranco ( 3क ) के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट 
Scheme of the Life Tngurance Corporation of India as already 

करें । 
adonted by the said cetablishment , or the benefits to the 
omployece under this Scheme art reduced in any manner , the 
exemption shall be liable to be cancelled, 

3. सामूहिक ब मा स्कीम के प्रशासन में , जिसके अंतर्गत 

लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
10 . Whero , for any reason , the employer fails to pay the 
premium etc . Within the due date Au ffxed by the ब मा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
Life Insurance Corporation of India , and the policy is allowed 
to lange , the exertion is liahle to be cancelled . 

प्रभारों संदाय आदि भी हैं, होने वाले सभ व्ययों का वहन 
11 . In case of default , if any made by the employer in नियोजक द्वारा किया जाएगा । 
payment of premium the responsibility for nayment of assui 
tance benefits to the nomineog or the legal heirs of dcccaged 

4. नियोजक , केन्द्र य सरकार द्वारा यथा अनुमोदित सामहिक 
members who would have been covered under the gaid 
Scheme but for grant of this excmption , shall be that of the ब मा स्क म के नियमो की एक प्रति , और जब कभ उनमें संशोधन 
employer . 

किया जाए , तब उस संशोधन के प्रति तथा कर्मचारियों को 
12. Upon the death of the members covered under the 
Schemo the Life Insurance Corporation of India shall ensuite बहुसंख्या की भाषा में उसके मुख्य बातों का अनुवाद, 
prompt payment of the sum assured to the nominee or tho 
Lenal heirs of the decoard memher cntitled for it and in any 

स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
case within onc month from the receipt of clalm complete 
in all respects. 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
No. S - 35014 /32 / 83-PF.II ( SS.ID] निधि का या उषत अधिनियम के अध न छूट प्राप्त किसः 

स्थापन की भविष्य निधि का पहले ह सदस्य है, उसके 
का , प्रा . 1993.- - मसमें भारत विजय मिल्स लि ., कलोल (एन. स्थापन में नियोजित किया जाता है तो , नियोजक, सामूहिक 
जी. ) प्रहमाबाद ( जी . / 11१) (जिसे इसमें इसके पश्चात् उक्त स्थापन 

बमा स्कीम के सदस्य के रूप में उसका नाम तुरंत दर्ज 
करा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबध सधिनियम , 

करेगा और उसके बावत अावश्यक प्रमियम भारस य जीवन 
1952 ( 1952 का 19 ) ( जिसे इममें इसके पश्चात उक्त अधिनियम कहा 
गय ) सी धारा 17 की उपधारा ( 20 ) के अधीन छुट दिए जाने 

बीमा निगम को संदत्त करेगा । 
के लिए प्रायेवन किया है ; 

6 . यदि सामूहिक बीमा स्कम के अधीन कर्मचारियों को 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त उपलब्ध फायदे बढ़ाए जाते हैं तो , नियोजक उक्त स्कीम के 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का अधीन कर्मचारियों को उपलब्ध पायदों में समुचित रूप से 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन वृद्धि के जाने के व्यवस्था करेगा जिससे कि कर्मचारियों के 
बीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन बीमा लिए सामूहिक बेमा स्कीम के अधन उपलब्ध फायवे उन 
के रूप में जो फायदा उठा रहे हैं वह ऐसे कर्मचारियों के फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के प्रधान 
लिए ये फायदे उन फायदों से अधिक अनुकूल हैं जो अनुज्ञेय हैं । 
1679186 - 5 
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7. सामहिकमास्मम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होतो, जब वह उक्त स्कोम के मधीन होता तो , 
नियोजक कर्मचारी के निधिक वारिस नामनिर्देशिता को 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का 
संदाय करेगा । 

8. सामूहिक मा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि पायुक्त गजरात के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहाँ , प्रादेशिक भविष्य निधि पायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना 
वृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 


involved inaing maintanancemia 
, transfer 


9. यदि किसी कारणवण, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है, प्रधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रखप 
की जा सकती है । 


mont from tho Oporation of all the provisions of tho said 
Schomo for A further poriod of three yours with effect from 
13- 8 - 1986 upto and inclusive of the 12- 8 - 1989 . 

SCHEDULE 
1. The cmployor in relation to tho bald establishment shall 
Bubmit guch returns to tho Regional Provident Fund Com 
missioner, Gujarat and maiotain such accounts and 
provido such facilities for inspection as the Contral Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Contral Government may, froin timo to time, direct under 
clause ( a ) of sub -section (3A ) of Section 17 of the said Act 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of tho 
Group Insurance Schenre , including maintanance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall bo 
borne by the employer . 

4 . The employer shall display on th . Notice Board of the 
establishments , a copy of the rules of the Group Insuranco 
Schemo as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient fea 
tures thereof, in the languago or tho majority of the 
employcos. 

5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or tho Provident Fund of an 
establishment exempted under the sald Act , is employed in 
his catablishment, the employer shall immediately enrol him 
as a momber of the Group Insurance Scheme and pay neces 
sary promlum in respect of him to tho Life Insurance Cor 
poration of India . 

6 . The employer shall artango to enhanco the benefits . 
Available to the employees under the Group Insurance 
Scheme appropriately , if iho benefits available to the em 
ployecs under the ald Scheme are onhanced so that the 
benefits available under the Group Insurance Scheme are 
more favourablo to the employees than the benefits admissl 
blo under the said Scheme. 

7. Notwithstanding anything contained in the Group In 
surance Scheme, on the death of an employee the amount 
payable under this schemo be less than the amount that 
would be payable had omployce been covered under tho 
said Scheme, the employer shall pay the difference to the 
legal heir / nomince of the cmployco as compensation . 

8. No amendment of the provisions of tho Group Jogu 
rance Scheme shall he made without tho prior approval of 
the Regional Provident Fund Commissioner , Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com 
missioner shall befoto giving his aprroval, give a reasonablo 
opportunity to the employees to explain their point of view . 

9 . Whero , for any reason, the employees of tho said estab 
Mshment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said cstabilslutcnt, or the benefits to the 
employees under this Scheme aro reduced in any manner, the 
exemption shall be liable to be cancelled . 


___ 10.यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम द्वारा 
नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है, और पलिसो को व्ययगत हो जाने दिया आता है तो छूट रखव की 
जा सकती सकती है । 


11 . नियोजक धारा प्रीमियम के सम्बाय में किए गए किसी व्यतिक्रम 
की दशा में , जन मत सदस्यों के मामनिर्देशिती या विधिक वारिसों को 
ओ यदि यह, छूट न गई होती जो उमत स्कीम के अन्तर्गत होते , मीमा 
फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्य होने पर 
भरतीय जीवन बीमा निगम, बीमाकृत राशि के हकवार नामनिर्दोणती / 
विधिक बारिस को उस राशि का सन्वाय तत्परता से मोर प्रत्येक दशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ फा० संख्या एस -35014 ( 125 )/ 93/पी . ए. / एस . एस - 2] 


S . O . 1993 . - Whereas Messrs . The Bharat Vijay Mills Limi 
ted, Kalol ( N - G ) Ahmedabad ( GJ / 313 ) ( hereinafter referred 
to as the said establishment) have applied for exemption 

under sub-section ( 2A ) of section 17 of the Employees Pro 
• vident Funds and Miscellaneous Provisions Act. 1952 (19 of 

1952 ) hereinafter referred to as the said Act). 


And whoreas, the Contral Government is satisfied that the 
employecs of tho said ostatlishment aro, without making any 
goparate contribution or payment of premium , in coloyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of the 
India in the naturo of life insurance which are more favour 
able to such employees than the benefits admisgible under 
the Employees Deposit Linked Insurance Scheme. 1976 
( heroinafter roferred tons the aald Scheme) : 


10. Whero , for any reason, the employer fails to pay the 
nremilim etc. Within the dim date, as fixed by the 
Life Insurance Corporation of India , and the policy is allowed 
to !9nse the creation is liable to he canrolled . 
___ 11. In case of default, if any made by the emplover in 
payment of premium the reponsibility for payment of a nu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employer. 

12 . Upon the death of the memhere covered under the 
Scheme the Life Insurance Corporation of India shall « nsito 
promo Dayment of the sum assured to the nominer or the 
Legal heirs of the dermoen Anthes aptitle from it and in iv 
case within one month froni the receipt of claim complete 
in all respects . 

INo. S.35014 / 135 / 83 -PF. JI (SS.IT ) 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and in conti 
nuation of the notification of the Government of India in the 
Ministry of Labour , S . O . 3556 dated the 2- 8 - 1983 and gub 
ject to the conditions specified in the Schedule annexed hereto 
the Central Government hereby exempt . tho gald catabileh 
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नई दिल्ली, 30 अप्रैल, 1986 

का संवाय , लेखामों का अंतरण , निरीक्षण प्रभारों का संपाय प्रावि भी है , 
का . मा . 1994.-- -केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 

होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
प्रानंप फूर प्रोटेक्टस 108/ 5 पी . रोड, कानपुर नामक स्थापन से संबंद्ध 

___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 

स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया 

जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की 
( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

भाषा में उसकी मुख्य बातों का अनुवाव , स्थापन के सूचना पट्ट पर 
प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा -1 फी उपधारा 

प्रदर्शित करेगा । 
( 4 ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए उक्त अधिनियम के 
उपबंध उस स्थापन को लागू करती है । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
[ संख्या एस-35019 ( 162 )/ 86-एस . एस - 2] 

उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 

का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
New Delhi, the 30th April , 1986 

नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम 
S . O . 1994 . - - Whereas it appears to the Central Govern तुरंत दर्ज करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 
ment that the employer and the majority of the employees 

बीमा निगम को संवत्त करेगा । 
in relation to the catablishment known as M / s. Anand Food 
Products , 108 / 5 P . Road , Kanpur have agreed that the 
Provisions of the Employees Provident Fundy and Mis 

8. यवि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) , should be made 

फायथे बढ़ाए जाते है तो , नियोजक उम्त स्कीम के अधीन कर्मचारियों 
applicablo to the said establishment ; 

को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
Now , therefore, in exercise of the powers conferred by 

जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
Sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the Provisions of the said Act 

फायदे उन फायवों से मधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
to the sald establishment. 

मनुज्ञेय हैं । 
[ No. S- 35019 ( 152 ) / 86- SS -II] 
नई दिल्ली , 1 मई , 1988 

___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 

किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम 
का . मा . 199 6. .- मैसर्स दी राजकोट जिला को -पापरेटिव बैंक लि . , 

से कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम 
सहयोग, घेवरभाई रोस, राजकोट- 1 ( जी . जे 4860 ) (जिसे इसमें 

के अधीन होता सो , नियोजक कर्मचारी के विधिक पारिस नामनिर्देशित 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 

को प्रतिकर के रूप में दोनों रकमों के प्रेतर केभ बराबर रकम का संवाय 
पौर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) ( जिसे इसमें 

करेगा । 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 21 ) के अधीन छुट दिए जाने के लिए प्रावेदन किया है ; 

8. सामूहिक स्कीम के उपबंधों में कोई भी संशोधन, प्रादेशिक 

भविष्य निधि भायुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संवाय किए बिमा ही , 

जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रति 

कूल प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि धायुक्त 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 

प्रपना अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहें हैं ये ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी 

का युक्तियुक्त अवसर वेगा । 
निक्षेप सहबद बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त 

___ . यदि किसी कारणवश, स्यापन के कर्मचारी , भारतीय जीवन बीमा 
स्कीम कहा गया है ) के अधीन अनुशेय हैं ; 

निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना जुका 
प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा है, अधीन नहीं रह आते हैं, या इस स्कीम के अधीन कर्मचारियों को 
( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
के श्रम मंत्रालय की अधिसूचना संख्या फा . प्रा . 3040 तारीख 17- 8 रद्द की जा सकती है । 
1982 के अनुसरण में और इससे उपाय अनुसूची में विनिर्दिष्ट गों 
के अधीन रहते हुए उक्त स्थापन को , 28- 8-1985 से तीन वर्ष की 

____ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
अवधि के लिए जिसमें 27- 8- 1988 भी सम्मिलित है, उक्त स्कीम के 

द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
सभी उपयंधों के प्रवर्तन से छूट देती है । 

है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रह की 

जा सकती है । 
अनुसूची 

11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यतिक्रम 
1. उक्त स्थापन के संयंत्र में नियोजन प्रादेशिक भविष्य निधि 

की दशा में , उन मृत सदस्यों के नामनिशितियों या विधिक वारिसों को 
पायुक्त गुजरात को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 

जो यदि यह, छट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
तपा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 

बीमा फायदों के सम्दाय का उत्तरदायित्व नियोजक पर होगा । 
समय-समय पर निर्दिष्ट करे । 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 

12. इस स्कीम के अधीन भाने वाले किसी सदस्य की मृत्यु होने 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 

पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हफदार नामनिर्देशिती / 
की धारा 17 की उप-धारा ( उफ ) के खण्ड ( क ) के अधीन समय 

विधिक बारिसों को उस राशि का सन्वाय तत्परता से और प्रत्येक दशा 
समय पर निर्दिष्ट करे । 

में हर प्रकार से पूर्ण दावे की प्राप्ति के एक भास के भीतर सुनिश्चित 

फरेगा । 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखानों 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना , नीमा प्रीमियम 

[ संख्या एस - 36014( 85 )/ 82 - पी . एफ .- 2/ एस . एस2 .] 
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9 . Where , for any reason , thạ employees of the gaid estab . 
S. O . 1995 .---- 1vneems Messis , The Rajkot District Co- Opera 

lishment do not remain covered under the Group Insurance 
tive Bank Limited, Sahyog, Dhebarbhai Road, Rajkot- I ( GJI Scheme of the Life Insurance Corporation of lodia as already 
4660) ( hereinafter referred to as the sud establishment) have adopted by the said cstabilshment , or the benefits to tho 
applied for excimption under sub section ( 2A ) of section 17 employees under this Scheme are reduced in any dianuier , the 
of the cmployees Provident Funds and Miscellaneous Provi 

cxemption shall be liable to bo cancelled , 
sions Act, 1952 ( 19 01 1952 ) hereinatter rclerred to as the 
Sald Act . 

10 . Whero , for any reason , the employer fails to pay tho 

premium etc . WiMin the due date as fixed by the life Jagu 
And whereas, the Central Government is satisfied that the 

rance Corporation of India, and tho policy is allowed 
employees of the said establishment are , without making any to l apse , the exemption is liable to be cancelled . 
separate contribution or paytment of premium, in enjoyment 
of benefits under the Group Inguranco Scheme of the Life 

11. In case of default, if any made by the employer in 
Insurance Scheme of tho Life Insurance Corporation of the payment of premium the responsibility for payment of asgu 
India in the nature of life insurance which are more favour 

rance henefits to the nominees or the legal heirs of deceased 
able to such employees than the benefits admissible under 

members who would have beca covered under the said 
the Employees Deposit Linked Insurance Scheme. 1976 

Schemo but for grant of this excmption , shall be that of the 
(hereinafter referred to as tho said Scheme); 

omployer . 
Now , therefore , in exercise of tho powers conferred by 

12 . Upon the death of the members covered under the 
sub-section. (2A) of section 17 of the said Act and in conti 

Schemo the Life Insurance Corporation of India shall ensure 
nuation of the notification of the Government of India in the prompt payment of the sum assured to the nomince or tho 
Ministry of Labour , S . O . 3040 dated the 17- 8 - 1982 and sub Legal heirs of the deceased member entitled for it and in any 
ject to the conditions specified in tho Schedulo annexed hereto 

case within one month from the recelpt of claim completo 
the Central Government hereby exempts the said establish in all respecta . 
ment from the operation of all the provisions of the said 
Scheme for a further period of thrce years with effect from 

[ No. S-35014/ 85182- PF. II ( SS. II )] 
28 - 8 -1985 upto and inclusive of the 27- 8 -1988 . 
SCHEDULE 

का . मा . : 1996 -- भसर्स अषकुम पलांट एण्ड इन्सट्र मैन्ट मैनुफैक्चरिंग 
1. The employer in relation to the said cstablishment shall कम्पनी प्राइवेट लिमिटेड , 48- ए, मुन्धाबा, पूणे - 411036 ( एम . एम 
submit such returns to ihc Regional Provident Fund Com 

8673 ) (जिसे इसमें इसके पएकात् उक्त स्थापन कहा गया है ) ने 
missioner , Gujarat and maintain such Counts 2nd 
provide such facilities for inspection as the Central Govern कर्मचारी भविष्य निधि प्रौर प्रकीर्ण उपबन्ध अधिनियम, 1953 ( 1952 
ment ray direct from time to time, 

का 19) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
2 . The employer shall pay such inspection charges as the धारा 17 को उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए प्राधेवन 
Central Government niay, from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of Section 17 of the said Act 

किया है । 
within 15 days from the ciose of every month. 

और केन्द्रीय सरकार का समाघाम हो गया है कि उम्त स्थापन के 
3. All expenses involved in the adicinistration of the कर्मकारी किसी पृथक अभिदाय या प्रीमियम का सन्याय किए बिना ही , 
Groun Inowrance Scheine, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 

मारतीय जीवन बीमा निगम की जीवन मोमा स्कीम की सामूहिक बीमा 
of accounts, payment of inspection charges etc . shall bo स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं के ऐसे 
borne by the employer . 

कर्मचारियों को उम फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
4 . The employer shall display on the Notice Board of the 

सहबर बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उपस स्कीम कहा 
establishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and गया है ) के अधीन अनुज्ञेय है । 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language or the majority of the 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
employees . 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
5 . Whereas an emplerce . who is already a member of the 

श्रम मंत्रालय की प्रधिसूचना संख्या का . मा . 618 तारीख 13- 12-1982 
Employees Provident Fund on the Provident Fund of an 
establishment exempted under the said Act is employed in 

के अनुसरण में और इससे उपाबद्ध अनमूची में विनिर्दिष्ट शो के अधीन 
his establishment, the employer shall immedjutely enrol him 

रहते हुए उक्त स्थापन को , 22-1- 1986 से तीन वर्ष की अवधि के 
as a member of the Grour Insurance Scheme and pay neces 
sary premium in respecto him to the Life Insurance Cor 

लिए जिसमें 21- 1-1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों 
poration of India , 

के प्रवर्तन से छूट देती है । 
6 . The emplover hall arrange to enhance the benefits 

भमुसूची 
available to the employecs under the Group Insurance 
Schemo appropriately . If the benefits available to the em 
ployecs under the said Scheme are enhanced so that the 

1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
benefits available under the Grolin Insurance Scheme oro 
more favourone to the cmployecg than the benefits admissl पायुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
hle under the sald Scheme, 

सया निरीक्षण के लिए ऐसी सुविधाएं प्रदान फरेगा जो केन्द्रीय सरकार 
7. Notwithstanding anything contained in the Ctronn In समय- समय पर निर्दिष्ट करे । 
siranom Scheme. if on the death of an employee the amount 
payable under this schemc be less than the arount that 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
would be payable had enployeo been covered under the 

के 15 दिन के भीतर सम्बाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
said Scheme, the employer shall pay the difference to the 
Togal helr /nomince of the enployce as compensation , 

की धारा 17 की उपधारा ( 39 ) के खण्ड ( क ) के अधीन समय -समय 

पर निर्दिष्ट करे । 
8 . No Amendment of the provisions of the Group Jnsu. 
sance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Connaissioner , Gujarat 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
and where any amendment is likely to affect adversely the . का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
interest of the employees, the Regional Provident Fund Com 

सन्दाय लेखामों का अन्तरण , निरीक्षण प्रभारों का सन्दाय प्रादि भी है , 
missioner shall before giving his approval, give a reagonahlo 
opportunity to the employees to explain their polnt of view . होने वाले सभी भ्पयों का वहन नियोजक द्वारा किया जाएगा । 


करेगा । 
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___ 4. नियोजक , केन्द्रीय सरकार द्वारा यषा अनुमोदित सामूहिक बीमा 

. .And whorcas , the Ceniral Government is satisfied that tho 

employees of the said establishment are , without making any 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संगोधन किया जाए , 

separato contribution or payment of premiumm, in enjoyment 
सब उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में Un vreuts under the Group Insurance Scheme of the Life 

Insurance Scheme of the Life Insurance Corporation of the 
उसकी मुख्य बातों का अनुवान, स्थापन के सूचना पट्ट पर प्रदर्शित 

India in the nature of life insurance which are more favour 
able to such employees than the benefits admissiblc under 

the Employees Deposit Linked Insurance Scheme. 1976 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या (hereinafter referred to as the said Schome); 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 

Now , thereforo , in exercise of the powers conferred by 
पहले ही सवम्य है , उसके स्थापन में नियोजित किया जाता है तो नियोजक sub - section (2A ) of section 17 of tho said Act and in conti 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरम्त दर्ज करेगा 

nuation of the notification of the Government of India in the 

Ministry of Labour S . O , 618 datod the 13 - 12 - 1982 and sub 
और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

ject to the conditions specified in the Schedulo annexed hereto 
समुदत्त करेगा । 

the Central Government hereby excmpts the said establish 

njent from the operation of all the provisions of the said 
6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 

Scheme for a further period of three years with effect from 

22- 1 - 1986 upto and inclusive of the 21- 1 -1989 . 
फायदे बढ़ाये जाते हैं तो , नियोजक उमस स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

SCHEDULE 
जिससे कि कर्मचारियों के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध 

1. The employer in relation to the said establishment shall 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन submit such returns to the Regional Provident Fund Com 

missioner, Maharashtra and maintain such accounts and 
मनुशेय हैं । 

provide such facilitics for inspection as the Central Govern 

ment may direct from time to time. 
7. सामहिम बीमा स्कीम में किसी बात के होते हए भी , यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन मन्देय रकम उस रकम से 2 . The cmployer shull pay such inspection charges as the 
कम है जो कर्मचारी को उस दशा में सन्देय होती जब वह उक्त स्कीम 

Central Government may , from time to time, direct under 

clause (a ) of sub -section (3A ) of Section 17 of the said Act 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस मामनिर्देशिती within 15 days from the close of every month. 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्वाय 

3 . All expenses involved in the administration of the 
करेगा । 

Group Insurance Scheme, including inaintenanco of accounts , 

submission of returns, payment of insuranco premia , transfer 
8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोध न, प्रादेशिक of accounts, payment of inspection charges etc . shall bo 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व प्रमुमोवन के बिना नहीं किया borne by the employer , 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

4 . The employer shall display on the Notice Board of the 
प्रभाव पड़ने की संभावमा हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना establishments , a copy of the rules of the Group Insurance 
मनुमोदम देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

Schome as approved by the Central Government and, as and 

when amended , alongwith a translation of the salient fea 
युक्तियुफ्त अवसर देगा । 

tures thereof, in the language of the majority of the 

employees. 
9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय , जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम में , जिसे स्थापन पहले अपना चुका 

5. Whereas an employee, who is already a member of the 

Employees Provident Fund of the Provident Fund of an 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को establishment exempted under the said Act , is employed in 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट his establishment, the cmployer shall immediately enrol him 

as a member of the Group Insurance Schcmo and pay neces 
र की जा सकती है । 

sary premium in respect of bim to tho Lifo Insuranco Cor 
___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 

poration of India , 
वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रह की 

Scheme appropriately , if the benefits available to the em 
जा सकती है । 

ployecs under the said Scheme are enhanced so that the 

benefits available under thc Group Insurance Scheme aro 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम more favourablo to the couployeos than the benefits admissi 

ble under the said Scheme. 
को बशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 7 . Notwithstanding anything contained in the Group In 
मीमा फायदों के मवाय का उत्तरदायित्व नियोजक पर होगा । 

surance Scheme, if on the death of an employoe the amount 
payablo under this schomo be less than the amoțnt that 

would be payablo had employee been covered under the 
___ _ 12. इस स्कीम के अधीन आने वाले किसी वसवस्य की मृत्यु होने 

said Scheme, the employer shall pay the difference to the 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिता legal heir /nominee of the employed as compensation . 
विधिम वारिसों को उस राशि का सन्वाय तत्परता से पौर प्रत्येक दशा 

8 . No amendment of the provisions of the Group Insu 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित sance Scheme shall he made without the prior anproval of 
करेगा । 

tho Reigonal Provident Fund Commissioner , Maharashtra 

and where any amendment is likely to affect adversely the 
संख्या एस- 35014( 287)182-पी . एफ .- 2/ एस . एस-2] 

interest of the employces, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonablo 

opportunity to the employees to explain their point of view . 
S . O . 1996.. - Whereas Mesers, Vacum Plant and Instrument 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) hereinafter 
Pune - 411036 ( MH / 8673 ) ( heretnafter referred to as the said 

9 . Where , for any reason , the employees of the said estab 
establishment ) havo applied for exemption under sub - section 

lishment do not remain covered under the Group Insurance 
(2A ) of section 17 of the employees Provident Funds and 

Scheme of the Life Insurance Corporation of India as already 
Miscellancous Provisions Act, 1952 ( 19 of 1952 ) hereinafter 

adopted by the said cetabilshment, or the benefits to the 

employees under this Scheme ate reduced in any manner, the 
referred to as the said Act. 

exemption shall be liable to be cancelled , 
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10 . Where, for any reason, the employer tails to pay the 
promlum otc . Within the due date ag fixed by the Life Insu . 
rance Corporation of India , and tho policy is allowed to 
lapse, the exemption is liable to be cancelled . 

11. In case of dofault , if any made by the employer in 
payment of promium the responsibllity for paynıcnt of assu 
rance benefits to the comincas or the legal heirs of deceased 
mombers who would have been covered under tho suid 
Schomo but for grant of this exemption , shall be that of the 
employer. 

12 . Upon the death of the members covered under the 
Schemo tho Life Insurance Corporation of India shall cnguro 
prompt payment of the sum Angured to the nomince or the 
Legal heirs of the deceased member entitled for it and in any 
caso within one month from the recolpt of claim completo 
In all respecto . 

INo. 5.-35014/287 /82. PF.II(SS. II)] 
का . प्रा . 1997 : ---- मसर्स दी टाटा हाईड्रोइ नक्ट्रिक पाबर 
सप्लाई साम्पमी लि . , बाम्बे हाऊस , 24 होमी मोदी बाली , 
फोर्ट बम्बई - 4000023( एम० एच० / 9080 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य विधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का18 ) (जिसे 
इस में इसके पश्चात् उक्त मधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए 
पावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिवाय या प्रीमियम का 
संवाय किये बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में फायदा उठा रहे हैं ये ऐसे कर्मचारियों को उ - फाग्दों 
से अधिक अन्नकल हो जो उन्हों कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया ह ) के अधीन अनुज्ञेय है ; 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा- ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या का . रा . 
313 तारीख 26 - 11 - 1982 के अनुसरण में और 
इससे उपाबा अनुसची में विनिदिष्ट शतों के अधीन रहते 
हाए , उक्त स्थापन को 8 - 1 - 1986 से सीन वर्ष की अवधि के 
लिए जिसमें 7 - 1 - 1989 भी सम्मिलित ह , उक्त स्कीम के 
सभी उपबन्धों के प्रवर्तन से छट सी ह । 

अनुसूची 
___ 1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त महाराष्ट्र को एसी विवणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधायें प्रवान 
करेगा जो केन्द्रीय सरकार , समय समय पर निदिष्ट करे । । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 18 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार 
उक्स अधिनियम की धारा 17 की उपधारा (3 - क ) के खंड ( क ) 
के अधीन समय समय पर निविष्ट करें । 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाग आदि भी है , होने वाले सभी व्यषों का वहन 
नियोजक द्वारा दिया जाएगा । 
___ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशाधन किया जाये तब उस मंपाधिन की प्रति तथा कर्मचारियों 


की यह संस्था की भाषा में उसकी मुख्य बातों का अनयाद स्थापन 
के सूचना पट्ट पर प्रशित करेगा । 
____ 5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का 
पा उक्त अधिनियम के अधीन छट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सवस्य ह उसके स्थापन म 
नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तरन्स दर्ज करेगा और उसकी 
काबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदरत करेगा । 

6 . यदि सामूहिक बोमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कोम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से बुद्धि को जाने को व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायवे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कोम के अधीन 
अनुशेय हैं । 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय 
होती जब वह उक्स स्कीम के अधीन होता तो , नियोगक कर्म 
पारी के विधिक वारिस / नाम निशिती को प्रतिकर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 

8 . सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादशिक भविष्य निषि आयुक्त , महाराष्ट्र के पूर्व अन 
मोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो , 
यहां प्रादेशिक भविष्य निधि आयक्ति अपना अनमोवन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्ति 
युक्त अवसर देगा । 

9 . यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना सका है अधीन नहीं रह जात है या इस 
स्कीम के अधीन कर्मचारियों को प्राफ होने वाले फायदे किसी 
रीति से कम हो जाते है तो , यह छटरद्द की जा सकती है । 

10 . यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम 
का संदाय करने में असफल रहता है और पालिसी को व्ययगत 
हो जाने दिया आता है तो , छट रद्द की जा सकती है । 
___ 11 . नियोजक दवारा प्रीमियम के संवार में किए गए किसी 
व्यतिक्रम की दशा में उन मृत सदस्यों के नाम निर्णितयों 
या विधिक वारिसों को जो यदि यह छट नदी गई होती तो , 
उक्त स्कीम के अंतर्गत होते , बीमा फायदो के संदाय का , 
उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की मत्य 
होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार 
नागनिदेशिती विक्षिक वारिसों को उस राशि का सन्याय 
सत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण धाव की प्राप्ति 
के एक मास के भीतर सुनिश्चित करगा । 
[ संख्या एस- 35014 ( 345) / 82 - पी . एफ . - 2 / एस . एस- 2 ] 

S .O . 1997. — Whercas Messr . The Tata Hydro Electric 
Power Supply Company Limited , Bombay Houso , 24 . Homl 
Mody Street Fort, Bombay- 4000023 (MH |9080 ) ( hereinafter 
reforred to as the said establishment) havo applied for exemp 
tion under sub- section (2A ) of section 17 of the employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) horeinetter referred to as the sad Act). 


[ भागII - 


3( ii )] 
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And whorou , the Contral Govornment is satisied that the 
omployees of tho sald establishment are , without making any 
aoparato contribution or payment of premium , in cnjoyment 
of benefits under tho Group Insurance Scheme of the Lifo 
Insurance Scheple of the Life Insurance Corporation of 
India in the naturo of life insurance which aro moro favour 
ablo to such employees than the benefits admissible under 
the Employees Doposit Linked Insurance Scheme, 1976 
(horolnafter referred to as the sald Schemo); 

Now . therefore, in exercise of the powers conferred by 
sub- section ( 2A ) of section 17 of the said Act and in conti 
nuation of the notification of tho Government of India in the 
Ministry of Labour , S .O . 313 dated the 26 - 11 - 1982 and sub 
jeot to tho conditions specified in the Schedulo annexed hereto 
the Central Government horehv exempts tho said ostabligh 
ment from the operation of all the provisions of tho said 
Scheme for a further poriod of three years with effect from 
8 - 1 - 1986 upto and inclusive of the 7 - 1 - 1989. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Maharashtra and maintain such account and 
provido such facilities for inspection as the Central Govern 
ment may direct from time to timo. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct undor 
clause ( a ) of sub- section ( 3A) of Section 17 of the said Act 
within 15 days from the close of overy month. 

3. All expenses involved in the administration of the 
Group Insuranco Scheme, includlog malatanance of accounta , 
submission of returns , payment of Insurance premin , transfer 
of accounts , payment of inspection charger etc . shall be 
borne by the employer . 

4 . The oroployer shall display on the Notico Board of the 
establishments , a copy of the rules of the Group Inguranico 
Schomo as approved by the Central Government and , as and 
when amended , alongwith a translation of the saliont foa 
tures thereof, in the languago or the majority of the 
employees. 

5 . Whereas an employee , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment oxempted under tho said Act, is employed in 
his establishment, the cmployer shall immediately onrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respoct of him to the Life Insurance Cor 
poration of India , 

6 . The employer shall arrauge to enhance the benefits 
available to the employees under the Group Insurance 
Schomo appropriately , if the bencilts availablo to tho em 
ployees under the said Schemc are enhanced so that the 
benefits available undor the Group Insurance Schemo bro 
moro favourablo to the employees than the benefits admissi 
blo under the said Scheonto . 

7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payablo had employee teen covered under the 
said Scheme, the employer shall pay the difference to the 
logal hoir /nominco of the employco as compensation . 

8. No amendment of the provisions of the Group Insu 
ranco Scheem , shall he made without the prior approval of 
tho Roigonal Provident Fund Commissioner , Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com. 
missioner shall hefore giving his approval, givo a reasonable 
Opportunity to the omployees to explain their point of view . 

9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered undor the Group Insurance 
Schemo of the Life Ingurance Corporation of India as already 
adopted by tho said cstahilahment , or the benefits to the 
employees under this scheme are reduced in any manner, the 
exemption shall be liable to ho cancelled . 

10 . Whore , for any reason , the employer fails to pay the 
mremium etc . Within the die dite , as fired by the Life 
Insurarre Corporation of India , and the policy is allowed to , 
10pse, the exemption is liable to be cancelled, 


11. In case of dofault, it apy made by the employer in 
payment of premium tho responsibility for payment of assu 
rance benefits to tho nomlados or the legal heirs of deceased 
members who would have been covered under the sald 
Scheme but for grant of this exemption , shall be that of tho 
omployer . 

12 . Upon the death of the members covered under tho 
Sohemo tho Life Insurance Corporation of India shall ensuro 
prompt payment of the sum assured to the nomince or the 
Lgal heirs of the deceased member entitled for it and in any 
case within ono nonth from the cocelpt of claim complete 
in all respecte . 

INo. S-35014 / 345 / 82 - PF.II(SS. m] 
का . आ . 1998 . - मसर्स एसोसिएटिड सिमेन्ट कम्पनी लिमिन्द्धि 
121 , महषि कार्य रोड , बम्बई- 4000020 के (1 ) किमोरे सिमेंट 
वर्क्स , किमोरा , मध्य प्रदेष (एम पी / 45) , ( 2) कटनी फाइर 
ब्रिक्स और पोटरी , कटनी , मध्य प्रदेश ( ए एक / 48 ) (3 ) मह 
गांष सिमेंट वर्क्स , मोहगांव , म . प्र . (म . प्र . / 47 ) (4 ) अमुल 
सिमेंट नवर्स जमल ग . प्र . ( म . प्र . - 978) सित राखाएं , 
(जिसे इममें इसके पश्चात उक्त स्थान कहा गया है ) ने कर्म 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
(1952 का 19) (जिसे इसाम इसके पश्चात उक्त अधिनियम कहा 
गया है ) की धारा 17 की उप -धारा ( 2 - क ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में जो फायदा उठा रहे हैं वे ऐसे कर्मचारियों को उन फायदों 
से अधिक अमकल है जो उन्हें कर्मचारी निक्षेप सहब बीमा 
स्कीम , 1978 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया 
है ) के अधीन अनुशय है ; 

अत: केन्द्रीय सरकार , उस्त अधिनियम की धारा 17 की 
उपधारा - ( 2क ) दवारा प्रदत्त शक्तियों का प्रयोग करते हए और 
भारत सरकार के श्राम मंगलय की अधिसघना संख्या का . आ . 
3935 , शरीख 6- 11 - 1982 के अनुसरण में और इससे उपानस 
अनसूची में विनिदिष्ट शयों के अधीन रहताछुए उक्त स्थापन 
को , 27-12 -1985 से तीन वर्ष की अवधि के लिए जिसमें 
28 -11-1988 भी सम्मिगित है , उक्त स्कीम के सभी उपबन्धों के 
है ) के अवीन अनयहैं ; 


D 


अनुसूची 
1 . उयस्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयक्त , मध्य प्रदेश को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी विधाय प्रदान 
करेगा जो केन्द्रीय सरकार , समय समय पर निदिष्ट करे । 

2. सियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्वाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधाग ( 39 ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करे । 

3. सामूहिफ बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सन्दाय नभों का अन्तरण, निरीक्षण प्रभारों का सन्दाय प्रावि भी है , 
होने वाले सभी प्ययों का काम नियोजष द्वारा किया जाएगा । 
___ 4 यि केन्द्रीय , सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
कीम के नियमों की एक प्रति , और अब कभी उनमें संशोधन फिया 
लाए,स्व मसंशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा 
मैं उसकी मस्य बातों का पनवाद , स्थापन के सूचना-पट्ट पर प्रशित 

मा । 
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of benefits undor the Group Lagranco Schome of the Life 
loturance Scheme of tho Lifo Insurance Corporation of the 
India in the nature of life insurance wbich are more favour 
ablo to such employees than the benefits admissiblo under 
the Employees Deposit Linked Insurance Schemo. 1976 
(hereinafter referred to as tho said Schemo); 

Now, therefore, in oxercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and in conti 
nuation of the notification of the Government of India in the 
Ministry of Labour $ . O . 3935 dated the 6 -11- 1982 and sub 
ject to the conditions specified in tho Schedule annexed hereto 
the Central Government hereby exempts tho said establish 
ment from the Operation of all the provisions of the said 
Schemo for a further period of three years with effect from 
27 -11- 1985 upto and inclusive of the 26 -11- 1988. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioper, Madhya Pradesh and maintain such accounts and 
provido such facilities for Inspection as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , froin time to time, direct under 
clause (a ) of sub - section (3A ) of Section 17 of the said Act 
within 15 days from the close of every month . 


.. . 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उपत अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही मृदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरा 
दर्ज करेगा और उसकी यामत आवश्यक प्रीमियम भारतीप जीवन बोना 
निगम को सन्वत करेगा । 
____ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को अपब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुषित रूप से पद्धि की जाने को प्रास्था करा . 
जिस से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनकूल हों , जो उक्त स्कीम के अधीन 
पन्य है । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधान सन्देय रकम उत रकम से 
कम है जो कर्मचारी को उस दशा में सन्देय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों एकमों के अन्तर के बराबर रकम फा सन्दाय 
करेगा । 
____ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त मध्य प्रदेश के पूर्व प्रन मोदन के बिना नहीं किया 
जाएगा मौर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव परने की संभावना हो वहो, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना नुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने 
का युषितयुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय , जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है, मधीन मही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रह की जा सकती है । 

10. यदि किसी कारणवश , मियोजक भारतीय जीवन बीमा निगम 
बारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है , मौर पालिसी को ध्ययगत हो जाने दिया जाता है तो छूट रद्द की 
जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिकम 
की दशा में , उन मुस सवस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यपि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
भीमा फायदो के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकवार नामनिर्देशिती / 
विधिक वारिसो को उस राशि का सन्दाय तत्परता से मौर प्रत्येक क्शा 
में हर प्रकार से पूर्ण कार्य की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संध्या एस- 35014 ( 417) 82-पी . एफ - 2 एस . एस -2] 


3. All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounta . 
submission of returns, payment of insurance premnda , transfer 
of accounts, payment of laspoction charges etc . shall be 
torno by the employer . 


4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rulog of the Group Insuranco 
Schemo as approved by the Central Government and , as and 
when amended, alongwith a translation of the sallcot fer 
tures thercof, in the language or the majority of the 
employees . 

5 . Whereas an employce , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, k cmployed in 
hls establishment , the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay necos 
sary premium in respect of him to the Life Insurance Cor 
poration of India 

6 . The employer shall arrange to enhance the benefits 
Avallablo to the employees under the Group Insurance 
Schomo appropriately , the benefits availablo to the cm 
ployecs under the said Schemo are enhanced so that tho 
benefits availablo under the Group Insurance Scheme aro 
moro favourable to the employees than the benefits admissi 
blo undor tho said Scheme. 


7 . Notwithstanding anything contained in the Group In 
suranco Scheme, on the death of an employee the amount 
payable under this schemo bo logs than the amount that 
would be payable bad employeo been covered under the 
said Scheme, tho employer shall pay the diffcrcncc to the 
legal hoir /nomince of tho employee as compensation . 


8 . No amendment of the provisions of the Group Iusu - . 
rance Scheme shall be made without the prior approval of 
the Region Provident Fund Cominissioner , Madhya Pradesh 
And whero any amendment is likely to affect adversely the 
interest of the employees , tho Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 


S . O . 1998. - Whereas Messr , Associated Cement Conipanies 
Limited , 121 . Maharshi Karve Road, Bombay- 400020 in 
respect of their Units at ( 1 ) Kyliore Cement Works, Kymora 

MP( MP/ 45 ( 2 ) Katni Fire Bricks and Pottery , Katni- MP( MP ) 
46 ) ( 8 ) Mehgaon Cement Works Mehgaon -MP (MP (47 ) and ( 4 ) 
Jamul Cement Works Jamul MP ( MP / 978) ( hercinafter re 
ferred to as the said establishment) have applied for exemp 
tion under sub - section ( 2A) of section 17 of the employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) (hereinafter referred to as the said Act ). 


9. Where, for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Schemo of tho Lifo Insurance Corporation of India an already 
adopted by the said sstabilslımcnt, or the benefits to the 
employees under this Schome are reduced in any manner , the 
exemption shall be liable to be cancelled , 


And whereas , the Central Government la satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of promium , ip enjoyment 


10 . Where , for any reason , the employer fails to pay the 
premium etc. Within the due date , and the policy by the 
Life Insurance Corporation of Indla , and the policy is allowed 
to lapse , the exemption is liable to be cancelled , 
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पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उनका नाम तुरस दर्ज करेगा 
मौर उसकी बाबत मावश्यक प्रीमियम भारतोय ओजन योना लिान का 
सन्वत करेगा । 


11 . In case of default , it any made by the employer in 
payment of premium tho responsibility for payment of assu 
rance benefits to the cominces or the legal hoirs of deceased 
members who would have been covered under the said 
Schemc but for grant of this exemption , sliall be that of the 
omployer . 
___ 12. Upon the death of the members covered under the 
Scheme the Lito Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominer or the 
Lgal heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim completo 
In all respecta . 

[ No. S. 35014 / 417 / 82- PF. II (SS.Im ] 


फा . प्रा . 1999 : - मर्म पी मयू विनोद मिल्क मिन्म प्राइवेट 1ि0 
कस्तूरचन्द मिल्म एस्टेट , दादर, बम्बई- 400028 ( एम . एन . / 450 ) , 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1932 ( 1932 का 19 ) 
(जिसे इसमें इसके पश्चात् उफ्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया 


6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को ध्य 
फायदे बढ़ाये जाते हैं तो , नियोजक उत सकाम के प्रमोन कवादियों 
को उपलब्ध फायदों में समुचित रूप से धो को ना को माया 
फरेगा जिससे कि कर्मचारियों के लिए सामूहिक बोमा स्कोम के प्रमोन 
उपलब्ध फायवे उन फायदों से अधिक अनुकूल हों, जो उस स्कीम के 
प्रधीन अमझेय हैं । 
__ 7. सामूहिक मीमा स्कीम में किसी बात के होते हुए मो , वह हिमो 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन रकम सन्देय उस रकम से 
कम है जो कर्मचारी को उस दशा में सन्वेय होती जब वह उस स्कोर 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिप / नामनिर्देशितो 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्याय 
करेगा । 


पौर केन्द्रीय मरकार का समाधान हो गया है कि उन स्थापन के 
कर्मचारी किसी पथक अभिवाय या प्रीमियम का सन्दाय किए बिना हो 
भारतीय जीवन बीमा निगम की जीयन केमा स्कीम की सामूहिक बीमा स्कोम 
के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे गमे फर्म 
चारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्पयारी निर 
सहबर मीमा स्कीम , 1978 (जिसे इसमें इसके पश्चात् उस स्कीम 
कहा गया है ) के अधीन अनुशेय हैं ; 

प्राप्तः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की अधारा 
( 2फ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए पीर भारत सरकार के 
अम मंत्रालय की अधिसूचना संख्या का . पा . 921 तारीख 23- 12-1982 
के अनुसरण में और इससे उमाबद्ध अनसूची में विनिषिष्ट शतों के अधीन 
रहते हुए उक्त स्थापन को , 12- 12- 1986 से तीन वर्ष को प्राधिक 
लिए जिसमें 11- 2- 1980 भी सम्मिलित है, उस स्कीन के मनो आराधों 
के प्रवर्तन से छूट देती है । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई मो संगोत्रा , प्रादेशिक 
भविष्य निधि प्रायक्त महाराष्ट्रा के पूर्व अनमोदन के बिना नहीं किया 
जाएगा और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकून 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोदन घेने से पूर्व कर्मचारियों को अपना दृष्टिकोण सा करने 
फा यक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्यान के कर्नपारी, भारतोर जोबा 
बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्यापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छू ! 
र की जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतोष मोगन बोना निन 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है , पीर पालिसी को उपयगत हो जाने दिया जाता है तो छूः रद्द को 
जा सकती है । 
____ 11. नियोजक द्वारा प्रोमित्रा के समाप में किए गए nिो पनिका 
की दशा में , उन मत सदस्यों के नामनिर्देशिनियां या निधि व को 
जो यदि यह, छूट न दो गई हो ला 31 or +प्र हाते , 
मामा फायदों के सदाय का उजालना जियाना । । 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
प्रायुक्त महाराष्ट्रा को ऐसी विवरणियां भेनेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐमी सुविधाएं प्रदान करेगा ओ केन्द्रीय सरकार 
समय-समय पर निर्दिष्ट करे । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को समाप्ति के 
15 दिन के भीतर सम्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 को उपधारा ( क ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करे । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रोनिगम का 
सन्याय , लेखानों का अन्तरण, निरीक्षण प्रभारों का सन्दाय प्रावि भी है , 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


___ 12. इस स्कीम के अधीन पाने वाले किपो सदस्य को मयु होने पर 
भारतीय जीवन योमा निगम, बीमाकृत राशि के हकदार नामनिदेशितो 
विधिक वारिसों का उस राशि का सन्दाय तसरता से पोर प्रक बगा 
में हर प्रकार से पूर्ण दावे को प्राप्ति के एक मान के भातर मुनिगवत 
करेगा । 

[ मंडपा एम- 35014 ( 462 ) 82-TT . Ph.- 2 ( प , एन- 2 ] 
S .O . 1999 . - Whereas Messr . The New Vinod Silk Mills 
Private Limited , Kasturchund Mills Estate , Dadar , Bom 
bay - 400028, MH| 450 ) ( hereinafter referred to as the said es 
tablishment ) have applied for cxemption under sub -section 
( 2A) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter 
referred to as the suid Act ) . 

And whereas, the Central Government is saljsfied that 
the cmployees of the said establishment are, without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
the India in the nature of life insurance which are more 
favourable to such employees than the benefits admis!bic 
under the Employees Deposit Linked Insuranco Schemx , 
1976 ( hereinafter referred to as the said Scheme ) : 


4. नियोजक , केन्द्रीय मरकार द्वारा यया अनुमोदिन मामूहिक जीना 
स्कीम के नियमों की एक प्रसि, और अब कमी उनमें संशोधन किया 
जाए , तब उस संशोधन की प्रति तथा कर्मचारियों को बहुना को भाप 
में उसकी मुख्य बातों का अन् वाद, स्थापन के सूचना -पट्ट पर प्रगित 
फरेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का 
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(PART II -- SEC. 3 (11)] 


Now , thereforo , in exerciso of the powers conferred by 
sub -section (2A ) of vection 17 of tho said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour , S. O . 921 dated the 23 - 12- 1982 
and subject to the conditions specified in the Scliedule annex 
ed hercto the Central Government hercby exempts tho 
said establishment from the operation of all the provisions 
of the said Scheme for a further period of three years with 
offect from 12- 2 - 1986 upto and inclusive of the 11 - 2 - 1989 . 


prompt paymont of the fim assured to thg qomince or the 
Legal hoirs of the deceased tomber entitled for - it and in 
any case within one month from the receipt of claim . com . 
pleto in all respects. 

[ No. S-35014 / 462 / 82- PF. II (SS. II) ] 


SCHEDULE 
1. The employor in relation to the said establishirent shall 
submit such returns to the Regional Provident Fund Com 
missioner , Maharashtra and maintain such accounts 
and provide such facilities for inspection as llic Central 
Government may direct from time to time. 

2 . The employer shall pay such inspoction charges as the 
Central Government may , from time to time, direct linder 
clause ( a ) of sub-section ( 3A ) of section 17 of the said Act 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the 
Group Insuranco Scheme, including maintanance of accounts , 
submission of roturos, payment of insurance prenia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer , 

4 . The employer shall display on the Notice Board of tho 
establishments , a copy of the rules of the Group Insurance 
Schemo as approved by the Central Government and , as and 
when amended , alongwith a translation of the galient foutues 
thereof, in tho language of the majority of the employees. 

5. Wlierons an employecs, who is already a number of 
the Employees Provident Fund or tho Provident Fund of an 
establishment oxempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
AS A memher of the Group Ingurance Schemo and nay reces 
sary premium in respect of him to the Life Insurance Corn 
poration of India. 

6 . The employer shall arrange to enhance tho benefits 
available to the employecs under the Group Insurance 
Söheme appropriately , if thio Scnefits available to the em 
plovees under the said Scheme are enhanced so that the 
heneſts available under the Groun Insurance Schemc are 
more favourable to the employees than the benefits admissi 
ble under thic said Schemo. 

7 . Notwithstanding anything contained in the Group Ingu 
rance Scheme, if on the death of an employee the amount 
payable under this scheme bę less than the amount that would 
be payable had employee been covered under 
the said Scheme, the employcr shall pay the difference to the 
legal heir nominee of the employee as compensation . 

8 . No amendment of the provisions of the Groun Insu 
ranre Scheme , shall be made without the prior aprroval of 
the Regional Provident Fund Commissioner , Maharashtra 
and where any amendment is likely to affoct adversely tho 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reasona 
ble opportunity to the employees to explain their point of 


का : प्रा . 2000 - नसर्स भारी गुइस कैरियरस ( प्राइवेट ) लिमिटेड, 4740 
रोशनारा रोड, देहली ( डी . एल . / 1007 ) ( जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें पश्चात् उक्स अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 21 ) के अधीन छूट दिए, 
आने के लिए प्रावदेन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उस स्थान के 
कर्मचारी किमी पथक अभिवाय या प्रीमियम का संदाय किए बिना हो , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम को सामूहिक मोमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं व ऐसे 
कर्मचारियों को उन फायदों से अधिक अनकूल है जो उन्हें कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के जीवन अनुज्ञेय हैं । 
___ अत : केन्द्रीय सरकार, उस्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत मरकार के 
श्रम मन्त्रालय की अधिसूचना संख्या का , प्रा . 911 तारीख 23-12- 82 
के अन मरण में और इसमें आबद्ध अनसूची में विनिविष्ट गर्तों के अधीन 
रहते हुए उक्त स्थापन को , 12- 2 -1986 से तीन वर्ष की अवधि के लिए 
जिसमें 11- 2- 1989 भी सम्मिलित है, उस स्कीम के सभी उबन्धों के 
प्रवर्तन से छूट देतो है । 

अनुसूच। . 
____ 1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
प्रायुक्त पहली को ऐसी विवरगियों भेजेगा और ऐसे लेखा रखेगा सया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 

2. नियोजना, ऐसे निरीक्षण प्रभारों का प्रत्येक मास को ममाप्ति 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रोध सरकार, उम अधिनिया 
की धाग 17 को उप-धारा ( 30 ) के खण्ण ( क ) के प्रधान समय-समय 
पर निविष्ट करे । 

3. गामहिक बीमा स्कोम के प्रणामन में , जिसके अनर्गन ले ग्रामों 
का रखा जाना, विवरणियों का प्रतुन किया आना, बीमा प्रोमियम का 
संदाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों का संवाय प्राधि भी है, 
होने वाले ममी व्ययों का वह्न नियोजक द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा यया अमोदित सामहिक बीमा 
स्कीम के नियमों को एक प्रति, प्रोर जब कभी उसमें संगोपन किया जाए , 
तब उस संशोधन की प्रति सथा कर्मचारियों को बाबा की भाषा में 
उसकी मुप बातों का अनुपाद, स्थान के सूबमामा पर प्रमोशन करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन शूट प्राप्त किसी म्याान को भविष्य निधि का पहले 
ही सदस्य है उनके स्थापन में नियोजित किया जाना है तो नियोजक सामू 
हिक बीमा स्कीम के गदस्य के रूप में उसका नाम तुरन्त दर्म करेगा और 
उनकी बाबत मात्रएपक प्रीमियम भारतीय जीवन बीमा निगम को मंदत्त 
करेगा । 


view . 


9 . Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Inau 
rance Scheme of the Life Insurance Corporation of India 
as af cndy adonted by the said establishment, or the ben : fits 
to the employees under this Scheme are reduced in any 
manner, the cxemption shall bc liable to be cancelled . 


10 . Where, for any reason , the cmployer fails to pay the 
premium etc . within the due date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11. In case of default . if any mede by the employer in 
payment of premium the responsibility for Duyment of usru 
rance henefits to the nominees or the legal heirs of derraged 
men bers who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer . 

12 . Upon the death of the members covered under the 
Schemo the Life Insurance Corporation of India shall ensure 


6. यदि सामूहिक बीमा रझीम के अधीन कर्मचारियों को उपलब्ध 
फ यदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
फो उपलरध फायदो में समचित रूप से नदि की जाने की व्यवस्था पारगा 
जिससे कि कर्मचारियो के लिए सामूहिक भीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुमेय 
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____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यी तिमा 
कर्मचारी की मृत्यू पर इस स्कीम के अधीन संदेय रकम उस रकम से 

म है जो कर्मचारी को उस दशा में संदेय होतो जब यह मान के 
क प्रधीन होता तो , नियोजक कर्मचारी के विधिक पारितामनिर्देशितो का 
प्रतिकर कप में दोनों रकमों के प्रार के बराबर रकम का संचार करेगा । 

8. सामूहिक स्कीम के उाबन्धों में कोई भी संशोधन, प्रादेशिक भत्रिय 
निधि प्रामुक्त देहली के पूर्व अनुमोदन के बिना नहीं किया जाय प्रो 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ा का 
संभावना हो यहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुराम । 
से पूर्व कर्मचारियों को अपना दृष्टिकोण सन्द करने का सपना 
देगा । 

9. यदि किसी कारणमा, स्थापन के कर्मचारी, भागीर जोपन बोना 
निगम को उन सामूहिक बीमा स्कीम के , जिसे स्थान पर प्रात: चुका 
है, प्रधीन नहीं रह आने हैं , या इस स्कोन के अधीन कर्मचारियों का पान 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रद्द की । 
जा सकती है । 
____ 10. यदि किसी कारणवश, नियोगफ भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 
___ 11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यक्निक्रम 
की दशा में , उन मृत सदस्यों के नाम निर्देशितियों या विधेयक यारिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीन के अन्तर्गत होते, 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12 इस स्कीम के अधीन पाने वाले किसी सदम्य को मृत्य होने पर 
भारतीय जीवन बीमा निगम , भारतीय कन राग के इnt : ini Ti: 
विधिक वारिसो को उस राशि का संदाय तसरता से मोरप्र दगा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भो तर मुनिश्विन करेगा 
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2 . The employer shall pay such inspection charges as the 
Central Governinept may , from time to time, direct under 
clácie ( a ) of sub - section (3A ) of section 17 of the said Act 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the 
Group Insurance Sheme, including maintanance of accounts, 
submission of returns, payment of insurance premii, transfer 
oi accounts, payment ol inspection charges etc . shall be 
borne by the employer . 

4 . The cmployer shall display on the Notice Board of the 
establisriments , 11 copy of the rules of the Group lusurance 
Schem : as approved by the Central Government you , as and 
when amended , alongwith a translation of the walient fcatures 
thercof, in the language of the majurity of tho employecs. 

5 . Whereas an employees, who is allendy a nember of 
the Employcey riovivent Fund or the Provident Fund of an 
establishment exempled under the said Act, is employed in 
his establishinient , the coproyer shall immediate y corul hin 
as a member of the Group Insurance Scheme and pay neces 
saly predilim in respect of linn to the Lifc losurunce Cor 
Duration of India . 


6 . The einployer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Suheme appropriately , it the benelts available to the en 
ployces under the said Scheme arv onhanced so that the 
benefits available under the Group Insurance Sclieme uro 
morc favourable to the cmployees than the bencfits admissi 
ble under tho said Scheme. 

7 . Notwithstanding anything contained in the Group Insu 
runce Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount 
that would be payable liad employee been covered under 
the said Sclienie, the cmployer shall pay the difference to the 
lçyal heir nonnce of the employee as compensation . 

8. No amendment of the provisions of the Group Insu 
rance Scheme, sball te made without the prior approval of 
the Regional Provident Fund Cominissioner, Delhi, 
and where any amendnent is likely to allevt adversely the 
interest of the employees, the Regional Provident Fund 
Cominissioner shall before giving his approval, give a reasona 
ble opportunity to tho employo .. to explain their point of 
view . 

9 . Wherc , for any anj. reason , the employees of the said 
establishment do not renuin covered under the Group Ingu 
sance Scheme of the Life Insurance Corporation of India 
us al. eady adopted by the said cetablishment, or the benefits 
10 thc cmployees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled. 

11. In case of default , if any made by the employer in 
payment of premiuin the responsibility for payment of assu 
rance benelits to the nominees or the legal heirs of deccased 
members who would have been covered under the said Schemo 
but for grant of the exemption , shall be that of the employer. 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legul heirs of the deceased member entitled for it and in 
any case within one month froin the receipt of claim com 
plete in all respects . 


S . O . 2000 .- - Whereas Messrs. Bhari Goods Carriers 
( Private) Limited, 4740 , Roshanara Road, Delhi ( DL. / 1007 ) , 
( hereinafter referred to as the said establishment ) have ap 
plied for excmption under sub -section (2A ) of section 17 
of the Employces Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as the 
said Act). 


And whereas , the Central Government is satisfied that 
the employees of the said establishment are, without making 
any generate contribution or payment of premiun, in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance CONration of 
India in the nature of life insurance which are inorc favour 
able to such cmployees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein 
after referred to as the said Scheme) . 


Now , thçrefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act ond in 
continuation of the notification of the Governm : nt of India 
in the Ministry of Labour S. O . 911 dated 23 - 12 -1982 
and subject to the conditions specified in the Schedule annor 
ed hereto the Central Government hereby exempts the 
paid establishment from the operation of all the provisions 
of the said Schemo for a further period of three years with 
effect from 12 - 2 - 1986 upto and inclusive of the 11- 2 - 1989 . 


[ No . S -35014 / 464 / 82- PF. II ( SS. I)] 


SCHEDULE 


1. Tho employer in relation to the sald establishment shal 
submit such returns to the Regional Provident Fund Com 
missioner , Delhi and maintain such accounts and 
provide such facilities for inspection as the Central 
Government may direct from time to time. 


का . प्रा . 2001 : मैसर्स जयपुर गोल्गुन ट्रान्सपोर्ट कम्पनी ( रजि . ) 
प्रागरा रोड़, जयपुर ( पार . जे . 632 ) (जिसे इममें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) जिसे पस में इसके पश्चात् सक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 25 ) के मधीम 
छूट दिए जाने से लिए आवेदन किया है ; 
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: 


____ 9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्रास 
होने वाले फायदे किसी रोति से कम हो जाते हैं, तो यह छूट रद्द को 
जा सकती है । 
____ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संवाय करने में प्रसकन रहता 
है , और पालिसो को व्यपात हा जाने दिया जाना है तो छट रह की जा 
सकती है । ।। 
____ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नामनिर्देक्षितियों या विविक वारसां को 
मओ यदि यह, छूट न दी गई होती सा उक्त स्कीम के अन्तर्गत होते, बोमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के प्रधान प्राने वाले किसी पद का नूप हो । पर 
भारतीय बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशितो विधिक 
बारिसों को उस राशि का संपाय तलरता से और प्रत्येक दशा में ह 
प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[सं . एस . 35014 ( 29) / 83/ पी . एफ . -2/एस . एस . -2] 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संदाय किए बिना हो , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के प्रधान जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐरो 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा 
गया है ) में प्रधान अनुशय हैं ; 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए पीर भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 1633 सारोन्म 8- 3-83 
के अनुसरण में और इससे उपायद अनुसूची में विनिषिष्ट शतों के पात्रोन 
रहते हुए उक्त स्थापन को , 19- 3- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 18- 3- 1989 भी सम्मिलित है, उक्त स्कीम के सभी जनअन्धों 
के प्रवर्सन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त राजम्यान को ऐसी विवरणियां भेजे गा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संदाय फरेगा जो केन्द्रीय सरकार, उन अधिनियम 
की धारा 17 की उप-धारा ( 30 ) के खण्ड ( क ) के प्रधान समय-समय 
पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अनर्गत लेखानों का 
रखा जाना , वियरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखामों का अन्तरण , निरीक्षण प्रभारों का संदाय प्रावि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय गरकार द्वारा यथा अनमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए । 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंखया को भाषा में 
उसका मुख्य बातों का अनुवाद, स्थापन क सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त प्रधिनियम के अधीन एट प्राप्त किस स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामुहिक मीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम की 
सवाय करेगा । 

6. यदि सामूहिक मीमा स्कीम के अधीन कर्मचारियों को उसलम 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कोम के अघोन कर्मचारियों को 
उपलब्ध फायदों में ममुचित रूप से पद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बोना कोन के अधीन उपलब्ध 
फायदे उन फायदों से अधिक प्रमुफल हों , जो उक्त स्कीम के प्रधान अनुज्ञेय 


S . O . 2001. -- Whereas Messrs Jaipur Golden Transport 
Company ( Regd .) , Agra Roud, Jaipur (RJ /632 ) . (hereipafter 
referred to as the said ostablishment) have applied for 
exemption under sub -section (2A) of section 17 of the em 
ployces Provident Funds and Miscellaneous Provisions, Act , 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act ) . 


And whereas, the Central Government ig satisfied that 
the employees of the said establishment arc , without making 
any separate contribution or payment of permium, in enjoy 
ment of tenefits under tho Group Insurance Scheme of the 
Life Insurance Scheine of the Life Insurance Corporation of 
India in the nature of life isurance which are more 
favourable to such employees than the benefits admissiblo 
under the Employees Deposit Linked Insurance Schems, 
1976 (hereinafter reforred to as tho said Scheme) ; 


Now , therefore , in exercise of tho powers conferred by 
sub - section (2A ) of scction 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour , S. O . 1633 dated tho 8 - 2 - 1983 
and subjoct to the conditions specificd in the Schedule annex 
ed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions 
of the said Şchenie for a further period of throc years with 
effect from the 19 - 3 - 1986 upto and inclusive of the 18 - 3 - 1989. 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Rajasthan and maintain such accounts 
and provide such facilities for inspection as tho Contral 
Government may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 


7. सामूहिक बीमा स्कीम में किसो बान के होते हुए भी , यदि किमी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम मे कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्सर के बराबर रकम का संवाय करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक भविष्य 
निधि प्राक्त राजस्थान क पूर्व अनुमोदन के जिमा नहीं किया जाएगा और 
जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहाँ, प्रादेशिक भविष्य निधि प्राय फ्त अपना अमुमोदन देने 
से पर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
क्षेगा । 


3. All expenses involved in the adıninistration of tho 
Group Insurance Scheme, including maintanance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc. shall bo 
borne by the employer . 


4 . The employer shall display on tire Notice Board of the 
establishments , a cony of the rules of the Group Insurance 
Scheme as anproved by the Central Government and , as ind 
when amended, alongwith a translation of the solent features 
thereof, in the language or the majority of tho employees, 


[ भाग II - 2 ( ii ) ] 
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4 . 


5 . Whereas an cmployees, who is alieady a tromber of 
1 10 Employees rroviucnt Fund or tho Pruvideat Fund of in 
estabusinent exempted under the said ACl, Is eruployed in 
this establishment, the cmpibyer shall mmediately eniul him 
48 a meinber of tht Group Insurance Scheme and pay nęc - s 
Bay premium in respect of him to the Lito Insurance Cor 
poralion of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the on 
ployees under the said Schcinc arc enhan - ed so that the 
benefits available under the Group Insurance Schome are 
morc favourable to the employees than the borioAt admiski 
ble under the said Scheme. 


7. Notwithstanding anything contained in the Group Insu 
ránce Scheme, if on the death of an employee the amount 
ibat would be payable had cmployce been covered under 
the said Scheme, the employer shall pay the ditterence to the 
legal leir non nec of the employco as compensation , 


8 . No amendment of the provisions of the Gioup Insu 
rance Schenc, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan 
and where any amendmeut is likely to atlect advcrscly the 
interest of the employecs , the Regional Provident Fund 
Commissioner sball before giving his approval, give a reasona 
ble opportunity to the employees to explain their point of 
view . 


9 . Where, for any reason, the employees of the said 
establishinent do uot remain covered under the Group Ingu 
rance Scheme of the Life Insurance Corporation of India 
as allcady adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled , 


10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled. 


प्रतः केन्द्रीय सरकार, उक्त अधिनिपम की धारा 17 की उपधारा ( 20 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारत सरकार के श्रम 
मंत्रालय की अधिसूचना संख्या का . प्रा . 2088 तारीख 18- 4- 1983 
के अनुसरण में और इससे उपाबद्ध अनुसूची में विनिविष्ट शर्तों के 
अधीन रहते हुए उक्त स्थापन को , 7-5- 1988 से तीन वर्ष की अवधि 
के लिए जिसमें 6-5-1989 भी सम्मिलित है, उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देता है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि प्रायुक्त 
मराराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरोजग के लिए एस मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय -समय 
पर निर्दिष्ट करे । 
___ 2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रस्पेक मास की समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उप -धारा ( क ) के खण्ड ( क ) के अधीन समय-समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखापों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सम्धाय 
लेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्दाय प्रादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोगक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति और जब कभी उममें संशोधन किया 
जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या 
को भाषा में उसकी मुमय बातों का अनुवाद , स्थापन के सूचना पट्ट पर 
प्रदर्शित करेगा । 

. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया आता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्दत करेगा । 

6. यदि सामूहिक मोमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फाययों से अधिक अनुकुल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस 
रकम से कम है जो कर्मचारी को उस दशा में सन्देय होती तब वह 
उपस स्कीम के मधीन होता तो , नियोजक कर्मषारी के विधिक पारिस / 
माम निर्देशिती को प्रतिकर के रूप में दोनों रकमों के प्रस्तर के बराबर 
रकम का समाप करेगा । 
_____ 8. सामूहिक स्कीम के उपबग्धों में कोई संशोधन , प्रादेशिक 
भविष्य निधि पायुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से फर्मवारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि भायुक्त 
अपना अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्ति -युक्त अवसर देगा । 

9. यदि किसी कारणवण , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
भुया है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसो रीति से कम हो जाते है, तो यह 
छूट रह की जा सकती है । 


11. In case of default, if any made by the ompluyer in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceas: d 
members who would have been covered under the said 
Schemc but for grant of this exemption , shall be that of 
the employer . 


12 . Upon the death of the members covered under the 
Schemc tlic Life Insurance Corporation of India shall ensure 
prompt paymont of the sum assured to the nomince or the 
Legal heirs of the deceased member entitled for it and in 
any caso within one month from the receipt of claim com 
ploto in all respects . 


INo . S-35014 / 29 / 83 - PF. II ( SS -II)] 


फा . पा . 200 : -- मैसस फेबल कारपोरेशन प्राफ इण्डिया लिमिटेड , 
पूनम पैम्बर्स , छठी मंजिल , स . ए . बी . रोग, परली बम्बई- 400018 
( एम . एच . / 5507) और अलग-अलग क्षेत्र में स्थित इसकी शाखाएं 
जो कि इसी कोड नम्बर के अंतर्गत पाते हैं । (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) मे कर्मचारी भविष्य निधि पौर प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है ) की धारा 17 को उपधारा ( 21 ) के 
पधीन छूट विए जाने के लिए प्रावेदन किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उपस स्थापन के 
कर्मचारी किसी पथक प्रभिदाय या प्रीमियम का सन्वाय किए बिना ही , 
भारतीय जीवन बीमा निगम को जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी 
निक्षेप सहबडा बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन अनुशेय है । 
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6 . The employer shall arrange to enhance the benefits 
available to the cmployees under the Group Insurance 
Scheme appropriately , if the benctits available to the em 
ploycey under the said Scheme are onhanced so that the 
benefits availablo under the Group Insurance Scheme 210 
more tavourable to the employees than tho benelits admissi 
ble under the said Scheme . 


10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल 
रहता है, पीर पलिसी को व्यपगत हो जाने दिया जाता है तो छूट 
रह की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत सवस्यों के नाम निर्देशितियों या विधिम वारिसों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के प्रतर्गत होते , 
मीमा फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

____ 12. इस स्कीम के अधीन माने वाले किसी सदस्य की मृत्यु होम पर 
भारतीय जीवन बीमा निगम बीमाकृत राशि के हकदार नाम निर्दीती 
विधिक बारिसों को उस राशि का सन्दाय तत्परता से और प्रत्येक दशा 
में हर प्रकार से पूर्ण दावे की प्राप्त के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संख्या एस - 350 1 4( 47) / 83- पी . एफ - 2 ( एसएस -2 ) ] 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the deach of an cmployee the amount 
payable under this Schemo be less than the amount 
that would be payable had employec been covered under 
the said Scheme, the cmployer shall pay the difference to be 
legal heir oomineee of ibcemployee as compensation . 
the employer . 


S .O . 2002. - Whereas Messi s Cable Corporation of India 
Lunited , Poonam Chambers, 6th floor, Dr. A . B . Roud, 

Worl1 - Bomhiy- 400018 ( MH/ 5507) including its branches 
located in diferent regions and covered under the sune coue 
number , ( hercinafter referred to as the said establishment ) 
have applied for cxernption under sub- section (2A) of sec.. 
tion 17 of the employees Provident Funds and Miscellancous 
Provisions Act , 1952 ( 19 of 1952) heleinafter referred to as 
the said Act). 


8. No amendment of the provisions of the Group Jnsu . 
rince Scheme, shall bo bado without tinc prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendont is likely to affect adversely the 
interest of the employecs, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reasona 
ble opportunity to the employees to explain their point of 
view. 

9 . Where , for any any reason , the employees of the said 
establishment do not remain covered undor the Group Insu 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said cstablishment, or thic bencfits 
10 the enployecs under thuis Scheme are reduced in any 
manner , the exemption shall be liable to be cancelicd. 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any scparate contribution or peynient of premium , in enjuy 
mont of benefits under the Group Insurance Scheme of the 
Lifo Insurance Scheme of the Life Insurance Corpuration of 
India in the nature of life Insurance which are mure 
favourable to such employees than the benefits admissibile 
under the Employees Deposit Linked Insurance Scheare , 

Now , therefore, in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S . O . 2088 dated the 18 -4 - 1983 
and subject to the conditions specified in the Schedule annex 
ed hereto the Central Government hereby exempts iho 
said establishment from the operation of all the provisions 
of the said Scheme for a further period of thrce years with 
Enect from 7 - 5 - 1986 upto and inclusive of the 6 - 5 - 1989, 


SCHEDULE 
1. The employer in relation to the said establishment shal ] 
submit such returns to the Regional Provident Fund Com 
missioner , Maharashtra and maintain such accounts 
and provide such facilitits for inspection as the Central 
Governoent may direct from time to time. 


10 . Where, for any reason, the employer fails to pay the 
promium etc . within the due dato , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , tho exemption is liable to be cancelled . 

11 . In case of default. if any made by the cmployer in 
payment of premium the responsibility for payment oi assu 
rancc benefits to tlo nominees or the legal hoirs of deceased 
mcmbers who would have been covered under the said 
Scheme but for grant of this excmption , shall be that of 
the çmployer. 
____ 12 . Upon the death of the members covered under the 
Şclierne the Life Insurance Corporation of India shall cnsure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of tho deceased member entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects. 

____ INo. S -35014 / 47 / 83 -PF. II ( SS -II) ] 

नई दिल्ली , 2 मई, 1986 
का . पा . 2003.--- मैसर्स न्यू शारीक मिल्स ( मफत लाल इंडस्ट्रीज 
लिमिटेड का प्रभाग ) कापडबन्न मार्ग, नाविड़ ( जी जे ., 1363 ) (जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) में कर्मचारी भविष्य 
निधि और प्रशाण उपनाव अधिनियम , 1952 ( 1952 को 19 ) जिसे 
इममैं इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2फ ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है । 
____ और केन्द्रीय सरकार का समाधान हो गया है कि उम्त स्थापन के 
कर्मचारी किसी पथक अभिदाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायवा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी ? 
निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन भमुशेय है । 

प्रसः केन्द्रीय सरकार, उपा अधिनियम की धारा 17 की उपधारा 
( 2फ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय अधिसूचना संख्या का . प्रा . 280 1 तारीख 13- 7- 1982 
के अनुसरण में और इससे उपाय अनुसूची में विनिविष्ट शतों के प्रधीन 
रहते हुए उक्त स्थापना को , 31- 7- 1985 से तीन वर्ष की अवधि के 
लिए जिसमें 30-7- 1985 भी सम्मिलित है , उपस स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 


2 . The employer shell pay such inspection charges as the 
Central Goveệnment may , from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said Act 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintanance of accounts, 
nubmission of returns, payment of insurance premia, transfer 
of accounts , payment of inspection charges etz. shall bo 
borne by the employer . 


4 . The employer shall display on the Notice Board of the 
establisbmonts , a copy of the rules of the Group Insurance 
Scheng as approved by the Central Government and , As and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 


5. Whereas employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of au 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enr. 1 him 
as a member of the Group Insurance Scheme and pay ucce8 
pary premii in respect of him to the Life Insurance Cor 
poration of India . 


[ भाग II ... ङ ३( ii ) ] 
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वारिसों को जो यदि यह, छुट न दी गई होती तो उक्त स्कीम के अंतर्गत 
होते मोमा फायदों के सन्याय र पिस्थ नियोजक पर होगा । 

___ 12. इन स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय गीवन बीमा निगग, बीमाकृत राशि के हकदार नाम निर्दे. 
शिता विधिक यारिसों को उम राशि का सन्दाय तत्परता से और प्रत्येक 
दशा में हर प्रकार से पूर्ण पाये का प्राप्ति के एक मास के भीतर 
सुनिश्चित करेगा । 

[गंन्या एस - 35014/ 71 / 82- पी . एफ - 2/ एस.एम .- 2] 


S. O . 2003. - Whereas MessTS. New Shorrock Mills ( Divl 
sion of Mafat Lal Industrial Limited ) Kapacivanj Road , 
Nadiad (WRLY ) (GJ / 363 ) (hereinafter referred to as the 
said establishment ) have applied for exemption under sub 
section (2A ) of section 17 of the employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952) herein 
After referred to as the said Act. 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution Cr payment of premium in enjoy . 
ment of benefiis under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissibio 
under the Employees Deposit Linked Insurance Schero, 
1976 (hereinafter referred to as the said Schemo ); 

Now. therefore , in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S . O . 2801 dated the 13- 7 - 1982 
and subject to the conditiony specified in the Scliedule annex 
ed horeto the Central Government hereby exon .pts the 
said cstablishment from the oteration of all the provisions 
of the said Scheme for a further period of thice years with 
effect from 31 - 7 - 1985 upto and inclusive of the 30 - 7- 1988. 


6. यदि सामूायोजक 
उम्त स्काराने 
की व्यवस्था 


अनुसूची 
___ 1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त गुजरात को ऐसी विवरणियां भेजेगा प्रोर एसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निविष्ट करे । 
... 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास मी समामि 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , उमत अधि 
नियम की धारा 17 की उप -धारा ( 3क ) के खण्ड ( फ ) के अधीन 
समय- समय पर निर्दिष्ट करे । 
___ 3. सामूहिक बीमा स्कीम के प्रणासन में , जिसके अंतर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीना प्रीमियम का सन्दाय 
लेखामों का अन्तरण , निरीक्षण प्रभारों का मन्दाय प्रावि भी है, होने 
वाले सभी व्ययों का वहन नियोषक द्वारा किया जाएगा । 

4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक भीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया 
जाए, तम उसी संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुपाव, स्थापन के सूचना-पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापम में नियोजित किया जाता है तो 
नियोजक सामूहिक बीना स्कीम के सदस्य के रूप में उसका नाम सुरन्त 
दर्ज फरेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को सन्वत करेगा । 

6. यदि सामूत्रिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायवे बढ़ाये जाते हैं तो नियोजक उम्त स्कीम के मधीम कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृमि की आने की व्यवस्था 
फरेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायवे उन फायदों से अधिक अनुकूलन हो , जो उक्त स्कीम के 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम 
से कम है जो फर्मचारी को उस दशा में मन्देय होता जब वह उस्त 
स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम 
निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का सन्दाय फरेगा । । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधम , प्रादेशिक 
भविष्य निधि आयुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां मिस : संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 
___ _ 9. यदि किसी कारणयश, स्थापन के कर्मचारी भारतीय जीवन 
बीमा निगम की उम सामूहिक बीमा म्फीम के , जिसे स्थापन अपना 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट 
रह की जा सकती है । 
___ 10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्वाय करने में असफल 
रहता है, शोर पालिमी को व्यपात हो जाने दिया जाता है तो छूट 
रद्द को आ सकती है । 
___ 11 . निगम द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यति 
क्रम की दशा में , उन मत सदस्यों के नाम निर्देशितियों या विधिक 


SCHEDULE 


1. The employer in relation to the said establishment shan 
submit such returns to the Regional Provident Fund Com 
missioner, Gujarat and maintain such accounts 
and provide such facilities for instection as the Central 
Governmen may direct from time to time. 


2 . The emnloyer shot nav sulh inspection charges as the 
Central Government may , from time to time. direct under 
chuve ( a ) of sub - section ( 31 ) of section 17 of the said Act 
within 15 days from the close of every month . 


3. All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts, 
auhinicsion of returns, noyment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shull be 
borne by the employer . 


4 . The emplover shall disnlav on the Notice Board of the 
ostablishments, a cony of the rules of the Group Insurance 
Scheme as annroved hv the Central Government and , as and 
when omended alonnwith a translation of the salient features 
thereof, in the language of the majority of the comployce 


5 . Whereas an emnfoyees, who is already a member of 
the Emntovees Provident Fund of the Provident Fund of an 
establishment exemntech under the said Act. is employed in 
his establishment, the employer shall immediately enrol hiin 
as a member of the Group Insurance Scheme and pay necage 
sary premium. in respect of hims to the Life Insurance Cor 
noration of India , 


6 . The employer shall arrange to enhance the benefits 
availahle to the cminlovces under the Groun Insurance 
$ -heme apropriately . if the benefits available to the em 
milovres under the said Scheme are enhanced so that the 
honents availahle under the Group Insurance Schome rro 
more favourable to the employece than the benefits Admissl 
ble under the said Scheme. 
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7. Notwithstanding anything contained in the Group Ingu 
Tance Scheme, if on toe death of an employee the amount 

3. सामूहिक धीमा स्कीम के प्रशासम में , जिसके मन्तगत लेखापों 
payable under this schome be less than the amount का रखा जाना,विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम 
that would be payable had cmployee been covered under 
the said Scheme, the employer shall pay the difference to the 

का सन्दाय लेखाओं का मन्तरण , निरीक्षण प्रभारों का सन्दाय मावि भी 
legal heir nonnce of the cmployee as compensation 

है, होने वाले मभी ध्ययों का वहन नियोजक द्वारा किया जाएगा । 
8 . No amendment of tho provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
the Regional Provident Fund Commissioner, Gujarat बीमा स्कीम के नियमों की एक प्रति , मौर जब कभी उममें संशोधन 
and where any amendment is likely to affect adversely thic 
interest of the employces , the Regional Provident Fund 

किया जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या 
Commissioner shall before giving his approval, give a reasonin फी भाषा में उसकी मुख्य बातों का अनुवाद स्थापम के सूचना-पट्ट पर 
ble opportunity to the employees to explain thoir point of 

प्रशित करेगा । 
view, 
9 . Where , for any arly reason , the employees of the said 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
establishment do got repain covered under the Group insu 
rance Scheme of the Life Insurance Corporation of India 

उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
as already adopted by the said establishment, or the benefits या पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
to the employees under this Schome are reduced in any 
manner, the exemption shall be Ilable to be cancelled . 

नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुल्स 
10. Where , for any reason, the employer fails to pay the 

वर्ड करेगा और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा 
premium etc . within the due date, as fixed by the Lifo निगम को सम्दत्त फरेगा । 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

8. यदि सामूहिक नीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
11. In case of default . if any made by the employer in 

फायदे बढ़ाये जाते हैं तो , नियोजस उक्स स्कीम के अधीन कर्मचारियों 
payment of premium the responsibility for payment of assu 
ranco benefits to the nominces or the legal heira of deceased को उपलब्ध फायदों में सचित रूप से वृद्धि की जाने की व्यवस्था 
members who would have been covered under the said 

करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के मधीम 
Schemo but for grant of this exemption , shall be that of the 
employer . 

उपलब्ध फायदे उन फायवों से अधिक अनुकूल हों , जो उक्स स्कीम के मधीन 
12. Upon the death of the members covered under tho अनुज्ञेय है । . 
Scheme the Life Insurance Corporation of India ghall cnsure 
prompt payment of the sum assuired to the nomineo of the 

7. सामूहिक बीमा स्कीम में किसी बात के होते हए भी , यदि पिस 
Legal boirs of the deceased member entitled for it and in 

कर्मचारी की मत्यु पर इस स्कीम के अधीन सन्देय रकम उस मम 
any case within one month from the receipt of claim com 
plete in all respects. 

से फम है जो कर्मचारी को उस दशा में सन्देय होती जय बह एपस 
[ No. S- 35014 / 71 / 82-PF. II ( SS -II ) ] स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक परिस नाम 

निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के घर पर 
का . प्रा . 2004 - - ममा श्री रामाकृष्णा स्टील इंडस्ट्रीज लिमिटेड, कर्मादाई 
पोस्ट मोहम्पाटूर- 641104 ( टी . एन ./ 8190 ) ) (जिसे इममें इसके पश्चात 

रकम फा सन्दाय करेगा । 
TET पान करा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

8 . समूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक भविष्य 
अधिनियम, 1952 ( 1 9 52 का 19 ) (जिसे इसमें इसके पश्चात उक्त निधि प्रायुक्त तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
श्रा सनम कहा गया है ) की धारा 17 की उपधारा ( 2फ ) के अधीन और जहां किसी संशोधम से कर्मचारियों के हिस पर प्रमिल 
छूट दिए जाने के लिए प्राओवन किया है । 

प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प युषत, अपमा 
और झेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के अनुमोदन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
कर्मचारी किमी पथक प्रभिदाय या प्रीमियम का सन्दाय किए गिना ही , थुक्तियुक्त अवसर वेगा । 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की पामहिक 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीमम 
बीमा स्कीम के अधीन जीवन बीमा के रूप में जो फायदा एठा रहे 

बीमा निगम की उस सामूहिक गीमा स्कीम के , जिसे स्थापन पहले अपना 
हैं ऐसे कांचारियों को इन फायदों से अधिक अन कल है, जो लम्हें 

जुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
कर्मचारी निक्षेप सहबर बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात 

को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह 
उक्त स्कीम कहा गया है ) के अधीन प्रन शेय है । 

छूट रह की जा सकती है । 
____ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 21 ) द्वारा प्रात शक्तियों का प्रयोग करते हुए प्रौर भारत सरकार के 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन मीमा निगम 
श्रम मंत्रालय की अधिसूचना संख्या मा . आ . 1338 तारीख 4- 2-83 द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
के मासरण में इमसे उपाबद्ध अन सूची में विनिर्दिष्ट शर्तों के अधीन है , और पालिमी की व्यगत हो जाने दिया जाता है तो छूट रस की 
रहो डर उन स्थापन की , 26- 2-1988 से तीन वर्ष की अवधि के जा सकती है । 
लिए जिसमें 25- 2-1988 भी मम्मिलित है, उक्त स्फीम के सभी 

11. नियोजक वा प्रीमियम के सन्वाय में किए गए किसी 
जावों के प्रवर्तन से छूट देती है । 

व्यतिक्रम की दशा में , इन मृत अवस्थों के नाम निर्देशितियों या विधिक 
मनुसूची 

आरियों को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के प्रेतर्गत 
1 . H स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि होते , बीमा फाययों के सन्दाय का उत्तरदायित्व नियोज . पर होगा । 
प्रायुक्त तमिलनाषु को ऐमी विवरणियां भेजेगा और ऐसे लेना रखेगा 

12. हम स्कोप के अधीन पाने वाले किसी सदस्य को मृत्य होने पर 
तया निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरमार 

भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिप्ती / 
समय- समय पर निर्दिष्ट करे । 

विधिक धारिसों को उम राशि का सन्वाय तत्परता से पौर प्रत्येक क्शा 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 

में हर प्रकार से पूर्ण वाये की प्राप्ति के एक मास के भीतर सुनिश्चित 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 

करेगा । 
को धारा 17 की उप -धारा ( 38 ) के खण्ड ( क ) के अधीन समय -समय 

[ संख्या एस -35014 ( 480 )/ 82411फ - 2 ( एस.एस. 2 )] 
पर निर्दिष्ट करे । 
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Commissionor shall before giving his approval, give a reason 
able opportunity to the employees to explain their polot of 
view . 


9 . Whereas, for any reason , the employees of the said 
establishment do not remain covered under the Group Insu 
rance Scheme of the Lito Insurance Corporation of ludia 
as alrcady adopted by tbe gald establishmont , or the benefits 
to the employees under this Scben are reduced in any 
manner, the exemption siall be liablo to be cancelled , 


· S . O , 2004. Whereas Mesar. Sri Ramakrishna Steel Industries 
Limited , Karamadai Post, Coimbatore -641104 (TN /6190 ) 
(hereinafter referred to as the said establishment) have 
applied for exemption under sub -section (2A ) of section 17 
of the Employces Provident Funds and Miscellaneous 
Provisions Act , 1952 ( 19 of 1952 ), (hereinafter referred to 
as he said Act ) ; 

And whereas, the Central Government is satisfied that 
the employees of the said catablishment, are without niaking 
any separate contribucion or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Scrome of the Life Insurance Corporation 
of the India in the nature of life insurance which are more 
favourable to such cmployces than the benefits adinissible 
under the Employees Deposit Linked Insurance Scheme, 1916 
(hereinafter referred to as the said Scheme); 

Now , therefore , in exercise of the powers conforted by 
sub -section (2A ) of scetion 17 of the said Act and in continua 
tion of the notification of the Government of India in tho 
Ministry of Labour, S . O . 1338 dated the 11 - 2 - 1983 and 
subject to the conditions specified in the Schedule annexed 
hereto to the Central Government hereby exempta the said 
establishment from the operation of all the provisions of the 
said Scheme for a furthi s rrriod of thrco vears with effect 
from 26 - 2 - 1996 upto and inclusive of the 25 - 2 - 1989 . 


10 . Where, for any reason , the employer fails to pay tho 
premium ctc . within the due date , A . fixed by the Lifo In 
surance Corporation of India , and the policy is allowed to 
lapsc , the exemption is liable to be cancelled . 


11. In case of default , if any made by the employer in 
payment of premium the responsibllity for payment of 
assurance benefits to the nominees or the Icgal hoirs of 
deceased numbers who would have been covered under the 
said Scheme but for grant of this exemption , shall be tbat of 
the employer , 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensuro 
prompt payment of the sum assurod to the nomince or the 
Legal heirs of the deceased member entitled for it and In 
any case within one month from the receipt of claim com 
pleto in all respects. 

(No. S -35014 /480 /82 -PF. II(SS . IT) ] 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Tamil Nadu and maintain such acrounts and 
provide such facilities for inspection as tho Central Govern 
ment may direct from time to time. 


2 . The employer shall say such inspection charges as the 
Central Government may , from time to time direct under 
clause (a ) of sub -section (3A ) of scction 17 of the said Act 
wiibin 15 days from the close of every month . 

3 . All exrcnges involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
rubmission of returns, payment of insurance premin , transfer 
of accounts , payment of inspection charges etc , shall be borno 
by the employer , 

4 . The employer shall display on the Notice Board of the 
establishment , a cory of the rules of the Group Insurance 
Scheme an approved by the Central Government and, as and 
when amended , alongwith a translation of tho salient, fea 
tures thereof, in the language of the imajority of the 
employerg . 


78 forcent , sof, 1986 
1. 596. 2005- FIT FIT TE senteretaroRs fornafast 
• स्थापन से सम्बद्ध नियोजक और कर्मचारियों की पहुसंस्था इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि पीर प्रकीर्ण उपसम्म 
of TFARTA , 1952 ( 1952 | 19 ) i 1997 alfister E91447 TATU 
किये जाने चाहिए । 

1. 4 TSAFE Por fara fina . . Tot 
TTC J ( 7 . . ) 
2. मैसर्स नगरिक सहकारी बैंक मर्यादित , ग्यालियर मया बाजार 

THE I 
3. 8 Parent TPAZAT (91. ) fafofer 48, Altun 

feri, Fat 485001 ( # . # . ) 
4. 777 farm mater st. forfes , 44 TAN # of. A . 

T13 TATT , (8 . 9 . ) OTT T 142 T . 1. mart 
इंडस्ट्रियल इस्टेट, कदवली (बैस्ट ) अम्बई स्थित रजिस्टर 

Birutatu 
5. मैसर्स एम . पी . इंडस्ट्रियल इंजिनियर्स प्राइपेट लिमिटेर मिट्टल 

Fafa fc feet the , tag 492001 THTH IT 

राइट टाउन जबलपुर स्थित कार्यालय । 

T: ERT HA17 348 94 P srer i, er 4, 
द्वारा प्रदत पाक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापनों को लागू करती है । 

[98 ,-38019 ( 154 )/86 Q . 06 , 2 ] 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
bis establishment, the omployer shall immediately enrol him 
As a member of the Group Insurance Scheme and nay neces 
sary premium in respect of him to the Life Insurance Corpora 
tion of India . 


6 . The employer shall arrange to enhance the benefits 
Available to the cmployees under the Group Insurance 
Scheune appropriately , if the benefits available to the cm 
ployees under the said Schenic are enhanced so that the 
benefits available under the Group Iusurance Scheme Are 
more favourable to the cmployees than the benefitu adaissi 
ble under tho said Schomc. 


7 . Notwithstanding an ; thing contained in the Group Ingu . 
rance Scheme, if on the death of an employee the amount 
payable under this cheme lg less than the amount that 
woud te payablo had cmployee been covered under the 
said Scheme, the cinployer shall ray the diffcrenco to the 
legal he r /nominee of the employee as compensation . 


New Delhi, the 5th May , 1986 
S . O . 2005. — Whereas it appears to the Central Cloverpment 
that the employers and the majority of employees in relation 
to the following establishments have agreed that the prou 
visions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) , should be appicablo to 
their respective establishinents namely : 
1. M /s. Complex Services, Simplex Colony G . E . Road , 

Ravi Nagar Durg (M .P . ). 


8 . No amendment of the provisions of the Group Insi 
rance Scherie , shall he made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amoniment is likely to affect adversely the 
interest of tho employees , the Regional Provident Fund 
167 GI/867 
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5. Mr. Turaurban Co -operative Bank Limitod , P .O . 

Tura, Meghalaya. 


Ma. Nagrik Sahakari Bank Maryadit , Gwalior Naya 
Bazar , Gwalior. 
Ms. Vindya Extrusions ( Private ) Ltd ., 48, Indus 
trial Area , Sutne - 485001 ( M . P. ) , 


M |s. Win Laboratorics Private Limited , 44, Gulshan , 
T . I. T , Road , Ratlam ( M . P. ) including in Registered 
Office at 142 AB , Kandivli Industrial Estate , 
Kandivli (West ) Bombay. 


Ms. Assam State Minor Irrigation Development 
Corporation Limited Urubari, Gauha11- 7 , including 
its branches at Nalbari, Bangaigaon, Tezpur , 
Nowgong and Jorhat, MIDC Divisions and also 

different Sub - Divisions. 
Now , thorofore, in exercise of the powers conferred by Sub 
Section ( 4 ) of Section 1 of the sald Act , the Central 
Government bereby ojcies the provisions of the said Act to 
the said establishments. 

[ S. 35019( 155) / 86- SS -II] 
A. K. BHATTARAI, Under Secy . 


5. 


M [ s. M . P. Industrial Engineers Private Ltd., Vithal, 
Smruti Great Eastern Road Raipur - 492001 , including 
its Branch Office at Maathye House 5 Wright Town, 
Jabalpur. 


Now, therefore, in exercise of the powers conferred by Sub 
Section ( 4 ) of Section 1 of the said Act, the ( unitrni 
Government hereby aplios the provisions of the said Act to 
the bald establishments . 

[ No. S -35019 (154 )186 - SS -II] 


मई दिल्ली, 28 अप्रैल, 1988 


मा . मा , 2008 :----केन्द्रीय सरकार को यह प्रतीत होता है कि 
निम्नलिखित स्थापन से सम्बय नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण 
जयप पधिनियम , 1952 ( 1952 का 18 ) के उपबन्ध सम्बन्धित 
स्थापन को लागू किये जाने चाहिए -- 
1. मैसर्स फिश फार्मर्स ग्वलपमेंट एजेन्सी, साउथ त्रिपुरा कस्वा, उपपपुर, 

निपुरा । 
2. मैसर्स तेजपुर डीजल, एन टी रोड, तेषपुर-784001, पासाम 
3. मैमर्स भरतपुर माक्सीजन लिमिटेड, पोस्ट माफिस घालीगाव 

गोगियागांव, प्रासाम 
4. में मर्स बी टाइप टिफिन स्म केयर माफ स्पेशल प्यूरो, तेणपुर 

( मासाम ) 
5. मैसर्स तुरा अरवन कोमापरेटिव बैंक लिमिटेड , पोस्ट प्राफिस 

तुरा, मेघालय , पासाम 
6. मैसर्स प्रासाम स्टट माइनर एरीगेशन इवलपमेंट कोरपोरेशम 

लिमिटेड , उस्लवारी, गोहाती पौर इसकी मेलवारी, वागेगोन , 
तेजपुर, नाऊगोंग पोर जोरहाट स्पित शाखाएं तया एम . माई . 

डी . सी . रिविजन मीर अलग- अलग सब-रिवीजन । 
प्रतः केन्द्रीय सरकार उप धारा नियम की धारा , 1, को उपधारा 
I, पाया शक्तियों का प्रयोग करते हुए उक्त प्रधिनियम के उपबम्ब उक्त 
यापनों को लागू करती है । 

[ एस -35010 ( 156)/ 86-एस . एस . 2] 

ए . के . भट्टाराई, प्रबर सचिव 


मादेश 
का०110 2007 : -- मैसर्स चिकाम-मीट, स्टील प्रपारिटी माफ इग्यिा 
लि . के केन्टीन ठेकेदार , पहारपुर स्टाक यार्ड , कलकत्ता के प्रबंधतंत्र से 
संग नियोजकों और उनके कर्मकारों के बीच, जिनका प्रतिनिधित्व 
कलकत्ता गक पर्स यूनियन ( एम०एम०एस० ) 27, म लर गार्डन , रीष 
रोग, कलकत्ता- 700023 करती है, एक औद्योगिक विवाद विद्यमान है । 

बार उक्त नियोजकों और कर्मकारों में औद्योगिक विवाव प्रधिनियम , 
1947 ( 1947 का 14 ) की धारा 10-2 के अनुसरण में एक लिमित 
करार द्वारा उक्त विवाद को माध्यस्थम के लिये निर्देशित करने का 
करार कर लिया है और उक्त अधिनियम की धारा 10-फ की उप 
धारा ( 3 ) के प्रधीन उक्त माध्यस्थम करार की एक प्रति केन्द्रीय 
सरकार को भेजी गई है । 

प्रतः, प्रव, उक्त अधिनियम की धारा 10-क की उपधारा ( 3 ) के 
मनुसरण में , फेन्द्रीय सरकार उक्त करार को एतद्वारा प्रकाशित करती है । 

( करार ) 


( मायोगिक विवाद प्रधिनियम , 1947 की धारा 10- के प्रप्तीम ) 
पक्षकारों के नाम : 
नियोजकों का प्रतिनिधित्व करने वाले : भी तारा शंकर चौधरी , प्रोप० 

मैसर्स निफ - एम -मीट , (स्टील 
प्रथारिटी प्राफ इंडिया लि . के 
फैन्टीन ठेकेदार ) 62/ 3, टोहली, 

गंगे रोड, कलकत्ता -700033 
कर्मकारों का प्रतिनिधित्व करने माले : भी बी० प्रसाद, जनरल सेक्रेटरी , 

फलकसा हाफ पर्कर्स यूनियन , 
27-बी , सर्कुलर गान रीष 

रोड, कलकत्ता- 700023 .. 
पक्षकारों के बीच निम्नलिखित वियाव को श्री एस०एन० मोहन्सी 
भेत्रीय श्रमायुक्त ( केन्द्रीय ) , कलकत्ता, मी एम० एस० बिल्डिग, निजाम 
पलेस ( पाचा तल ), 234/ 4, प्राचार्य जे० पी० बोस रोड , 
कलकत्ता- 700020 के माध्यस्थम के लिये निर्देशित करने का करार 
किया गया है । 

1. विनिर्दिष्ट विवाव प्रस्त विषय : 

कलकत्ता क बर्फर्स यूनियन द्वारा मैसर्स चिक -एन-मीट , स्टील 
मपाण्टिी माफ इंडिया के केन्टीन ठेकेदार, कलकत्ता को दिया गया तारीख 
25-2- 88 का हरताल मोटिस संख्या सी०डी०म्ल्यू. यू० /382 / 86 जो 
निम्नलिखित मांग पत्र के बारे में था : 
( 1 ) धर्म " क ", वर्ग " ब ", गर्म " ग " और वर्ग " " फर्मकारों के 

मासिक वेतन में संशोधन । 


S . O . 2006. - Whereas it appears to the Central Goverument 
that the employers and the majority of omployecs in relation 
to the following establishments havo agreed that the pro 
visions of the Employocs Provident Funds and Mlacellancous 
Provisions Act , 1952 ( 19 of 1952 ) , thould be applicable to 
the rospective establishments namely . 


1. Ms. Fish Farmer s Development Agency , South 

Tripura , Dt. Udalpur, Tripurn . 
2. MD. Tezpur Diesels, N.T . Road , Torpur- 784001, 

Assam. 
3. Ms. Bharatpur Oxygen Limited, PO. Dhalingaon 

Assam ( Bangaigaon), 
A MS. B Type Tin Room , Clo Special Bureau , 

___ Tarpur ( AHAm ). 


[ भाग II - - बर 3(ii) ] 
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कर्मकारों का प्रतिनिधित्व करने वाले : 

( पी० - प्रसाव,) जनरल मैनेटरी, 

कलकत्ता शक वर्कर्स यूनियन 
सामी :--- 

1. 50/- 1-4-86 
20/ 

3. १०/ 
मध्यस्म की सहमति 

मैसर्स पिक -एन-मीट, मैसर्स स्टील पारिटी माफ इमिया लि . के 
कैन्टीन नेवार , पहागपुर स्टाक पार्य , कलकत्ता - 700088 

भोर 
कलकत्ता गॅक वर्कर्स यूनियन ( एच०एम०एस० ) 27/ बी , समुलर गारंग 
रीच रोग, कलकत्ता - 700023 , 

के बीच औद्योगिक विवाव में 

14 - सूत्री मांग-पत्र के बारे में बोचोगिक विवाद में लोपोनिक 
पिवार अधिनियम , 1947 की धारा 10-7 के प्रधीन मध्यस्म के रूप में 
काम करने के लिये में अपनी सहमति व्यक्त करता है । 
तारीब 1- 4- 88 

( एस०एम० मोहन्ती ) , 
क्षेत्रीय श्रमायुक्त ( केन्द्रीय ), कलकत्ता 

मोर मध्यप 
[ संख्या एल- 26015/1/ 86- 10- 3 ( बी ) ] 

हरी सिंह, क अधिकारी 


( 2) सभी मिस्त्रियों और कैन्टीन म्वाय को एक वर्ष में 30 दिन की 

पी०एल० और 15 दिन का प्राकस्मिक अवकाश । 
( 3) प्राउट मोर ड्यूटी पर लगे कैन्टीन मायओं को एक रेन कोट 

दिया जाये । 
( 4) सभी मिस्त्रियों और फेन्टीन वायओं को प्रत्येक वैकल्पिक वर्ष 

में एक ऊनी स्वैटर या इसके लिये 45/- १० । 
( 5) सभी मिस्त्रियों और केन्टीन म्यायों के लिये एक वर्ष में वो 

सैट पेंट और दो सैट पूरी बाजू की कमी या इसके लिये 

200/- रु . । 
( 8) सभी मिस्त्रियों और कैन्टीन म्यायों के लिये 10 की पर 

से प्रति वर्ष योनस । 
( 7 ) सभी मिस्त्रियों और केन्टीन म्यायों के लिये धुलाई भत्ते के 

रूप में प्रति व्यक्ति 20/- ७० प्रति माह । 
( 8 ) मिस्त्रियों और केम्टीम पायमों के मूल वेतन का 8. 33 % 

भविष्य निधि की कटौती की जाये । 
( 8) सभी मिस्त्रियों और केन्टीन म्बायओं के लिय 5 राष्ट्रीय 

प्रवकाशों सहित 19 कार्यविवसों का प्रबकाश । 
( 10 ) मिस्त्रियों और केन्टीन म्यायमों दोनों को कार्य अवकाशों या 

छुटियों के दिन के लिये उमयो बेतन को घर के बराबर 

भुगतान किया जाये । 
( 11 ) मिस्त्रियों और फेन्टीन म्पायों को उनकी मजदूरी से दुगुना 

समयोपरि भत्ता दिया जाये । 
( 12 ) सभी कर्मकारों को मजदूरी स्लिप और पहचान-पत्र जारी 

किये जायें । 
( 13 ) सभी कर्मकारों के ड्यूटी घंटे 8 घंटे होने चाहिये । 
( 14 ) सभी कर्मकारों को भुगतान प्रति माह 10 तारीख को या 

इससे पहले किया जाये । 
( 2 ) विवाद के पक्षकारों का विवरण : 
मैसर्स पिक -एन -मीट, स्टील अथारिटी आफ इंडिया लि . के ठेकेवार , 
त्तिा , 62/ 3, टोम्ली गंगे रोग, कलकत्ता- 700033 से संबद्ध 
जक भीर उनके कर्मकार, जो स्टील प्रपारिटी माफ इंडिया लि . के 
पुर स्टाफ या , जिनका प्रतिनिधित्व कलकत्ता गक वर्कर्स यूनियन 

०एम०एस० ) 27-बी , सर्कुलर गार्डन रीच रोर , किपर पर 
कलकत्ता- 700023 करती है, से सम्बस है । 
( 3) कर्मकार का माम यदि यह विवाद कलकत्ता शेक वर्कर्स यूनियन , 

में स्वयं अन्तर्ग्रस्त है, या यदि कोई 27- बी , सर्कुलर गान रीच 
संघ प्रश्नगत कर्मकारों या कर्मकार रोड, किदरपुर, फलकत्ता 
का प्रतिनिधित्व करता हो , तो उस 700023 

का नाम । 
( 4 ) प्रभावित उपनाम में नियोजित कर्म 

कारों की कुल संख्या । 
( 6 ) विवाद द्वारा प्रभावित या सम्भाव्यतः 24 

प्रभावित होने वाले कर्मकारों की 
प्राक्कलित संख्या 

मध्यस्य अपना पंचाट छह मास की कालावधि या इतने और समय 
के भीतर जो हमारे बीच पारस्परिक लिखित करार द्वारा पढ़ाया जाये , 
देगा । यदि पूर्व पणित कालावधि के भीतर पंचाट नहीं दिया जाता , 
तो माध्यस्थम के लिये निदेश स्वतः रद्द हो जायेगा भोर हम ममे माध्यस्थम 
के लिये मात-चीत करने को स्वतन्त्र होंगे । 

पक्षकारों के हस्ताक्षर 
नियोजकों का प्रतिनिधित्व करने वाले : 

( तारा शंकर चौधरी ) प्रोपराइटर , 
मैसर्स निक -एन-मीट, कलकत्ता ! 


New Delhi , ths 28th April, 1986 . 

ORDER 
5 . 0 . 2007 : - WhercasenIndustrial dispute exists between the 
management of M /s . Chick - N - Moat , Canteen Contractor of 
Steal Authority of India Ltd., Paharxur Stock Yard , Ce.Jcutta 
and th : ir worhmen reprosent d by Calcutta Dock Workers, 
Union ( HMS), 27, Circular Garden, Reach Road , 
Calcutta - 700023. 


And wheras, th , said employers and their workmen have 
by a writt in agreement under subst. ction 10A of the industrial 
Disputes Act, 1947 (14 of 1947) , agree to refer th said dispute 
to Arbitration and have forwarded to th > Contral Govern 
Iment undsr sub-section ( 3) of thh Section 10A cf the said 
Art , a copy of th : said arbitration agreement; 

Now therefory in pursuanc : of sub -s: ction (3 ) of Scction 
10A of th : said Act, th , CintralGovernment hçrèy publishs 
the said agreement ; 

AGREEMENT 
( Under Section 10A of th. Industrial Dispute Act , 1947) 

BETWEEN 
Name of th : parties : 
Represanting employer Sh . Tara Shankar Chowdhury , 

Proprietor, M /s . Chick - N 

Moat , ( Canteen Contractor 
of Steel Authority of India 
Ltd .) 67 /3, Tollygunge Road 

Calcutta - 7000033. 
Representating workmen Shri B. Prasad , Genl. Secretary 

Cucutta Dock Workers 
Union , 27- B Circular Garden 
Reech Road, Calcutta - 700023, 


= 


= 
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- - - - 

- - - - - -- -- - - - - - 
It ishir by a graod batwuoth parti storifer the following 

Th Arbitrator shallmik his Award within 2 poriod of six 
disput ; to th : Arbitrati n of Shri S . N . Mohanty , Regional 

months or within such further tim csis xtendod by nzutua ) 
Labour Commissionor ( C .ntral) Culcutta , 2nd M . S . Building , 

agr : m ntb tw . nusin writing. In c s th Award not m du 
Nizam Palac , ( 5th Floor), 234 /4 Acharya J.C . Bos. Road , 

within the period forem :ntion d , th ref rinc. to arbitration 
Caloutta - 700020 . 

shill 3t113 luton ticilly cinc 11 . d and w > shall be frue to 
(1) Sp clic matters in dispute : 

n - gotiat, for frush arbitration . 
Strik : notic : baring No. CDWU /38 /86 dat d 25 -" -86 
Serv.:d by th Culcutta Dock Work is Union on M /s.Chick - N 

Signature of the patios 
Moat, th Cintun Contractur of St I Authority of India 

R pres nting cmployur 
Ltd ., Calcutta on th . following chart r of demands : 

Sd ) 
(1) R vision ofmonthly salary of Group A , Group B , 

( Titra Shrukir Chowdhuiy) 
Group C and Group D work .rs. 

Propri tor 
( ii) 3 ) days P. L . and 15 days C . L . for allthy Mistris and 

M /s . Chick -N - 

M 2t, C lcutta , 
Cantuen boys in a year. 

R prsnting workmn : 
( 111) One rain coat should b giv , n to th centuen boys who 

Sd / 
will b : engig . d for out door points , 

( B . Prasad.) 
(lv ) On , woollen swiator to all th Mistics and centen 

Gen ri | Secr trzy 
boys in ev . ry alt rnativ . year or Rs. 45 / - in li v th reof. 

Cilcutta Dock Work rs Union 
(v ) Two sets of full pants and two sots of full shirts to all 

Witn ;98 : S 1 . Sd /- 1- 4 -86 
th Mistri ;s and contoen boys lo a yoar of Rs. 200 / 

2 . Sd / 
in ll u th .r.of. 

3 . Sd / 
( vl) Y arly bonus to all th : Ministries and Canteca boys @ 
10 % 

CONSENT OF THE ARBITRATOR 
(vii ) All th mistri:s 100 cant ; n bwys should b . paid Rs. 

IN THE MATI ER OF INDUSTRIAL DISPUTE 
20 /- per month prhald as washing ellowunc . 
( viii ) Providont Fund should b deduct datth rat cf8. 33 % 

BETWEEN 
of th ; basic wages of both th . Miştries and cantin 

Enployers in r1tion to M /s . Chick - N -Meat, Cant. I 
boys, 

Conto - ctor of M /s . St 1 Authority of India Ltd ., Phirpur 
( ix ) 19 days working holidays including five National Stock Yard , C . Icutta - - 700088 . 

holidays should be giv ,n to all th : mistri sand cantucn 
boys. 

AND 
(x ) On working holidays and on rost s off , th paym -nt 

C lcutta Dock work - rs Union (HNS ) 27 /B Circular 
should by mad , to both th mistrijs and cant en boys 

Garda Rich Rural, Calcutta - 700X - 3 . 
equal to th : rate oth ir salary . 

Ihrby civ . my consent to sctns an Arbitrator under 
(xi) Ovërtim , should b ; paid in doubl, tha wages to both 

sction In -Aufti In lu tri : )Disput s Act, 19 -47 in th indus 
th moistols and cuteca boys. 

tril disputs ov I a chºrt _1 ( f 14 d .mends. 
(xli ) Wag s slip and Identity Card should be issu d to all 
th workmen . 

Doted 14 -86 

Sd / 
(xlll) Duty hours of all th : workm :n should be 8 hours. 

S .N . MOHANTRY, 
(xiv) Paym nt should by mad , to all the workmen on or 

R .gional Labour Commission r ( C ), 
before 10th of overy month . 

C lcutta and Arbitré tor 

[ F . No. L - 24015 /1 /86 - D , III(B ) ] 
Djtalls of th : parties in disputa: 

HARISINGH , D . sk Offior 
(2) Th : omploy r in relation to M /s Chick - N -Mçat, Can 
toon Contractor of Steel Authority of India Ltd . , Calcutta , 
62 /3 , Tollygung Road , Calcutta - 700033 and their workmen 

of fret, 29 ott, 1986 
attached to Paharpur Stock Yard of SAIL riprese titec by 
Calcutta Dock Work . rs Union (HMS) , 37 - B , Circular Gar 

41. 9T! 3008:-- - at fits ferara Firen , 1947 ( 1947 
don Roach Road , Kidderporc , Calcutta - 700023. 

47 14) SRT 17 TECT # , # FOTO Here, era ffffus 

कोल लि . के धनसार बिक्री केन्द्र के प्रबंधतंत्र से सम्बद्ध नियोजकों और 
(3 ) Name of th - workman in Calcutta Dock Workers Union 
caso h ; hims If is involy d 27- B , Circulør Gard : n Rech 

उनके कर्मकारों के बीच , अनुबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय 
in the disputo or the Road , Kidderpore , Calcutta 

सरकार औद्योगिक प्रधिकरण, नं . 2, धनबाव के पंचाट को प्रकाशित 
nameof th Union , if any, 700023 . 

Ficant , # TA ATT * 24- 4- 1986 # ATT BATTI 
Topresenting the workmen or 
workman In question . 

New Delhi, the 29th April, 1986 . 
(4 ) Total numhor of workmen 24 

S .O . 2008 . - In pursuance of section 17 of the Industrial 
omply ; d in th : undertaking 

Disputcs Act, 1947 ( 14 of 1947 ) , the Central Governinent 
aft. cted . 

hereby pubishes the award of the Central Government 

Industrial Tribunal No. 2 , Dhanbad , 89 shown in the 
(5) Estimated number of 24 

Annexure , in the industrial dispute between the employers 
worhmon affcted or Ilk ly . 

in relation to the management of Dhangar Sules Centre of 
to b : affected by the dispute . 

Ms, Bharat Cokig Coal Ltd , and their workmen , which wag 
received by the Central Government on the 24th April , 1986 . 
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(ANNEXURE ) 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 
PRESENT : 
Shri I. N . Sidha , Presiding Officer. 

Reference No. 139 of 1985. 
In the maiter of industrial dispute under Section 10 ( 1) (d ) 
of the I, D , Act, 1947 . 
PARTIES : 
Employers in rolation to the dranagement of Dhangar 

Sales Centre of Ms. Bharat Coking Cour Limited 

and their workmcn. 
APPEARANCES : 
On behalf of the cinployers ; Shri R . S. Murthy, 

Advocate . 
On bchalf of the Workmen : Shri J. P. Singh , Advocate. 

STATE : Bihar . 

INDUSTRY : Coal, 
Dhanbad , the 17th April, 1986 , 

AWARD 
The Government of India , Ministry of Labuur in exercise 
of the powers conferred on them under Section 10 ( 1 ) (u ) of 
the I. D . Aci, 1947 nas referred the following dispute to this 
Tribunal for adjudication vide their Order No. L - 20012 ( 105 ) || 
85 - D . H ( A ), dated, the 12th September, 1985 . 


Rs. 41, 245. 14P , had beca broken and the money stolca uway . 
Shri Pramanik a Sales Assţi , reported the matter to the Sales 
Ufficer Shri R . K , Sahay in prescnce of the concerned work 
man , The Sales Officer 0do an inypection of the broken 
drawer and reported to the police about the theli and accord 
ingly a case of theft was registered by the Police. Tho 
Polico investigated into the case and had raspuuted the 
broken drawer and had taken the statement of the staff and 
tho Sales Officer . The management of Kusunda Area took 
a difto ent view and issued chargeshcot dated 29 - 1 - 83 against 
the concerned workman and two Sales Assistant Shri N , K , 
Chouhan and Shri A . K , Duttil allcging that they had mis 
appropriated the amount in collusion with one another . 
The concerned workman and the other two Sales Assistant 
also submitted their explanation which were found to be 
unsatisfactory by the nianagement, A deparimental enquiry 
was started against the concerned workman and the two 
Saics Assistant. Shri S . N , Sinha , Personnel Manager was 
appointed to hold the caquiry . The concornca workman 
participated in the enquiry and after completing the cnquiry 
the enquiry officer gubmitted his report holding that the 
concorded workman in collusion with two other Sales Asstt. 
misapropriated the amount of Rs. 41 ,245 . 14P . On the basis 
of the said enquiry report thic concerned workion was dis 
missed from service . The union and tlie concerned workmen 
raised an industrial dispute and thereafter the present 
reference was made. The original case of the management 
way that the money was stolen by breaking oven lock of ho 
drawer but subsequently the management came out completely 
with different story that the concerned workinen along with : 
two others had misappropriated the amount in collusion . 
The domestic enquiry did not reveal as to how the concerned 
workman could enter into conspiracy with tho other two 
Sales Assistants to misappropriate the money . The responsi 
tility for guarding the Salcs Centre was of CISF and as 
they did not perform their duty a theft was committed . Some 
time ater the morning of 26th January , 1983. The domcsiic 
enquiry revealed that a set of keys of Dhansar Sales Contro 
had been retained by the owner of the house and it was 
likely that by means of those koys easy entrance could have 
effected in the Sales Centre and the amount kept in the 
drawer could be taken o it by breaking open the door . The 
enquiry officer did not inspect the Suleg Contre in order to 
appreciate the case of theft. The enquiry officer cannot 
be a proper judge of a case of misappropriation which was 
the gubject matter of the Indian Penal code. In recording 
the order of dismissal the management has not considered 
the propriety of awaiting the order of the Criminal court. 
The enquiry Officer did not consider and appreciote the 
defence version and evidence with the rcgult that the enquiry 
report and the dismissal order suffered from complete peiver 
sity and violation of justice. The dimissal of the concorned 
workman and the other two Sales Assistants were motivated 
by the element of vindictiveness as the concerned workin 
had been important members of Janta Mazdoor Sangh which 
is a union not in favour of the management. It was submitted 
on behalf of the concerned workman that the order of dis 
missal paşaed against him be set aside and he should be 
reinstated in his original job with continuity of se :vice and 
back wages with effect from tho date of his dismissal. 


THE SCHEDULE 
" Whether the action of the management of Kusunda 

Area No . VI, MS, Bharat Coking Coal Limited , 
P . O . Kusunda , District Dhanbad in disarissing Shri 
Lalali Nonia , Peon of Dhansar Sales Centre from 
service wiin cttect from 25 - 11- 1983 is justified ? 

If not, to what relief the workman 18 entitled ? " 
The case of the workmen is that the concerned workman 
Shri Lanka Nonia was posicd as Pcon in Dhansar Sales Centio 
since July , 1982 and one of his duty was to deposit cash 
and druit of the Dhanyar Sales Centre to che alea Ollica. 
The Sales centre vilice was located in a private house on 
yent at Dhansar. The ownor of the said house handed over 
the keys 10 the Sales Officer incharge of the Salos Centre and 
a set of koys had been retained by the owner, The Arca 
General Managér had jasiructed the Asstt. Commandant of 
CISF to guard the Sales Centre but it was not effectively 
gwrded . Moncy used to be collected in the Sales Centro in 
the shape of drafts and cash upto the end of second shift 
till 10 P .M . Normally the draſt and cash collected in the 
sales ccotre used to be taken in area office for deposit on 
the next day . A portable cash box had been provided in 
the Sales Centre to keep the money under lock and key . 
In October , 1982 the said caslı box was taken to the Aren 
office and detained there and it contains some unaccounted 
noney . It was brought to the Sales centre on 25- 1 -83 by 
Shri N . K , Chouhan Sales Assistant. During the period of 
October, 1982 and 25th January , 1983 an arrangement was 
made by the verbal crder of the Sales Cicer to keep the 
colleetcd money of the Sales Centre in a drawer of which 
the køy was given to the concerned workman Shri Lalan 
Noni . A precice was evolved that the Sales Assistant in 
the night duty used to give all the cash to the concorned 
workoen for being kept in his drawer. An amount of 
Rs. 41,245 . 14P . had teen realised in Dhansar Sales Centro 
on the 24th and 25th of January , 1983 and the same was kcpt 
under lock in the drawer of the office of the concerned 
workman . 26th January , 1983 was a holiday as it was a 
Renuhic day. Shri R . K , Sahay and the other staff of 
Dhansus Shles Centre lod come in tho morning of 26th Jan 
vory to infurl the Nacional Flag . On 26 - 1 - 1983 when the 
staff of the Sales Officer had come to unfurl the National 
Fler Office drawer and other things were in order. In the 
morning of 27th January it was detected that the drawer 
of the concerned workman containing the amoupt of 


The case of the management is that tho management of 
BCCL has a Salos Centre of Dhangar under Kusunda Arca 
No, VI and is under the General Manager of Klisuuda Arca . 
The said centre was cstablished in connection with the salo 
of coal for movement by road . The concerned workomin 
was employed in the aforesaid Dhanşar Sales Centre as a 
Peon . The concerned workman was issued with a charge 
sheet dated 29- 1 - 83 and the charge roads as follows : 


" It has been reported that you were on duty on 24th 

and 25th Jan 83 in generat shitt. You were sup 
posed to carry out the day to day order of tho 
gunerior but instead of doing so you in connivance 
with S / Sri N . K , Chouhan, Clork and Amal Kr. 
Dutta , Clerk of Dhangar Sales Centre used to keep 
the cash realised from the customer in a separato 
drawer of the table under your lock and key . 


You were supposed to open tho salce office in 
tho morning and close it after office hourle with 
lock properly . 


. 
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ONE - - - - - - - - . . - , - vo - - -. . 
That you misappropriated the cash emount 

allu vaty a we Wr OU wus kreu jo ut police uluu 
realised from the customer on 2419 and 2015 Jan , 8 % 

y ut LCL LL WU it was buil lu Wu illrestiyuuch as Lu 
with the connivance of SjShri N . K . Cnounan and UW wuwy wwwyucouca luud we uruwer, It is SUUDLU V 
A . K . LUCIA and talsely reported that the amount 
was stolen . 

Luca WOTMda huu Ucel slavilº oni Dasis ut evt 
You with the condivance of S Shri N . K . Chou . 

Uvoce duuceu veure 104 Chiquiry oilcor que u suwa lilu 
han and A . K . Durta misappropriated the money 

uruer of us usausal was justinca 
amounting to Rs. 41, 245. 14 pais being the caso 

Uw huic puy us 140 Beulent that as the concerncd 
realised from the customers on 24th asd 25th Jan, 83 

WOIM ilgu vec U1$ 4115seculler Quluing 4 www .est 
at Dhangar Sales Centre and falşoly reported Wuyu A HIVAS A8i ww , HAL ve deciueu us # 
about the theft of monoy . 

VIOInuy puu WALUT Loe enquiry was fall Huld proper 

and in acwur auce win the principles of yuluial justice, cu 
Your abovo action amount to misconduct Lliter was taken up for wie sad uccision but Shit J . P . 319h , 
under clause 17 ( a ), i ( q ) and (u ) of the Model Learned Advocate uppouring on werall of the wuruman cul 
Standing Orders ." 

ccdcd wat ac ducs 40 [ change que fariebs or outerwise of 
The concerned workman in the first instance submitted , 

Loe enquiry proceeding and he requestul lor dearing the case 
brief explanation dooying the charges . Subsequently he sub 

on merit on the materials which word already on we record 
mitted another explanation to the chargesheçt in continuation 

of thg cnquiry proceeding . Thus it is cicar that the cuqury 
of his carlier explanation . He stated that he cannot be blamed 

proveeding was fair and proper and was in accordance with 
As he had no custody over the moncy during tho period of 

que principles of natural justico . 
Alleged disappearance of the money. The concerned workman 

100 poi lor consideramon now is whether tho dismissal 
did not state that he had received the amount under the of ine concerned wurkuun from service will ellect from 
instructions of the Sales Officer and had given receipt of the 29 - 11 -83 was jusuded ie , w Nay whether the charge framed 
amount received by him to Sari Chouhan . As the explana 44inst him had been clubushed in the departmental enquiry . 
tion of the concerned workman was found to be ungatisfactory , 
Shri S . N . P . Sipha, Personnel Manager was appointed to 

The management has produced all the papers relating to 
caquiro into the charges against the concerned workman and the domestic enquiry which have been marked L xs. M - i to 
two of the Sales Assistants. The coquiry officer held a joint 

M -31, 
enquiry after giving notice to the workmen . Subsequently the 
enquiry against Shri A . K . Dutta was superated as he was in 

4 13 nc vunnited case of the concerned workman that tho 
jail custody and the enquiry proceeded against the concerned 

Hujuwent Quey collected at Dhuaar Sacs Centre on 
workman and Shri N . K . Chouhan . The enquiry officer şub 

24 - 1 -03 and 21- 1 -03 was tunded over to him and what he had 
mitted his joint enquiry report against the concerned work 

franca eceipt 1 1CUCCL of the money received by bun . 
man and Shri N , K . Chouhan and the concerned workman 

ile . . 04 Le colicand woraman it ar page y8 A and 
fully participated in the enquiry and was given full oppor 

98 B of tho cnquiry proceeding Ext. M - 3 . he gas stated in 
tunity to defend himself and to adduce his own defence wit 

449 statement that he was Oji duty the second shift on 
ness. The Enquiry Officer found the concerned workman 

24 - 1 - 83 and 25 - 1-83 and Diut on the order of the Senior 
guilty of the charge framed against him 

Sales Officer Shri R .K . Sahay he had taken the adjustment 

holding that the 
concerned workman caused wilful damage to the property 

muoy of the Sales Centre of 2416 and 25th of January , 
of the employer by fraud and dishonestly in collusion with 

1983 and that he had kept the amount in the drawer of the 
the Sales Assistant. The Enquiry roport was considered by hte 

lable . It will appear from the statcment of N . k . Chouban 
General Manager Kigunda Area and the said finding of the 

at page 107 A vt the enquiry report that collection of adjust 
enquiry officer was accepted and considering the gravity of 

ment annount of 24 - 1 -83 and 25 - 1 - 83 had been banded over 
the misconduct, the concerned workman wag dismissed from 

by hum to Shri Lalan Nopia on the direction of Shri K . K . 
service by an order dated 25 - 11-83. It is denied by the manage 

Sahay and that he liad obtained receipt from Lalan Nonią . 
ment that one of his duty was to deposit the cash in the 

Tho gaid receipts have bcen filed by Shri N . K . Chouhan which 
area office . The deposit of cash in the Arca office was to be 

was granted to him by Lulun Nopia . These two receipts are 
made by the Sales Assistants . However ono of his duty was 

attached with the W . S , of Shri N . K , Chouhan . It will appear 
to deposit the draft in the Arca Office . It is also denied that 

from the receipts that Lalan Nonia received 16 ,891, 44P . 
the set of keys of the ronted house in which Dhangar Sples 

from shri N .K . Chouhan op 24- 1 - 83 and that he further 

lecoived the adjustment amount of 
Contre was located had been retained by the land lord and 

25 - 1 - 83 totalling 
that CISF had failed to guard the Sales Centre . At tho Sales 

Rs. 7890 . 49 P . from tho N , K . ( .houhap . The concerned 
Centro the draft used to be collected till the forenoop and 

workman has not denied the receipt of the said money and 
cash till about 6 P . M . Tlie staff in the Sales Centre used to 

the grant of the said receipt to Shri N . K , Chouban , It will 
reconcile the account and used to prepare necessary docu 

thus appear that the concerned workman had reccived the 
metta till 10 P . M . According to the order of the Sr , Sales 

adjustment amount of Dhansar Sales Centre from Shri N . K . 
Officer the draft and cush was to be deposited in the area 

Chouhan on 24 - 1 - 83 of and 25- 1 - 83 for which the concerned 
office on the next day of colloction. The cash was to be dero 

workman had granted receipt. 
sited by the Clerk and the drafts by the concerned workman 
It is denied by the management that during the period October , 

Admittedly tho adjustment amount collected at Dhansar 
1982 and 25th January . 1983 when the fron safe was kept in Sales Centro of 24 - 1- 83 and 25- 1-83 was not deposited in 
the area office an arrangement had been made by the Sales tho aroa ofice. It will appear from the evidence of the witce 
Officer to keep the cash collection in a drawer of the Sales # cs before the Enquiry Officer that the practice was that the 
Contro of which tho key W an given to the concerned work cash amount collected on a day was to be deposited in tho 
man or that a practice was evolved by which the Sales area ofice on the next day . The amount of adjustmont monoy 
Asslatanta in the night duty used to givo all cash to tho collected on 24 . 1 - 83 was therefore to bo deposited on 
concerned workman for being kept in his drawer. Each 25- 1-83 and the amount collocted on 25- 1 -83 was to be 
members of the Sales Staff handling cash was provided with dopositod on 27 - 1 - 83 al 26 - 1 -83 being Republic day was a 
in Godrej Iron tably with locker fitted in it key of which were holiday, Tho concoraed - workman Lalan Nonia has given 
given to the respective Assistants. They were required to explanation as to why the adjustment money collected on 
koop the cash in the lockers of the said tables and not to 24 - 1 - 83 was not deposited on 25 - 1 - 83 . The concernod work 
handover cash to the concerned workman . The duty of the man has stated that Shri R . K . Sabay Senior Salc . Oficer 
concerned workman was to open the Sales Centre in the of Dhangar Sales Centro had not signed on the adjustmeot 
morning and close it at night and he was required to work moncy statement and as such the amount was not deposited 
in the broken shifts . He was to open tho Sales Centre at in the area offlce on 25- 1 - 83, Ext. 14 details tho cach received 
6 A . M . and work till 10 AM , and deposit the darfts in the against the cxcess quentity of coal of the various sales 
BTOB office with the cashier and could go to his home and order issued on 24 - 1 - 83 amounting to Rs. 22 ,640,67P . The 
he way to come again in the evening at about 6 P . M . and said statement was prepared by Shri N . K . Chouhan bearing 
remain in the office till 10 P . M . and then clono the office . his signaturo and it alao bear counter sgnature of Shri 
The concerned workman had not heen allotted any table or R . K . Sabay Senior Sales Officer dated 25- 1 - 83 . It is thus 
drawer he was not required to do any tahlo work Or clear that Shri R . K . Sahay had signed on the statement of 
bandle cash . The drawer of the tablo was not found broken adjustment amount collected on 24- 1-83 and that the con 
and all the drawers were intact when it was opened on cerned workman has taken talaç plea that the adjustment 
27- 1- 83 . Tho FIR was drafted on the spur of tho momont amount collected on 24 - 1 -83 was not deposited on 25 - 1 - 83 
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as the statement of adjustment amount was not signed by 
Shri R . K . Şahay . Shri R . K . Sahay was examined as MW - 1 
beforo the Enquiry Officer , He has statod at page 9 of the 
enquiry report that Shri Chouban had gone to deposit tho 
adjustment amount of 24 - 1 - 83 in arca otice on 25 - 1 -83 
after obtaining his signature on the statement. In answer to 
question No . 54 Shri R . K Sahay has aļated that Shri N . K . 
chouhan had obtained his signature on the adjustment money 
receipt statement of 24 - 1 - 83 ou 25 - 1 -83 at about 10 . 00 A . M . 
and as such it appears that the signature of Shri Sahay had 
been obtained on the statemont at about 10 .00 AM , on 
25 - 1-83 Shri A . K . Sah was examined as MW - 3 in the 
enquiry proceeding. He was working as a cashier in Area 
office (Area No. VI). His duty was to receive the annount 
received from Dhansar Salos Centre. In answer to question 
No. 4 he has stated that Shri N . K . Chouhan had come alung 
with a statement to him on 25 - 1 - 83 10 deposit the amount 
of Dhansar Salos Centre but he had not come with money . 
He has stated that Shri N . K , Chouhan had told him tat 
he would send the money but N . K , Chouhan did not send 
the money till 5 P . M . on 25 - 1 -83. He has also stated that 
Shri Chouhan had taken the statement along with him . In 
his cross- examination he has stated that Shri Chouhan had 
gono along with the adjustment money cash statement as 
11. 00 AM , on 25 - 1 -83, Lalan Nonia did not put any ques 
tion in cross - examination to Shri A . K . Sah that ho had 
89no along with Shri Chouhan with the money and that 
the money was not accopted as there was no signature of 
the Senior Salcs Officer on the adjustinent money cush state 
ment. It is clear therefore from the statement of the 
management s witness that the concerned workman Lalan 
Nonia or Shri Chouhan had not gone along with adjust 
mont money which was collected on 24 - 1 - 83 on 25 - 1 -83 
and that a false plea has been introduced that the collection 
of 24 - 1-83 could not be deposited in the arca office on 
25 - 1 - 83 as the adjustment inoney cash statement was not 
signed by Shri R . K , Sahey Sr . Sales Officer , It is clear 
from the evidence of MW - 3 that the concerned workman 
had not approach him for depositing the money and that 
Shri Chouhan who had come with thọ statement did not 
deposit the amount and only told that he would be sending 
the amount for deposit, It appears therefore that the con 
cerned workman did not go to the area office with the 
money collected on 24 - 1 -83 and that he was retaining the 
same for no valid reasons. This act of the concerned work 
man shows his malafide intention which started from 25 - 1 -83 
in as much as the money in the deposit with him was not 
taken to the aroa office for deposit. 

It is stated by the concorned workman that as the col 
lection of 24 - 1 - 83 was not deposited in the area ottice on 
2 . - 1 -83 he kept the suid amount it drawer of the table of 
the Sales Centre and that he also kept the collection which 
was made on 25- 1- 83 in the drawer of the tablo as 26 - 1- 83 
was holiday being Republic day . It is the further case of the 
concerned workman that on 27- 1 -83 when Dhansar Sales 
Contre was opencd tho amount of adjustment money of 
24 - 1 - 83 and 25 - 1 - 83 which was kept in the drawo of the 
table was stolen . It will appear from the statement of the 
concerned workman at page 98 A . of the onquiry report 
and his carlier explanation to the chargesheet Ext, M - 31 
dated 23 - 2 -83 that th¢ key of the shutter pad lock of the 
darwer where monoy was kept was lying with other person , 
It is stated on behalt of the worknad that the duplicate 
key of the shutter was kept by owner of the house from 
whom the house was taken op reat for Dhansar Sales 
Centre. Shri R . K . Sahay 4.3 MW - l has stated that the Dhan 
sar Sales Centre had two shuiters of the two doors and 
that the Land Lord had given him four keys of the two 
shutters. He has further stated that there ought to have 
been 8 keys of tho two shutters but he did not know if the 
four keys were with the land lord . From his evidence it 
appears that four of the keys of the shutters were retained 
by the Land Lord. la answer to question No. 83 MW - 1 
Shri R . K . Sahay has stated that the shutter which was 
opened evrey day used to be locked by another lock every 
day and the key of the said lock used to be with the person 
who was keeping the four keys of the shutter and the sald 
lock was given by tho management. Ho has further stated 
that another lock was provided for locking the shutter And 
Ag such there was no possibility of the shutter being opened 
by the land ford or any person possessing the remaining 
keys of the shuttor. He has thus made it very cloar that it 
WAS not possible to open tho lock of the shutter by owner 


or any other man . Admittedly the lock or shuttor was not 
broken and thoro was no violenco mark to indicate the pos 
sibility of the lock being opened . It is clear therefore that 
tho lock of the shutter had not been opened before it was 
opened by the concerned workman in the morning on 
27 - 1 - 83 . 

The concerned workman has tried to show that the money 
kept in the drawer of the table was stolça by breaking 
Open tho lock of the darwer . MW - 1 has stated that when he 
arrived at offico at about 9 A . M . on 27 - 1 - 83 Shri N . P . 
Pramanik who was on duty told him that the adjustment 
cash was stolen from the offico aud the concerned workman 
Lalan Nonia who was present there told that the money 
Was stolen from the drawer of tho table the koy of which 
was with him (the concerned workman ) . MW - 1 had filed 
ono FIR in the Police Station on the said report of theft 
and he was not in a position to say that the money bad 
actually been stolon by outsiders , Thore is no evidenco to 
show that the lock of the drawer where the moncy was 
kept had been broken or damaged . A suggestion had been 
made to MW - 1 that when the Polico came in the investi 
gation of the casc he had taken charge of broken pad lock 
which is denied by MW - 1 . Thore jg absolutely on evidence 
to show that the lock of the drawer was found damaged on 
27 - 1 -83. I hold therefore that tho concerned workman has 
unguccessfully tried to have a defence that the lock of the 
drawer was broken and money was stolen from it. It was 
indicated on behalf of the concernod workman that duplicato 
of the keys of the drawer in which money had been kept 
was with Shri R . K . Sahay but Shri R . K . Sahay has clearly 
stated that he did not keep any key of the drawer in which 
the concerned workman had kept the money . As I have 
already stated above that there was no possibility of any 
onc entering in the office unles , he had broken Open tho 
lock of the shutter and even if any person had uny dupli 
cate keys , of the drawer the money cannot be taken out of 
the drawer as there is no evidence to indicate that anybody 
could have an access to the Sales Centro and tako out the 
money from the drawer of the table by broaking it onen 
or by opening it with a duplicate key . I hold therefore that 
there was absolutely no possibility of any other person 
taking out the money from the drawer of the table , Antho 
concerned workman was admittedly in possession of the 
money it was he and he alone who could take out the 
money and it is apparent therefore that the concerned work 
man himself had taken away the money and had set up a 
false plea that moncy kept by him in the drawer was 
stolen away . 

It is stated that tho concerned workman had kept the 
adjustment money collected on 24 - 1 - 83 and 25- 1 -83 on the 
order of the Senior Sales Officer Shri R . K . Sahay but Shri 
R . K . Sahay has completely denied that he had asked the 
concerned workman who was a Peon to keep the money 
and handle it . MW - 1 has clearly stated that it was tho 
duty of the Sales Assistant who had collected the money 
to deposited in the area office . 

Ext. M - 13 dated 17 -5 - 82 is an Officer order issued by 
Shri R . K . Sahay , Sr . Sales Officer Dhansar Sales Centre 
which shows the working hours of the staff posted at the 
Sales Contrc with cffect from 17 - 5 -82. Ext. M - 12 dated 
9 - 11 -82 is another offico order issued by Shri R .K , Sabay 
which was to take cffect for one month from 8 -11-82. It 
will show the allotment of duties to the staff of the Salce 
Centre . It will appear from this office order that it was 
the duty of the Sales Assistant to doposit the cash in the 
area office and that the draft and statement was to be sent 
to the area office through the concerned workman Lalan 
Nonia . Although the shift arrangement in Ext. M - 12 was to 
continue for a month . It is clear from this that it was the 
duty of the Sales Assistant to deposit the cash in the area 
office and that it was not the duty of Lalan Nonia to deposit 
the cash or handle it . It will appear that the concerned 
workman Lalan Nonia was to take the draft in the are a 
office . The concerned workman has always tried to show 
that the Sales Officer had directed him to handle cash but it 
is apparent that the concerned workman being a Peon cannot 
handle cash and there was no order to the cffect that tho 
concerned workman could handle Cash of Dhansar Sales 
Contre . It appears no doubt that sometime the concerned 
workman had gone to deposit cash at the area office but 
it appears that he had gone there along with Salas 
Aselatant. It lo quite possible that the Sales Assistant bad 
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made a privato arrangement with the concerned workmag to 
keep the money in the Sales Centro but it docs not appear 
that the concerned workman had any authority to handlo 
the cash . It appears that as the concerned workman had no 
authority to handle cash he has misappropriatod the amount 
alleging that he usod to keep the amount in the darwer of 
the table of the direction ofthe Sales Office and that as the 
amount was stolen nothing could be donc against him , In 
my opinion all thesc pleas are for the purpose of his 
defence which is bereft of any coicot evidence . 

It is submitted on behalf of the workmen that inspite of 
the fact that cash used to be deposited in the Sales Centro 
at Dhansar there was no suficient arrangement for ity 
security by keeping guard to watch it , Tho Senior Sales 
Officcr Shri R .K . Sabay MW - 1 was cross -examined during 
thro erquiry proceeding on this point. In answer to question 
No. 40 as to who was responsible for making arrangement 
of the security guard on 26 - 1 -83, MW - 1 has stated that it was 
his responsibility and he further stated that arrangement 
for security guard had been made at the Sales Centro sinco 
before . In angwer to question No. 42 MW - 1 has stated that 
provision for security guard had been made in a routino 
way from the time the Sales Centro wag started for all the 
days. Ext. M - 7 dated 15- 5 - 82 is the letter of the General 
Manager to the Asstt . Commandant Kusunda Area by which 
a request was made to arrange to provide sufficient security 
arrangement at Dhansar Salos Centre found the Clock . It 
appears from the evidenco of MW - 1 that arrangement for 
security guard had been made at the Centre found the 
clock since sort of the Sales Centre . I do not feel any 
reason to disbelieve MW - 1 that arrangement had been made 
for security guard at the Sales Centre , I hold therefore that 
the management had made arrangement for the security 
guard round the clock and this is an additional reason to 
establish that the theft of the money rould not have taken 
place from inside the centre by any outsider . . 


ANNEXURE 
BEFORE SHRI 1 . P . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 

CHANDIGARH 

Case No. ID . 63 of 1983 
PARTIES : 
Employers in relation 10 the management of State Bank 
of Patiala ; 

AND 
Their Workman : Prem Chand Gupta , 
APPEARANCES : 

For the Employers : Shri B . K . Gupta , 

For the Workniús : Shri M . L . Basoor, 
ACTIVITY : Banking 

STATE : Punjab 
AWARD 

Duted the 10th April, 1986 
1. The Central Govt , Ministry of Labour, in exercise of 
the powers conferid on them under Section 10 ( 1 ) ( d ) of 
lho Industrial Dispuies Act, 1947, per their Order No . L 
120121111 |81- 19 ; II. A . dated the 1st of December, 1981 read 
with 5 . 0 , No. S -11025 ( 2 ) 33 - dated thic 8th of June , 1983 
Teferred the following dispule to this Tribunal for adjudica 
tion : 
"Whether the action of the management of State Bank 

of Patiala in relation to its Nakodar Branch in 
dismissing Shri Prem Chand Gunta , Cashier - cum 
Godown Kooper from service of the Bank with 
effect from 28 - 5 - 1979 is justificd ? If not to what 
relief is the workman concerned entiiled ? " 


2 . To trace a short liistory of the matter the petition : 
was working in the clerical cadre under the Rusput. Balik 
since June 1961 and way posted at Gunava Mandi in 
November 1976 . He was stated to have officiat d as Hoad 
Cashier of the said Branch for the period fiom 5 - 11 - 1976 
in leave arrangement as the permanent Head Cashier had 
proceeded on sanctioned leavc and he was the next senior 
most official. During this period the petitioner handled 
bills for collection ( Popularily called as BCs ) ; and received 
an amount of Rs. 4307, 16 against B . C s no , 876 . 967.998 
pertaining to G . R . Nos, 16037 , 56461 and 157878 d awn by 
Ms. Rakesh Shos Co . Agra on Banarsi Dass Gian Chand ; 
by Ma, Dulla Ram Jai Ram Jullunder on Gobind Lal 
Bhagwan Dass Ahuja and by Kundan Lal Yash Pal on Ms. 
Suricet Poultry Farm repectively of Guniano Mandi. 

3 . Accoording to the management the petitioner did not 
deposit the amount in the Bank he rather mis -appropriated 
the same and in order to achieve his obiect, tampered with 
the Cashier s balance book and realization register. 


In viow . of the facts evidence and circumstances discussed 
above it appears hat the charge of misconduct under section 
17 clause (a ) and 17 ( i) of the Model Standing Orders 
have been established against the concerned workman as ho 
had dishonestly removed the pjustment money of the Sales 
Centre and had caused wilful damage to the property of the 
management. 

The chargcs of misconduct established against the con 
cerned workman was of a very scrious nature and as such 
the punishment of this dismissal from service does not ap 
rear to be at all very severe . 

In the result, I hold that the action of the management 
of Kusunda Area No. VI of M «, B . C . C , Ltd . in dismissing 
the concerned workman Shri Lalan Nonia , Peon of Dhangar 
Sales Centro from service with effect from 25 - 11 - 83 is justi 
fied and that the concerned workman is not entitled to any 
reliet . 

This is my Award . 
Dt. 17-4 -86 

I. N . SINHA Presiding Officer 
No , L - 20012 / 105 / 85- D . III ( A ) ] 

A . V . S . SARMA , Desk Officer 

of fat, 2 A , 1986 
4 . 4 . 2009 : - atufita faran ufufry , 1947 ( 1949 
PT 14 ) arct 17 DTH # , #iT , reiz tas estas 
पटियाला के प्रबंधन से सम्बस नियोजकों और उनके फर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विषाव में केंद्रीय सरकार औद्योगिक प्रधि 
करण , चंडीगढ़ से पंचाट को प्रकापित करती है, जो केंद्रीय सरकार को 
23-4- 88 T FR ET TI 

New Delhi, the 2nd May , 1986 
S . O . 2009. - In pursuance of section 17 of ine Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the State Bank of Patiala and their workmen , which was 
recelved by the Central Government on the 23rd April, 1986 . 


4 . When the Drawing parties did not receive tho amount 
despito confirmation by the parties who had received the 
G .R . s on making payment to the Bank through the petitioner 
in the aforesaid manner they lodged their protest with the 
zuthorities. It was thus that the Managers: nt came to 
y now of the mis -appropriation in late May 1978 and called 
upon the petitioner to explain his conduct. Since the peti 
tioner s reply was found unsatisfactory , therefore an appro 
priato charge sheet dated 2 - 6 - 1978 was scived on luim . But 
his explanation to the charge sheet also appeared to be 
porfunctory and she was put on a rrgular departmental 
inquiry held by one of their OMcer-cadre nominec K . P . 
Gupta . 

5. On conclusion of his proccedings the Enquiry Officer 
lield the petitioner guilty of gross misconduct and thus sub 
mited his report to the Disciplinary Authority . After 
pramining the said renort the Disciplinary Authority promo cd 
the petitioner s termination and called upon him to show 
C15 as to why such type of run shment should not he 
imposed uron him . For the obvious reason tho pctitioner 
re -iterated his innocence and assailed the propriety , legality 
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the BC . and mado entrics in the Cash Book whose hare 
persual would leavo no manner of doubt that initially 
balance entry of Rs. 60 ,87,626 - 33 paisa was recorded und 
then clianged to Rs. 60 ,91 , 933 – 49p in order to cover up 
the amount of BCs No, 967, 876 and 998 grossing to Rs. 
4307 - 16 . His effort to disown the over writings, cutting 
and interpolations docs not inspire confidence because cven 
though he would have w believe that he never handled the 
bills or cash from any body ; yet under the weight of cross 
examination he conceded having authored the original 
vouchers Ex. R21 to R27 and R29 to R34 . 


and validity of the inquiry proceedings. However his con . 
tention did not find favour with the Disciplinory Authority 
and thus he was dismissed from scrvice under the impunged 
order dated 28 - 5 -1979, 

6 . The petitioner s service appeal to the General Manager 
was also relected in duc course and his efforts to avoid the 
implications of his dismissal by raising an issue through his 
Union proved equally futile despite the intervention of the 
A .L .C .( C ) at the concillution stage ; hence the reference . 

7 . According to the petitioner even though he had officiated 
as Head Cashier during the relevant period from 5- 11- 1976 
to 4 - 12 - 1976 at the Gunlada Branch of the Roopdt, Bank 
when the regular incumbent was out on leave yet ho had no 
occasion to deal with the BC s or any collection on that 
account. It was pleaded that the inquiry proceedings were 
conducted by an unauthorised person in a biased and partisan 
manner ; so much so that on a few occasions oven ex- parto 
proceedings were recorded without intimating him about the 
place and date of hearing. The petitioner alleged that the 
Disciplinary Authority did not apply his mind whilo acceptin ? 
the cryptic report of the inquiry officer and passed tho 
impinged termination in routine. 

8, Partlo, were out to trial on the following issuos framed 
over and above the terms of reference , 
a. Whether the Inquiry proceedings wero conducted 

fairly and in accordance to the accepted norms of 
fair play and niles of natural justice , if not to what 
effect ? OPR 


14 . On his behalf it was argued that the disputed BCS 
related to MW2 Faquir Chand , MW3 Gaja Nand and MW6 
Manjit Singh ; out of whom Manjit Singh categorically donled 
having given money to the petitioner whereas iho remalning 
two witnesses were under pressure from the bank becauso 
of their own business connection and vested interes18 . 


15. Of course Manjit Sirgh did not support the manago 
ritent s version but a careful scrutiny of hig evidence would 
show that he had deliberately concealed the truth because 
he could not deny that he had visited the Bank in connection 
with his BC in November 1976 and also handed over tho 
money to the dealing hand though he would not remember 
his name or identity ; but a bare look into his BC would 
sufiice to believe that it related to the tenure when the 
petitioner was the concerned official. Similarly no fault 
can be found with the testimony of Faquir Chand and Gaja 
Nand elther . There is no gain saying that in the very 
nature of things business people have frequent Bank transac 
tions but that does not make them interested or purchase 
cimmodity it rather shows that they would be the natural 
witnog os particularly whon they are the concerned parties . 
The statement of Faguir Chand went much closer to the 
truth when he denosed that after handing over tho BC and 
money to the petitioner he took his goat aside on the faith 
that the person working on the counter would do his duty 
properly . 


h . 


Whether the Reference 19 logally Infirm , incompetent 
and violative of the principleg of natural justice ? 

OPR 
c . Relief. 
9 . In support of their respective versions the parties 
adduced verbal as well as documentary evidence which I 
have carefully porusod and heard them at longth . My issue 
wise discussion and findings are as follows : 
ISSUE No. 1 

10 . In all fairness to them , on behalf of the management 
it was conceded that the inquiry proceedings were not 
conducted in accordance to the accepted norms of equity , fair 
play and natural justico As on quite a fow occasions the 
petitioner was not apprised in advance about the venue and 
dates of hearing. All the same it was urged that in viow 
of their pleadings tbe Tribunal could take upon itself the 
task of conducting the inquiry proceedings to find out the 
truth . Accordingly undor my order dated 16 - 3 -84 on ignor 
ing the entire proceedings conducted by the inquiry officer, 
including his findings , I called upon the partics to adduce 
their evidence on the merits of the insinuations contained in 
the charge sheet dated 2 -6 -78 . Both of them availed of the 
opportunity . The logue is thus dropped as redundant. 


16 . Accordingly on sustaining the charge of mis - appropri 
ation I hold the petitioner guilty of gross misconduct. How 
ever in so far the quantum of punishment is concerned I 
think the management could afford a little indulgence since 
he had spent the better part of his life in their service and 
the amount involved was net so alrming as to call for the 
extreme punishment of dismissal. It is besides the point 
that the incident took place in Nov. 1976 and for the last 
several years the petitioner was going through the ordeal 
of a protracted and agonising iltigation . I, therefore , order 
his simple dischargc disengagement from the Bank s service . 
as a necessary corrolary he would be accorded all the usual 
terminal benefits. In addition thereto an ex -grati, Amount 
of Rs. 15 ,000 ( Rs. Fiftcen thougand only ) shall also be paid 
to him to facilita ie his re -habilitation in some alternative 
Tevento . 


ISSUE No. 2 

11. The Management s abjection was that at an earlier 
$ lage Appropriate Govt ; bad declined the reference on 
agrering with the validity of the inquiry proceading and sin : 0 
the instant reference was made on a further representation 
of the petitioner without calling upon them to resist his 
cffort therefore the action of the Appropriate Govt. in refer : ing 
the dispute to the Tribunal required to be quashed Ag viola 
tive of the principles of natural justice. 

12 . I am not impressed with the submission because as 
mentioned hore- in - before the entire exercise of Inquiry in 
the domestic forum stood vitiated for want of fair play . 
The issue is accordingly answered against the management. 

13 . Terms of Reference and the relict : 

In the totality of the available material I am inclined to 
believe the management s view point that the petitioner was 
guilty of gross misconduct for having misappropriated moro 
than Rs. 4000 during the discharge of his officiation as Head 
Cashier at the Guninna Branch . The pertinent point is 
wat from bis own stalement recorded during the Tribunal 
proceedingo on 24 - 9 - 1985 and 1 - 10 -1985 it is abundantly 
clear that dulog tho relevant period ho had aloo handled 
167 GI/868 


17 . Before parting with the reference I would like to re 
cord that the proceedings in LCA no. 20 of 1984 brought 
by the petitioner to seek computation and recovery of cer 
tain duos on account of ex - gratia bonus for the year 1971 
and upto date interest on his security amount of Rs. 1000 
uiter 1979 were stayed to await Award in the ingtant rcfc 
rence and since tho same is now being finalised , therefore , 
I propose disposing off the said LCA also . 

18 . There does not appcar to be any serious dispute on 
the petitioner s claim towards the Bonus Jy and so I 
diſect, the management to forthwith clear off his ex - gratia 
bonus payment of Rs. 106 , 52 p . (Rs. One Hundred and Six 
and Paise Fifty two only ) . But no interest on the security 
deposit need be paid since it appears to have been credited 
to his Account as explained by Shri R . P . Bara Asstt. 
Acoountant WW1 examined by the petitioner himself, 


19 , Award 


returned accordingly . 


Chandigarh 
Dated : 10 -4 - 1986 . 


I. P . VASISHTH , Presiding Officer. 

[No. L - 12012 |111181 -DII( A )] 
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side and some time taken for negotiations and hence delay. 
All the same the matter seems to have beea amicably settl 


ed. 


41. 47. 2010: tulfita farata fufah, 1947 ( 1947 
T 14 ) ART 17 THU # , at 1417, Art is 
बैंक के प्रबंधन से सम्बद्ध नियोजकों और उमके फर्मकारों के बीष , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण अहमदाबाद 
के पंचाट को प्रकाशित करती है, जो केंद्रीय सरकार को 21- 4- 86 को 
प्राप्त हुना था । 


S . O . 2010 . - - In puşuance of section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Governmont 
hereby poblishes the award of the Industrial Tribunal, 
Ahmcdabad as shown in the Annexure in the industrial dig . 
pute between the employers in relation to the State Bank 
of India and their workmen , which was received by the Cen 
tral Govertiment on the 21st April , 1986 . 
BEFORE SHRI S . K . KADRI, B .A ., LLB ., INDUSTRIAL 

TRIBUNAL AT AHMEDABAD . 
Reference (ITC ) No. 11 of 1985 

ADJUDICATION 

BETWEEN 
Management of State Bank of India 

First Party 
Ahmedabad . 


S . K . KADRI, Industrial Tribunal. 
Ahmedabad , dt. 20th Feb ., 86 . 

(No. L - 12012 / 150 /84 - D . II( A ) ] 

N , K . VERMA, Desk Officer . 

a farsit, 5 f, 1988 
11. 01. 2011 : - Fritta 241 , 247 7 ( faf7447 st 
JCIET) ofufam , 1970 ( 1970 T37) T 28 # 
3987 ( 1 ) AMT 1977 ufatadt 97 FM ndgy , fanter agent 
T , 1985 HTC 794 HIT 2, 3 JHT ( 2 ) * 
#ufera HITT TT 9 am fant 18 .76, 1985 
की अधिसूचना संख्या का . प्रा . 2423, में निम्नलिखित संशोधन करती 
, FUT :- - 

उक्त अधिसूचमा की अनुसूची के प्रमांक 11 और उससे संबंधित की 
गई प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टिया प्रतिस्थापित की 
whit, ef 


2 


AND 
Their workmen 

Second Party 
In the matter of termination of services of Shri B . K . 
Parmar, peon . 


मध्य प्रदेश 
राज्य " 


" 11 क्षेत्रीय श्रमायुक्त ( केन्द्रीय ) जबलपुर, जमलपुर 

क्षेत्र के सभी सहायक श्रमायुक्त ( केन्द्रीय ) और 
श्रम प्रवर्तन अधिकारी तथा श्रम प्रवर्तन अधि 
910 (Frente ) Meiti 


APPEARANCES . 


Shri M . J. Sheth , Advocate for the First Party ; and Shri 
M . R . Karathia , Advocate for the Second Party , 

AWARD 
The industrial dispute between Management of State Bank 
of India , Ahmedabad and Their workmen has been refer 
red by the Government of India , Ministry of Latour, Order 
No. L - 120121150184 -DJI ( A ) dt. 28 - 1 - 85 for adju :lication of 
the following dispute to the Industrial Tribunal , Ahm - di 
had uls 10 ( 1 ) ( d ) of the Industrial Disrutes Act 1947 and 
that has come to be allotted to this Tribunal; 
" Whether the action of the management of State Bank 

of India . Zinzuivada Branch in terminating the ser 
vice of Shri Baldev Karganbhai Parmar, Peon with 
effect from 18 - 7 - 82 is justified ? If not, to what 

relief is the workman concerned entitled ? " 
2 . The workman con erned in this reference Shri B . K . 
Parmar with his learned advocate Shri M . R . Karathin give 
murrish cx 50 stating that the First Party Bank has issued 
AT in ment in respect of Shri Parmar initially for 30 days 
and it is likely to continue beyond 30 days on 1cmporary 
basis and his regular absorption depends upon the future 
vacancies in the Bank and in view of that th - workman doce 
tot press for the demand made in this reference. 


नोट : - - “निरीक्षकों " की नियुक्ति से संबंधित पहली अधिसूचना संख्या 

.- 16025/26/8 4–087 . Ta . ( 3 ) fenit 187 , 1985 
ARH 379797 AT 2 UT 3, 3T& T ( 2 ) # 41 .9T . 
HEAT 2423, feath 98677 , 1985 let them weifarar 
761 

[ ei , get- 16 0 25/ 26/84-17. 24. ) ] 

4 . 4 . hafer, 34 af 


New Dlhi , th 5th May, 1986 . 


S . O , 011 – In corrice of the powers conferr d 
by sub - rection ( 1) of sction : 8 of the Cont 
r ct 1 : bour (Regulation and Abolition ) Art, 1970 (37 of 
197 ) , the Central G y imm nt h r by mak sth followirg 
um non nts to thr: tification of th Goy rnment of India 
in th Ministry of Libour , No.S0 - 4 3 da toc th 18th May, 
1981 p :: blish it in the G z tt of India , P : 1t Il-S ction 3 
Sub -S . ction ( ii ), d . teil th 1st Junc, 1985, nin ly – 

In the Schidul to th said notific tion for seris I numbu 11 
2n the ntri srl ting th rito , th following untries shall 
b . substituted , nettely - - 


- - 


- 


- 


- 


- 


- 


- 


- 


( 3 ) 


- - - - 


- - 


- - 


3 . Shri M J. Shath , learned advocate for the bank has 
190 pind this pirshish ex - 50 and it is also signed by Per 
grunanl Officer Shri N R . Trivcdi and the workman as also 
learned advocate admit their signatures on cx , 50 . 

4 . In view of the above I dispose of this referecne ag 
the demand mado not pressed meaning withdrawn. 

5 . As per $ . 10 ( 2A ) the Tribunal was required to submit 
its award within a period of 3 months but it is regretted 
that there was some delay . In the first place it appears 
that htere was delay because of the correspondence between 
tho office of the Tribunal and the Ministry of Labour, Now 
Delhi and actually the proceedings concerned before this 
Trihnmal from 1 - 10 -85. The bank submitted its written state 
ment quite late. Time V As also taken by the parties for evi 
dence seeking adiouinments from time to time mostly on 
the workmen s side . Tlie ovidence of the parties ended on 
24 - 10 -85 and thereafter also the learned advocate for the 
parties sought for adjournments , especially the workman s 


“ 11, R gionalLoour Commission : Th . State of 

( Cantral Jhalpur , All Assistant Madhya Picc esh . " 
L bour Commissicni is (Central) 
and L hour Enforcem nt Office is 
(Central ) in the Jo 12 lpur region 
and Labour Enforcoment Cficer 
( Central), Jhansi. 


98 : $ 17, 1980 /4117€ 27, 1908 


HTCT 
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3 ( 1 ) ] 


- 


L : 1 -- 


- - 


210 , Lotivid ( 141/ 04 - , IL ( 3 ) datud on January , 1980 
Huwuicl vy a suv4uxili vyenu , ale upute as well 
Hvalvu luule Vunculc 10 M OLULI I 48 uuu , 


Veter ne AchUDI OI e La kujaL wllhuiwing 

Lile luyul nu cuichi Olv g - allyu 10 11 An , N . 
Tuuut ORI Nwudud , slucu 10 m lor uut Haviax 
palicuicu C Sand during 19 / 4 is julmeu . 
di 10h, 10 walut relict is the Sund WOLNnun uutio 
10 / 


2 . Itle Puschiin Kanway Larainchiari Parişhau , une spon 
$ 0 . 111g uino us units had quouis Shieuch V Cid 
ullu 1110 Saule di ç.x . 2 . 1ne Case Olhe u n sa 
IVAUW 


Note : Elier Nɔtification No. S . 16 ) 5 / 28 /8.1- LW ( iii) 
dited the 18th May , 1935 rolating to appointm .nt of " Ins 
picted w ; publi hel in the Glz tt . of India , Part II ,Section 
3 , Sub -9 , ction ( ii ) vid ., S . O . No. 242.3 dated 1st Jun , 1935 . 

(Nc. S . 169 5 /(- 6) /84 -LW ) 

P . B . MAHISHI, Dy. Sccy. 
of facet, 6 , 1986 
. 91. 012 : -- rate , FM RH fufarut , 1983 
( 1983 4T 19 ) * UT 5 ART ET uffret # 1 TT * 
T , Har24 MT $ . 97. gET . AT 4 19 Hf, 
1986 # 22 f, 1986 TH SCHERT tett, 1017 ha 
कार्य करने के लिए प्राधिकृत करती है । 

[HETT - . 22012 ( 1 )/ 86-36847A - 2] 

__ अमित दासगुप्सा , प्रवर सचिव 
New Delhi, the 6th May, 1986 
$ . O . 2012 . - In exercisc of the powers couferred by Sec 
tion 5 of the Emigration Act, 1983 ( 19 of 1983 ) , the Cen 
tral Government hereby authorises Shri KNS Nair , Assis 
tant, Ministry of Labour lo perform all functioos of Pro e 
tor of Emigrants. Cochin with effect from 19th May , 1986 
to 22nd May , 1986 . 

(No. A -22012 ( 1 ) / 86 -Smig. In] 

AMIT DASGUPTA , Under Secy . 

of fareit, 8 mter, 1988 
4700T, 2013 . - 3mentforei faretu surun , 1947 ( 1947 
97 14 ) T TT 17 oro # , TU HATT MATM Hitate, 
वैस्टर्न रेलवे, बम्बई के प्रबन्धतन्त्र से सम्बर नियोजकों और उनके मर्ग 
कारों के बीच ग्रानुबन्ध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण, अहमदाबाद के पंचाट को प्रकाशित करती है, जो 
monta WTC 47 21-4- 86 87 9747 T : 


New Delhi, the 8th April, 1986 
S . O . 2013 . - In purjuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Alimedabad , as shown in the Annexure . 
in the industrial clispute between the employers in rclalion 
to the management of General Manager, Western Railway , 
Bombay and their workmen , which was received by the 
Central Government on the 21st April, 1986 . 
BEFORE SHRI A . N . RAM , INDUSTRIAL TRIBUNAL , 

AHMEDABAD 

Reference (ITC ) No. 12 of 1985 
Adjudication 

BETWEEN 
General Manager, Western Railway, Bombay. 


illat Shir K . N . Paaue, the woraman concer lluu , was 

wurale US ASAS alles ou vlastul, cytutu Uuriuy 

I day , 1714 Iailway line; lut he luu duuutucu 
on uury uuringue puwd ui sulke 10 lave vi 
Intimidalon Yulene and breut Of dit wat he was 
Om Antivrieu tave in vuil CCLO WILL me lulligt 
OI His Sur 101 the period dom 45 - ) - 17 LO 20 - - 17 
14 uuys ), la ine Kalway Hans on 111 kwie 
cialion of his scivices during Line la giunie 
an advance nicrec.l4 or loyalty WILI CUC from 
1 - 6 - 14 Dy lener OI 20 - 11 - / 4 ; nat 0 Wover by u 
SUDSC4ulat lelles of 23 - 8 - / ) , the same was Will 
arawo and recovery Wus citected from May , 47 / 0 . 
It has been Iuuer stated in tho slalement ul calm 
thal another Assistant Station Master, n 1. h . 
Sharna was also granted an advance wciement fo . 
loyally during the strike, and it was winurawal but 
the incrument was restored to him on being moveu 
by & Trade Union through Pernianynt Nexoua 10m 
Machinery . It has been urged that the increinent 
for loyalty bo restored to the workdan und ne 
should be paid all arrears plus interest at the race 

of 12 % from 1 -6 - 74 . 
3 . The first party s written statement is at Ext. 7 . It has 
been stated inter alia that the workinan concerned was given 
udvance increment initially along with several others , but tho 
orders of the Railway Board were amended and advance 
incremcat was to be given only to those employees who were 
not absent from duly for more than 3 days ; that Shri Pando 
was on leave for 4 days and he was not eligible to receive 
the advancc incronicat as per the policy decision of the 
Railway Board . As regards Shri I. K . Shalma, it has been 
avcried that he was on leave for 3 days only during the 
poriod of strike and so he was given the advance increment. 
It has been further stated that the advance increment was 
given unilaterally for special reasons and it was dependent 
on the directives of the Railway Board and could not be 
claimed as a matter of right. The Railway has , Thecfore , 
Lirged that the workman concerned being not eligible 10 
receive the advance increment the reliefs prayed for are not 
admissible . 

4 . The parties have not led any oral evidence but have 
relicd only on documentary evidence which have been bougat 
on the record . I have heard Shri Nigam appearing lor the 
workman and Shri Shekhawat appearing for the Railways. 
I have also gone through the documents brought on ricord . 
It appcars that the Railway Board had decided to reward 
the stall who had remained loyal during the railway striko 
in May , 1974 . Such loyal staff were to be consideled for 
any of the following benefits ( 1 ) cash award ; ( 2 ) Exten 
Bion of service ; ( 3 ) Employment of son or daughter ; ( 4 ) Ad 
Vance increment. In the case of advance increment a speci 
fic quota was given to all the Railways and the quota for 
Western Railway was 70 , 000 . The Divisions were required 
to send recommendations to Headquarter office . It ulso 
appçuts that advance increment/reward was to be given to 
the loyal staff who were present on the first day of the strike 
and who may have been on sanctioned leave upto 5 days 
and or was sick under Railway Doctor s Certificate . The 
liinit of the number of days of absence ( sanctioned leave) 
was reduced from 5 to 2 days in 1975 and instructions were 
issued that increments already sanctioned were to be revised 
and recoveries effocled wherever necessary ; subscquently 
thc period of allowable absence ( on sanctioned leave ) was 
raised from 2 to 3 days . It is an admitted portipn that 
Shri Pande , the workman concerned was on leave for 4 days 
luring the strike period and as such the advance increment 
which was granted to him in 1974 was withdrawn in 1975 , 
due to the revised instructions of the Board . It has been 
urged on behalf of the Rallways that the grant of such 


· AND 


The Workmen employed under him . 
In the matter of the demand regarding withdrawal of in 
crement granted to Shri K , N . Pande, Assistant Station Master, 
Mehsana . 
APPEARANCES : 
Shri B . $. Shekhawat, Asstt . Personnel Officer , Western 

Railway, Rajkot - for the Western Railway . 
Shri S . B . Nigam , Zonal Secretary , Paschim Railway 
Karamchari Parishad - for the workmen . 

AWARD 
This Industrial Dispute has been referred for adjudication 
under Section 10 ( 1 ) (d ) of the Industrial Disputes Act, 1947 
by the order of Government of India , Ministry of Labour 
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reward conditionally is a unilateral act of the Railway Board 
and cannot be clauned as a matter of riybt, unless inc condi 
US OL U10 Q1ADL 410 Salified . The couleution of the Rad 

uued / 
Ways was buustancial force. Since Shri Panuo was on leuvo 

Halis l utvune wus tegistered as ludusija Dispute ivo . 26 vi 
for 4 days, he 18 not ontitled to the loyal crement as per 

10 Juu HULILLS Weic Aucu 10 que parties . 
uc coitumus. In case of Shri Sharna referred to by 10 
VDO0 Suanus on a dillerent footing . He was on D Gays 

2 . His Itidieqce it 10 De geciuwd woulder inte 
leave and one day 18 treated as compulsory day of real. 

nerefore the Union s stand that since Sbuni Sharma is given 
advance increment, Shri Pande should also be cooşluered 

duwaliu nu , imperman , Srirampui- l wcline wul Cuer . 
tunnicu LU ve yuvalice murement US 1 U dse the Tom 11- 0 - 170 + / f 401, to wiat rehet 7 
WALIULIS Hually Supulditu 101 Dayt of creucht die uut 

3 . wule Laws slalement wled oy the Workman it is con 
Sausuvu . IL S Tue 16 no wad luilluny yavch advice 

leudud niat LC LWO reunerb P . nowarian coai Cutter und 
CILLS 14 1974 wul 11116 Was witnurdwn in 1913) , Siuvo lic 

1, Tauuwuuchi R40 , 11041040 who worked in the hot Bhet 
Clagoustny couuuus were levised by the Kanway Bonu. Il 

ulty 104 1 . 00 A . M . LO 3 .00 P . M . 00 7 - 6 - 1903 were not 
Is UL 10 Cavo Ut the Union al lhe reward of advance 

TesponsIVIO for 1116 BLAC and they were not awure about 
14Lieweut IVF loyal service was given by way of settlement 

wciucut laat vo place on 1 - 6 - 1903. It is their caso mat 
Woull ne Union . It is a unuatenni act of ino Board and it 

LIO Management declared a lock out by about 9 .00 4 . m . and 
cuuia cuango conuin10D8 bouddue to be consistent willi 15 

14.00 :40ly iney lent home. According to burn the Manage 
in en uns and policy . No malades have beun showa 10 

WCHI suou a charyu sheet on 21 -0 - 1983 alicging hve charges 
cxi$ t. As such 1 huid that the action of the Divisional 

lor whicn they duonulled their respecuve explanations. I 18 
Kaway Manager , kajkot in withdrawing the incremenil once 

iner cute that both are members of 1. A . L . U . C . and their 
grupied 101 oyal service in respect of Shri A . N . Pande is 

Union did not encourage such suppuce of work and inspito 
LoL inproper and is justified . The workman concerned is , 

of thai au enquiry was conducted by tho Personnel Othcer 
the erorc, pot called to any relief . 

without notifying them and coquiry was unfair . 
Anmedabad , 18th March , 1986 . 
A . N . RAM , Presiding Office: 

4 . It is conicgued that the order of dismissal is invalid 
INO, L -41011( 14 ) / 84 - D 11 ( B ) ] 

and 48 tho charge sheet 19 vague and lefolyped . It is con 

Leuved out the said Manager Siteranpur I Toclinc is a party 
of facit , 77 , 1986 

10 ine incident and he is not competent to issue chargo slicet 

and that the petitioners were dismissed by the Auditional 
# TopTO 2014 — 34atfira fuata FT44, 1947 ( 1947 

C . M . E . Sreeramupur as the Manager las do au hority to issue 
47 14 ) Tur 17 VEUT , WATU WTC Hu fasteutt charge slice , di is contended that the findings of the Euquiry 

Qwer are perverse and paruisan and he did not consider the 
कालराज कम्पनी लिमिटर, रामाकृष्णापुर - II रिविजन डा . कल्याण. 

document by tlio Management properly . It is contended that 
खाना ( पा प्रदेश ) के प्रयन्वतन्त्र स सम्बन नियांजकों और उनके inc retijouers not being coal fullore and when the striko 18 

called by the Coal fillers , the Management should have been 
कर्मकारा के बीच अनुबन्ध म निदिष्ट औषागिक विवाद में औद्योगिक 

that they are not connected with the industrial unrest. It is 
* * , TT& TT # 472 47 farfura * * w rty TAK pointed out that the enquiry is vitiated on the ground that 

the Officer who issued a charge sheet was not ouly a witness 
47 21 * , 1986 1197 HT II 

but acued 48 1oprosentative of the Management. Further it to 

contended that the criminal casc pending against the Petiti 
New Delhi, thic 7th May, 1986 

oners and other workmen , were acquitted by the said Magis 
S . O . 2014 . - In pursuance of section 17 of the Industrial trato in C . C . No. 354 / 83 dated 30 - 4 - 1984, 
Disputes Act, 1947 ( 14 of 1947 ) , the Ceatral Govorament 

3 . Finally contended that the two personu are innocont 
hereby publishes the award of tho Industrial Tribunal, 

and the charges are falso and fabricatcd . It is their own case 
Hyderabad as shown in the Annexurg , in the industrial dispute 

that they were maintaining clean record of service and they 
between the cmployers in relation to the management of 

were iinplicated by the other Union and they were made a 
M8. Şingareni Collieries Company Ltd ., Ramakrishnapur - II 

scape - goat and that they were unomployed over slace froni 
Division . P . O . Kalyanikliani (Andhra Pradesh ) and their 

the date of dismissal. They prayed for direction to the 
workmen , which was received by the Central Government 

Management to reinstate tho in service with full back wages 
on the 21st April, 1986 . 

and other attendant benefits . 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) AT 
HYDERABAD 

6 . The Management filed a counter against both of them . 
Industrial Dispute No, 26 of 1985 

It is their case that tho Petitioners were served with the 

charge sheet on 27 -6 - 1983 listing the misconducts committed 
BETWEEN 

by them and that the enquiry was conducted by tho Enquiry 
The Workmen of M /s . Singareni Collierios Company Officer by observing all the required procedures as per law 

Limited , Ramakrishnapur II Division, P .O . Kalyani and natural justice . Both were dismisscd for proven miscon 
khani. 

dust with effect from 11 - 6 - 1984 the other allegatlong are not 

correct and it is incorrect that the cbarges are vague and 
AND 

steriotyped after considering all the documents filed . Tho 
The Managemont of M / s. Singureni Collierles Company Manager is fully empowered to iggle charge sheots , that ho 

Limited , Ramakrishnapur II Division , P . O . Kalyani is party to the incident. The criminal proceedings and the 
khani, 

acquittal of the petitioners and other workmco have no rcle 
APPEARANCES : 

vance to the domestic enquiry . The scope of criminal is diffe 
Sarvasri G , Bikshapathy, G . Vidya Sagar and G . C . 

rent from the scope of enquiry from service matters . The 
Venkataswamy. Advocates for the Workmen 

allegations that these persons arc innocent and that the 

Management fabricated against them is false and incorrect . 
Sarvasri K , Srinivaga Murthy, H . K . Saigal and Kumari 

Theso petitioners are not spectators to the incident and unrest 
G . Sudha , Advocates - - for the Management. 

that took place on 7 -6 - 1983 but actually instigated tho 
AWARD 

workers to go on strike and orginising picketting in front 
The Government of India , Ministry of Labour by its Order 

of the office and abused Colliery Manager in filthy language 

And confined him in the office and pushed Pit Offico Assis 
No, L - 22012158 ) / 84- D .III ( B ) dated 8th May 1985 neferred 
the following dispute under Sections 7A and 10 ( 1 ) ( d ) of the 

lent and organised procossion of workmen to the Colllery 

Manager residence raised slogans and abused against him 
Industrial Disputes Act, 1947 between the employers in rela 

and broke the compound gate of the residents of the Mangat . 
tion to the management of M / s . Singareni Collieries Com 

The punishment awarded is not at all disproportionate to the 
pany Limited , Ramakrishnapur II Division and their workman 

gravity of the misconduct conducted by the petitioners. 
to this Tribunal for adjudication : 

The 

Management is in no way Influenced by the rivnlry between 
" Whether the action of the Management of M /s . Singa 

the Unions and such an allegations raised for the Arst tim . 
reni Collieries Company Limited , Ramakrishnapur 

now , and the acauittal of the Petitioner in criminal case has 
II Division in dismissing from service Shri E . Latchi 

relevance to the disciplinary action caused upon tho domestic 
Reddi, Coal Fillor, P . Komarlah , Coal Cutter and 

enquiry . So the dismissal is valid and justified . 
1. Hanumantha Rao , Timberman , Srcerampur- t In 
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Kushal Bhan ( 1960 ( 1) LLJ , page 520 at pago 521 ) it was 
bold that the caso DC vary buapto what there was so failuro 
VLurural justice in wat CADO in Dol Witutuluing caquay 
punuing crunwal proceedings against the wolku , 1126 
polut way , nowover, elaborated by Chef JULICC Gaujenuru 
yukar w Talu UU Mug Co , Ltd . v . Ils Workman (1704 ( 11 ) 
LW Page 113 at page 119 ) in the following words : 


Qy uuwwwÇULS wou vy me YYNTAUIS 

Consucing te 
chuo Walyul, 16 field laat nese LWU persuns puruLPAILU 

uio enquy und WAL 16 Manuger coupLCUL AULNvilty 
10 buc iuc Cialyt Silcc und a SU IU couuuct uit chyuuy duid 
WUL UL1414Watu wenu usnou 10 Yucativa en und niet 
pailupalvu 1 le enquy uut mey Tclused lu CiUSB esawe 
bo Wines . SU OD 146 u Valavie watelit, 16 S OLIQ Mul 
mu UUTUUS110 cuquiry # Hetu pupuriyuter yivung cabudus 
oppusuwny OUCAV114 une pisucipcs Ol natuul justo, 110 


" . . di 15 Cesu aule that if the incident giving rise to a 

nuye framed aiusta WOIKUD md womelic 
enquiry is veig uitu ina chipul court, the ew 
pivyer should Sluy luc domestic equy pending 
the imal UISPOSHL of the cruinal Cape . ill woulu 
be particularly appropriate 10 aqupt such a course 
where to charge dyumlist the workman 18 of a grave 
character , because in such a case , it would be uniul 
10 compel tho workman to disclose the delenco 
which ho may take bctore the criminal cour l. But 
ID say that domestic coqurice may bo stayed pending 
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O , it is 


4618 0 Joce at the outset that E . Laichi 
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- 4 wproyer PULUcub. With 110 womestic vayuhy 
lul spite of liio iact that the criminaliul penuing . 
the enqury for that reason Hone S Vited und The 
conclusion reached in such an cuquny 2 $ eatief bud 
in law or mala ude ." 


10 de duc Cuect lovinu uec .sicu iu Jan Bubudu singh v . 
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Lac $410 viuui uutuu 11- 0 - 1784 luvugn suv U WIL DULILUS (tiu 
Lot come uclure the Iriouuu jo ule hue ciam blatement 
ciler Ucuntust mal ne qumesc tuyuiy not properly 
held or to say thut the punishuient 18 coudiy to wie siandius 
Viders and that 160 galuo 18 excessive or that it is vitiated by 
law and proceuure 48 Well as facts . In oluer worus $ 0 iar as 
Ei bichi Aeddy, Coal Filer i $ concerned who is one of the 
pelsons concerned in the reicience in this indus [ lal Dipute 
N0. 26 of 1985 it taust be held that illespective of the 114 ]DUS 
with reference to other two persons namely P , kuincian Coal 
Cutier and I. Hanumanth , Iimbermen , it must be held that 
the said E . Latca Reddy, Coal Filler who was dismissed ironi 
the service after conducting comcelic enquiry and paing 
dismissal order that canio into ettect from il- 6 - 1984 was POL 
bocheiod and was tot prepared to agitate his case as requirou 
under law even after service of notice by this Tribunal and 
giving him all reasonablo opportunity to defend himself and 
therefore the finding of the dismissal given against him must 
to hold to be justificd in tho given circumstances of the caso . 
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9 , Alier the domestic onquiry was held to be proper , po 
fwriter now waterial oy way of oral evidence was nuduued 
bu 110 workers markeu Exy. W - 1 to W - as documents on 
livır Deian . 1ho Managemcat counsel gave consca lut 

Daking Ex# , W - 2 and W - 5 and she objected to tho parking 
of Ex®, V - 1 but her objection was over ruled by the Iribunal 
ag iho said document was referred in the domestic ouquiry. 
Thus Exo . W - 1 to W - 3 were marked . After hearing both the 
sidos. 

10 . Ex . W - 1 is the judgement in C . C . No . 354 / 83 on tho 
file of Judicial First Class Magistrate , Luxettipot in Crimo 
No . 51 , 83 of CCC Nagpur . It was a charge sheet mado 
against these two workmen and 13 others under Sections 147, 
448 , 506 , 427 and 147 IPC . In the said judgement it was 
held that the prosecution failed to provo the quilt of the 
accuocd and thereforo they were all acquitled under Section 
255 ( 1) Cr. P . C . of the offence for which they were charged . 
It is meniioned that there is no evidence that any of the 
accused trespassed the quartors of PW -2 and that there is no 
evidence that any of the accused damaged the gate and that 
there is no evidence that theso accused persons before the 
Court wero members of any unlawful assembly . It is pointed 
out that it had come in the evidence that the workers had 
grievanco against the Management and in that connectio i 
about 150 to 200 persons took out the procession for ventilat 
ing their grievance and that there is no grievance that the 
accused committed no offences and further it is observed 
cven some of the accused were prosent in the procession , it 
cannot be said that they have committed any offence . Thus 
tho Criminal Court held on the available evidence the Pro 
socution failed to prove the guilty of the accused and they 
are entitled for the acquitta ). Ex. W - 1 is a certified copy 
of Criminal Court and it is a public document touching 
these persons on same facts about the game incident. It is 
admissible even under Evidence Act of course in the I. D . 
Act evidence act is not strictly followed 

11, The qucstion regarding the domestic enquiry being donc 
during the pendency of the criminal proceedings and the valu : 
of the judgement of the Criminal Courts resulting in acaultt: l 
have to ho considered in the present case . In Bimal Kanta 
Mukherjee y . Newman s Printing Works ( 1956 ( 1) LĻI, page 
453 ) The Labour Appellate Tribunal took the view that the 
principles of natural justice do not require that an employer 
must wait for the result of the criminal trial before taking 
action againet the employee . This view was affirmed by the 
Supreme Court in Delhi Cloth and General Mill , Ltd . 


100 proceculus Ucue sale and lucy Wie vl Sunus buture , 
we holdini OI donde enquiry may coupei lue uuseu per 
SOUS 10 USCIOSC kui uticuce , cuusing serious prejudice to un 
item it is advisable to blay my demostic enquiry till 10 Cull 
pletive UI illo 

c ultal. This was observed as pointed out 
in Tara Dil Mills Co. Lid . v . 118 WurmDCA as extracted DOW 
Lou iso 10 Vind beliel t Duut v . United Loomercial Bank 
( 1919 Lun . 1.6 . Page 1439 at page 1244 ) . So in judging the 
griovaace Otin vuca o trc nature of allegation has to be 
Caken into account and not the poigon or persons who aro 
ic. uniy uvolvou in no oticnce. To thut etfect it 16 laid 
dowu in Undeshwar Prasad y . Hindustan Steel Works Cons 
iruclions Ltd , ( 1983 Lab . I. C . NUC pago 102 and in J . K . 
corion Spidumg and Weaving Mills Lid . v . lts Workinen 
( 1963 Il LLJ page 153 ) A question progo whether tho cm 
ployer who with held the coquiry pending the appeal of iho 
workman in casc he is convicted by the trial court in the 
climinal olenco . 1ho workman wax tried for tho offcuce of 
theft committed by him . Pending the criminal procecding ! 
ho was also charge sheeted by the employer for the offenco 
of inisconduct of theft, but the workman requested tho cm 
ployer that the enquiry be adjourned till the docision of tho 
criminal case and hc informed the Enquiry Officer that he did 
not want to take part in the enquiry and he would submit his 
staicment and defence only before the Magistrate who was 
trying the case . This request was granted by the Enquiry 
Officer , After the workman was convicted by the Criminal 
Court, the Enquiry Officer took up the enquiry and intimated 
tho workman on the next dale of hcaring . The workman did 
not appear on the dato of hearing . He prayed for adjourn 
mont of the enquiry till the decision of the appeal which ho 
intended to prefer against his conviction and sentenco . He 
was, however , informed that no further adjournment was 
possible and the Enquiry Officer in these circumstances pro 
cecded with the enquiry in the absence of the workman as a 
result of which he was dismissed from service. Though the 
Tribunal did not find any defect in the enquiry . It held that 
the domestic coquiry was based on the conviction of the 
workman by the Criminal Court which was set aside in 
appeal and hence no value could be attached to the findings 
Arrived at the enquiry . The Award of the Tribunal wag 
affirmed by the Labour Appellate Tribunal. But in appeal 
by special lenve, on the facts of the case tho Supreme Court 
found that there was nothing in the report of the Enquiry 
Oncer to show that he was influenced by the conviction of the 
workman by the Criminal Court. Following the princinles in 
Kushal Bhan s case the Court observed that the principles of 
natural justice do not require that the employer must wait for 
the decislon of the criminal case or an appeal before proceed 
ings with the domestic enquiry . 

12. The law laid down in these decisions has been gummod 
by a dngle Judge of tho Madras High Court la Anglo Ameri 
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can wheet led i laung U . y . Labour Court ( 1910 ILI 

1 . W . 2oC. . 354 /83 ), J , Odelu (PW - 5 in C . C . 334 / 83 ) 
pago 481 at pages 404 and 18 ) in the lollowing words : 

Li, Y . Irakan (PW - u Cic . 334 , 8 % ) , S . L .J . C . Sanjeeva 
118 WUWULIC Dual bau couçiuutu 115 engunty Hu 

Inno (FW - 4 11 L . L . 334 , 83 ) Aud P Rauiachandra Rao (MY - 1 
CHAC U U Lulusion cyen vuIV . D in ciMnnit court 

V . V . NO . 304 / 03 ) me First Class Magis . rule acquitted the 
has passed judgment, the domestic tribunals con 

Accuseu on JULI API 1984. All these witnesses w110 110 
Cuvu s no , Valeu by jou IULL that, on ne sanje 

Cauluined in the liminal Court were examined in the 
IAC . ) , te cruda com uus suuscquemily Lullilled 

domestic enquiry. Now the liminal Court assessed 110 
tne Wolkerenner 0 a lechucal ground or Oil 

cvidence of these people and came to the conclusion that no 
Dolls . Sulariy , it aller a convivtion by the 

Courges were proved against A4 and A6 therein who are 
criminal court, there is a linding of the voinestic 

persons concerned in inc present case apart froin other 
itiounal bolumng the employee guilty on CViccn 

accusess . Now as per the rulings now as discussed it canuot 
W C is independently assessed by it, the fact that 

be held that the acquittal in c . c . No. 354 / 83 was on a 
subsequently on uppeul, thc worker was acquilica 

technical ground such as want of sanction to a case of 
does not mean that the domestic tribunal s conclu 

" benefit of doubt" . 
$ 100 in any way vinaled . But if the chimnul 

14. Tile uomestic enquiry in the case of I, Hanumanth 
court s judgment, criter of a tinil court or of 

Rao , Tiinberman , the charge sheet dated 27 - 6 - 1983 as per 
ou appellate Court, is earlier than tho dulcstic 

Ex . Moi anu nis cxplanation is dated 8 - 7- 1983 as per Ex. 
tribunals enquiry , the duniestic tribunal is bound 

M - 3 and the domestic enquiy report Ex, M - I would show 
to take the judginent of the original court into 

llut tie cnquiry was held on 16 - 1 - 1983 and 23 - 7 - 1903 anu 
consideration . If atler taking the judgment into 

it is completed by the enquiry oficer on 16 -8 -1983 and the 
consideration , the domestic tribunal takes a different 

disajissal oiuer woich is recommended was accepted by inc 
view , the labour court cannot interſere if it is found 

Management and finally dismissal order was passed on 
that principles of natural justice have been 

TU -0 - 1984 as could be seen under Ex , W -2 by the Auditional 
complied with and there is evidence which 

Chief Mining Engineer , Sreerumpur. It is held in the domes 
could support the finding of the donjestic tribunal. 

tic enquiry that the charges against him were proved unuer 
But, if the domestic tribunal does not apply its 

Standing Orders 16 ( 5 ) , 16 ( 9 ) and 16 ( 19 ) . Ex. W - 2 which 
mind to the judgment of the criminal court , it may 

is the anal order passed by the Additional Chief Mining 
show mala fides and therefore its Order may be 

Engincer dated 10 - 6 - 1984 mentioned that he fuily concurled 
liable to be struck down ." 

with the findings of the Enquiry Oliicer and tliat tho charges 
But in luier decisions , this High Court appears to have taken 

were proved beyond doubt and that they are serious in 
a romcwhat divergent view . In Tirunelveli Tuticorin Elect 

nature and the punisdimenl wartauted is that of dismissal from 
ric Supply Co . Ltd . v . Industrial Tribullul 11975 ( 1) LLI, 

The Conipany s service . It is also mentioned that there were 
page ww4 al 30 / ) another single Judge of the High Court 

no extenuating circumstances 10 make a lcnient view . Tie 
Vosci ved that wnen the complaint nas been tho subject 

charges as per the charge slieet under Ex . M - 1 are five heads 
waler ol proceedings in a criminal courl, and the crimwal 

under first charge and it was allso said that he should have ex 
court has come to ine conclusion with reference to the com 

plained within three days why sevcre disciplinary action 
plaint, it is not open for a domestic tribunal to cuncto a 

should not be taken against him . So by the date of final 
contrary conclusion with regard to the identical subject inalter 

Order on 10 -6 - 1984 uncer L x . W - 2 the Management cannot 
in a doneslic enquiry and the position would be dulcrent ii 

express ignorance of the order of the First Class Magistrate 
the criminal court has not come to any conclusion ou mcrits 

Lasitcret in C .C . No. 354 / 83 wliercunder for same charges 
but deciaod in favour of the accused on a technical found . 

when seme witnesses were examined , the Magistrate acquitfcd 
On tho other hand , if the criminal court acguits un accused 

then holding that the prosccution failed to prove the guilty 
on merits finding him innocent, it is not open to the enquiry 

of the accused and they are cnuitled for acquittul. So the 
officer to find him guilly of the very game charge. In Tri 

Additional Chief Mining Erginecr Sreerampur when he passed 
Delvelly Tuticorin Electric Supply Co. v . Industrial Tribunal 

Ex. W - 2 order against I. Hanumanth Rag to say that he had 
[ 1975 (I) LW , page 302 at 315 ] yet another Judge of the 

considered the past record and found that there are 110 
same High Court further elaborated by stating that no doubt 

extenuating circumstances to take a lenient view and fur 
the acquitial of an employee is no bar for a domestic en 

ther when he observed that the charges levelled against 
quiry beiny conducted for the same charge but that is per 

him were proved beyond rcasonablc doubt would show that 
missible in a caso where acquittal is on technical ground and 

the same is not strictly followed in all fairness to the work 
not on appraisal of the evidence and if the acquittal was 

man . The cxplanation of the workers that the allegations 
based on an appraisal of the evidence , it is not open to the 

are framed ond motivated to victimise him as mentioned in 
domestic tribunal to come to a different conclusion on the 

Ex, W - 3 and that he is a worker attached to the Şingareni 
evidence given by the game witnesses without adding anything 

Coilierics Workes Union , affiliated to A . I. T . U . C . and that 
moro to what they had deposcd in the criminal court as this 

they did not cncourage the stoppage and his denial about his 
could result in the orders of the juidical courts being set participation in the procession or any other incident at the 
at naught by enquiry officers who are , aflcr all, nomous of lioure of tlic Colliery manager alleged to have taken place 
the employers . The rule in the last two decisions was follo are not prorerly considered in the proper perspective . 
web by the High Court in Gencral Manager Parry s Confes 

15 . For example Exs . M - 1 to M -11 marked by the Manage 
tionary Ltd . v , Industrial Tribunal (1974 ( I) LLJ , page 422 

ulent referered to l. llanuoranth Rao , Timberman and Exs . 
at 436 ). But since , the acquittal was on a " Technical ground" 

W - 1 and W - 2 referred to the said I. Hanumanth Rao from 
such as want of sanction 10 a case of benefit of doubt it w118 

the workcr.: point of vicw . When the witnesses whom the 
stated that in such a case the employer will not hc preclude : 

Management chquired into wero examined in the Criminal 
from taking action against the employee for the offence . 

Coult also and when the offences arc admittejly of seriolis 
But in these two cases , the High Court has not reierred to 

niture and when a final order of dismissal is being passed to 
Anglo American Direct Tea Co s Case ( supra ) which is the 

ay that the Criminal Court Judgment for the same charges 
correct view of law , 

of the said person was acquitted should have been taken into 

consideration as a relevant circumstance to decide whether 
12 (a ) Ex, W - 1 is a public certified copy of the cirminal 

There vas agy feirness in the enquiry in conducting inspite 
court judgement and it is between the game parties with 

of crimijal iriol is pending . Further in the light of tho 
reference to the game matter , When even hearsay evidence recision in J. K . Cotton Spinning and Wearing Mills v . 
if it is credible is admissible in the procecding before the Its Workmen ( 1965 ( II) LLJ page 153 ] wbere in a Criminal 
domestic Tribunals I do not find any substance in thc argi!. 

Court when the workman was convicted and when the en 
ment of the Counsel for the management that this document 

quiry was procerded after the said conviction the workman 
Ex W - 1 for which Counsel for the Management was not ir 

prayed for an adjournment stating that he initiated 10 prefer 
cluded to give consent should not be looked into . Ex. W - 1 

un anneal against the conviction and sentence for which the 
is a credible document and it is a public document and 

Enquiry Officer refused to give any adjoudnments and in the 
beromes admissible as a certified copy of the ittdycment 

absence of the workman the enquiry was procceded with . 
affecting the parties who are involved in this dispute , 

In that the donjestic enquiry was based upon the conviction 
13 . Thus in the inrtant case Ex. W - 1 world show that p . of the workman by the Criminal Court and the same was cet 
Komariah and T . Hinumanth Rao wilio are shown is accused A side in the anneal by tlie Tribunal and the same was affir 
4 and 6 vote charged under Sections 147. 448, 506 , 127 nied by the Labour, Appellate Tribunal when the matter 
and 147 TPC in C . C . No , 354 /83 on the file of the First 

went in speciil leave that the Sunreme Court found that 
Chcg Judicial Magistrate . Laxlpet and after examining the there was nothlag in the report of the Enguiry Officer to 
Management witnesses P . Madhav Reddy , Collicry Manager show that he was influenced by the conviction of the work 
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man by the Criminal Court. Dui in the instant caso , it is the coul fillery struck wo : k . But according tù vladh Reddy , 
u Cuse of uleul and clean acquilal again : t these worker 1, 1Uumlu ! Kumuuga nappened 10 DO A indemedall 
ufuinst all 112 cialges . in ult Criminal Court thure sigte Jutt We Dilig vuul 11eis stalled arguing lu accepi the 
charges ulider Sections 1447, 448 , 306 , 427 and 147 I . P . L . demands then and there . Now thercafterwards the entila evi 
They covered the charges in sun and substance of Stunding Uchce would show us per fio chqury report thui l. 114numaail 
Order No. 16 ( 5 ) , 1609 ) and 16 ( 19 ) And the cvidence was Rao , lunberman and other wuikere approached him and 
also tho saibe and samo witnesses wero exumnej innd there Viey requested him and licy coulined him and they raised 
was no appeal preferred against the judgment either by the abusive slogans und trioy lead a procession with an afigy 
Management or 6 , Madhav Reddy who was the affected party of the said Madlav Reddy and they went uplo to bis 1991 
on whose complant the crime was registered. So it cannot donce and I. Hanumath Rao and other allempted to burn 
be said that the acquittal judgincnt of the Criminal Court affigy in front of his house und they raised slogang und hurled 
need not be taken into consideration or that the same cal 

stones. Madhav Reddy who is tie Colliery Manager could 
be brushed asido as if the final order of dismissal was passed not mention in his entire deposition atleast while 
by the Division Chief Mining Engineer without being iufluen 

deposing 

that I, Hanumanth Rao , Timberm 
ced in any manner , and that he was deciding solcly on the 

and othciz P . Komariah 

also joined hands with him and that 1, Hanumanth 
basis of enquiry report of the concerned enquiry officer, 

Rao 

and P . Komariah and others have done these ulleged serious 
When the acquittal is not on technical ground and when the 

ollences of misconduct. It is surprising that the catire incident 
acquittal is based upon appraisal of evidence in a criminal 
court, it is not open to the Management to come to a diffc 

happened on a single day and it is admittedly the case of the 

inunaccment that the strike went on till the end of the inonth 
rent conclusion on the evidence given by the same witnesscs 
without adding anything more to what they have deposed n 

for the Coal Fillers J, Hanumanth Rao vase is that he took 
the criminal court as this could result in the onders of 

over his work from Head Overnan and it was informed 
judicial courts being actting at naught by the enquiry officer 

that the Mine wag in lockout and therefore he was asked to 
or the Manager as the case may be as mentioned in Anglo 

go Home. Now Potha Raju who is tho Enquiry Officer men 
American Direct Tea Trading Co. v . Labour Court ( 1970 

tioned that there was an illegal strike of Coal Fillera 
(I) LL page 481 at pages 484 and 483] and also in Trirlinel 

of Srecrampur Incline and on 7 - 6 - 1983 he found from the 
veli Tuticorin Electric Supply Co. Ltd . v . Industrial Tribunal 

Form C that the illegal strike by thc Coal fillers started on 
[1975 ( 1) LLJ page 304 at 3071). Therefore the final orders 

7 - 6 - 1983 and continued upto 30 -6 - 1983 till the third shift. 
was called out in the light of the criminal court judgment It is there at page 10 of Ex . M4. 
of acquittal when the offences are serious and similar and 
grave would show that the management was trying to co 

18 . Now the next witness who is examined for the Manage 
against the criminal court judgment of acquittal and the ment is s. Odelu who is a badli worker. It is 
same would amount to setting at naught the pronouncement of 

his case that when the strength of the workerg was reduced 
the judicial courts by the enquiry officers who are afterall 

from 12 to 10 in a gang the coal fillers approached him to 
nominees of the employers. I therefore upheld the contention 

join the strike but he did not agree while all the Coal Fillerg 
of the counsel for the workmen that Ex . W - 1 which is the 

went on striko. Ho admitted that the lock out was declared 
judgment of Criminal Conrt showing acquittal which is 
earlier to the date of final orders ransed under Ex. W - 2 

by, tho Management. According to him after the lockout is 

declared " I, Hanumanth Rao and Others " argued with him 
against I. Hanumanth Rao would go a long way to shrin 

to accept the said demand and " I. Hanumanth and others " 
that the workman cannot be punished on a domestic enguiry 

declared " L . Hanumanth Rao and Others " argued with him 
remort exnarte without adding onything more so as to jeopardice 
the judicial pronouncement of a Criminal Court in Indirect 

and others ” shouted againgt the Colliery Manager and raised 

slogans against the Colliery Manager till thes Additional 
manner . 

C . M . E . cane lotheir office , and that " I. Hanumanth Rao and 
16 . Even otherwise let us see what is the evidence that 

others " raised elogans against S . C . Gupta , Additional C . M . E . 
la let in under Fxs . M - 1 to M - 11 against I. Hanumanth Rao and though he mentioned that abused him in filthy language , 
to show that T. Hanumanth Rao actively participated alons not a single word is mentioned as to the real verbatim affect 
with the striking cool Allers on 7- 6 - 1983 or that he abused 

of the said filthy language , So similarly B . V . Prakasham , 
the Collicry Monacer in filthy lannuage or that he ghereoed 

Head Overman who is cxamined mentioned that I. Huntinianth 
and ororrived and leart Arrocession etc . or instigated the 

Rao argued with him to accept for the demand of the coal 
workmen to commence illegal strikc . Admittedly I, 

fillors and tried to convince him in the meantime S . C . 
Horiimanth Rao belong to the first shift and he was onl , 

Gupta Additional C . M . E . came to their office and " I. Honu 
> Timberman and he come to duty on 7 - 6 - 1983. It is not 

manth Rao and others" left that place and went to the 
ricoryter th :1t he in affiliated to Sinonteni Colliering Workera 

Colliery Manager s Omce . So the Head Overman B . V . 
Thion which is offliatell to ALT. U . C . According to Si 

Prakasham who was working along with Odelu who was 
Rilrahinathi when there is lockout notice at 9 10 am . AS A 

supervising the work of Odelu , coal fillers denied all what 
Timberman he is not ernerted to him there and he is not at 

is said and conld have been done by J . Odelu . According to 
n11 ronnerter with the saict strike of coal fillers or pirketing 

B . V . Prakasham , I. Hanumanth Rao Argued with him to 
79 minninnt hav him under Ex. M - 3 . 

accept for the demand of the coat fillers and he tried to 
17 . Under Ex, M - 1 it is necessary to see that he was 

explain and convince and in the meanwhilc S . C . Gupta come 
asked 10 Annear for enquiry in the office on 12 - 3 - 1984 wit ! 

to the office, so the abisive or the filthy langrage or the 
211 his witncsses and documents. if any. But the enquiry 

confinement of Colliery Manager were not whispered by 
proceedings would show an der Ex. M -4 at nages that the 

B . V . Prakasham in his entire evidenre. According to B . V . 
rocerdings were started on 6 - 7 - 1983 itself. The docket pro 

Prokashom ( Hanumanth Rao , Timberman was found with 
ceedings maintained for the case file from 27 -6 - 1983 would 

other workers in the procession when the affiay of Colliery 
how that the enquiry was started on 6 - 7 - 1983 and the manage 

Manager was being taken towards Sreerampur colony . So 
ment winesses were examined from 18 - 7 - 1983 . Even on 

The slogans filthy landuasres as well as : rumenta with the 
12 - 7 -1983 the complainant had not attended the enquiry and 

Colliery Manager were all not whisphered in the evidence of 
Hop Tinhamen wanted the craniry to he postponed 10 

Head Overman BV, Prakasham who is concerned to issue 
18 -7 - 1983 Now on 18 - 7 - 1983 klx witnesscs were examiner 
on helynlf of the Manncement and again it is adjournaal in 

the in -ticket to I, Hanumanth Rao Timherman His evilenre 
23 - 7 - 1983 . On 73 - 7 - 1983 what has happened is not men 

would be cut at the previo s two witnesses statemente, Simle 
toned in the case diary at nage 5 on its reverse side. But at 

larly coming to P . Ashok Kumar P . O . A . of the Incline. He 
nge 25 it is found that one P . Ramachander Roo an 111 ! 

mentioned that he rereived information that somebody trving 
I N . Griani and Colliery Manager D , S Renanil on to non - alien his smooter hanille and he went to the scooter . 
V . P . R . Vithul. Nenity C .MT and that the statement wos 

mnit then came back to Addl. CM . F . parage . It is his coce 
also recopiled finally from Honimanth Roo side he vras thrust it that time " J. Tanumanth Ran . Timherman ilong with 
ross pranined by Madhav Rodity for the Management is others " worte prevent it the veranlash of the office . Accord 
ould he geen ottages 35 to 41 . Rut no dockat entring in to him he was asked hv I Hanumanth Roo where he 
Vote mate for the same by the nauiry offirns Whor 170 hol hren I told hint that he went to art his crooter re 
monacement vitnaru Madhav Reddy who is the mornininanti Tairert Accounting to lien " f Hanuman , Ron along wtf 
vominell or 18 . 7 .1983 . he mentioned that the Col Fillers of Athens" rok - 19 Siirronnert him and pushet him nhyrirnily . 
Crnaramnur Innlita atract work illo onlly as there wins no 

First of all this Ashok Tv*p $45 did not parohornte pitham 
1 +rinntive Art Inckmust we declarat in roncamene of the 

Mathu Railu or R v Pralonghan Hena Nyroman and the 
nid :llerat strik .. So when the real Fillere struirt work so allot ninhing of Ashok Kumar une not whisperert hy 
in 7- 6 - 1983 arid when the lockout wan declared even an der Any one for the first time who was coming forwarit vith the 
Madhav Reddy, I. Hanumanth Ric was not in the picture till said story . 
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19 . The next statenzent of B . Ranga Rao , Special Cadro 
clerk would show that he was on duty on 7th June , 1983 
and at about 10 .00 A . M . Ashok Kumar P . O . A , received 17 
foruration that somebody non - aligned his scooter handle and 
he went out of his office and that when he returned back 
Ashok Kumar , P . O . A . Wag questioned by " I. Hantanth Rao 
and other workers" and " I. Hanumanth and other workers " 
did not accept his cxplanation and he was pushed physically . 

20 , Sri Sanicov Rao, Junior Inspector is the next witness 
examined. According to him on 7th Juno , 1983 at about 
9 . 10 A . M . the Colliery Manager can to Addl. C . M . E , office 
and then immcdiately " ]. Hanumanth Rao and other work . 
men " came to the Addl. C . M . E , Office and tried to entor 
the office by raising slogans and abuses theo hc and Ram 
chander Rao , Senior Inspector objected them not to cater 
the office . It is his case that " I. Ilapumanth Rao and other 
workmon " raised slogans against tho Colliery Manager in a 
loud voice and " I. Hanumanth Rao and others " stood at 
the entrance door thereby confining the Addl. C . M . E . in the 
Office , According to him at about 3 , 45 p . m . he received in 
formation that " Hanumanth and others " organised a pro . 
cession along with the affigy of the Colliery Manager to 
be taken to Srecrampur Colony and that " Hanumanth Rao 
and other workman " raised slogans abusing Madhav Reddy 
in filthy languago and they carried the affigy of Madhav 
Reddy to his residence . He mentioned that Sub Inspector of 
Police , C . C . C . Polico Station along with some constablog 
comc towards the procession and the Police who were at 
the scene along with the Circle Inspector of Police and 
others took the situation under control. So the evidence of 
Sanjcev Rao except stating " that Hanumanth Rao and 
others " confined tho Addl. C . M . E . He could not say what 
are the abuses or filthy language used by the workmen and 
they could not spell out a single workman among others 
present. 


the presence of 1. Hanumanth Rao among the workers or 
about participation in the socalled strikc of Cual fillers . Ho 
further could not mention the names of workci s who came. 
Thus Bojani s evidence would show that the Mine worked 
on 23- 6 -1983 and that DS Rao s evidence would show also 
that the Mine worked on 23- 6 - 1983 without obstruction and 
that the presence of 1. Hanumant Rao is not mentioned . 

25. Coming to the last witness for the Management V . P . R . 
Vithal, Deputy C . M . E . He mentioned that he was on duty 
on 23- 6 - 1983 in the first shift when the strike if coul Allci 
was going on and the coal fillers told him that few poisons 
of SRP I Inclinc came to R . K . 6 and requested then not 
to go down . According to him when he came to SRP I 
Incline about 9 -15 a . m . he noticed I. Hanumanth Rao , 
Timberman talking to workers of RK 6 Inclinə saying not 
to go down . So even in the evidence would show that tho 
first shift workers went on striko as the coal fillers were 
on strike and when he went to stop all word onstrike. So 
what transpired leading to the strike is not known to him . 
Presence of 1. Hanumanth Rao talking to the workerg scon 
by him will not give a finality to the leadershin that he was 
leading the cause of the coal fillers . So top officials namely 
D , S . Rao , V . P . R . Vithal, Bojani and P . Ramachandor Rao . 
miserably failed to connect 1. Hanumanth Rao with any 
avert acte attributed in the chargo abeot and they could not 
connect him to tho action mentioned in the charge shoet. 
B . V . Prakasham , Ashok Kumar, B . Bolani and Sanjeev Rao 
were only mentioning that l. Hanumanth Rao and others 
were responsible . 


21. Simllarly P . Ramachander Rao who is the Senior Ins 
pector mentioned that at about 9 . 10 AM , whep the lock out 
was declared the workmen wanted to go inside and after 
some time Madhav Reddy, Colliery Manager came out and 
talked to the workers and then the workers raised slogans 
against him and when he cano to the Incline he found " J . 
Hanumanth Rao and others raising slogans against S . C . Gupta , 
who was there in the Colliery Managers room and the wor 
kers dispersod . According to him he found the workers carry 
ing the affigy of Madhav Roddy and the Police came from 
the Police Station and stopped them . So his evidence would 
show that the slogans were raised against S . C . Gunta , Addi 
tional C .M . F . and that the workers carriet the affigy and 
Hanimanth Rao has nothing to do with it. But S . C . Gupta , 
Addl. C . M . F . is not examined to give evidence to show that he 
was stonded and abused in Althy language. At any rate tho 
charge is that I. Hanumanth Rho ahused in filthy languare 
against Colliery Manager Madhav Radev and not about 
S . C . Gupta as mentioner! by P . Ramachander Rao. 

22 . Coming to U .N . Bojani evidence who is the Colliev 
Manager . he mentioned that he was on duty on 23 -6 - 1983 
and on that day I. Hanumanth Rao, Timberm :in of SRP II 
Incline in the first shift asked all the workers not po down 
in the Mine and that the workers told him that if other 
Mince stopned in this connection they shoull ston from 
working on 23 - 6 - 1983 the Minc worked . Accordin , to 
him I. Hanumanth Rao ceme to SRP 2 on 25- 6 - 1983 in 
Argt shift and sionned all the works to go down and due 
10 that all the Coal fillots went on strike and lockout was 
declared to other workers. 

23 . So according to him it must be borne in mind in 
SRP 1 and SRP 2 Inclincs are both connected mines and 
the Colllery Manager mentioned that lockout was declared 
to other workers on 25- 6 - 1983 whereas the cvidence would 
show that the lock out was declared on 7 -6 - 1983 itrelf . 
At any rate Bojani s evidence had nothing to show about 
the charges mentioneil under l (a ) (b ) ( c ) and ( d ) of Ex . 
M1 


26 . Surprisingly there is no mention that " 1 , Hanumanth 
Rao and P . Komariah and others" woro there aleast. Though 
the Enquiry Officer conducted the enquiry with reference to 
I. Hanumanth Rao from 18 - 7 - 1983 till 27 - 7 - 1983 and exa 
mined nine witnesses as mentioned at page 56 of Ex. M11 . 
The 90 colled abusivo language or filthy languago employed 
by " J, Hanumanth Rao and others " or socalled confinement 
of Addl. C . M . E , Sri S . C . Gupta were not spelled out. 
S . C . Gupta is not examined and admittedly the coal Allers 
were on gtrike and they could not mention oven one of 
the coal fillery as active participant. The coal fillers Aro 
not muto sheon to follow I. Hanumanth Rao when thero 
are two Unions and the coal fillers are also having their 
Union . I. Hanumanth Rao In a Timberman and he is a 
Member of A . I. T . U . C . and his union dict not suport the 
strike The lickout was declared by 9. 10 a .m . According 
to I. Hanumanth Rao he was on leave from 4 - 6 - 1983 to 
6 -6 - 1983 and the incident took on 7 - 6 - 1983 and it is organised 
hy Tandur Coal Mince Labour Union . Even if the medical 
chļts Exg . M9 and M10 which was commented upon hy tho 
cnquiry officer As well as Management s counsel are not to 
he looked into when the stake is actually on 7 - 6 - 1983 . 
His absence from 4 - 6 - 1983 to 6 -6 - 1983 even if it is not for 
medical purnoses as shown under Exg, M9 and M10 It had 
11t1: significance because somo village quack doctor or the 
Surnench gave the certificate which are beinc vchinently 
doubted regarding the relevancy of those cortificates have 
no meaning. Admittedlv on 7 - 6 - 1983 this I. Hanumanth 
R : O came os dias his exnlanntion Ex. M3 in first shift and 
nickel his In -ticket to nerform his duty as usual. This is 
not disputed as could be sees under Ex. M3. So his absence 
from duty on 4 -6 - 1983 to 6 - 6 - 1983 by staying at his village 
after availing sick and getting treatment has no relevancy 
Of course the defence examined ono witness to show that 
Y Hanun onth Rao was at home on 7 - 6 - 1983 his name in 
G Komariah of Norsinganuram . He said that he met J. 
Hanumanth Rao . Timberman on his way from the fields nt 
Narsingapuram and Narsine Rao told him that his Mino 
is not working and from there they went to their houses , 
Hi sunnosed to have met his at 200 O clock at the fields . 
When the lock -out wat there by 9 . 15 Am . and when it is 
not disntted that Narsioganuram is within the reach of Mind 
SRP I Incline which can be reached within five hours as is 
shown . I do not find any absurdity in the gald statemont. 
Infant it is not curested to that G . Konarish son of Mallinh 
residence of Narsingapuram that on 7 - 6 - 1983 he lid not 
met him at Nassinoanuram villase and it is not possible 
for him to come to that place from his place where ho was 
working. The other workman is Durgam Sailu . H - 100 
mentioned that he met T. Hanumant Rao on 7 - 6 - 1983 at 
2 . 00 7 .0 . at the Bus Ston and it is supreated that ho told 
him that I. Hanumanth Rao himselt told him that he met 


14. 


24. Coming to D . S . Rao , Colllery Manager, SRP 2 Incline 
He was on duty on 24 -6 - 1983 and he got report that SRP 1 
Incline workers came to SRP 2A Incline and stopped the 
workers going down and therefore he went there to question 
them and he explained to them not to be afraid of anybody 
and resume work but they did not resume work . Ho men 
tioned that he did not know the names of the workers. So 
D . S . Rao who lo incharge of SRP 1 Inclino dooled about 
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him op 7-6 - 1983 and thereforo ho affirmed the same before 
tho Enquiry Officer, From this it in argued that Durgam 
Sailu who is only purchased and tutored witnoss . Even 
D . Sallu is excluded not to be believed nothing turns upon 
the evidence of prosecution of Management to show that 
they proved the case with only 1. Hanumanth Rao who is 
Timbennan were leader for theso coal fillors and committed 
the said alleged offender , 


27 . Infact another fact is relevant in the circumstanco . 
The same Enquiry Ollicer conducted the inquiry against 
P . Komariah as could be scen in the domestic enquiry filo 
and the docket marked with reference to him are marked as 
Ex. M12 to M22 . In his case he was asked lo explain by 
11 - 7 - 1983 as per Ex MI therein , and he too mentioned that 
he was pot guilty and that he was Coal cutter of SRP 1 
Incline and he was informed by 9 . 10 a . m , that there was a 
lockout and when there was notice he went home. Now 
tho dismissal ordes given to him is marked as Ex. W3 and 
the criminal judgement is Ex, WI. It is interesting to noto 
that at page 42 of the said enquiry report which is marked 
as Ex. M20 . Similarly to Ex . M11 though the coquiry was 
held to be on 27- 7 - 1983 and 16 -8 - 1983 and 22 - 8 - 1983 though 
he cxamined ciglit witnesses of whom one V , Rajanandam , 
Clerk Grade I and D . Bhasker Rao , Deputy C . M . E , were 
cxamined as 5 and 6 as could be seen under Ex , M20 , iho 
other witne 828 who were examined namely J. Odelu , P . 
Ramachandra Rao , B . V . Prakash Ashok Kumar , N . 0 . 
Bojani, Sanjeev Rao ate all examined with reference to I . 
Hanumanth Rao also . The evidence giver by them as wit 
nesses on 27 - 7 - 1983, 16 - 8 - 1983 and 22 - 8 -1983 is verbatim 
the same as found in Ex M11 is on earlier dates ! Except 
the name of " P Korarlah " in the place of " I, Hanumanth 
Rao " all their statements though said to be given OD 
different datos is one and the same. It is qurprising to find 
that they do not find anything natural in their statement 
and they merely copied verbatim as supposed to be stated 
against I. Hanumanıb Rao . This would show that tho 
enquiry officer was functioning like copying machine and 
the encairy statements instead of recording them in tho 
normal way as one is expected to do. Therefore it is straingo 
case where the enquiry pfficer fajled in his duties and did 
not rerform his duties while recording statement. It is one 
thing to say that the enquiry principles are observed regard 
ing procedure but it is another thing to say that a machine 
like cnquiry . of prototyped statements of the samo witnesses 
examined on different dates being shown verbatim by replacing 
the name of the first delinquent by a second delinquent would 
prove that the enquiry was benafide , sincere , honestly done 
as required under the procedure and thereforo that tho samo 
did not affect the very nature of procedings affecting the 
parties who are involved. What all he in alleged to be 
paid against. I. Hanumanth Rao on king -pin of the allegation 
in tho charge for actively participating in the strike held 
on 7 -6 - 1983 and also for using Althy and abusive language 
against the Office Assistant and Poon and also ghoraoing the 
Colliery Manager and further carrying the affigy etc ., were 
all mentioned against P , Komariah also . It should have been 
* common enquiry with a common charge sheet . Then it 
would have beon moro clear and the type of enquiry that 
is conducted could have been discussed in a systematic way 
by copyying the same material in the subsequent alleged 
enquiry conducted against P , Komariah by replacing the 
name of I. Hanumanth Rao . The Enquiry Officer wants us 
to believe the witnesses spoke oven on the subsequent date 
with mathematical precision what they stated in the carlier 
enquiry without changing oyen a word . The Managemento 
counsel on the other hand mentioned that the explanations 
given nyder Exs. M3 and M13 of the workion are also 
In the same prototyped explanation given by the workers 
and therefore there is nothing strange ni such recording of 
statements in a situation like that. If that is so , here should 
have been a joint enquiry and this would have been atleagt 
properly considered by the management hy applying its mind 
even in the case of P . Komaridh what all ho said about the 
Criminal Court judgement with reference to I. Hanumanth 
Ruo apathy applies to him in equal force . Intact the Komariah 
case enquiry we started as par Ex , M20 on 27 -7 - 1983 . 
16 - 8 - 1983 and 22 - 8 - 1983 and closed on 29 - 8 - 1983 . But the 
criminal court judgement dated 30 - 4 . 1984 and dismissal order 
of Komariah under Ex W3 1. 10 -6 - 1983. In other words 
in the case of l. Hanumanth Rao the dismissal order to 
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passed on 10 -6 - 1984 and in the case of Komariah thoy 
passed on 10- 6 - 1985. Whatever it is, both the dismissal 
orders of Komariah and I. Hanumanth Rao was passed after 
the criminal court judgement Ex . W1 and principles laid 
down already discussed is equally applied to Komariah with 
reference to motivation an victimisation and when there is 
acquittal from the Crimidul courts if the same is not consi 
dered and when the game witness is examined in the enquiry 
without adding anyything more wliat they have deposed in 
criminal court it amounts to getting out indirectly from the 
Orders that were passed in the judicial courts o set them 
ai naught by thc norinces of the employer as enquiry oficer s 
as Giscussed gupra. 

28 . On a careful consideration even Ex. M5 would show 
that telegraphic notice was issued by the Singureni Colliery 
Manager stating that 71 conl fillers of Sreeiampur Inclino 
struck work illegally from 7 a .m . in first shift of 7th June 
demanding cuoployment of cual fillers contrary to normal 
existing practices This was given to the Assistant Labour 
Commissioner (Central ) . The connected documents with re 
ference to Komariah is marked as Ex . M16 . So 71 coal 
fillers struck work illegal from 7 .00 a . m . in the first shift 
of 7th June , 1983 and there is no mention of the name of 
I, Hanumanth Rao on P . Komariah cither in Exs. M5 and 
M16 . Ex, M6 and M17 is a kind form 8 statement for 
Public Utility Service . It is only mentioned the cause bejag 
that coal fillers struck work on 7th June 1983 in first shift 
at 7 . 00 a . m . demanding deployment of coal fillers contrary 
to the normal existing practices, Out of 338 coal fillers 71 
workers were involved directly as per the said statements 
Ex. M6, M17 , M5 and M16 . It is worth noting under Form C 
when a statement is sent try the Management in respect of 
termination of strike by coal fillers on 1st July , 1983 having 
commenced the strike on 7th June, 1983 there was no men 
tion that any coal fillers were dismissed . Even that Ex. M7 
and M18 would show that the strike commenced at 7 . 00 am , 
on 7th June, 1983 first shift and ended by 7. 00 a . m . on 
1st July , 1983 as signed by the Colliery Manager , Regarding 
the last words in his special remarks, if any, it is mentioned 
that leaders of INTUC and AITUC advised the 
coal fillers to call off the strike and resume normal duties . 
So it is the slogan cvidence of 1. Manumanthi Rao as well 
as P . Koniariah that they belong to A . I. T . U . C . and cven 
the Management admitted under Exs, M7 and M18 that 
the leaders of INTUC and AITUC advised the coal fillers 
to call off the strike , So when the strike actually commenced 
at 7 .00 a .m , and lockout was done by 9 . 00 a .m . by which 
time I. Hanumanth Rao and P . Komaraiah came for duty 
to attend to their shifts , how can it be said that they actually 
participated in the strike when they came to duly at 9 . 00 a .m . 

29. There is no evidence by additional C . M . E , who is the 
main witness for the second charge . He should have been 
primary witness to prove . The lockout was declared and the 
Mine was closed . It is interesting to note that none of the 
slogans given by these coal fillers or " I. Hanumanth Rao 
or others " or " P . Komariah and others " were spelled out 
either by the statement for the witnesses given by the Man 
agement or in the criminal court judgement that cnded in 
acquittal. So the second charge failed . 


30 , Regarding tho charge when lockout is there and wor 
kero were on strike, it is said that they lead procession of 
all worlimen of SRP I Incline with the affigy of Colliery 
Manager and attempted to burn in front of his house . It is 
mentioned by the Enquiry Officer that Timberman I, Hanu 
manth Rao did not produce any single wituos , from 100 
to show his innocence whilo he produced two witnesses from 
his native place . So the way the enquiry cfficer proceeded 
shifting the burden and also expecting a proof bevond tho 
expectation of workers are all uncalled for. Further it is 
alleged that I. Hanumanth Rao instigated at page 64 of 
Ex, M11 but none of the witnic89es stated that he 
Instigated . Even Odelu stated the strike was thereby the 
tim he went therc Moreover regardlog the charges 
6 there was no document to show as if there was strike in 
any other Mines . If so , there must have heen similir docu 
monta as such as Ex . MS, M6 M7, M16 , M17 And M18 . So 
ints only indicated that there was no strike in any other 
Wincs . Thus looked ( rom any angle fie findings arrived at 
ill all charges seems to be abgured , moaningless and moti 
vatod . Both I, Hanumanth Rao and P . Komariah were nover 
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instrumental for tho strike and the strike was already com 
menced and out of those 71 coal fillers who wero on striko 
and who lead the strike, none were touchod . It is strainago 
that the evidence proceeded on the footing that " I Hanu 
manth Rao and others" or " P . Komariah and others were 
involved in the stiiko without mentioning none of the 
other workers . Thus the enquiry officer merely upheld the 
chargo shoct as a matter of formality without considering 
the statement in their proper pörspective. 


31 . Kumari G . Sudha contended that under V . Schedulo 
Second Part relating to part of workmon and Trade Union 
of Workmen Items 5 and 6 will directly apply to those two 
cases and they amount unfair labour practice og specified 
therein . It is mentioned under itom s as follows: 
" To stage, encourage or instigate such foruis of coorcivo 

actions as wilful " go -slow " , squatting on the work 
premises after working hours of " gherao " of any 
of the weinbers of the managerial or other staff ." 


various Acto of misconduct collocated in clause 10 would con 
Atituto misconduct punishablo under Standing Order 23 , if 
committed within the premises of the establishment or in the 
vicinity thoreof or irrepective of the timo placo content, they 
Are per $ 0 such acts of misconduct that they would be punish 
ablo notwithstanding where and when they were committed. 
It is laid down therein having observed both in principle and 
precedent it could clearly emerge that clause 10 of Standing 
Order 22 which collects various heads of misconduct must 
be strictly construed being a penal provision in the sense that 
On the proof of misconduct therein enumerated, penalty upto 
and inclusive of dismissal from service can be imposed . 
It is clearly laid down that the employer cannot take advantago 
to wood out workmen far away from his establishmeat. In the 
instant case admittedly as per Ext , M5, M6, M7, M16 , M17 
and M18 , 71 coal fillers were on strike and there is no men 
sion of I. Hanumanth Rao and P . Komariah being present and 
responsible for instigation and that the Trade Union solved 
the strike ultimately and therefore tho employer cannot tako 
advantago to weed out the workmco far away from his 
estab ishment on the simple ground the workman was casual 
ly found either in the procession or spectators so as to pro 
vido linkage between the alleged acts of misconduct and cm 
ployment instead of showing his direct and substantial immo 
diate and approximate involvement. In the instant case thero 
is no such evidenco forthcoming to involve the workmen 
directly and approxlmately to the offonces alleged in tho 
charges. 


Item 6 is as follows : 
" To stage demonstrations at the residents of the om 

ployers or the managerial staff membong ." 


These are considered as unfair labour practice . So sho 
vehemently contended that there is evidence to show that 
those two workmen instigated the other workers and also 
gheraod Madhav Reddy or Addl. CME and that also an 
digy of Madhav Reddy was carried to his residents for 
being burnt and these amounts to unfair labour practice ar 
contemplated therein . Sri G . Bikshapathi on the other 
hand pointed out that the amendment with reference to V 
Schedule under Section 2 ( ra ) regarding unfair labour prac 
tice came into force by an Act 46 of 1982 which came into 
force on 21- 8 - 1984 and therefore when the alloged incident 
is on 7 - 6 - 1983 there cannot be any retrospective operation 
for the same. To get over this contention sho relied upon 
the decision in Jay Engincering Works V . State of West 
Bengal ( AIR 1968 Calcutta , page 407). The matter ATOS 
on Trade Union Act regarding the words " gherao " It is 
explained was encirclement by a crowd may be due to vari. 
ous reasons say for example thero may be encirclement of 
popular leader by an admiring crowd the loader is engaging 
this form of administration . Encirclement may also be 
made by a hostile crowd , say of workmen , who elect wrong 
fully to confine the management, so as to cocrce them to 
concedo thoir demands . Gherao As such , that is to say simple 
encirclement is no offenc under the Criminal Law of this 
counter. But & Gheran accompanied by violence and diverse , 
torns of crimos resulting in wrongful confinement or wrong 
ful restraint of the encircled person or persons is a criminal 
activity not because it is encirclement but it is encirclement 
with more . It is also held that gherao is one form of 
inercive method . It is held therein under Sections 17 and 
18 of the Indian Trade Union Act grant certain exemption 
to members of a Trade Union Members of a trade union 
may resort to a peaceful striko, that is to say, cessation of 
work with the common object of cnforcing their clajmy, A 
concerted movement by workmen , by gathering together 
cither outside the industrial establishment or inside within 
the working hours in permissible, when it is praceful and 
doos not violate the provisions of law . But where it resorts 
to unlawful confinement of persons, criminal trespass or 
where it becomes volent and indulge in criminal force or 
criminal Assault or mischief to person or property 
or molestation or intimidation , the exemption can 
no longer be claimed . Of course there are no regulating 
form for strikes or picketing but they are recognised weg 
rons in the armoury of labour. The facts therein do not 
apply to the present facts . The circulars issued while Bengal 
Government made the Police totally inactive and the name 
superseded previous circularg dealing with gherao etc . Thun 
įt cannot be said that by virtue of the gajd fudgement that 
such Acts which were made unfair labour practice from 
21st August, 1984 consequent to Amendment Act 46 of 1982 
will he retrostective in operation . So the judgetrent cited by 
the Management have no relevance for the case . 


32 . Regarding the contention of the management that the 
enquiry having been held fairly and properly agalast the 
workmen, the Industrial Tribunal was not justified in sitting 
in appeal over the orders of dissnigsal. The learned counsel 
for the workmen relied upon the decigion reported in 
BOROSIL GLASS WORKS LTD . V . M . G . CHITALE ( 1974 
(IT) LLJ, page 184 ). The court held therein when the said 
dismissal is not in accordance with the Standing Orders which 
safeguard the interest of the workmn concerned who have 
been charged with misconduct and in respoct of whom tho 
enquiry had been held , the sald order of dismissal was not 
binding . It is laid down that Industrial Tribunal should give 
careful consideration on the findings on which the order of 
discharge or dismissal or any other punishment is metted out 
and there should be sufficient material to show that tho 
punishing authority applied his mind to the various allegation 
and of the kind of punishment ultimately should be mettod 
out to him . The Standing Order requiring the employer to 
tako such factors into consideration should not obgervo by 
the employer merely as a matter of routine or as a matter 
of form but he should apply his mind to each of the relevant 
factors mentioned in the Standing Orders beforc discharging 
or dismissing the workmen , Such application of mind must 
be revealed in the order itself but in tho present care such 
application of mind cither by the Enquiry Officer or dismissal 
authority is found wanting and lacking. It had not shown 
that the employer had considered the previous record if any 
of the workmon or the gravity of misconduct or gravity of 
circumstances or extenuating c !rcumstances before passing 
the final order of dismissal. In R . V . PATEL v . AHMEDA 
BAD MUNICIPAL CORPORATION ( 1985 I. F . & L .R . 
page 210 ) . It was held that unless either in the certified 
Standing Orders or in the Service Regulations or Act or omis 
slon is prescribed as misconduct. It is not open to the em 
ployer to fish out some conduct as insconduct and punish 
the workmen even though alleged migconduct would not ho 
apprehended in any of the enumerated mismondits, S 
Rheraping is not mentioned as misconduct under Stonding 
Orders 16 , So unless it is prescribed in the Standing Order 
as misconduct they cannot hold enquiry . The misconduct 
cannot be generalised . Moreover the strike had already com 
menced as Adduced by the Managements witneep them 
Kelves. It is not the case of the Management that these two 
termons instigated the coal fillery to go on strike in the 

polnning itself and the coal fillere went on strike at their 
Instance . In fact Ranga Rao and Sanleev Rao mentioned that 
the coat Altera went on tightening ahrike when the Inckout le 
Meclared , Relationshin of monter and servant ls aruanrnded and 
not terminated . Any action taken Subacquent to the Inckout 
te nutcirte the misconduct anumarated , At hent 79 contended 
for the Management Connect it would amount only to treenase. 
Asauminn the ninension to tokom t s, management conant 
have any rievance in lon ? ne it is rence . That will he 


31. In M / . GLAXO LABORATORIES ( T) LTD . V . PRESI 
DING OFFICER ( 1983 I, F , & L . C . page 508 ) held that pre 
liminary quication that needs consideration is whether the 
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100 to 130 people in the progon and Exs, WI judgemont 
would show that 150 to 200 peoplo were in the processiva 
und nopo else were idenuned except 1. Hanumanta Rao or 
1 . Komanus the case may be as singled out by the 
Collery Manager Meubav keddy who obviously war augiley 
cu had no wanted to make a big fuss out of it. It comDD 
people watcn proce $ 6100 und 1 Komeriah is watching it 
LUODOE be prevuined that he is in the group . Similarly I. 
Hanumanth Rao is found in the procession , ho cannot be said 
10 oc an acuvsi or instigator or sponsorer of the proces 
vion . 


33 . te llegation is that there was son : pusbing and 
dwolnok Aumur 18 suid to buvo been pusbeu . That the peon 
W .10 wys staying were who was pushed , there was no 
Arbeuc. ut ull, wno pusaud whom and who has been puslod 
1 noc (ne subject matter of enquiry . So what is the mis 
conduct ncre when dailionul C . M . E . is ghciaod and con 
lped he should come forward and give eviuenco . He did not 
five complaint and he is not examined to say that he was 
Tostramuca in the office. Similarly regarding the so called uthy 
language employed , thero is no semblance of evidence per 
haps in Ex , WI, There is some semblance of the wolds used . 
It 18 said that the workers raised slogans " Colliery Manager 
down down , Even this kind of slogan is not whisphered in 
Any of the statement recorded by the Enquiry Officer and 
Sayug that Colliery Manayer down down as a slogun can 
never bo copydored u6 abusive language or filthy language. 

34 . The gext contention is that the Colliery Manager was 
kept for brce or four hours and was contined but the colliery 
Manaver was in fact frcoly mnoving about as could be seen from 
Wiely Own Stalonent and even luat Audi. C . M . E . was moviny 
uuuut freely . There is no meaning to say that one person 1 . 
Hanumanth Rao by himself or P . Komariah by himself, 
could goerao . Ghelao can be done by a group of persone 
and therotore no ghordo is proved . Both the Colliery Manager 
Ab weil As Adutional C . M . E . were moving from place to 
place and workors were following them . Thus tho so called 
coatinement and gherios were only make up story purposely 
brought to victimise these two persons who must have been 
Trade Union activist in their own union. The arguinont of 
the Managements counsel that all the workers involved aced 
not be punished and if tho real culprits arc booked and 
punished , it will have a salutory effect and therefore the 
punishment given to these two people havc salutory effect 
and thus it must be looked from that angle seems to be be88 
ing the question . Thero must be evidence to show that these 
two people were leadings leaders of the strike by instigating 
Apd by doing all acts which are mentioned in tho charge 
sheet, there was a atriko by 7 . 00 am . These two people 
came to duty by 9 ,00 a .m . and it was nobody s case that these 
people instigated workers to go on strike. Infact the evidence 
of Bujoni, D . S . Rao , P . Ramachander . V . P . R . Vithal would 
show contrary and that these people have nothing to do . 
Sivrilarly thc Managements counsel relied upon Sections 25- T 
# od 25- U of the I, D . Act. Chapter VC 10 substantiate her 
CASO fbout unfair labout practices and contended that the 
Colliery Manuger as well as Addl. C .M . E . were wrongly co 
crces and the person who issued the charge sheet is also a 
witness and P . Komariah and I. Hanumanth Rao who are 
workers have committed unlawful acts and they cannot scek 
protection and therefore under Section 25- T and 25- U these 
Rcts are made penal under I, D . Act . Of course Section 25- T 
and 25- V as already montioned are brought under 1. D . 
Amendment Act 1982 and samo into force on 21- 8 - 1984 
And these incidents # 1 alleged are carlior to it. 


that the courge against the workmun was well tounded . If it 
undy in any given case that the Management was actuated by 
uny Suisler 100lives or bad indulged in uniair labour practices 
or Lidl workman had been victimised for any aclivity of his 
In connoction with Trade Union it would have TORSOAS to be 
critically of the enquiry held by the fignagement. So in the 
uxplunaLOD giveu vader Ex3 , M - 3 and M - 13 to the charge 
iney mentioned that the allegations are fiumed motivatedly on 
The lor victimisation . When the sadio is considered with 
all the discussions which is now shown above it cannot be 
vaid that the planagement was not accuuted by any sinister 
motive under Exs. M - 5, M -6 and M - 7 or under Exy . M - 16 , 
Avt- 17 and M - 18 as the case may be. None of the 71 workers 
who participated where dismissed or punished or chargo 
sheeted and a single individual cannot gherao or obstruct or 
push especially when the same is not related to his work or 
duty and when all the coal fillers are allowed to join duty 
by 1 - 7 - 1983 without any kind of punishment to say that those 
two wo knieg separately organised and instigated those work 
uen not concerned to theni and thereforc thc Management 
is justificd in coming to its conclusion that the charga aguinst 
workman was well founded secms to be fur fetched imaginary . 
The way the enquiry officer conducted the evidence and 
racordout the statements with an intcravl by recording the 
same statements of wit csscs in prototyped manner would 
show that the management was really actuated by sinister 
mojive and made the domestic enquiry artificial one or a modo 
of formal procedural form required under the Standing Orders 
and no mind is applied for arriving at correct truth of the 
charges . The Management relied upon the decision reported 
in State of Andhra Pradesh v . Sri Rama Rao ( 1964 (II) LLJ 
page 150 ) and contended that the domestic coquiry is not a 
cribunal trial and the standard of not so much 39 requircd in 
a criminal cage . In a writ petition the Supreme Court held 
when the concerned civil servants know the details of charge 
against him and it is not prejudice in his defence whilo 
omission of particular statemont in the charge sheet, it was 
held that the department was not vitiated by such omissions 
First of all the officer concerned there was Sub Inspector of 
Police and it is not concerned with the domestic enquiries 
that como under the I. D . Act. Further the standard of 
proof is not being weighed on par with a standard of proof 
in a criminal caso in the instant caso also . Even then there 
is failure of justice and the two people are singled out duo 
to inotivation and they were being victimise. Hence it had 
an application . 

36 , Kumari G , Sudha incidentally copiended that Ex . W - 1 
showod that accused 2 , 4 and who are referred in this 
refcrence for the accused and I. Hanumanth Rao wanted to 
prove the alibi as shown in the donıcstic enquiry he should 
have filed those Doctors certificates and Sarpanch letter in 
the said criminal cuge also and these documents were poly 
concocted. lofact this Tribunal is not giving any weightage 
to those doctor corlificates as ewli as Sarpanch letter . Sioco 
the strike commenced at 7 .00 AM , and these people joined 
Juty Hod were asked to go out at 9 , 10 am , as aumitted by 
the Manugement witnesses . The dcfcnce of I. Hagumanth 
Rao after that went to his village Narsingapuram and for 
that he exabiined two witvesacs apart from these wo celui 
ficates , the Doctors certificute is for the carlior the days 
sickness for which we are not concerned and the Sarpanth 
certificate in that he was found on 7 -6 - 1983 at about 2 .00 
p .in . at their village that corroborated the statements of two 
witnessc examined in defence in thç domestic enquiry. They 
are not examined in the criminal case you cannot take benefit 
out of which infact tho Court found on the matcrial evidence 
where the burdon is on the prosecution that they did not 
prove the case against thogo accuscdg. 


35. The Doxt question asked by the Mapagoment counsel is 
that coal industry is public utility service and coal workors 
doing strike without notice is bad in law and they are attrac 
ted under Section 25- T of the I. D Act, it might be so , this l. 
Hanumanth Rao, Timbermen, P . Komariah , Coal Cutter havo 
nothing to do with tho illegal striko as it commenced at 7 . 00 
A . M , in the first shift whereas their duty started by 9 .00 a . m . 
By which time there was lockout and thay were asked to go 
away. Kumari G . Sudha contended that tho degree of proof 
as required in a criminal case should not be considered as 
required in the domestic enquiry and the relied upon the 
decision for this in Balipara Toa Estate v . Its Workmen ( 1959 
( IT ) LL . page 245 ) It is held in Industrial Tribunal while 
adjudicating on an Industrial disptrte rolating to dismlasel of 
workmen for misconduct has not got to decide itself whether 
charge framed against the workmen concerned have been 
establloned to Ita patofaction . It has only to bo satisfied 
that the Management was justified to coming to the conclnion 


37. It is nextly contended if what the workers contended 
is correct . per Exs, M - 7 and M - 18 it A . I. T . U . C . supported 
him the atriko of coal Allers then it is contended that 
A . I. T . U . C . supported him in this onguiry and it is argued 
whother the striko is legal or legal tho workmen wanted 
to support it and thereforo the workers Union namely 
A . L. T . U . C . did not support him and it is mentioned that there 
is 19 ,29,000 since wages were paid without produtcion as 
shown under Ex . M - 8 and M - 19 . But for their removal the 
situation would have been aggravated. They wero dismissed 
in 1984 and 1985 as por Exs. W - 2 and W - 3 as could be seen 
linder Ext , W - 2 and W - 3 therefore on 1 - 7 - 1983 when the 
coal fillers rejoined duty they were not dismissed . The domes 
tic enquiry is still not started . So the argument that by dis 
missal of two person , tho strikes were brought under control 
since coal Ulert joined duty seem to be a misnomer . 

36 . Thus on a careful consideration any misconduct not 
onumorated amount. to mioconduetat i contonded by the 
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Management is untenablc , Tho misconducts are spellod out 
in tSunding Orders 10 (3 ) , 1609 ) and 16 ( 19 ) and the Manage 
rent shoud take action within the four corners of Stunding 
Ordery 16 ( 5 ) , 16 ( 9 ) and 16 ( 19 ), Stunding Orders 16 ( 5 ) 
contemplates drunkeness or causjpg riotuousness while dis 
chaigug duties as an employee if an Act is done quiside the 
scope of duty , it cannot be misconduct. Under Stunding 
Oraers 16 ( 9 ) Olt ( 19 ) gherżo ly not mentioned ag misconduct 
under 1985 FLR page 210 clearly inentioned that unless it is 
prescribed in the Standing Orders as misconduct they cannot 
hold enquiry . The misconduct cannot be generalised . In 
fact in Aditya Mills Lid , v. Ram Dayal (1974 LIC page 25 ) 
It was held that victunlisation consist in punishing an employee 
for any object other than the one of inflicting just and ar 
propriato punishment for a proven lapse . It is laid down in 
paragraph 6 page 27 to that effect. Under Section 22 of 
the I. D . Act no person employed in public utility service 
shall go on strike in breach of the contract 48 mentioned 
therein similarly no employer carrying on public utility 
service shall lockout any of its workmen as mentioned hurein , 
Thus incitement is a misconduct only when it is insti 
gated by him or incited by him , there must be 30 . 11c 
deeper idea beyond that incitement in Gujarat Steel Tubes 
Ltd , v. G . S . T . Mazdoor Şabha ( 1980 (I ) LLJ page 137 at 
168 ) . In para 128 and 129 it is laid down the right to sttike 
as part of collective bargaining and subjected to legality and 
humanity of the situation , the right of the weaker group , 
viz ., cupital, to negotiate and render justice are process 89 
recognised by industrial jurisprudence and supported by Social 
justico . It is finally mentioned why our constiution is clear 
in its mandato what Article 39A super added and we havo 
to act in tune with the value enshrined therein . So when 
discrimination aspect was considered the Supromo Court held 
when some people were picked with motivation and dismissed 
when they are pot direcıly concerned while let in oif all tho 
people who are concerned , it is a clcar discrimination . A 
mere participation or passivo participation would not involvo 
dismissal moro so wlicn all the persony involved in that namely 
cool fillers wone given special treatment an dihey are allowed 
to work without any punishuncat. After all even according 
to the Management, I, Hanumanth Rao Oi P . Komariah are 
alleged to have the management people to settle the matter 
with the coal fillers . It was taken as prestigeous point and 
the management made themi scape goat to punish by letting 
off tho coal fillers who went on striko I do not find any in 
consistency in industrial jurisprudence supported by social 
judicial even if l imbermen or Coal Cutier asked the Manage 
ment to have industrial peace , there is nothing wrong . 
None of these persons who were oxamined in the enquiry 
and who were examined before the Criminal Court would 
say that these two persons were present among the proces 
sionist of 100 to 150 . The witnesses were declared hostile 
in the prosecution and cross cxamination also . There is no 
evidence forthcoming that those charged persons commit 
ted acts or used abusive languuges or committed criminal 
intimation and thus Ex , W l judgement cannot bo ignored 
when charges are made and not proved , they are being ter 
minated without applying proper mind the piinciples of juris 
prdudence as required under the Industrial Disputes Act. 

39 . Sri G . Bikshapathi on the other hand contended that 
there is no alternative except to reinstate them with conti 
nuity of sorvice with attendant benefits and full back wagos 
as menioned in AIR 1979 S . C . page 75 or alternativoly ho 
insisted and emphatically made a strong plea that Soction 
11 - A should be invoked sinco they have put in 10 to 12 years 
and since dismissal is like capital punishment and when 
in the following cases referred by him hercin ho mentionod 
evon for serious offences and Icniont view ig takon by tho 
Courts . Ho insisted that there should be magnanamity by 
applying the provision of Section 11 - A to those two poople 
by giving appropriale reliefs . According to him when the 
test whether the Act of employer is bona fide or not to consi 
dered and if the Act is mala fide or appears to be colourable 
exorcise of powers conferred upon the employor cither by the 
direction of contract or by the Standing Ordots not withstand 
ing the form of the order industrial adjudication would 
oxcept the substance and would direct reinstatement in such 
case i. o . Tata Oil Milla v . Its Workmen (AIR 1966 S . C . page 
1672 ) Brooke Bond India Pvt, India v . C . Choudary ( AIR 
1969 S . C . 992 ). Ho algo mentioned that once tho Tribunal in 
satisfied that the order of discharge or dismissal was not justi 
fied , the Tribunol has to setasido the order and direct reinstute 
ment of the workmon in such erns as it deemed tit ; in 1973 
(I) LLJ, page 278 . Infact the Additional C .M . E . is alleged 
to be gheraod in the instant caso and he is not examined 
before the enquiry or Criminal Court. In Jitendra Singh 


Rathur v. Baidyanath Ayurved Bhavan ( 1984 I. F . and L .R . 
page 396 ) The order of the Tribunal under Section 11- A while 
sejling aside the dismissal order and also directing reinstate 
ment and awarding 50 % back wagey fro mthe date of termi 
nation of service till the date of award uphold by the Supreme 
Court, la Vasanti M . Shah y . All India Handloom Fabrice 
( 1986 ( 1 ) LLJ, page 69 ) The charge of anticapvasswg against 
goods of the employer by employees when there was termi 
nation Section 11- A WAR Applied . In tho following casca algo 
In A , L , halle v. P . and E . Corpo . of India Ltd . ( 1984 - 11 LL 
186 ) on which relience was placed by the learned counsel for 
the pellționers. In the aforesaid decision, the Supreme Court 
speaking through D . A . Dosui ) , observed . 
" Where misconduct when proved catails penal congo 

quences, it is obligulory on the employer to # pecity 
and if necessary define it with precision and accuracy 
80 that any ex post facto interpretation of somo 

incident may not be camoullayed as misconduct. 
On the facts of the case beforo the Supreme Court, it was 
found that the alleged misconduct of the employee did not 
tall within any of the misconducts specifically enumerated 
in the relevant rules binding to the employees of the Project 
and Equipment Corporation of India Ltd . In Jitendra Singh 
v , Shri Baidyanath Ayurved Bhawan Ltd . ( 1984 ( LI ) LLJ, page 
10 . The Supreme Court speaking through Ranganath Misra J . 
was concerned with a case in which the industrial Tribunal in 

reterence hud awarded losser PUDI8vnt for the miscon 
duct or an employee who was a librarian working with Baluy 
Qath Ayurved Bluvan , by directing the employer lo loipotato 
tho employee with coolinunty of scrvice but with half back 
wages by way of panalty for his misconduct. While allowing 
the appeal by special leave , tho Supreme Court made the 
tollowing pcrtincat observation : 
" Under S . 11 - A advisedly wide diacreption has been 

vested in tho Tribunal in the matter of awarding 
relief according to the circumstances of the caso . 
The High Court under Art 227 of the Constitution 
docs not enjoy such power though as a superior 
Court, it is vested with the right of superinteguenco . 
The High Court is indisputably entitlod to scrutiniso 
the orders of the subordinate tribunals within tho 
well accepted limitations and , thereforo , it could in 
an appropriate case quash the award of the Tribunal. 
and there upon remit the matter to it for tresh 
disposal, in accordance with law and directions , if 
any. Tho High Court is got entitled to exerciso 
the powers of the Tribunal and substituto an award 
in place of the one made by the Tribugal as in the 
case of an appeal where it lies to it" . 


It is bullicient for our present purpose to hold that on the 
facts pade out, the approach of the High Court was totally 
uncalled for and the manner in which the compensation wag 
assessed by vacating the order of reinstatement is erroneous 
both on facts and in law . And the decision in Gujarat Steel 
Tubes Ltd , y . Its Mazdoor Sabha ( 1980 ( I ) LLI, Page 137 ) . 
In para 148 of the judgement, Krishna Iyer, J . has made tho 
following pertinent observations : 
"" Another fact of the relief turns on the demand for 

full back wagce. Cortainly , the normal rule , on 
roinstatement, is full back wagos since the order of 
terraipation is non est Lado Case ( 1979 ( I) LLJ , 
page 257 ) and Panitolo Tea Estate Case ( AIR 
1971 S . C . pago 217 ) . 


40 , Infact having regard to tho peculiar circumstances of 
the casc , I feel that onds of justico would be met that the 
dismissal of these two workmen are liably to be set asido 
as the same are not passed by rcal application of mind and 
the Addl. C . M . E . himself signed being the gheraod person 
and whon tho domostic enquiry report under Exs. M - 11 and 
M -22 and Ex. W - 2 and W -3 along with Ex, W - 1 indicato 
clear injustice was done to them . I feel that the dismissal 
of two persong should be sot aside . In the plurn circumstances . 
wlien I am satisfied that there lo no particular reason that 
these two persons along should bo discriminated or that there 
is any rcal truth that they instigated or participated or gheraod 
in the said coal Allors striko, I and that it le reasonable to 
order full back wages to the wrongod workien as there is no 
particular reason to withhold even part of back wagon whilo 
relastating them . Thorefore , having scrutinised the entire 
material i feel that these two workmen gamely I. Hanumanth 
Rao xd P . Komariah , Timborman and Coni Cuttor romper 
ttrely wort dhmtwed with 
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any justification and they are cotitled to be rolostated with 
full back wage and attendant benefits . 

Award is passed accordingly , 

Dictated to the Stenographer , transcribed by him , correated 
by me and given under my hand and the seal of this Tribunal, 
this the 13th day of March , 1985. 

Appendix of Evidence 
Winesses Examined 

Witnessos Examined 
For the Workmen : For the Management : 
NIL 

NIL 


Ex . M - 13 - - Explanation dated 8 - 7 - 83 submitted by P . 

Komaraiah to the Colliery Manager, SRP , 1 In 

cline. 
Ex M -14 Enquiry Notice Nog. SRP 1 / 4 / 9 / 83 / 1342 . 

dated 22 - 7 - 83 and SRP 1 / 4 / 9 / 83 / 1460 dated 11- 8 -83 
issued by the Colliery Manager, Srcerampur No . I 

Incline to P . Komaraiah . 
Ex. M -15 — Enquiry Proceedings pertaining 10 P . Koma 

rajah . 
M - 16 _ Ordinary Telegraph dated 7-6 -83 issued by 
Colliery Manager, Sreerampur No. I Incline to Assis 
tant Labour Commissioner ( C ) . Hyderabad with 
regard to 71 coal fillers of Sreerampur No . I Incline 
struck work illegally from 7 A . M . in 1st shift of 
7 -6 -83 demanding Deployment of coal sillors con 

trary to normal existing practice. 
Ex. M - 17---Letter No, SRP 1 /5 / 2 dated 8 -6 - 83 addros 

sed by Colliery Manager , Sreerampur No. I (ncline 
to the Asst. Labour Commissioner ( C ), Hyderaguda, 
Hyderabad enclosing Form - N statement in respect 

of strike at Srcerampur No . I Incline . 
Ex. M - 18 - Letter No. SRP 1 / 5 / 2 / 213 dated 2 - 7- 83 

addressed by Colliery Manager, Sreeramput No , I 
Incline to thọ Asst. Labour Commissioner ( C ), 
Hyderaguda, Hyderabad enclosing Form - C in respect 
of termination of strike by coal fillers and that 
the strike commenced on 7 -6 - 83 in Ist Shift by 7 . 00 
2 . m , has ended by 7 . 00 A . M . on 1- 7 - 83 . 


Documents marked for the Workmen : 
EL W - 1 - Cortified copy of the Judgement in C . C . No . 

354 / 83 , dated 30 -4 - 84 on the file of the Court of 

Judicial Magistrate of First Clasy, Luxettipet. 
Ex W - 2 -By conscnt-- Truc Copy of the dismissal order 

dated 10- 6 - 84 issued to ]. Hanumantha Rao by the 
Additional Chief Mining Engincer, Srirampur Divi 

slon of S . C . Co . Ltd ., 
Ex . W - 3 -By conseot - True Copy of the dismissal order 

dated 10 -6 - 85 issued to P , Komariah by the Addi 
tional Chief Mining Engineer , Srirampur Division of 

S . C . Co . Ltd . 
Documento marked for tho Management by consent. : 
Ex. M - 1 - -Charge Shoot No . SRP 1 /CS / 83 / 1184 dated 

27 -6 - 83 igsuod by the Colliery Manager , SRP 1 to 

1. Hagumanth Rao . 
Ex. M -2 -- Acknowledgement dated 7- 7- 83 from I. Hanu 

mantha Rao . 
Ex M - 3 — Explanation dated 8 -7 - 83 submitted by I. 

Hanumantha Rao to the Colliery Manager, SRP 1 

Inclino . 
Et. M - 4 - Enquiry Proccedings pertaining 10 I. Hanu 

mantha Rao . 

M - 5 - -Ordinary telegraph dated 7 - 6 - 83 199ucd by 
Colliery Manager Srecrampur No. I to the Assistant 
Labour Commissioner ( C ), Hyderabad with regard 
to Seventy one (71 ) Coal Fillors of Sreerampur 
No. 1 Incline struck work illegally from Soven 
A . M . in first shift of Seventh June, 1983 , demanding 
deployinent of Coal Fillers contrary 19 normal exist. 

ing practice . 
Ex . M - 6 _ Letter No . SRP 1 / 5 / 2 dated 8 - 6 -83 addressed 

by Colliery Manager, Sreerampur No . 1 Inclino to 
the Assistpat Labour Commissioner (C ) Hyderaguda , 
Hyderabad enclosing Form - N statement in respect 

of Strike at Sreerampur No. 1 Incline. 
Ex , M - 7 - - Letter No, S . R . P . 1 / 5 / 2 dated 2 -7 - 1983 addres . 

sed by Colliery Manager , Sreerampur No . I Incline, 
to the Asst. Labour Commissioner ( C ) , Hydoraguda 
Hyderabad enclosing Form - C in respect of termina 
tion of strike by coal fillers and that the strike 
commenced on 7 -6 -83 in First Shift by 7 . 00 AM . 
has ended by 7 .00 A . M . on 1 - 7 -83. 


Ex. M - 19 _ Statement showing the particulars of output 

lost value of production lost and wagos lost tot 
the period from 7 -6 - 83 to 30 -6 -83 duo to illegal 

strike by coal fillers . 
Ex, M -20 — Enquiry Report portaining to Par Komaraiah . 
Ex. M -21 — Photostat copy of the extract of Mincs Act, 

1952 . 
Ex. M -22-- Photostat copy of the extract of coal mines 
regulations, 1957, 
J. VENUGOPALA RAO , Industrial Tribunal 

[No. L - 22012 / 58 /84 - D . III (B ) ] 


FTOQTO 2015. — fi ferat affich , 1947 ( 1947 
fit 14 ) 4 NTCT 17 ahau # , # rift pcr # o fartat 
कोलरीज कम्पनी लिमिटेड, रामागुण्डम , रिविजन - II , पोदावरीषानी 
करीम नगर जिला, ( पान्ध्र प्रदेश ) के प्रबन्धातन्त्र से सम्बर नियोजको 

और उनके कर्मफारों के बीच प्रमुबन्ध में निर्दिष्ट औद्योगिक विवाद में 
लीद्योगिक प्रधिकरण, हैदराबाद के पंचाट फो प्रकाशित फरती है, जो 

* TT # 21 atat, 1986 41 sa 41 at 
S. O . 2015 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governmont 
hereby publishes the award of the Industrial Tribunal, 
Hydorabad , as shown in the Annexure , in the industrial dis 
puto between the employers in relation to the managemont 
of M / .. Singaroni Collierles Company Ltd ., Ramagundam , 
Division - II , Godavarikhani, Karimnagar Distt. Anhdra 
Pradesh ) and their workmon , which was recived by the 
Contral Governmont on the 21x6 April , 1986 . 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) AT 

HYDERABAD 


Ex, M -8 — Statement showing the particulars of Output 

Post, value of production lost and wages lost for 
the period from 7 - 6 -83 to 30 -6 - 83 due to illegal 

strike by coal fillors. 
Ex. M - 9 _ -Medical Certificata 
Ex, M - 10 - Certificate dated 10 - 7 -83 insued by Ch . 

Ramaiah , Sarpanch Narsingapur to I. Hanumantha 

Rao . 
Ex, M - 11 -- Enquiry report portaining to I, Hanumantha 


Industrial Disputo No. 18 of 1984 

AFTWEEN 
The Workmen of Singareni Colliarios Company Limited , 

Ramagundam Division - II , Godavarikhani, Karim 
nagar Distt., 

AND 
The Management of M / s . Singareni Collleries Company 

Limited , Ramagundam Division - II , Godavarikhani, 
Karimnagar Dhtrict. 


Rao . 


Ex. M - 12 - - Charge Shcet No . SRP 1 / C $ /83 /1186 dated 

27-6 -83 issued by Colliory Manager, SRP , 1 Ioclinc 
to P . Komariah , 
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APPEARANCES ; 

3. On the other band the Management tiled counter stating 

ibat as per N . C . W . A . I Showers zot having Miwung Sardar 
Sarvasi V . Jagannadha Rao , V . Venkata Ramada, V . Certicalo aro enuued for Orade D and Short Hierp having 

Srinivasa and Y . Ramaling Roddy , Advcoates for Mining Sirdar Cartucale , valid Gar Testing apd Fint Ald 
the Workmon 

Certificato aro equiled tor Grado C . ln over words thos. 

who are working as Short tirers will become eutuuled for 
Sarvaari K Srinivasa Murthy, H . K . Saigal and Kumari Grade C on acquiring Mining Sirdar . Certificate oven though 
G . Sudha , Advocates for the Management. 

Liey are contiuuing to work as Shot frers , The Managemcut 

ham inplemented the N . C . W . A - Airve spirit and placed Shot 
AWARD 

tiers holding Mining Sirdar Certificates in Grado C 

ai ter production of the certificates required . lllvairiably thero 
The Goveromoot of India , Ministry of Labour, by its Order was a timo lag between the date of examination and issus 
NO, L - 2201217783 - D . III ( B ) dated 1- 3 - 1984 referred the of Certificate . Sometimes there was abnormal delay extending 
following dispute under Sections 7A and 10 ( 1Xd ) of tho upto ono year . Representations have been made by tho union 
Industrial Disputes Act, 1947 between the employers in Ic that since unduo dolay is caused in issue of Lertificate , the 
lation to tho Management of M / s . Singareni Collieries Com Shotfirers may be placed in Grade C iminediately on passing 
pany Limited , Ramagundamn Division II, P . O . Godavarikhani tho Shotfirere examination without insisting of production of 
District , Karimnagar ( A . P .) and their workmen to this Tri certificates as against the practice of placing them in Grade C 
bunal for adjudication : 

only on production of certificates. Therefore on this repre 

sontation of the Union it was a procd that Shotfirers who 
" Whether tho management of Meeste Singureni Collie passed Şirdar Examination will be placed in Grade C immo 
rics Co. Lid ., Ramagundam Division - II. Post Office 

diately op roceipt of intimation from the Mince Directorate . 
Godavarikhani, Distt. Karimnagar ( A . P .) are justilted The Directorate has been informing us within a few days 
in denying one additional increment to S /Shri R . 

after completion of the examination . 
Veokaty , K . Shailu and Ch. Ramulu , Shotfirers -cum 
Mining Sirdars of GDK 5 Incline with effect from 

( a ) In the instant case the Workpien concerned have 
the 1st March , 1982 consequent on their promotion 

appeared for Mining Sirdar s Examination on 14 - 1 - 1982 and 
from the 1st February , 1982 ? If not, to what they were placed in Grade C immediately on receipt of 
relief aro the workmen concerned entitled 7 " 

intimation from 1- 2 - 1982. The placement in Grado C is 

strictly in confirmity with the procedure adopted at tho 
This referenco was registered as Industrial Dispute No. 18 instanco of the Unions. The Mining Sirdar s Examinations are 
of 1984 and noticos were issued to the parties 

hold us and when convenient for the Mines Directorate and 

thoro who are passing Aro contidared for placement in 
2 . This is a claim statement filed by Tandur Coal Mines 

Grade C on receipt of intimation. In pormal course the 

Shottirers in D Grade are only optitled for placement 
Labour Union represented by its Prosident socking additional 

in 

Gredo without any additional incremont as it 19 not 
incroment of the three workors mentioned in the reference at 

promotion but allotment of higher grade by virtue of acquir 
the stage of Rs. 630 .00 in the grade of Rs. 572 - 29 - 804 -34 
1008 as C Grado Workers from 1 - 2 - 1982 and sanction 

ing a qualification in so far as they are continuing to work 
tho 

As Shotfirors 
arrears of such reixation from that date and also grant quch 

only. The fitment consequent on change of 

grade I i.e ., from Grade D to Grade C is done as though it 
other reliefu ay it doom ilt in the circumstance . 

is a case of promotion by allowing an incremcot on fitment 

in the next higher grade. In ths caso of workmen under rc 
(a ) It is mentioned that R . Venkati, K , Sailn and Ch , ference also the same procedure was followed and they were 
Ramulu arc D . Grade shot frers and drawing Rs. 554 .00 given increment after fitment in the higher grade. 
basic pay as on 31- 1- 1982. Normally as per the J. B . C . C . I- II 
they are eligible for one increment on 1- 3 - 1982. The increment 

(b ) A disputo now raised is that had they continued in 
in D , Grade is Rs. 23.00 , Hence the basic will be Rs. 577. 00 

Grade D upto 1 - 3 - 1982, they would have become eligible for 
as on 1 - 3 - 1982 . But in the meanwhile on 1- 2 - 1982 the Com 

Qormal increment en well as beneficial fixation of pay , As 
pany promoted them as C Grade Shot Firer from D . Grade. 

pointed out earlier that Shotfirers are boing considered for 
The C Grade in the Company is $ 72 - 29 - 804 - 34 - 1008 . While 

placemont in Grado C immediately on receipt of intimation 
fixing basic wagos, Company had taken Rs. 554. 00 instead 

from the Mines Directorate and since examinations are held 
of Rs. 577 .00 duo to which the worken deprived of one 

at periodical interval, the change of Grade will take effect 
increment for the entire service done in 1981. On promo 

only from the date of receipt of intimation, No departuro 
tional incremont is also in vogue in the Company. The 

has been made in the case of workmen under digputc . If the 
company wrongly fixed basic as Rs. 601. 00 instead of 

demand of tho workmon is considered their date of promotion 
Rs. 630 . 00 Thus the workers are deprived of Rs. 29 .00 per 

will have to be deferred to suite the convenience of the work 
month . Tho Company ignored the annual increment for tho 

mon which is bound to effect the relative seniority of tho 

workmen conecrned 18 well as others. By placing them in 
year 1981 on the pretoxt of promotion , Due to the above 
wrong fixation the same workers who are in Rs. 554. 00 basic 

Grade C on 1- 2 - 1982, they have become entitled for next 
got Re, 630 . 00 on promotion after 28 - 2 - 1972 whereas the 

Increment as on 1 - 2 - 1983 on completion of one year. The 
abovo disputed workers got promotion on 1 - 2 - 1982 and fall 

workmen concernod have not suffered any loss of cmolu . 
in basic Rs. 601. 00 . This is a cloar anomaly . Even though 

ments by placament in Grade C and obtained bedoficial 
boing ono month senion in promotion getting Rs. 29 . 00 let 

fitmont only . 
and this # clear discrimination ind injutia . 

(0 ) Rovarding the settlemont in Itom No , 10 dated 28 - 10- 82 - 

tho Loremont was datod 9 - 10 - 1982 und not 29 - 10 - 1982. It 
b ) Actually the Managemont usually givo un annual fa was acreed over the Sottlement dated 9 - 10- 1982 that tho 
crement for the workers who will comploto six month , mrvico Union may point out the specific cases of anomalic . for roc 
boforo March while tring basic wiges . Here oven though tification . This pettlement was with referonce to the domand 
tho above workere having moro then slovon months in 1982 that Juniors were getting more pay on promotion in relation 
beforo March , their lacromont benefit was not given whilo to Seniors . Thero was no such anomaly in this casc prb any 
fixing their new grade. The Respondent erroneously fixed the 

uch instances wero quoted . Hence the question of rectitying 
basic as 601. 00 from 1 - 2 - 1982 24 much this method of fixt 

any anomaly doc. not arlos 
tion to complotely wrong as the basicot every worker who 
went from D Grade to C Grade after 28- 2 - 1982 is ixed in 

4 . On behall of workmon opo witness was examined as 
the stage of Rs. 630 .00 . Thus being senior. event these three W . W . 1 and no documeotary evidonte wat marked . On bo 
workors lost one tocromont as # result of their promotion half of the Management, two witnesses were examined a 
to C grado 26 days Onplior . It in further mubmitted that the 

M . W . 1 and M . W . 2 and marked Ex . M 1 and M 2 . 
Sottlement in Ttom NO . 10 dated 29 - 10 - 1982 took place to 
Tactify this anamoly , All the cases affected by such anamoly 5 . W . W1 io Ch . Ramulu , deposed that he is working 
were rectifed and basic refixed after settlement and the con Sirdar in G . D . K . Inclipe s pince 1 - 2 - 1982 and earlier he 
cillation noceeding failed in this CABO of these particular was working as Shotfiler , It is his case that ar Shotfrer 

his basic WRS R ., 623.00 . The increment payablo 
three workers due to the adament policy of the Rocpondent. 

R . , 23 . 00 and tho nid incremont w du , od Arnt March 
Henre it is requested that the gamo should be mortifiod . 
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every your . Similarly R . Venkati was drawing Ro. 554. 00 
in tho Shotfiret Grade D and increment is Rs, 23. 00 which 
is duo on finst March , Similarly in the case of Sailu he was 
drawing Rs. 646 . 00 in the category of Shotfirser Grade D 
and the increment is Rs. 23 .00 payable by 1 - 3 - 1982 . 
According to hito all of them wore promoted as Shotirer 
Grade C on 1 - 2 - 1982 . Ho deposed further that becauso of 
this promotion one month earlier to tho pormal time of 
locromont they aro denied ono increment which was duo 
to them in the normal course and he further mentioned that 
tho basic scale of C Grade Shot Firers WAB Rs. 572- 29 
804 -34 -1008 and all of them drawing moro than the initial 
scalo in Shortficr C Grado by the time of promotion and 
therefore these people were fitted in the scale of Rs. 630 .00, 
601, 00 and 688 rospectively . It is his case that had they been 
in D Grade increment as Shotfirers they should have got this 
Ro. 688 .00 ( W .W1) , Rs. 630 . 00 (Venkati) and Rs. 715 .00 
(Sallu ) and they are deprived the monetary benefits by way 
of promotion by not giving thom increments and fixing up in 
the promotion scalo . Ho accepted that they were no 
other persons promoted on 1 - 2 - 1982 and 1- 3 - 1982. In tho 
cros, examination he admitted that he passed the Mining 
Şirdar s examination on 14 - 1 - 1982 and on 14 - 1- 1982 there 
was viva voce test and the Director of Mincy conducted 
the said tost. Ho denied the suggestion that they were pro 
perly fixed in the respective scale by the Management and 
he donied the suggestion they have no entitlement increment 
And refixation of their scales in the promotion . 


3 . M .W1 is on M . Subha Rao who is Deputy Personnel 
Mapagor . He deposed that as per NCWA- I the Shotfirers 
who are not possessing Mining Sirdar Certificato aro being 
placod in grade D and those who posschs Mining Sirdar Çer 
ticato , Gag testing and First Aid Cersicato are being placed 
in Grade C . According to him earlier to 1978 those who 
aro possessing Mining Sirdar Certicate were placed in C 
Grade but after the representation from the Union from Sep 
tember 1978 and Shortfirers who have passed the Sirdar Min 
ing Certificate and First Aid and Gas Testing Certificats aro 
placed in Grade C on intimation from the Mines Director . 
It is his case that they followed the provisions of N . C . W . 
A - 1 in true spirit in placing these three workmen in Grado C 
and it is not a case of promotion of Grade C of these work 
mçn , Hc denied the suggestion that these three people were 
deprived of the increrints and he further mentioned in 
tho process of fixat; of basic they have gained moro by 
placing them in Grade C and marked award in I. D . No. 
24 of 1982 and the Circular issued by the Department in 
this connection as Ex. M2.. According to him the fitment 
from Grade D to Grade C is not provided in N . C . W . A . but 
provision le made for placement from Grade D to Grade C 
to those who possess the Mining Sirdar Certificato together 
with valid Gas testing and Firet Aid Certificate . He denied 
the suggestion that it is a case of promotion it is only case 
of placement in higher grado . According to him normally 
Increments are due on the 1st March cvery year And monthly 
rated workers are promoted at a later date then they ETC 
entitled for increment after completion of one year atid 
factory service . Thir is laid down in N . C . W . AS. I, II and 
III . 


taking a long time and thc Union represented that they 
should be givon promotion to protect their seniority from 
the date of Mining Sirdar examination resulto are known by 
the Director of Minds . In the instant case it is admitted that 
the result were known showing that these thrce people 
passed the Mining Sirdar examination somolimo in middle 
of January 1982 and they were promolod to Grade C from 
1- 2 - 1982 . They are governed regarding the placement as per 
rules laid down in the coal awards, Wago Board and N . C . 
W .As. I, II and III in the matter of placement and incro 
ment. Their promotion to shot firer Grade D are not in 
dispute . Now in the normal courso they could have given 
Increment of Rs. 23 . 00 on 1- 3 - 1982 but on account of the 
passing of tho Mioing Sirdar Examination and also Gas 
Testing and First Aid Cortificate they were given Grade C 
from 1 - 2 - 1982 . In other words they were given Grade C 
in the month of February 1982 instead of giving increment 
in the month of March 1982 in Grade C and when they 
were given increment from 1 - 2 - 1982 they were respectively 
had fitted Ranulu in the grade of Rs. 630 . 00), Sailu in the 
grade of Rs. 601. 00 and Venkati in the grade of Rs. 688 .00 
and they were given monetary placement in the said scale of 
Grade C . As Grade D Shotfirers the scale would be 
Rs. 508- 23-692-28 -860. Ag Grade C Shotfirer the scale will 
he at Rs. 572 - 29 - 804 -34 - 1008 . So the placement into Grado 
C from Grade D is oot : promotion . Looked from any 
Angle even as per the N . C . W . As. I, II and III as well 
ag the Wage Board and Coal Awards, the placements are 
matters of increments fronz grade to gredo of the same post 
on pagsinr 1 - test is not a promotion , but is a matter of 
nlacement or fitment. This is only upgradation . Promo 
tione will be given from the vacancies as per the seniority 
and other requiremonts . These people having passed the 
test they were given Grade C Shotfirers from the date of 
passing ie, only they are upgraded in their scale of Grade C . 
Of course even in Industrial Dispute No, 24 of 1982 the 
Btand taken by this Tilbunal in this aspect would show that 
they given Grade C with effect from the date of their 
passing the Mining Sirdar Examination as Shotfirer and 
thus it is not a promotion . Even as per Ex . Mi having 
& con the practice obtaining in different areas, tho Manage. 
ment thought fit that allotment of Grade C Shotfirer who 
passed the Mining Sirdar examination should be placed in 
Grade C immediately on receipt of intimation , Thoy can 
not have increment as well as next placernent in the Grade C 
having been fitted into Grade C on 1 - 2 - 1982 in Grade C 
Increment is at the rate of Rs. 29. 00 . Therefore their 
request that should have been given additional increment 
again on 1 - 3 - 1982 consequent on thoir promotion from 
1 - 2 - 1982 to Grade C it is not promotion but it is only 
upgradation . The Shotfirer who passed the Mining Sirdarim 
txamination was given Grade C and they were fitted into 
the scale which is higher to which they were drawing in 
Grade D . So the promotion from Shotfirer to next grade 
will depend upon the vacancies and also seniority and other 
requirements . Therefore it is not correct to say that those 
workers are denied one additional increment with effect 
from 1- 3 - 1982 on being fitted as Grade C Shotfires from 
1 - 2 - 1982 as it is not a promotion . Therefore they are not 
entitled to any relief . 

Award to passed accordingly . 

Dictated to the Stenographer , transcribed by him , cor 
rected by me and given under my hand and the deal of 
this Tribunal, this the 17th day of March , 1986 . 

Sd - 

INDUSTRIAL TRIBUNAL 
Appendix of Evidence. 
Witnessen Examined . For tho Workmen 
W . W . 1 Ch. Ramulu 
Witnesses Examined . - - For tho Managoment. 
M . W . 1 M . Subba Rao 
MW2 V . Gorala Sastry . 
Document: marked for the Workmon : 

NIL 
Documents marked for the Management : 
FX. M1 Copy of letter No. P4/ 308013673 , dt, 20 - 9 - 78 

addrosned to Additional G . M ., MM & R . K . P . 
along with other by GM . K .G . M . with regard to 


6 . M .W2 is Sri V . Gopala hastry who is the Deputy Chiet 
Persosnel Manager , According to him there is no anomaly in 
this case . He further mentioned that if they remained in 
Grade D only they would have got an increment of Rs. 23. 00 
from 1- 2 - 1982 whereas they obtained the benefit substantially 
by getting increments in a bigher grade from 1- 2 - 1982 . Ac 
cording to him . Shothrer Grade C and D are timo scale 
posts and date of incrennent differ from person to person 
depending upon the placement of particular category Apart 
from coal award , Wage board and N . C . W . A . agreement there 
aro no other rules regarding placement of matter of in 
crements . According to him by promoting them from 
1 - 2 - 1982 instead ot 1 - 3 - 1982 their seniority was protected ani 
they are benofited by it . 

7 . Admittedly these three people are in the reference who 
woro working as Shotfirore in Orade D wore given Gradec 

Shotarer from 1 - 2 . 1982 when the passed the Mining 
Sirdar s examination held in January 1982 . Previously shot 
ftrer holding Sirdar . Certifcnte helne given Grade C only 
when they produced the certificate of paming and it was 
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Grade C to Sholairers who passed Sirdars examination . 
Ex M2 Truo copy of the Award in I. D . No. 24 82 

on the file of the Industrial THbunal ( C ) , 
Hyderabad . 
I. VENUGOPALA RAO , Industrial Tribunal 

(No. 2201217783-DJII ( B )] 
V . K . SHARMA , Desk Officer 


f forceft, 7 &, 1986 
178 of 2016 . at fra forere afuftra , 1947 ( 1947 

14 ) un 17 of who # , ita ut , ratta oftar 
बीमा निगम के प्रबन्धतन्त्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
के बीप , अनुबन्ध में निर्दिष्ट औधोगिक विवाद में केन्द्रीय सरकार 
मोपोगिक प्रधिकरण सं० 1, बम्बई के पंचाट को प्रकाशित करती है, 
unt TCT F 23 aster , 1086 say got 


New Delhi, the 7th May, 1986 
S . O . 2016 . - n pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
bereby publishes the award of the Central Government Indus 
trial Tribunal No. 1, Bombay as shown in the Annexuro in 
the industrial dispute between the employers in relation to 
the Life Insurance Corporalion of India and their workmon , 
which was received by the Contral Govornment on the 23rd 
April , 1986 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI 

BUNAL, NO . 1, BOMBAY 


Anociation : 


Mr. Moro , Advocate & Mr. Doo General Secretary , 
For the Federation . — Mr. Kahuria , General Secretary . 


that no evidence was docessary . It then filod ap altildayit 
and produced some documents. This necessitated opportunity 
to the unions for giving evidence, which was also led on 
their behalt . Further documents were produced and ulti 
mately, arguments were concluded Od the 31st of January , 
1986 . I am now proceeding to give my award in the matter. 

3. It will be seen from the torms of the reference that the 
reference calls for adjudication on the action of the Lifo 
Insurance Corporation " in closing the cadre of" Superlaton 
dentu and thereby " depying promotional avenues to the Soc 
tion Heads|Higher Grade Assistants in all the offices of LIC 
of India without getting the LIC of India (Promotion ) Re 
gulations, 1976 duly amended " . It will be seen from the 
wording of the roforenco , that wbat was done by the Life 
Insurance Corporation and the action taken by it was deter 
mined and described as " closing the cadre" of superinten . 
dents and the question which was to be considered was whe 
ther it was justifiably " without getting the LIC of India ( pro 
motion ) Regolutions, 1976 " . amended as I shall presently 
point out, these two aspects of the matter became the princi 
pal questions of controversy and dispute between the parties . 

4 . Initially , the All India Life Insurance Corporation Em 
ployees Federation was the only party for the workmen lo 
this reference. Another union , called All India Insurance 
Employees Association also appeared in this reference and 
was allowed to participato and file its statement of claim . 
It appears no formal order was papsod , permitting them to 
do so . Neither the Corporation, nor the Federation objected 
to the Association appearing on behalf of the workmen as 
ono of the participants . Indeed, the Federation has allowed 
the Association to take a leading part in the conduct of this 
reference . A statement of claim was first filed by the 
Association on the 17th of January , 1984, while the Federa 
tion filed its statement on 9th February , 1984. The Corpora 
lion filed its written statemont on the 1st August, 1984 and 
later a rejoinder to the Statement of Claim filed by the 
Federation and the Ansociation also on that date . Both the 
Statement of claims by tho Federation and the Association 
and the written statement of the Corporation have lended to 
he prefix and have incorporated considerable matter which is 
not directly relevant. 

5 . I propose to refer to only material and rclevant portions 
of these sets of ploading deliverod by both the sides. Thoy 
referred to the incorporation of the Life Insurance Corpora 
tion by an Act of Parliament in 1956 , and the issuance of the 
notification of the Government of India on the 23rd July , 
1960 framing Staff Regulations . The said Staff Regulations 
were arrunded in 1971, wpon which reliance is placed for tho 
union and the classification and categorisation of the staff 
made by the 1960 Staff Regulations. Tho Agaociation rolied 
upon Rogulation 7 of the Staff Regulations as amended in 
1971 , which lays down by sub -paragraph 1 that " All recruit 
ment and promotions shall be made against the vacancies 
in sanctioned posts." It then statod that accordingly , promo 
tions were made from yoar to year in the cadres of Superin 
tendents and consequently vacancies in the lower cadres of 
Section Heads and Higher Grade Assistants arose . The 
Styperintendents also becane entitled to be further promot 
od to the posts of Assistant Administrative Officers. The 
Superintendents post is a chain in the promotions, accord 
ing to tho Association and was integrated as part of tho 
promotion procedure and practice . This, it is thoir case , - 
could not be modified " except in accordance with law 
and the same could not therefore be oither " closed " , modi 
fied or changed, as it involved all cadres while the promo 
tions continued to exist and announced in other cadres. It 
then refers to the promotion regulations publisted and made 
by the Government in 1976 in exercise of the powers con 
ferred under S , 59, sub - section ( 2 ) clauses (b ) and (bb ) of that 
section , which coverad the categories of class - JII and class IV 
staff . According to it,consequent upon the coming into 
force of the promotion regulations, the earlier Instructions 
issued by the Chairman lapsed . The said regulations also 
provided that promotions shall be made against sanctioned 
posts. Administrative instructions were, in accordance with 
thesc regulations, issued by the chairman and promotions 
tonk place first in the year 1977 in accordance therewith , 
end later in the year 1979 . In 1977, as inany as 462 
Superintendents were appointod and in 1979, 90 persons were 
appointed as Superintendents. Nevertheless , a number of 
vacancio , continued to oxlat, which the Asociation titigat 


INDUSTRY : Insuranco . 


STATE : Maharashtra . 


Bombay, the 31& t January , 1986 

AWARD 


This is a reference under S . 10 sub- section 1 clauso D 
of the Industrial Disputos Act, which is workod in the 
following terms - 


" Whether the action of the management of Life Insu 

rance Corporation of India , Bombay to closing the 
cadre of Sur. contendent ( Admn. ) , Superintendent 
( Typing Pool ) , Superiotendont ( Adrena) and 
Superintendent (Machine ) and in denying promo 
tional avenues to the Section Heads Higher Grade 
Assistant in all the offices of LIC of India all over 
India without getting the LIC of India (Promotion ) 
Regulations, 1976 duly amended is justified ? If not, 
what relief are the concerned workmon entitled ? " 


A . the qubjoct matter of the reference , namely , closing of 
the cadre of Superintendents in all the offices of LIC all over 
India appeared to be a matter of all -India in portance and 
effect, a reference was made to the Ministry of Labour, 
Government of India to consider the advisibility or otherwiso 
of making this reference and thereby converting it into a 
National Tribunal reference , so that any award which may 
be made will have all- India application and not confided 
to the local area when it wag referred to this Thunal No . 1 , 
at Bombay having a limited territorial jurisdiction. The 
reference was initially made on the 29th October , 1983 
and receivod in this Tribunal on 31st October , 1983, Since , 
however, the Ministry took a long time and finally did not 
reply to the referonce , the hearing of tho reference 
was taken up and was concluded and is now being 
disposed of by this award . It may be mentioned 
incidentally that the arguments were at one stage 
had noared completion and at that stage , the LIC Jhanxhi 
of adducing evidonce , thongh initially parties had agrood 
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il at 900), but they were not filled subsequent to 1979. It 

to the Promotion Regulations 1976 " before the Corpora 
is pointed out that lo he posts of Superintendents , Section 

tion decidcy not to fill up Vacancies in the post of Superin 
leads us well as Higher Grade Assistants arc eligible in 

icndcnis " , is frisconceived . According to it , the Corporation 
ccordance with the promotion regulations . That the Cor is entitled to or not to all yiicancies in any particular cadre 
oration seems to be avoiding to make promotions and saya and there was no obligation to cflect promoticns . Ay such , 
14t the Corporation does not want any promotion to the 

apparently , the Corporation s contention seems to be that the 
ategory of Superiotendents as it has closed promotions to Ivinupal has no iurisdiction to adjudicate upon the reference 
his calcgory of employees in the staff organisation " . Tlija 

115 the ten stand . 
ccording to it, has prejudicially affected the workmen and 
dversely affccted their rights , interests and privileges, not only 
the imrsediately lower cadres, but also ihose in the cadre 

10 . Or mois, ite Corporation pointed out that the Super 
f superintendent. A promotion to the post of superintendent 

intendents post is in it flipervisory cadre in class- III and the 
cing a chain in the set of promotions, those below and in 

lowest cadre in the admitsistrative catcgory of posts an Assis 
nesc posts are vitally affected and concerned. According to 

iant Administrative Officer, who is also in a supervisory posi 
t there are a number of posts superintendent which ale 

tion und " the powers and functions of an Assistunt Adminis 
anctioned and are vacant. These posts are not 

tulive Oncer and u Superintendent overlap to a very large 
bolided but they are not being Alled in . Accord {*Xlent" . According leil, in order therefore to mect the aspira 
0 % 10 thic Association the Promotion Regulations lions of the em loyees , the Corporation has been incroasing 
Iso say that vacant posts must be filled and officiating the nunber of vacancies for promotion to the cadre of Assist 
rrangernents must be avoided . Posts necessary to discharge 

and Administratite Officers more than in promotion to the 
nd efficiently fulfil the business requirements are sanctioned number of vacancies in Superintendents cadrc " . This, it said 
nd filled in from year to year on the basis of relative is particularly in view of the Corporation s decision not to 
uniorly, qualifications , experience and work record , Tho cm fill up the vacancies of superintendent from Higher Grade 
loyecs are entitled to look forward to promotional opportuni ssistants and Section Heads . It also says that tho post of 
ies and have 3 right to promotions in the notified promotionai 

Assistant Administrative Officer is higher than that of super 
0 .915 und existing and repctioned vacancies (herein . It is also intendeut , 
i grievance that by non -filling of the vacant post the 
vorllond on ihe renaining staff increases . 

11 . The Corporation has then given its reasons for its action , 

and said that the Corporation has started an extensive pro 
6 . One of the contention of the Association is that the 

gramme of decentralisation of functions to inwller units for 
ction or inaction on the part of tlie Corporation with regard 

pronipt and cflicient service to policy holders. As such 
) the promotions of Superintendents is also opposed to the decentralised offices have been given largct responsibility and 
ettlement dated 24th January 1974 . No notice has becu given hence in the reorganisation of the branch offices , supervisory 
f any such change by the Corporation to the employees 

posts, it was felt, should be " wanned by persony with admi 
ind the employees have been greatly projudiced . The 

nistrative managerial rovers far more than those that could 
ction is hoth discriminatory and also violative of the princi 

prercised by Superintendents" . In view of such a policy 
Ice of natural justice as the emplovecs have not been informed 

decision , the Corporation decided not to fill un thc " vacan 
f ihe change. 

sjes in the post of Superintendents " and decided to increase 

The number of vacancies in the cadre of Assistant Adminis 
7 . Similar to the Association s statement, the Federation also Irative Officers . This , accoring to il, " is beneficial to not only 
eferred to the promotion regulations, the conditions of the employees of the Corporation but also is to the interests 
ligibility to the caures of Superintendents posts and their of the insuring public of the country " iind for better adminis 
Yositions in the promotional set up, the qualifications required tration , of the Corporation , 
o be promoted to the post of Şuperintendent and those who 
ould compctc for that selection , the chain of selection and 

12 . It may be nieationed that both in the written state 
he process of selections. According to it : there were 745 ment of the Corporation as well as the claims statement of 
superin endents As on 31- 3 - 1980 in the entire organisation the Association , there has beco il reference to the Reference 
of the Corporation , while on the 31st of March , 1983, their No. NTS- 2 of 1969 of the National Industrial Tribun : 1. prosi 
number is only 310 . According to the Federation, therefore , del over by Justice Dave and withdrawal of one of the items 
there are 435 vacancies of Superintendents clearly in the four and terms of reference from that Tribunal nersuant to a selilc 
categories of Superintendents, namely , Typing Prol, Adrcma. ment. That settlement of the year 1971 came to the clinllenged 
Alachincs and General. That the denial and non- filling of the before the Kerala and Madras High Curig which held that 
43,5 vacancies affected another 2000 employees , according to withdrawal of a term of reference could not be allowed and 
it causing tbus a goneral reaction and depriving the lower the award 10 that extent was bad . It ulso referred to the 
endres of an avenuc for promotion . This according to it is 790l filed hy 11 : Corporation to the division hench and 
an wafair labour practice , es defined in S . 2 of the Industrial furthms to th . Sumseme Court and fresh reference No. 
Disputes Act, and ret out in the Fifth Schedule . 

NTS - 1 of 1973 by the Government to the National Industrial 

Trilrunnl. It also referred to the stand taken hy the Federation 
8 . It was then pointed out that no notice of change , hat the cadres of Sectinn Heads and Sunrintendents should 
occording to S . 9 - A of the Industrial Dispute , Act was given . he closed and further to the contention tirkan that time that 
Chass - III and Class IV employecq were affected by reduction " durins nod restonsibilitics , financial or otherwise of thn Suner. 
in the strength of the Class - III posis . within which the intendents and that of Assistant Administrative Officers the 
costs of Superintendenta fall, It therefore , praved that the same and are inter - changeable " . 

IC should be ordered to iniplement the promotion Regula 
tinus , promote to the post superintendenta , nolify the 

13 . In ite rrioinder try the Federation s statement, the Cor 
procedure for tests : grant Rs, 25 p . nu . as special pay to cuch roration mitter 190 the promotions are to be made against 
of the employees of the lower cadres who had appeared and vacanciis in sanctioned mosts and that the Corporation has 
passed the departmental test for promotion to the post of to fron par to var sess its requirements of Superinten 
Superintendents and that his special pay slould be continua : (lents in its cadre , Its recision . According to it , could not 
until these people at " e made Şuperintendents. 

he anestioned and thirt it has not " Curtajled the chances of 

*Tanintion to the workmen of the Corporation and the work 
9 . The Corporation , in its written statement has also refer 

men pinno ! 189, nr orievance on that score" . 17 pointe : 
red 10 ihe Staff Regulations . 1960 , the LIC Act, 1956 re Ort further th : 14 " Higher Grade Assistants who aspire for 
fore and after its amendment in 1981 and the Promotion Re pa linn to 111c rosts of Superintendente con apnear for 
gulations of 1976 and also raised as I have referred earlier, flection for promotion in the cadre of Assistaot Administra 
obiection to the jurisdiction of this Tribunal to decido a die tive officere pnhiecipit to their eligibility " . Section Heads it savs 
mute which alTects cmployees of the Corporation all over 

"Who nie pliqihto fornromotion to the cartre of Superin 
India . Accordingly to the Cornoration , the Staff Regulations 

Arrientes con la ayrir for election for 
of 1960) or the Promotion Regulations of 1976 nowwhere re 

promotion to the 
quince the " Corporation to effect promotions to ay parti 

adre of Higher Gridte Assistants provided thiy fulfil the 

paarisements " , 21 :1 thereafter to the cadre of Teat. Admin 
war codic or to ny particular post in any parti nistrative arts The vocitnies of the Asstt. Adipingetotive 
ular cadre in any particular year or it all." AC ninars Innere Marine inan rinnortionately increased to provide 
cording to it, the contention that an amendment is required 

for any pliartfall in the mimber of vacancies in the cadre of 
167 01/86 – 10 
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Superintendents " , and therefore , it says " the promotional tions which were doing insurance business till then . Section 11 
Opportunities in the posts of Higher Grude Assistants, Soution 

of the Act generally says that all whole -time employees of 
Heads and all the way down have greatly increased and the euch iosurers from tho appointed day become employees of 
Women of the Corporation cannot be heard to say that thor the Corporation and were to hold office by the same tenure , 
chances of pronotion to higher cadre have beeu diminished " . at the same remuneration and upon the same terms and 

conditions and with the same rights and privileges as lo pen 
14 . It describes its action " As considerably increasing the 

sion and gratuity and other matters as he would have held the 
number of vacancies in the cadro of Asstt. Administrativo 

same on the appointed day if this act had not been passed , 
Uflivels to make up for the shortfall in the sanctioned posts 

und shall continue to do so unless and until his employment 
in tne cadre of Superintendents " . This, according to it is no in thc Corporation is terminated or until his remuneration , 
denial of opportunity for promotion to class -Ill epiployecs . terms and conditions are duly altered by the Corporation " . 
The increase in the number of promotion posts of Agstt . Sub -section 2 of Section 11 empowered the Central Goy 
Administrative Officers, according to the Corporation would crnnent, if it was satisfied that it was necessary to do so to 
have Cascading effect on the incidased promotional uppor scure uniformity , notwithstanding any award settlement or 
tunities available to the Section Heads and Higher Grade anything, alter the terms and conditions of service including 
Assistants and to employees down below . The Corporation remuneration of such employees, S . 48 of the Act related to 
also avoired in its paragraph 13 of the rejoinder that “ in the rule making power and conferred upon the Central 
terms of the administrative powers and financial powers the Government power to make rules generally by sub -section ( 1 ) 
cadres of Superintendents and Assistant Administrative officers to carry out the purposes of the Act and particularly by 
overlap to a very great cxient" . Its action , therefore , " to sub - section 2 in respect of certain mentioned matters. As 

s !ib -section 3 laid down , such rules had to be laid hefore 
sanction more vacancies in the Assistant Adninistrative 
Officer cadre with diininishing number in the cadre of the Parliannt, whereafter they would be deemed to be passed 
Superintendents is fully justified and legal" , Thiy , it says, is and would have the force of law , By sub -section 49, the Cor 
not a change in the conditions of services . 

poration was also empowered to make regulations " with the 

previous approval of the Central Government by notification 
15 . The rejoinder to the Association s statement of claim in the Gazette of India " with regard to certain matters and 
raiged on new ground. It however , specifically denies the con by sub - section 2 clause (b ), the Corporation is empowered to 
tention of the Association that either the 1976 regulations make regulations with regard to " the method of recruitment 
or the administrative instructions stipulate that " promotions of employees and agents and tire terms and conditions of 
to the various posts in the Class JII and Class IV be made once service of such employees or agents" . It will thus be seen 
every financial ycar " , and that promotions must be made to that anart from the power conferred under S , 11 of the TIC 
such vacant posts. It pleaded that " The diminution , if any, Act, the Corporation also had been conferred with powers 
in the number of vacancies in the cadrc of superintendents 

to make regulations with the previous approval of the Central 
has been taken care of and made good in the promotion to Government relating to conditions of service of such em 

ployece , 
the cadre of Assistant Administrative Officers." 

20 . Sub -acction ( b ) of S . 49 later came to be amended 
16 . By an additional written statement filed on the 28th 

aud this part of the sub - section relating to terms and condi 
of August, 1985 the Corporation referred to the amendments 

tions of service of such employees or agents was omiited and 
in Rule 5 of the Promotion Regulation and in S . 48 of the 

deleted , by the amendment Act of 1981. At the same time 
LIC Act, 1956 by amendment Act of 1981. The new Rule 5 

and by the same Amendment Act, a clause was inscried in 
reads that “ There shall be no fresh appointments or promo 

sub -section (2 ) of S . 48 by way of clause ( cc ) which con 
tions to the cadre of Section Heads and Superintendents on or 

ferred upon the Central Government power to make jules 
after the 1st July , 1985" . This rule was made by the Central 

relating to " the terms and conditions of service of the cm 
Government in exercise of the rule making powers conferred 

ployees and Agents of the Corporations, including those wzo 
upon it by S . 48 of the LIC Act , 1956 as amended by the 

becamo employces and agents of the Corporation on the 
1981 amendment Act. 

Appointed day under this Act" . In other words , after the 

Amendment Act of 1981 came into operation , with regard 
17 . The Association , in its reply, states that the amend 

to terms and conditions of service of employees of the Cor 
ment need not he taken into account and that the mendi 

roration, and employees who have become employees of the 
mant to the rule does not render the referencc infructuous 

Corporation on the appointed day , it was the rule making 
and invalid . and the reference is still required to be decided 

power of the Central Government by which the terms and 
There has been no controversy on this point that notwith 

conditions of service could be laid down . Sub- section 21A ? 
ancing the amendment to R . 5 , which came into force 

which was also inserted by the amendment provided that 
from 1st July , 1985 , tie rcference will have to he derided 

11109e rcgulations and provisions which were in existence 
and an award given , but the fact of the Amendment to R . 5 

before the Amendment Act relating to terms and conditions 
will liave to be considered and taken care of. 

of service of the employees would be deemed to he rulcs 

made hy the Central Government under S . 48 sub -"cciion 
18 . It will be seen thus, from the terms of the reference 

( 2 ) (rc), Sub -section 2 - B which was also inserted by the sijil 
and the pleadings of the parties that there is verv Jittle prone 

Amendment Act empowered the Central Government not 
for - vidence much less oral evidence , and the determinating 

only to make rules under clause (cc ) of sub - section 2 huit 
of the numotion depends upon statutory provisions ruling 

riso to give them retrospective effect . and also power to amend 
mad . imder the rule making powers of the Central Govern 

fyw way of addition , variation or repeat the regulations on 
Toppl , ani classification or characterisation of the ac: inn of 

ther provisions which are by virtue of S . 2 - A to he neemeil 
this carnoration and its examination as to whether it is in 

in hnum hern made hy the Central Government under its 
Accordance with the annlicable rules and regulations ant 

Rule making power . It will thus he seen from these provi . 
provisions of the Act or otherwise. 

cione , that the Cent101 Government had nower under S . 11 

to alter the terms and conditions of service of the em :Vores 
19 . It would , therefore , be pertinent to examine the pro 
visions of the Act , called the Life Insurance Corporation Act, by enacting rules by virtue of S . 48 ( 1 ) of the Act, şimilaily. 
1956 , the rules made thereunder and regulations promulgatod 

The Corporation had the power to promulgate regulations 
by the Government in that behalf and instructions, if any, with the previous approval of the Central Government and 
issued and which are applicable in respect of the subject. norifying them in the Gazetto of India , governing the terms 
The Life Insurance Corporation Act is placed on record und conditions of service of its employees , till the Amend 
at Fxhibit F - 14 , together with the amendment made to it in 

Tent Act of 1981 came into force with effect from 171 
the year 1981. It is not necessary for the purnose of this March , 1981. Thercaftor , the power to make such rules rested 
refrrence to refrt to the vorious provisions in the Act : hut Clearly in the Central Government, which can do yo , hy 
Only to a few . However , it is material to point out that to following the procedure laid down under S . 48. The regula 
Cornoration took over the controlled husiness of the insurer s 

t ons issued by the Corporation between the period 1956 to 
which wns till then being carried on and therrafter rasert 

1981 by virtue of S . 2 (a ) received the validity and impre 
hy the Corporation . The Corporation also had as 3 conse mature as if there were rules made under S . 48 lvy the Cen 
dylepne to take over of the staff which was employed hy the tral Government by virtue of sub -section 2 - A of Section 48 

of the 1956 Act. I will now refer to the relevant notifications, 
erstarhile insurers who were wlinle -time employers of the 
ineurers and therefter hecame the employers of the Cos mgulations and orders issued by the Corporation and the 
tomation As is natural and had to be cypected in the cirrung . 

Government of India . 
sarres, diftarent terms and conditions of service provailet 

21. The first order which was issued by the Government 
in the various businesses of the companies and the Corcoma 

of India , as I have already pointed out, by virtue of powers 
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conferred under S . 11 was issued on 1st June , 1957. This by the Corporation , stopping of promotions to the posts of 
uruer has been popularly referred to as the Standardisation Superintendcat. I will however, deal with this aspect of the 
viuer , As would be seen from sub -section 2 of S . 11, the waller at a later stage . 
Order was issued " for the purpose of securing uniformity 
in the scale of remuneration and the other terms and condi 

26 . Three seitlements have been placed on record on behalf 
ticas of service applicable to employees of insurers ." This of the employecs, 1 heurst is of the ycar 1963, the second 
order has been hereinafter , referred to a $ Standardisation GI 2014 June, 1970 and the third is that of 23rd Januery , 
Order . We are concerned only with certain clauses of the order 1914 . 1hc 1963 settlement is really of no relevance , except 
und Annexurcs thercio . Clause 8 speaks of promotion and Perhaps for the fact that the grade of Superintendent finds 
says anongst other things that " Employees in categories 4 a place in that settlement where the scale for that post was 
to y under Clausc lll of the Annexure shall be eligible for de crpined . Similarly , in the 1970 settlement also , the grade 
promotion to catcgory 2 if they possess adequate qualification of Superintendent linds a place . It is in this settlement that 
und pass the test prescribed in this behalf by tho Coiporu tho item with regard to promotion in the reference pending 
tion " . Para 3 of the clause , in addition to providing for before the National Industrial Tribunal, being NT - 1 of 
promotion and cligibility to employees in category 10 for 1969 was withdrawn , Thut is item 7 of the setilement and 
promotion to categories 4 9 says further that tests for such it says that the workoen withdraw the item from the refer 
promotion shall be held regularly and that the employees in ence . In 1974 , the settlement similarly settles the scale of 
category 10 are eligible for being promoted " if they pass - the post of Superintendent with referencc to the question of 
the test plescribed " . This paragraph is being referred to only Superintendents and Higher Grade Assistants and Section 
for purposes of comparison and to point out the distinction Heads lipgradation disputc. None of these settlements say 
between para 2 of that clause and para 3 . In other words , sinything with regard to promotion , such as that all vacant 
though regular holdings of tests is prescribed for category 10 posts which are required to be filled in by promotion shall 
employecs for eligibility to promotion to categories 4 to 9 , be filled in within a particular tine or any such provision to 
Such is not done for categories 4 to 9 employees for pro that effect. The unions have probably referred to thein as 
notion to category 2 . 

showing that the post of a Superintendent and its concomit 

tants are the subject of settlemenis. 
22 . The standardisation order prescribed the scales and 

27 . It is now necessary to refer to the promotion Regulu 
categories so that the employees would be fitted firstly in 
the categories laid down in the annexure and will automati 

tions valy . i licy were promulgulcd by a notification issued 

in the Gazelle dated 15th March , 1976 , Regulation 5 therein 
cally be cntitled to the scale of pay mentioned against thosc 
categories. In this annexure there are Class- III and Class - IV 

says " ( i ) Promotions shall be cffccted only against vacancies 
employces . Class -ill consists of 10 categories which includes 

in sanctioned posis " . I have alicady referred to the Slatf 
the first category of Superintendents and the second category 

Regulations , 1900, which incidentally did not refer to the 
of Higher Grade Assistants. A separate category of Section 

cadre of Superintendents and the eligibility of promotions to 
Hends as such is not mentioned , but they are included amongst 

the category of Supcrintendents for the purpose of promotion , 
Assistants and are shown at 4 . 3 , It will thus be seen that 

Further, it is common glound that promotions to the posts 
categories 4 to 9 and the Assistants including Section Heads 

of Superintendents werc made and continued to be made 
and others mcntioned thercin are eligible for being promoted 

arter ihe coming into force of the Act and even before the 
to Iligher Grade Assistants. Whilc employees in category 10 

Promotion Regulations of 1976 came into existence . The 
i. . Record Cleiks and Machine Operators are eligible for 

Promotion Regulations of 1976 as a matter of fact laid down 
prazotion to the next higher post of Assistants. Apparently , 

the eligibility conditions for promotion to several posts in 
the entry grade or category for Class- III service in the LIC 

cluding that of a superintendent and tlıçrefore , the promotional 
is category 10 . 

posls to which the eligiblo persons could be promoted , the 

manner and method of selection and provides for redressal of 
23. The LIC , thereafter issued the Life Insurance Corpo 

grievances in regard to selection . Apart from Regulation 5 , 
ration of India ( Staff) Regulations, 1960 , hereinafter referre ,1 

to which I have drawn attention , the schedule to close 
to as Staff Regulations. They were notified in the Gazette 

Regulations is material and gives the lists of cadres to which 
of India on 23rd July , 1960 , Some of the provisions of these 

pro notions can be made in column 2 , and the persons from 
regulations have to be cited . The Regulations empowered th : 

whom these promotive posts Co be filled in column 3 . 
Chairman to issue " instructions or directions as may be 

Column 4 lays down which are the persons who are elig ? ? . 
necessary to give effect to and carry out the provisions of 

and qualifying and satisfying the requirements can be con 
those regulations and in order to secure effective control over 

sidered for promotions . Incidentally , the schedule does not 
the staff employed in the Corporation ". Regulation 7 is an 

say that any direct recriritment to these promotive posis 
important one and says so far as is material, that 

could be made. Amongst the promotional posts, in the Assis 

tant Administrative Officers and cadre , as also Superintendents 
" 7 ( 1) All recruitment and promotions shall be made which are at Sl. No. 4 to 7 . Y. caving aside the broud terlini 
against the vacancies in sanctioned posts ." 

cal category of Superintendents in typing , adremo and machine 

derartments, thesc Superintendents are apparently lower in 
24 . A machinery is also than provided for making promo 

cadre and grade and work under an Assistant Administrative 
tions and the committees to select upon the promotees with Officer. Persons who are eligible to be promoted 39 Assistini 
regard to various classes of posts. Such a committee for the 

Administrative Officer are Superintendents , as well as Higher 
purposes of selection of Superintendents has to consists of 

Grade Assistants . Superintendents can be promoted to the 
an officer of the rank of a Divisional Manager and two 

prade of Assistant Adminisrative Officers , after having 
officers of the rank of Asstt. Divisional Managers . The an . worked for three years as Superintendent or for 5 vents as 
nexure to standardisation order , annexure is incorporated in Sunprintenden s and / or Higher Grade Assistants . Similarly , 
those regulations in Schedule 2 as the scales also underwent 

to the post of Jusrintendent, a Higher Grade Assistant or 
revision , 

Sertion Head can be promoted . A Higher Grade Assistant 
25. For the Corporation , a reference was made to the set 

will have to put in a qualifying four years service or five 
of regulations issued in 1959 and in particular powers of the venta porvirr ag Higher Grade Assistant and / or Section Head to 
Chairman mentioned therein under Regulation 32 and 33 . 

pethrer with pass in the denartmental test . To oʻher words , 
Regulation 32 says that the Chairman is chief executive and a combined service nf five vears 3s Higher Grade Assistant 
shall exercise all such powers subject to general and special 

and crctior Head or flve years service as Section Hand or 
powers of the Corporation , as may be exercised and do 

four mora service is Hinther Grade Assistant will mualify to 
such acts and things as may be done by any of the Com he considered for promotion to the post of Superintenient. 
mittees of the Corporation . The Corporation s powers. during 
emergency however, can be exercised by the chairman himself. 

28. Though these rules are promotion regulations, there do 
The powers of the Corporation are laid down by the Act , 

rot appear to be any recruitment regulations or classifcation 
whilc thc powers of the Chairman are laid down in these of posts open for direct recruitment and posts open for pro 
regulations. As the chief executive , therefore , it follows miniion only , nor is any percentage fixed or prescribed for 
that he can exercise all such powers as can he exercisesi direct recruits in a promoted post and / or promotecs from 
on behalf of the Corporation , but subject to its general or 

amongst the eligible persons for the promotional post. The 
special directions , Thus, regulation 32 was apparently relied 

position therefore , would he, so far as the posts of Super 
inon by the Corporation to justify the action taken by the 

intendent and Assistant Administrative Officer are concerned , 
Chairman which has been the subject of this referenre , 

t! is post promotional from that of a Higher grade Assis 
namely as describod in the terms of reference , " closing the 

tant and a Superintendent , A person who has put in 5 years 
cadre of Superintendents , " and as contended at a later stage 

qualifying service as Section Head or together as Section 
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davad wd 111811ci Uude Assistant, tre is eligiu . c for bong superintendents to the cadio of Assistant Administrative ulti 
VULNddies w POLOLU 10 iv Postol # superintendent, cers . 
viuvidcu lit volains 4 pass iuue vepurinchit lest . A peisu11 
WHV nas put 10 4 yedit Suivice its a Higher Grau AS314 ! 

ju . The corporatiou a bed a Statement on the 14th 
would also ve suunny chileu 1o O Prvuolue and cousiutilu on September , 1985. This is also as a result of directions and 
Iur promijun 10 tic Post Ola Superintendent. Tu vo proljet uisuussion13 during the arguments , showing " cadre strength 
Ulu in post or un silat Auininistrative Ulicer, whinin ( Sanchoned posle ) of Assistant Administrative Oficers and 
IS A Class - 1 post, As usuagushed from e Fun ola Superin Supermenuents (combined ) and actual number of Assistant 

engen , Wuca is CIUSS - IV post, 100 Itquued yucalipUS dministrative Officers and Superintendents for the years 
al three yeara selviųC 9 Suptilntendent or 5 year s service 1478 - 79 to 1984- 85 " . That 18 at Exhibit E - 9 . The table will go 
as ligher Ulude Assistant or together as a Higher Urudu 10 show that in the year 1979 - 80 , the combined cadre 

Issistant and a Superintendent, No doparaeniai tyst UI strength was 1990 . However , columns 3 and 4 show the 
ex . 

u ation is prescribed . To the post of Section Head un number of Superintendents and AAO8 actually in position 
111e other hand or a higher Grade Assistant trum whic to bc 713 and 1391 respectively , with a total in column 5 
proniolions to the post or Superintendent or Assistant Au of 2104. In other words, the combined cadre strength had 
nulstrutive Ullicers can be had , the qualifying service re been exceeued by 114 persons. As to how that could be done 
quired is 5 years as an Assistant to become a Section Head and permitted is an entirely different question . Nevertheless , 
or a Higher Grude Assistant together with pass in the it goes to show that the so callod combined cadre strength 
departmental test or possession of a technical qualification . 

which is equivalent to the sanctioned posts was never ad 
A Section Head can also after 3 years qualifying sorvice as a 

hered to and it was always cxceeded , except in the years 
section head become a Higher Grade Assistant, provided he 1981- 82 to 1984 -85. On the other hand , the strength of the 
obtains a pass in the departmental test or prescribed technical AAOs had increased and gone up . obviously at the cost di 
qualificailon . It will be seen from this that an Assistant can the strength of the cadre of Superintendents . 
become a Higher Grade Asstt. Provided he has obtained a 
pass in the departmental test and prescribed technical quali 

31. Thc notes given by the LIC below that table are 
ilcation to obtain that post via promotivo post of a Section material and important. It is necessary to extract them , 
Stead which may require cight years . We are not really as they have considerable importance and are of assistance 
concerned in the present reference with the promotional for the discussion that follows. They are us below :- - 
chances or pronotions to the posts of Section Head and 
Higher Grade Assistants, but only to the post of Superin 
tendent which Section Heads and Higher Grade Assistants 

" ( 1 ) Cadre strength ( sanctioned posts ) is combined for 

Superintendents and Assistant 
25 indicated above can aspire or expect to go to , It will be 

Administrative 

Oficers and not separate ." 
seen from the above , thut while a Section head an aspise 
to become a Superintendent in course of time with the re 
quisito number of years of service and a pass in the depait 

* ( 3 ) The cudre strength ( sanctioned posts ) of Superio 
rental tcst, he cannot aspire to becomo a Higher Grade 

tendents and Assistant Administrative Officers of 
Assistant or n Assistant Administrative Officer without passu 

various Offices of the Corporation is determined 
ing a qualifying test for the Higher Grade Assistant or AC 

by the Chairman and the gånction is conveyed 
quiring the technical qualifications. Three years service as a 

to the Zonal Managers for filling in the posts ." 
Superintendent will further qualify him for being considered 
for the post of an Assistunt Administrative Omcer . A Super 

" ( 5 ) The cadre of Superintendents was closed by the 
intendent therefore , can uspirc to become an Assistant Ad 

order of the Chairman of the Corporation in 
ministrative Officer , while a Higher Grade Assistant as well 

December, 1980 and the posts of Superintendents 
as & Section Head can also similarly aspire to become a 

have not been filled in after 1981. Wherever the 
Superintendent, It is no doubt true that a Higher Grade Assis 

posts or Superintendents have fallen vacant, ap 
tant with increased qualifying years of service can aspire to 

pointments have bcen made against those vacancies 
become an Assistant Administrative Officer, which is acl 

in tho cadre of Assistant Administrative Officers ." 
mittedly and clearly a superior post. The promotional pattern 
and regulation however , will show that neither section heads 
nor Higher Grade Assistants can uspire to hecome Superin 

32 . In view of this statement filed by the Corporation , 
tendents if the promotions to the posts of Şuperintendents 

two aspects of the matter became important and required 
are closed and placed in a higher intervening grade and 

further invesiigation . The Corporation was directed to 
supervisory post and gain experience in administrution . Sec 

produce on record order or direction or resolution of the 
tion Heads can not also without qualifying or being pro 

Board authorising coinbining of the cadre strength of 
moted to the post of 

Superintendents and Assistant Administrative Officers . It 
Higher Grade Assistant aspire to 
become Assistant Administrative Officery . At the same time, 

was also directed to produce the procedure and formula 
the promotional opportunity for Section Heads and Higher 

før determining the sanctioned strength . Further , it was 
Gracle Assistants to the post of an Assistant Administrative 

also directed to produce evidence rescolution orders of the 
Officer does not get closed though it does to the post of 7 

Doard by which sanctioned posts in any particular cadre 
Superintendent, which is an intervening promotional post. 

were allowed to be transferred or could be trasferred, to 

some other cadre or in combined cadrc to the other 
29 . The expression "sanctioned rosts appearing in regula 

category of posts which really amounts to one and the 
larion 7 of the Staff Regulations, 5 of Promotion Regulations, 

same thing . Thc hearing of the reference could not be 
1976 has not been defined anywhere , It is obvious however 

taken up immediately for one reason or the other and 
that sanctioned posts would mean those sanctioned by the 

was held only in the month of December, itt which stago 
Corporation . I havc already referred to the statement of 

the learned counsel for the Corporation , prayed that he 
claim fled by the Association , whinein the number of posts 

should be allowed to file affidavits , though certain doclt 
of Superiotendents in the year 1977 and 1979 in the various 

ments had been filed carlier which had a bearing on the 
zones was mentioned . During the course of hearing , the 

question of sactioned strength , treating the two cadresas 
Corporation was also directed to file a staternent with regard 

combined and the chairman s order to close the cadre of 
to the number of pusty of Superintendents lorne on its 

$uerintendents . These documents are filed on 16th of 
establishmeat strength from time to time, which it did at 

December , 1985. It was thereafter that the affidavit of one 
exhibit E - 3 . At page 2 thereof there is also a list of super 

Mr. Nagraj Rao was Bed on the 8th of January , 1985 and 
intendents who have passed the test. (However , that does not 

some further documents were filed in a sealed cover , Nagraj 
show in what year test was taken , in which these 216 people 

Rao was later cross- examined and for the workmen cvi 
had passed ) . On the 20th August, 1985, as was directed , the dence was also given of one Sharma, 
Corporation further fled a statement showing the number 
of superintendents in the Class- ITI employees promoted to 

33 . From a perusal of thcsc documents and what is con 
the post of AAO , which is class - I zone -wise . Those figlires are Lxined therein it will appear , and this position was also 
given for the years 1980 to 1985 for the AAO s post , while conceded, that there is no direction or order of resolution 
for the posts of Superintendents, they are gived only for the 

of the Board directing that the cadre of Surerintendent and 
years 1984 and 1985, showing the number of superintendents 

of AAOS should be combined and their total strength con 
actually in position in these zones . It will be seen therefrom sidered and determined at any time in a particular way . 
that the number of Superintendents in position has been According to the Corporation , that is its understanding , 
dwindling . That is the obvious result of closing of the pro and that is what it meant and took for granted oti the 
motions to the cadre of Superintendents from 1980 and 1 basis of the notes which were put up for the Board s sanc 
is said by the Corporation shifting of these vacancies of tions and the resolutions passed by the Board . 
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Ilust have been arrived at and way considered as the posi 
tion , is cleur from the material and evidence to which I 
shall presently make a reference . 


34 . It is therefore necessary to sce whether these reso 
lutions of the Board sanctioned such a combining of the 
cadre strength of Superintendents and AAOS or otherwise . 
The first of the resolutions in this behalt produced is of 
241h of August, 1959 , The relevant portion thereof says 
that it was suggested by a meinber that “ when the strength 
in a particular departinent exceeds 25 and reaches the 
level of 32 another Super in leadent or junior Officer should 
Dy provided so that the department might be manned by 
Iwo Superintendents or Junior officers . . . " Subject to this 
modification , the proposals in the office note were accepted 
by the Bourd . The proposals in the office note fur that 
particular year are not beture us. The next resulution is 

ated 23th of February , 1976 . In this cases , however , the 
notes which were submitted to the Board are also made 
available , and the Board s resolution says " the cadre 
strength fixed now is the maximum strength and the cadre 
silength under the proposed formula would subsiantially be 
equal to the existing strength now . . . . . . " After some 
discussion , the Board approved the adoption of the pro 
posed formula us set out in the Anlexure to the note 
in regard to the fixation of cadre strength of officers . 
From the record it will be seen that it is the first time, a 
forniula for fixation of the cadre strength of officers is 
available . That formula is contained in Annexure 3 und 
it says that " the requirement of AAO Supdt. shall be work 
cd for the main Depariments of Divisional Offices in the 
following manner . It then says that where there are staff 
upto 32 class - 111 employees , then there would be one AAO 
or Superintendent and so on lill in the case of branch having 
staff of class -III between 283 to 307 then the A & Os Supdts , 
shall be 12. On this basis, the chairman was to find out 
and determine the required silength of AAOs and Superin . 
tendents and wherever and whenever the strength of Cluss - lli 
craployees went up , applying the formula , the sanctioned 
or permitted strength of these oflicers would also similarly 
so up . However , it will be clear from this note that there 
is no provision or formula or suggestion for determining 
the interest strength of AAOS and Superintendents . The 
total number of AAOs and Superintendents who could be 
promoted appointed was to be determined by the Chair 
man and those posts would be deemed to be sanctioned 
in accordance with the Board s resolution . The number of 
posts would be that yielded by the application of the for 
mula . As we have seen however , carlier , the sanctioned 
strength formula also docs not seem to have been adhered 
tu always and there have been exce88 Appointments over 
the sanctioned strength also , at least prior to 1980 . 


37 . Tbe next resolution of the Board is of the 11th 
March , 1981. Along with this Board s resolution , arc pro 
duced a note submitted and propared for the Board and 
the notes and decisions which preceded the submission of 
the note to the Board . I shall deal with these notes sepa 
rately as will be donc also , with regard to 1976 notes , 
ID noc which was put up to the Board which is exhibit 
E -21{ p . 2 ) the date of which is not clear , sought the 
Bound s approval for providing " an additional olhccr , as 
may be decided by the Chairnian , in the administrative side, 
in Branches where the number of staff sanctioned in 
Class - III iy 25 or more to meet the requirements as a re 
sult of decentralisation " , The Board , by its resolution of 
the 11th March , 1981 granted approval to the proposal and 
directed that " in branches where the number of staff sanc 
tioned in Class- 11] is 25 or more to meet the requirements 
as A Tesult of decentralisation , an Additional Adminis 
trative Officer may be appointed by the Chairman . The 
resolution , also permiited provision of AOS , on account 
of decentralisation to meet the requirements , due to rcs 
tructuring of the branches , as may be decided by the 
Chairman , In that note there is a reference to the pro 
posal for decentralisation and a reference to the 1976 
formula . It was then pointed out to the Board that the 
1976 formula provides " for a post of ABM ( A ) for all 
Branches. Where the number of staff exceed , 32 , there is 
> provision for addirional AAQABM ( A ) for every 25 staff 
or fraction thereof," I have already pointed out that the 
1976 formula and the note annexure - 3 thereto did not say 
that where the number of staff exceeds 32, there is a pro 
visio for Additional AO O ABM ( A ) for every additional 
25 staff or fruction . The fornila in annexure 3 as ex 
tracted above says tbat upto 32 AAO Suprcintendent and 
So on could be appointed and tho cadro strength to be 
worked out on the orplication of that formula . The note 
makes a referere in the Superintendents who were in 
cluded in the 1975 formulu . Whatever that may be , as it 
is not necessary and no question has arisen in regard to 
the adequacy or otherwise of the information being placed 
before the Board , the Board resolution of the 11th March , 
1981 does not order the closing of the cadre of Superin 
tendents. It did not direct the Chairman nor did it cm 
power him to close the cadre of Superintendent of even 
for that matter to stop promotions to the posts of Superin 
tendents. On the face of it the resolution dous not mean 
that an additional A . O . was to be appointed sacrificing a 
Superintendent in the bargain . All that the 1981 resolution 
permitted him to do was to appoint Asstt. Administrative 
Officer in addition , where the Branch strength was 25 or 
more of Class - 111 cnployees. The Superintendent being one 
of the Class - 1} I employees, would fall for being included 
in this 25 and it would be a moot question whether the 
appointinent of an Additional Admiuistrative Officer was 
to be made to the exclusion of the Superintendent from 
the number of 25 in the branch or otherwise . 
. 38. With this now , it would be advisable to go to the 
notes and decisions which picceded the 1976 and 1981 
resolutions of the Board . 

39 , The 1976 sct of norings are at Exhibits E - 23 to E - 28 . 
From 7 -23 to E - 27 , they are notes region -wise and E -28 
is a consolidated notc . It is not necessary for our purpose 
to go into the notes for each zone and it would be sufficinet 
if any one of them is considcred 98 a sample. Taking the 
one for the Central Zone at Exhibit- E -23, it will be seen 
that the number of posts which wore sanctioned of AAOS 
and Superintendents in that zone were 313 . While the new 
poxit3 which were asked for were 319 the gole proposed 
allowing 307 poyts in place of 319 asked for . We aro really 
concerned with the more important part of that note which 
appcars at page 3 , It will be seen from the note on page 1 
that the actual occupied posts in place of 313 were only 307. 
Apparently , the other 6 were not filled in . The proposed 
sanction wgn for 307. The break -up of it is to be found on 
page 3 . It says that the number of posts in the combined 
cadre is 307, of which the number of posts of Superinten 
dent fixed ja shown as 118 and the number of posts of AAO 
aq shown as 109, to make a total of 307. As against this 
figure the number of AAO , iy sbown as 160 and therefore 
29 posts or vacancies were ardved at, as cxisting in the 
sanctioned strength of AAO . 


35. As is clear from the 110tes as well as from the re 
solution , the resolution and the note alko Suggested how 
many persons from the AAOS and Superintendents can be 
anypointed to supervise the work of Class- III officers in a 
division and in branches in the divisions of the LIC 
Neither the note , nor anything else suggested at any place 
Specifically that the cadre of AAOs and Supcrintendente 
should be treated as one and the total number of posts 
yielded by the application of the formula should be dis 
tributed or accorded according to the requirements of the 
husiness by the Chairman in his discretion . Had there 
been such a note , direction , or resolution of the Board , 
then it is quite clear that the Chairman would have had 
the power to shift the vacancies from the posts of AACS 
to the rost of Superintendents and vice versa . 


36 . The question which is material now is with refer 
ence to the expression " sanctioned posts" . The resolution 
of 1959 , to which I have drawn attention and the Board 
Resolution of 28th February , 1976 , provides only for the 
formulit the applitation thereof, being left to the Chairman . 
The application of the fonnula would then yield the total 
niimber of sanctioned posts after 1976 . Before 11976 , 
however , we do not have any means of knowing in what 
manner sanctioned posts of Superintendents were deter 
mined and what was the formula applicd . Even after 
1976 , though the formula for arriving at a total number 
of sanctioned posts of AAO , and Superintendents was 
approvedl and laid down as I pointed out, the interse divi 
sion of strength between Superintendents and AAOS has 
not been formulated . However , it anpears to me thit the 
1959 formula and resolution wag till applicable and that 
by the combined application of the 1959 resolution and 
the 1976 resolution , inters & trength of AACS and Superin 
tendents could be and was possible to arrive at. That it 
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40 . Conversely , so far as Superintendents are concerned , version of the posts of Superintendent to that of AAO , " 
it was pointed out that the number of posts of Superin No such authority or directivo or order of Chairman hag 
tendents , was 118 while the existing strength of Şuperintco been placed on record before me. Mr. Ruo , therefore 
dents was only 48, Vacancies thereforo were determined aj hastended to add that the Chairman " has approved the 
70 . Thrco additional vocancies were anticipated on account appointment of AAOS ugainst the post of vucancies of 
of Ictirement, Deducting technical Vacancies therefrom , net Superintendents ." 
general vacancies in the Superintendents cadre came to 65. 

44 . Mr. Rao clearly admitted certain positions. He said 
41 . Şinilar cxercise has bcon carricd out with regard to that there was " no resolution of the Board or order of the 
other zones , namely , Eastern , Western , Northern and South 

Chairman to treat the cadio of Superintendent and the 
ern zones. The combined note in this behalf is at Ex - E - 28. 110 as one. " " There is also no order of the Chairman or 
At pago 1 , we have against various zones, nuniber of posts resolution of the Boud saying that the two cadıcs arc inter 
fixed of AAOS and Superintendents separately shown . Their changeable " . When he was asked quesiions with rogard to 
separate strength comes to AAQs 1336 and Superiniendenis what was understood and meant by the Corporation by the 
740 , making a total of 2076. The vacancies which have word Fixed in the case of strength in a particular post, 
bocn worked out after deducting therefrom existing strength be stated that it meant fixed by the Chairman . On the 
and adding the expected retirements, are AAOS- 127 and other hand, exercise of fixing the number of posts apparently 
Superintendents 52 , Finally it was decided inui thc number was made cvery year and that these posta of Superinten 
of vacancies for AAOs should he pronounced as 111 in denis, he says " remained static from 1976 to 1981." 
place of 127 for purposes of prožiotion oxercise. It will 
therefore , be seen from these totes that a separato exercise 

45 . Finally , Rao stated that “ Neither the Staff Regula 
for determining tho number of vacancies of Superintendents 

tions nor the Promotion Regulations confer the power on 
and AAOS did exist. Such different strengths of AAO , and 

Chairman to convert the post of AAO into a Superintendent 
Superintondenis for each zono was actually worked out as 

or vice versa . " Rao holds the post 7 Assistant Secretary 
in Exbibit- E -28 will show at least for the year 1976 . It 

in the Personnel Department of the LIC and says that 
seems to have been followed and done cvcry year, Apparent 

hc has becn conveisant with the work of fixing the 
ly , the require :nent of the Corporation of AAOs and Super 

cadre strength of Superintendenig and AAOs right from 
intendents till at least 1980 went on increasing as the hilm 
ber of branches increased and the business of the Corpora 

1939. He should therefore, be a person in the know and 
tion grew . Till then , there was no problem and there was 

that is why he was examined . 
no disníunition in the chances of promotion faced by the 

46 . Coming now to the 1980 notes at Exhibit E - 22, 
cmployces , which could have given cause for discontent. 
Though , therefore , for the purposes of administration , AAOS 

which led to the 1981 resolution , it would be seen that that 
and Superintendents were considered together as one cadre , 

exercise was also undertaken with regard to the usual pro 
it is not correst to say that AAOS and Superintendents wore 

motional procedure of the LIC for such post including the 
dcemed to be interchangeable and there wero 10 vacancies 

posts of Superintendent. At page-3 , the noie says ihat " ibo 
as such determined of either AOS or Superintendents . The 

question of trcating the Superintendent s cadre as a closed 
statement thercfore , of Nagraj Rao in his ufquavit at Exhi 

cadre is engaging the attention of the Corporation . Though , 
bit-3 ) in para 4 that the resolutions have been " construcd 

It is not the intention to increase the existing cadre strength 
and understood to mean that the cadrcs of Superintendcats 

of Superintendents, it will be necessary to hold the Superin 
and AAOS. are interchangeable and further that the two 

tendents test till such time a final decision is taken in this 
cadres are one and the same for the purposes of determining 

rogard ." On 6th December , 1980 , there is a remark of 
the cadre strength and making appointinents thereon " is not 

the Chief Personnel Officer that it was agreed by Deputy 
corrcct . It may be that where an AAO was posted once , 

Secrciary ( A ) that “ we need not go ahead with the pro 
in his place a Superintendent may have beca posted and 

motion test to the Supdt s cadre ." The Deputy Secretary , 
vice versa . But that docs not mean that the posts are inter 

then wrote on the 23rd December, 1980 that " it is not 
changeable or that separate cadrc strength of Superirten 

advisable to fill the vacanclos in the cadre of Superinten 
dents and AAOs was not possible to be determined or was 

dents. In the dispensation which may shortly be prescribed, 
ncver determined by the Corporation . A perusal of the 

Superintendents cadre will be treated as closed." On tho 
notes of the year 1976 , which are detailed clearly go to 

25th December, 1980 , the Chairman has approved this 
show tbat separate requirements of Superintendents and 

suggestion . This apparently is a decision to close the Supçrin 
AAOs was assessed and the number of AAOs and Superin 

tendent s cadre , Consequently no lests were prescribed 
tendents actually in position was determincu Tho require . 

and vacancies for the posts of Superintendents declared . 
ment was assessed and the balance only was declared as 

47. A consideration of these note sheets will clearly 80 
Vacancies. They were , therefore , vacancies in sanctioned 

to show that separato strengths of the posts of Superinten 
posts. 

dents as well as that of AAOS was being determined 

and found out, vacancies anticipated and fixed , and 
42 . Nagraj Rao in his affidavit stated that the cadre of also pronounced . Promotional procedure , including holding 
Superintendent is not abolished , but according to him , of tests and pronouncement of vacancies till tho year 1980 
there is a surplus of Suncrintendents . In his cross -examination was followed . These posts of Superintendents came to bo 
he however admit ed that the cadre strength of the Superin called as fixcd posts and must therefore be held to mean , 
tendenta was fixed by the Chairman apparately in 1976 ." This, and was also understood by the Corporation as meaning , 
he says, continued till 1981. At one stage. Rao seems to sanctioned posts to which appointments could be made and 
say that the 1959 and 1976 resolutions of the Board were promotions could be effected . Thore were therefore , soparato 
Alithority for the contention that the posts of Superinten sanctioned posts of Superintendents which were apparently 
dent and AAO are interchangeable . When he was pointed growing right from the year 1960 till the year 1979 - 80 . 
out the discrepancy between his affidavit ind his statement, 
he came out with an extra -ordingry reply that both the 

48 . The consequence of fixation of Superin ienclents posts 
statements were correct. He again executed a somorsault 

and determining their strength as well as raquiremont from 
hy saving that " the cadre ( Sunerintendents ) has been closed 

rear to vear produced a certain result intended or unintended 
from December 1980 , According to me, no promotions are 

by the Corporation . That result creates a certain situation 
made to the cadre of Superintendents from December , 1980 . 

hy reason of Regulation 7 of Staff Regulations, 1960 and 
The cadre however continues to exist for persons who are 

Regulation 5 of Promotion Regulations of 1976 and con 
already appointed as superintendents. 

fers and creates rights apart from aspirations in the lower 

employees to look up to those prospective possible orenings, 
43 . The position that the cadre strengih of Superinten 

I have already pointed out that both Regulation 7 of the 
dents is going down is also admitted. He stated that in Staff Regulation, 1961 and Promotion Regulation 5 of 1976 
1980 , there were 645 Superintendents, while in 1984 - 95 , 

say that " promotions shall be made against vacancies in 
there were only 171. He then says that these " vacancics 

sanctioned posts ." If therefore , sanctioned posts were deter 
constituting the difference between two figures have been mined in the year 1976 and were also determined in the 
converted into AAOS Vacancies and the promotions made year 1979- 80 . then against Auch sanctioned posts and 
to the AAO : posts. The Chairman has approved the con vacancies persons eligible for being appointed as Superin 
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tendents only could be appointed . The posty of Superin 
tendents got fixed once they were sanctioned , though of 
course there was no obligation upon the Corporarion to 
make appointments to these posis. At the same time, the 
Promotion Regulation , as well as the Staff Regulations 
made it obligatory upon the Corporation to make promo 
ticns against vacancies only . In other words, where 
vacancies arise in the sanctioned poşts of Snperintendents, 
the Corporation should and could pust only Superintendents . 
It is an entirely different matter as to pcuting and promoting 
persons but ths vacancies in the sunrioned posts could not 
be taken away by an order of the Chairman , I am unable 
to find nor was I shown any power or authority existing in 
the Chairman , by which he could override the direction of 
the Stall Regulation , 1960 contained in Regulation 7 and 
Promotion Regulation 5 of 1976 . 


181 to alter and change the terms and conditions of service 
as contained in Staf Regulations, 1960 j. Regulation 7 and 
Promotion Regulations of 1976 in Regulation 5 , the Chair 
111un did not have the powers, 1101 docs the Board have them 
to after the terms and conditions of service of the employees . 
They we, therefore, no powers to close the cadre of 
Superintendents . It is not therefore , without rcason that 
the Central Government by notification issued in the Gazette 
of India , dated 11th Aprii , 1985, amended and altered th : 
terins and conditions of service by the rules promulgated 
therein on that date , called Lifc Insurance Corporation of 
India Clus -Ill and Class -IV Employees ( Revision of Scrvico 
Conditions ) Rules, 1985. By Regulation 5 therouſ, it was 
provided that " There shall be no fresh appointments or 
promotions to the cadre of Section Heads and Superinten 
donis on or after the 1st July , 1985." Thc cadre itself, with 
ellect from 1st July , 1985 of Section Heads and Superinten 
dents came to be abolislied excepting for the existing by 
the altered terms and conditions of service promulgated by 
The Contrul Gove! nment in the 11th April, 1985 . After 
1st of } ızly , 1985 thorofore , it is clear that the Promotion 
Regulation 5 of 1976 and Stafi Regulation 7 of 1960 , so for 
us appointment or promotions to the posts of Section Heads 
and Superintendents is concerned , even with regard to sanc 
tioned pous OT 8272!10ned vacancies could not be implement 
el, as the posts or cadres theruelves were abolished . If 
clcarly it was permissible and within the power of the Cor 
poration or the Chai!man , to close the care of Superinten 
dents after 1980 and as he had purported to do in the year 
1980 , it is not possible to think that notwithstanding the 
exercise of such a power and position alrcady achieved hv 
tho Life Insurance Corporation , the Central Government will 
proceed by a notification published in the Gazette dated 
11th April, 1985 to abolish the cad" c and direct that " there 
shall be no fresh appointments or promotions to the posts 
of Superintendents." Regulation 5 in that case would havo 
mude reference only to Scction Heads and not to Superintend 
ents in addition . The action , thereforo , of the Corporation 
in 1980 in clozing ihc cadre of Superintendenis was not 
justified . 


49 . The only power which was sought to be relied upon 
and claimed is that contained in S . 23 of the Act, which ſays 
down that " the Corporation may employ such number of 
persong as it thinks it. " to enable it to discharge its functions 
under the Act . As I poinied out, the Corporation is not 
obliged to post people in the sanctioned vacancies. As to 
how many number of persons of each category it will en 
ploy will depend upon exigencies of its business and its 
requirements . Keeping in view efficiency and the needs of 
its business and of services. But it is an entirely different 
matter when it comes to taking away vacancies or taking 
away sanctioned posts . 

50 . What the Corporation has started since 1980 when 
the Chairman took the decision of closing the cadre of 
Superintendents was shifting of the vacancies which were 
Availahle and which were there in the cadre of Superintou 
dents to the cadre of AAOS. That that is wat is being 
done is clear from Nagraj Rao s evidence , when he clearly 
says that " The chairman has approved the conveision of 
the posts of Superintendent to that of AAO ." and that 
" the chairman has approved the appointment of AAO , against 
the post and vacancies of Superintendents." What the Cor 
poration therefore , has done, is against the sanctioned posts 
and vacancies of Superintondents , instead of promoting 
superintendents, it has appointed AAOs. Thus, it has shifted 
the vacancies and the fixed strength of Surerintendents from 
tlle cadre of Superintendents to the cadre of AAO . 

51 . The short question therefore , is whether either the 
Chairman or the Corporation could do so in the year 1980 . 
The answer to that, I think must be in the nerative . Such 
an action would run against, Regulation 5 of Promotin 
Regulations , 1976 und Regulation 7 of Staff Pegulations, 
1960. This will indicate also as to why the reference is 
in this case is particularly termed in this mannes namely 
whether the action of the Corporation is justified without 
getting the LIC of Indict ( Promotion ) Regulations. 1976 
duly amended ." The Promotion Regulations of 1976 in 
Regulation 5 and Staff Regulations of 1960 in Regulation 
7 were both terms and conditions of service of the err: bloyees. 
Neither the chairman , nor the Board of the Corporation , by 
resolution could alter the terms and conditions of such 
employees without recourse to the provisions of S . 49. These 
terms and conditions of service of the employees say that 
pronotions shall be made against sanctioned vacancies which 
came to be sanctioned in accordance with the formula 
stercribed by the Roard, and approved by the Chairman . 
Only after the Corporation makes the Regulations and 
notifies them in the Gazette of India , with the prior approval 
of the Central Government can it do so . Until then the 
ennctioned posts and vacancies could not be shifted from 
one cadre to the othor and in sanctioned posts of a particular 
cadre , persons from another cadre could not be promoted or 
appointed . 

52 . Whatever power the Corporation had under S . 49 of 
thc Act 9 also taken away by the amendment in the 
year 1981. That power from 1981 was taken over by 
the Central Government by inserting an amend :nent to S . 48 
sub - section 2 , by inserting clause ( cc ) thereundles, By 
reason of the amendment and introduction of sch -section 
2 (a ) of section 48 , the Promotion Regulation of 1976 as 
well as the Staff Regulations of 1960 acquired thº (leomed 
status of having been enacted or made and notiled hy the 
Central Government itself. Unless, therefcrc , regulations 
were made or the Contral Government thoug it it fit after 


53 . Rcalising this difficulty and si{ untion , at the fag end 
of the hearing of this reference , two contentions were sought 
to be advanced . In tho first place , it was contended that the 
terms of the reference do not reflcct acmurately , the action 
taken by the Corporation and that thc Tribunal had power 
to decide as to what the action of the Corporation was, by 
considering the facts and material produced before it and 
the plendings and would not he hound by what iz stated in 
the terms of reference . It may be nointed out and I have 
adverted to this fact earlier that the terms of ruferencc stated 
that the action of the Coin oration was of closing the cadre 
of Supcrintundents ont jusiness or otherwise of that action 
was required to be adjudicated . 


54 . Sccondly , it was argued and urged , which is really an 
incidental contention or a converse of the first contention that 
what the Corporation was doing was not closing the cadre 
of Superintendents and denying the promotional avenues to 
Section Heads and Higher Grade Assistants , but that it way 
not making any ntoniotions to the posts of Surerintendents . 
It was contended that the action of the Corporation should 
he termed , understood and treated 19 not one of closing the 
cadre of the Sunerintendents . hut that of stopping pronotions 
nos refusing so mo . e ny further promotions to the posts of 
Superintendents. It was contendrd that promotion is not a 
matter of right ; that it was for the managament to promote 
or no , It WI also caually for the manaremcat to fill any 
vocant posts or no . It was , therefore , contended that the 
oction of thor Corporation was really one of not making pro 
motions to the most of Swerintendent. It has it abolished 
the cadre , nor had it abolished the posts. It was also 
urged that lookrd it from this point of view , the dispute 
was not an industrial Jispute at all , as the noht of the 
management to promote or not to promote , can not to 
taken away and as sich is not a matter open for adjudication 
under the indurria ) Disduice Act. The promotional avenue 
in Section Heads and Higher Grade Assistants were not 
clored or entirely taken away , but the promotion were 
not being made to a particular post. The promotional 
prinies and opportunities to the posts of AAO ; to Section 
Heads and Higher Grade Assistants still continue to exist , 
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55 . There is really no substanco in this contention which 

39 . It is, therefore , icile and too late in the day to change 
WAS sought to be pressed and brought in at the fag end of the label of the belon to something Jitterent and micnipt lo 
this reference . It is cateriul and significant to Note that give it a pituunt colouring . Words closing the cadre appeut 
written statement of the Corporation does not say that the wg in the icons of reference have not occurred by chance or 
characterisation of the action of the LIC as statod in the 

a 10allistic ucscriprou of the action of the Corporalon by 
terity of reference as closing the cadre of Superintendents and 

thu Government of India , but sonething which has appeare 
denying promotional avenucs was an incorrect description . 

m the iu poranon s own action and terminology , which tid 
On facis also , I do not think that this contention could 

Lorporation itses employed aud detined in that beladi. 
bc substantiated, as I shall prcantly poiot out. The Cor 

If the corporation , therefore , at onc timo choşc 10 call iub 
poration also did not challenge the terms of refcience or the 

action as " closure of Superintendent s cadro ," it would be 
acuon of making the reference . If in its opinion and 

wrong 10 wilul II now to say that it is not closure of 1176 
according to it, there was no industriul dispute involved . 

cadre of Superintendents. 
That would have gone to the root of the matter and the 60. Mr. Kika , the lçained counsel for the Corporation , 
jurisdiction of the Tribunal ought to have been add could however, contended that labels do not really maior . Any 
have been challenged , as also the action of the Government statcinuni or description of any action by any officers or even 
in making the reference , if the action of the Corporation did by ihe Corporation would not determine in law what that 
not give rise to any industrial dispute , but was an act within acrion is , if on un appropriate unalysis and considering the 
the managerial discretion and power vested in the Corpora 

Icgal provisions appicable in law and in effect, it is found 
tion . 

to be Wifferent. He conicnded that the jurisdiction and the 

Gands of the Tribunal are not curtailed and in such an even 
56 . Mr. Kaka , the learned counsel for the Corporation Llality , the Tribunal culo go into the question not withstand 
pointed out the use of the words allcged closure in the ing the description and label given to the action of the 
opening sentences of the written statement dated 1st August, munu eincnt in the terms of the retcrence and filled out 48 
1984 and also in para 8 thcrcof. A reference was also mado to wat in law the action amouats 10 and is , Hc relied upon , 
to paragruphs, 6 and 7 of the written statement wherein it in this connection on the decision of the Supreinc Court in 
was contended that there is no obligation to promote under Expicsy Newspapers Lid . V / s . their workers and statr and 
tlie Promotion Regulations and also otherwise . The written others ( 1902 - II -LL ) p . 227 ) . Chere the terms of the ruler 
statement of the Corporation however, has to be seen in it 

cnce were " Whether the strike of the workers and working 
entirely . Apart from the absence of any action on its part 

journalisis from 27th April 1959 , and tho consequent lock 
in challenging the act of making the reference or 

out by le management of the Express Newspapers ( Privac) 

the 
jurisdiction of the Tribunal in that no industrial dispute was 

Lid . are justified and to what relief the workman and the 

working journalists are entitled . The manageinent right from 
involved , in para 11 of the written statement, the substance 

the commencement contented that there was no lock out 
of the action of the Corporation and what the Corporation 

but that there was a closure . Consequently , it coutended 
actually did has been clearly set out. It is no doubt garbed 

that there was no industrial crispute as such which could be 
so as to appcar benevolent to the employecs , but what in 

rcferred , The question as to what hanpened consequent to 
effect has been done by the Corporation , has been clcarly 

this sirike vlciher e lock - out or a closure was y subject 
set out in that paragiarh , saying that the vacancies of the 

of dispute . The Supreme Court held that this descriprion in 
Assistant Administrative Officers have been increascd , while 

The terms of reforence did not really control the matter and 
vacancies or existing posts of Superintendents are not filled . 

was not the end . It said " Even so , when the question of this 
It said in para 11 that " The non - filling up of the vacancies kind is raised before the Courts, the Courts must attempt 
in the cadre of Superintentents, therefore , docs not amount 

to construc the reference not too technically or in a pedantic 
to a reduction in the chances of promotion of eligiblo Class manner , but fairly and reasonably . Thus construo , ven the 
III employees." and again in para 13 , it said " the non - filling inelegant phraseology in franting the issuç cannot concezi 
lip of the vacancies in the post of Superintendents and the the fact that in dealing with the issue , the main point which 
consequential increase in the number of vacancies in the cadre the tribunal will have to consider is whether the strilce of 
of Assistant Administrative Officers is beneficial to not only The respondents on 27th April, 1959 was justified and whe 
the employees of tho Corporation but also is in the interests ther the action of the appellant which followed the said strike 
of the instiring public of hte country ." In other words, is cither a lockout or amounts to a closure ." 
therefore , even the written statement of the Corporation 
admits of its transferring the vacancies in the cadre of 61. I am unable to think that the proposition laid down 
Superintendents to that of the Asstt. Administrative Alcers , in that cinc nad extracted above is applicable to the facis 
which action or act on the part of the Corporation is not of the present casc . If the proposition can be stated dilterenily 
sought to be justified in the written statement by reference to it was held and laid down by the Supreme Court that though 
any such power either in the Act or Regulations, nor during by virtue of s . 10 ( 4 ) of the Industrial Disputes Aut. the 

Tribunal Cut not travel beyond the terms of tho reference , 
the course of the arguments. Besides , written statement 

the Tribunal is not strictly bound by the words used in th : 
does not say in terms anywliere that the dispute is not an 

rcfercncc delincating the disputc between the parties . The 
industrial dispute , as no dispute can be raised by the work 

Tribunal must itself find out as to what tho disputo between 
men for an alleged right of promotion . 

the parties is and determine what it amounts to in law , 
57 . On the facts themselves on as to what was the action In doing this , the Tribunal is not bound by the phrascology 
of the Corporation in this behalf. I do not think that the or cxpression used in the terins of the reference . It is diffi 
Corporation can justifiably now turn round and say that cult to think that a situation of that kind has arisch in the 
what it has done or is doing is not closing of the cadre , present cise . Not until the last, either the Corporation or the 
but merely refusing to make promotions. It clearly said so emplovecs chouc to call the action of the Corporation as rot 
in its note which it fled on the 14th of Seriember , 1985 or of closing the cadre of Superintendepis . The Corrorylian 
(Ex . E - 9 ) para - 5 . I have already referred to that carlier ard Ford some inkling apparently later during the course of ile 
unmistakably , a statement therein has been made that “ The hearin ind sought to place its action on a lower pline unu 
cadre of Superintendents was closed by the order of the given it A different complexion by describing it as a policy of 
Chairman of the Corporation in December, 1980 " . Sinilarly , non - promotion . In this , the Corporation , if I may soy so , 
the notes and decisions which were produced ty the Corpo is guilty of rot nacing all the facts and expressing them in 
ration which proceeded the 11th March . 1981 resolution of 

its contentions. It is not a mere case of a non - promotion . It 
the Board and the order of the Chairman dates the 25th 

is it cost of taking away promotions and vacancies nel fran : 
December. 1980 directing an wns proposert the closing of the ferring the Vacancies and opening up more posts for prot ) 
Synerintendental cadre is clearly established by the Corno 

tion in the cadre of Assistant Administrntive Officers. It is 

not a simple act of refusal to promote or stopping promotio75 
ration s own documents. 

but in an act of 1720sferring the vacancies and to thot cxtcut 

abolishing the nests of Furyerintendents and transferring 
58. It is also 70 % a mase of one or two or even a dozen them to the care of 4AOs. I have already minted out that 
promotions not heing made. It is a case of wholes in tenint here is no proveon either in the Act or in the Regulations 
of a particular nromotional mat, even though milalle and 52,77 .1 none has been nointed out to me or relied upon 4 
Tequired to he filled in particular thonner not being mada muti rising such an oholition of posts and shifting of vacan 
at all . It is not that there was no work . Tt wag ace of rint from one care to other . Even otherwise , the action of 
transfer of vacancies and canctioned posts from one carton to not rromoting to the roots of Superintendents, desnian vacan 
the other and thus a deprivation and denial amounting to clic syn :117770114 10 the closing of the cadre of Surerin 
closure , 

teodente, 
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particular avenue of promotion and closing the cadre . It 
would not, thoreľore, apart from the contention being bclated 
and not entirely proper or ethical, be a case of not promot 
ing people , but a case of closing an avenuc for promolun . 
Wuerc an avenue for promotion is available to the workmen , 
it is setiled law , it is a term and condition of wervice . A 
mere opportunity or chance to to promoted and its denial 
or alteration of eligibility rules is not a term and condition 
of service , 


64, Where the opportunity of promotion is altogether de 
nied when it exists in accordance with the terrs and condi 
tions of service , it affects altogther the terr3 and conditions 
of service . Whoo that is done not in accordance with the 
regulations and procedure and method permitied the action 
can not be described as justified , 


62 . It is true that a mere case of non - promotion to a parti 
cylur vacancy or eve IUI inal plater allowing a number of 
vacancies to remain untilled would not bo tantamount to the 
closing of a caure . In question as to whether tho chiun 
19 tad amount to the closing of u Particular cade or even a 
mero case of not promoung persons who are eligiole io be 
promoted has to be dec: 

M ed on a constaeration of all 150 
relevant facts and circumstances appearing in the case . Herc , 
as I have already poin . cd out, large number of pous wee 
alrcady occupied and filed by Suporn. cndcr .8 , la lhe appli 
cation filed on the 14th of September , 1983, the number of 
Supennendents as on 31st March , 1980 is shown as 713 , 
and as on 31st March , 1981, the figure was 645. That tuble 
will go to show that the qumber of posis of Superintendents 
are going down progressively , while that of AAOS is going 
up. The only reason given for non - promotion by the Corpo 
ration is that in accordance with its policy of decentralise 
tion , it requires its branches to be manied by officers , having 
higher responsibilities , 80 that groaler and greater respon . 
gibilities could be transferred and more work can be handled 
and disposed of at the branch level, than having to be referred 
to the divisional offices or regional offices , or for that matter , 
higher officers. In the case of superintendents, this could not 
be probably done. It may be mentioned in this connection , . 
that the powers to be given cither to Superintendents or 
Assistant Administrative Ofncers is an internal matter withia 
Corporation s authority and power . What remains therefore , 
as is stated to by Mr. Nagraj Rao , Assistant Secretary in his 
affidavit is that there is a surplus of Superintendents . The 
Corporation , has however, not produced any cvidence and 
thero is nothing to show from 1980 onwards as to how many 
number of Superintendents with the policy of decentralisa 
tion would become surnlus and what was the surplus , ) t ini 
tially took a decision of uot making any promotions to the 
cadre of Superlatendents and treating the cadro a closed 
and then decided not to hold the promotion tests and to 
effect promotions. I have already pointed out that in the 
year 1970, an exercise in respect of cach zone showing the 
number of posts of Superintendents and AAOs in position 
and the number of Superintendents and AAOS required 
Wa made. If such an exerciso was attempted in the year 
1980 and with what result is not known . Such material is not 
placed before us. On the other hand, tho material which 
is placed at Ex E - 22 and the note prepered on the 24th 
November , 1980 as I havo carlier pointed out, says a test for 
promolions to the posts of Superintendents will have to be 
held until a final decision on the question " of treating the 
Superintendent s cadre as a closed cadre " is taken , It is there 
fore , not a age of surplus number of Superintendents being 
found on the hands of the Corporation , upon application 
of the policy of decentralisation to its branches and taking 
into account existing and projected business of the Corpo 
ration , but a decision to close the cadro and bot make any 
further appointments and promotions to the posts of Super 
intendents was about to be decided upon . This , the Corno 
ration could do prior to 1981 pursuant to the provis ons of 
S . 49 only , I have already made a reference to that section , 
Subscqucnt to 1981, after the Amendment Act of 1981, this 
could be done by the Central Government alone. It could , 
therefore , not be done by the Corporation by any exccutive 
fiat or decision of the chairman , The decision of the Chair 
man as the record shows is not a decision not to promote as 
thoro are surplus Superintendents . But the decision not to 
promote is in view of the policy decision of closing tho 
cadre of Superlatendents and treating it as a closed cadre 
and henco no promotions. 

63 . Where a large number of poste fall vacant and the 
nocd for tho posts of Superintendents of the need for the 
promoted posts does not disappear altogether , if a decision 
to taken not to promote persons even though there is re 
quirement and not on the basis of actual finding of surplus of 
persons , would amount to deliberately withholding promo 
tiore. Where that happens in a few number of cascs or conts , 
It may not be possible to describe the action or characterist 
It as closing a cadre and may amount just to a case of non 
promotion . This will not be, however , possible where tho 
numher in large , It may anpear strange that a mere Increase 
in the number should change tho chararter of the action . 
But that is not unusual. While a single person does not 
make a crowd , f 10 _ - 13 nonnte collect tovether, they would 
become a crowd , Tha plurality of an action may in a given 
altuation and cirrumstances amount to refusing a particulat 
thing and not a simple case of non -action . That wonld be the 
difference in my oninion in the present case from a pimple 
Annont nomromptinn talling within the manoperial dinara 
tion and a case of refusing to promote and thereby closing a 


65. In the circumstancos, looking at the matter from any 
point of v . ew , it has to be held that the ac .ion of the Cor 
poration is one of closing the cadre of Supérintendent and 
that it was not justified without amending the promotion 
regulations of 1976 . 

66 . The next quesſion and which is the most important 
and of material importance to the workmen , as it affects thoir 
pay pockets and their futuro chances of enrichincat in lito 
1o really a difficult question , on which very little assistanco 
was available . The reference order says that if the action is 
not justified " what relief, aro the concerned workmen en 
titled ? " It need not say who are the con - crned workmen . 
The promotional procedure as laid down by the Promotion 
Regulations of 1976 prescrites holding of a d partn . nl 
test , passing in a departmental test and later selection on the 
basis of the criteria laid down in Regulations 7 and 8 . A 
workman who has become eligible to promotion would bo 
come entitled to be promoted , after the process for selection 
has been gone through and after his having pa89ed the de 
partmental tcst, The Corporation has in its statement file at 
Ex - E - 3 page- 2 , has given the number of Superintendonts who 
have been " Ceclared successful in the departmoutal test tor 
promotion to the cadre of supdt, but have not been promoted 
to the cadre of Superintendents ." Their nuncer is 2 . 7 . Un 
fortunately , the year in which they were so declared suc c88 
ful in the departmental test is not mentioned , but presumably 
that must have been in the promotional exorcise prior to the 
year 1980 and in all probability in the year 1977 . That 
bowever , is a part of the process . It would not be possible to 
say that these 267 persons are the concerned workman . At 
the rust it can be said that they are prospective condidat & 
for promoticn to the posts of Superintendent. There has to 
be a further process of selection , interview of succearful can 
didates and final ranking list of such poruong as Rogulotion 
8 says. Once the name of a person appears in the ranking 
Ust, then it can be said that he is entitled to a vacancy which 
may arise next, after this such inclusion in the list. He would 
then become a concerned workmon as his natural promotion 
to the post of Superintendent has been denied to him co 
Account of an improper unjustified order of closing the cadro 
of promotions, 


67 . Though it is thus not poulblo to specify who are ac 
toally concerned workmen , which workmen who would be 
affected and who have been affected on account of this order 
of the Chairman of closing the cadre can be known ap1 
directlong with regard to relict of such porsong can be given . 

68. Following the procedure , which the Corroration las 
been adooting, the Corporation should determine and m ko 
a projection of its requirements of Sunerintendont , consistent 
with the Regulations S, 6 and 7 of 1980 for the loor , 1980 
to 1984, determine the list of persons who would be cligiblo 
in accordance with the schedule to the Promution Regula 
tlong to take a dopartmental teat fot the posty of Superinten 
dents, hold their exam nations for fich candidates from your 
to year and prepare a ranking liat in accordano with tho 
Corporation , instructions in this behalf and the Staff Rooy 
lations of 1960 and Promotion Regulations of 1976 . In this , 
the number of 267 persons who have ol- eadv nasred the 
donartmental tost, a , mentioned in Exhibit E - 2 ( page 2 ) 
shall have priority . After that is done and after the nummer 
of vacancies and posta from year to year are ascertained , the 
Corporation shall make a list of such persons, put there, in 
the ranking ligt en contemnated in Reputation & suh - rem 
fation 2 of the 1976 Regulations and consider thono persons 
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as promoted to the posts of Superintendent against iho VA 
can - ies which it projects or are likely to occur consistent 
with its general policy of greater decentralisation . It shall 
then publish the lists of such persons and the year in which 
had the examination and promotion process had been gono 
through , they would have been appointed from year 10 year 
and treat them as if they were promoted to the posts of 
Superintendents from that time, namely the prospective date 
of vacancy. They shall be paid from that date in the g - ale 
of Superintendents , together with arrears. No such promo 
tion , however , can be made and this will have to end with 
effect from 1st of July, 1985 . In other words, where a va 
cancy according to the projections shall arise or is likely to 


Occur after 1st July , 1985 no such vacancy would te fourd 
to exist and only such vacancies as may or likely to occur 
prior to 1st July , 1985 will alone be considered ior the pur . 
poses of giving relief in determining the concerned workeren . 
The Corporation shall undertake and carry out this vercssc 
within a period of four months from he publication of this , 
award , 
69. Award accordingly. 

R . D . TULPULE , Presiding Officer , 

[No. L - 17011| 1 / 83 - D . IV (A ) 
K . J. DYVA PRASAD , Desk Officer . 
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